Grantor (Priwe Sponsor) Contractor Contract Mo.

Internacional Bratherhood of Seifermakers, i Ve
lron Shipouilders, Glacksmiths, Forgers & : ‘15)(.5(1
rlelpers, Loc. 72, Training & Appranviceship

City of Portland Trust C8A: Boilermaxor's Trainin: Tech

This agreement for services is entered into by the Prime Spensor, hereinafter
referred to as the City and Boilermaker's Training Tech, hereinafter referred to
as the Contractor. The Contractor shall previde services under the City's Compre-
hensive Employment and Training Act (CETA) Program in accordance with the provi-
sions of this contract and applicable Federal Requlations. This contract consists
of this sheet, Agreement for Services, Narrative, budget and attachments, and
required forms.

The Contractor shall perform the functions set forth under the terms and condi-
tions established in this cost-reimbursement contract.

The functions of this contract shall be for not more than 6 months from January 10,
1980, and upon compliance with general conditions of this contract, not to exceed
April 11, 1980 unless extended by City Council action.

In consideration of the fouregoing, the City shall pay the Contractor allowable

costs incurred in the performance of this contract, in an amount up to, but not
to exceed $6,531 to be paid from Federal funds received.

Dated this __ day of , 19

BOILERMAKER'S TRAINING TECH
Approved

7

< g : B y
AL J(,L__, .
EZécutive ' Directors—

\\///yéman"Réffgiggé Bureau

Approved
CITY OF PORTLAND

Director, .
Training & Employment Division By

Mayor

Approved as to Form By

Auditor

City Attorney
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AGREEMINT Font SERVICES

PARTIES:

CITY OF PORTLAND (City), City Hail, 1220 S.W. Fifth Avenue,
Portland, Oregon 97204,

INTERNATIOKAL BROTHERIQOD OF BOILERMAKERS, ITRON SHIP BUILDERS, BLACKSMITHS,
FORGERS AND HELPERS, LOCAL NO. 72, TRAINING AND APPRENTICESHIP TRUST

DBA: BOILERMAKER'S TRAINING TECH (Contractor), 3530 SE 17th,

Portland, Oregon

RECITALS:

A. Upon consideration of previous performance and the continued market-
ability of this skill, Boilermaker's Training Tech, the Contractor, is
considered an appropriate agent to fulfill the terms of this contract.

The City has funds to support this agreement derived from the U. S.
Department of Labor (DOL) under Title II-D of CETA.

[t is therefore appropriate for the City to enter into a contract with
Boilermaker's Training Tech, the Contractor, to provide the services
herein described, '

AGREED/CONTRACTOR:

1. Contractor shall comply with the goals and objectives stated in the Pro-
ject Narrative and Participant Services Schedule. Contractor shall also
evaluate all trainees based upon evaluation criteria specified in Attach-
ment "B" of this agreement. Both the Beall Transliner foreman and the
Boilermaker Instructor will conduct evaluations.

Contractor shall make necessary staff time available to meet with City
personnel on participant matters.

Contractor will provide on request of the City, such documents, reports
and staff interview time as necessary to perform program evaluations,
fiscal reviews, audits and monitoring following a two (2) day written
notice from the City, and ten (10) working days for provision of re-
quested reports and documents.

Participant files and records shall be open to inspection by designated
City and DOL staff,

A1l fiscal records relating to this contract shall be open to inspection
by designated City staff.

Contractor will provide all Orientation, Administrative and Programmatic
information for all CETA funded activities and assures that a journeyman
level instructor will pe available from 5:00 p.m. through 12:00 midnight,
Monday through Thursday to instruct CETA eligible trainees, except on
days specifically designated as holidays.




1.

2.

14.

15.

16.

17.

18.

19.

Contractor shall be responsible for vroviding adequate supervision for
CETA paid staff providing services under this contract.

Contractor will supmit a Director's Monthlv Narrative Report for each
program month by the seventh day of the menth following the swnth for
which the report is due. The redort will include descriptions and
analyses of any project wmplementation difficulties and information on
the effects of Corrective Action and necessary requests for Technical
Assistance,

Contractor will submit to the City's TEQ Director copies of all requests
for Federal grants that will affect the City's contract before submit-
ting the request tu the funding agency.

Contractor will submit to the City written administrative and program-
matic procedures for all CETA related activities in its Agency, includ-
ing copies of handbooks, within thirty (30) days of the date on which
this agreeinent is executed,

Contractor will maintain participant confidentiality as required by the
Federal Register of Tuesday, April 3, 1979, Vol. 44, No. 65 and any fur-
ther restrictions deemed necessary by the City.

Contractor will not further subcontract any services provided under this
contract,

Contractor agrees to submit a contract modification to the City in the
event City policies, Federal Requlations, or funding levels require
changes in program goals, compensation, or both.

Contractor will provide the City with its current Staff Compensation
Plan which sets forth procedures for determining salary levels, merit
increases and cost-of-living increases not more than thirty (30) days
after the execution of this agreement. Contractor further agrees to
submit any changes to the document within thirty (30) days of their
effective date.

Contractor will conduct all interviews pertinent to a participant's
entering training under this agreement.

Contractor agrees to replace no trainees if any terminate after 80 hours
of training has taken place. Participants who terminate prior to the
completion of 80 hours will be replaced by other City CETA participants.

Contractor agrees to consider for termination any trainees who miss 21
unexcused hours of training or more.

Contractor will submit a formal notice for a conference to assigned

Case Management staff 48 hours in advance of any termination of a trainee.

Contractor agrees to maintain on file three (3) and six (6) month eval-
uations of participants' skill development based upon timelines speci-
fied in the training plan.




AGREED/CITY (ur):

1.

ne

10.

GENERAL

City will provide the documents, regulations, manuals and payment forms
necessary to operate the project in accordance with system policies,
local and fodoral laws and vequlationss and further agrees to update
them in a timely manner,

City will apurove or disapprove modifications to the contract in the
event City Policies, Federal Regulations, or funding levels require
changes in program goals, compensation, or both.

City agrees that all supportive services normally provided to all CETA
participants will be provided to trainees in this agreement. In addi-
tion, the City of Portland will cover the cost of protective glasses,
welding hood and gloves for all trainees covered in this agreement,

City agrees to refer only those City residents involved as CETA parti-
cipants to the Contractor to be considered for enrollment in the train-
ing program described herein., Trainees will be selected by the Con-
tractor's lead instructor based on answers to interview questions spec-
ified on Attachment "C" of this agreement.

.~ City agrees that if more than 10 referrals score equally on the inter-

view questions, CETA participants with the earliest date of application
will be selected for training.

City shall provide technical assistance in completing required report-
ing requirements.

City shall supply all required reporting forms to the Contractor.

City shall monitor participant activities based on goals, objectives,
productivity indicators and activities found in the project proposal.

City will send CETA participants to be interviewed by the Contractor's
lead instructor.

City will refer those participants with verifiable tenth grade reading
skill and manual dexterity as determined by the Training and Employment
Division's Intake, Assessment and Orientation Unit.

CONDITIONS:

1.

Prior to commnencing its performance of this contract, Contractor shall
deliver to the City Auditor evidence:

a. that all persons handling funds received or disbursed under this
contract are covered by a Fidelity Bond in the amount of one hun-
dred thousand (100,000) dollars or one hundred (100) percent of
the estimated forty-five (45) day cash flow, whichever is less.

[f the bonding is unavailable to Contractor, a third party trustee
may be appointed;
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b, of a Standaond Lizkilitys Insuranco Policy in the single 11,n1t of
SXUU Qud and U!OVld” the Gitv Auditor with an endorsement thereto
naming toe Seoan oelnsional insared ang ,.ofecL1ng the City,
its agents and ev*}ovoon fram claims for damazes arising in whole
Or in part out of the perrormance of this contract;

C. that all ;voporty and equirment purchased or received by Contrac-
tor or pursuant to this contract is insured against fire, theft
and destruction,

d. that the above policies of insurance are in torce and will not be
cancelled withous zhirty (30) days prior written notice by certi-
fied mail to the City; and

e. that Contractor has been certified as a Vendor by the City Contract
Compliance Ufticer.

If approved as self-insured by the City Attorney, the Contractor shall
deliver to the City Auditor, in lieu of a Standard Liability Insurance
Policy, evidence that they agree to hold harmless, defend and indemnify
the City, its agent and employees from any and ali claims for damages
arising in whale or in nart out of Contractor's performance of this
contract,

If the Contractor enters more than one contract with the City, insur-
ance and bonding for each separate contract shall be furnished, to-
gether with the propem* endorsements. Failure to maintain current
insurance, bonding and proper endorsements for each separate contract
shall result in the withholding of payment to the Contractor or ter-
mination of the contract.

Contractor will provide the City, except where one is already on file
with the City, with a current Personnel Policy which sets forth pro-
cedures for hirving, firing and grievances, and which identifies all
paid holidays. Contractor further agrees to submit any changes to the
document within thirty (30) days of their effective date.

Contractor will provide the City, except where one is already on file
with the City, a written Affirmative Action Plan and will submit any

changes in the Plan to the City within thirty (30) days of their effec-
tive date.

Contractor will provide the City, except where one is already on file
with the City, its Articles of Incorporation and By-Laws, the Internal
Revenue Service Determination of Tax Exempt Status, and the names and
signatures of those persons authorized to act as agents for the Con-
tractor. Contractor further agrees to submit any changes in these doc-
uments to the City within thirty (30) days of their effective date.

Contractor will comply with the provisions of the Civil Rights Comp11-
ance Statement, attached as Exhibit "D".

Contractor shall comply with the provisions of the Oregon Revised Stat-
utes, Chapter 279, relating to public contracts.
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Contractor shall comply with the provisions of the Oregon Safe Emplioy-
ment Act, Chantar 654, relating to olaces of employment, safety and
health. :

AT dtems with a ourchase price of one hundred (10C) dollars or more
and purchased hereunder shall be vurchased in the name of the City.
Such purchases shall be for cash and not include any credit terms and
shall be reportod to the City within ten (10) days, tagged by the City,
included in the City's Property Control, and shall be the property of
the City. Contractor shail maintain an acceptable and current log of

this property and property acquired under previous contracts with the
City.

A1l non-expendable items shall be returned to the City within ten (10)
days after the contract has terminated.

Contractor shall submit the required program reports (refer to Exhi-
bit "C") by the fifth working day of each month. Reports shall be com-
pleted accurately in conformance with the guidelines and monitoring
directions provided by the City. The City reserves the right to delay
reimbursement if such reports are not received on the date specified.

The City shall supply all required reporting forms to Contractor.

Contractor shall maintain all fiscal and program performance records
pertaining to this contract during the.contract period. In the event
of dissolution of the corporation or termination of the contract, said
records shall be turned over to the City in an orderly and useful con-
dition prior the receipt of final reimbursement.

The City shall provide management support and shall monitor and evalu-
ate the services provided hereunder to assure that the goals and objec-
tives of the contract are being met. Contractor shall make staff and
records available for this purpose. Technical assistance shall be pro-
vided to Contractor upon request. Program progress shall be reported
to the City Council upon request and at least once a year.

Contractor shall submit to the City one (1) copy of all formal docu-
ments produced under this contract.

The term "approval by the City" means written approval by the Director
of the Training and Employment Division. Unless otherwise specified,
documents to be submitted to the City by the Contractor shall be re-

garded as received when received at the offices of the Training and
Employment Division.

Compensatory time accrued by any employee performing services under
this contract shall be taken within thirty (30) days of accrual to be
charged as a contract cost. Time not taken within this period shall
become the sole risk and expense of the Contractor.
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Performance under this contract will commence January 10, 1980 and continue
through o period not to exceed April 11, 1950,

COMPENSATION - METHOD 0OF PAYHENT

1.
2.

Total comuensation will not exceed 56,531.

An advance shall be wade to cover the cost of the Contractor's initial
expenses for operation, not to exceed the sum of S _N/A  upon receipt
of a written request trom the Contractor.

The additional amounts due after the initial advance shall be reim-
bursed based upon receipt of the required Accounting Report Forms (re-
fer to Exhibit "C"), the original, with the appropriate documentation
attached. A1l reimbursement documents must be received by the fifth
working day of each month. Reinbursement documents not received by the
time specified may result in payments being withheld and made the fol-
lowing month. Reimbursement documents not received by the twentieth
(20th) day of the month may result in termination of contract.

A11 funds received from the City shall be used by the Contractor as set
forth in the budget (refer to Exhibit "B"). Funds not so used shall be
returned to the City within thirty (30) days after the end of the con-
tract period. Any cost incurred by the Contractor over and above the
agreed sums as set out in the Budget shall be at the sole risk and ex-
pense of the Contractor.

The amount of cash advance issued in accordance with paragraph 2 of
this provision shall be recovered based on the Advance Recovery Sched-
ule that HRB-TED Fiscal Unit will furnish the Contractor. Any unre-
covered cash advance shall be remitted by the Contractor within sixty
(60) days after the termination of the contract.

Al11 payments made pursuant to this contract are subject to post audit.
The City may perform spot audits at its discretion at any time during
the contract period.

A11 final payment documents shall be received within forty-five (45)
days following the end of the contract period. Final payment documents
received after forty-five calendar days following the end of the con-
tract period shall not be processed unless the deadline is extended by
the Commissioner-in-Charge.

Upon termination of any employee performing services under this con-
tract, only the vacation time accrued during the period covered by
this contract shall be an allowable reimbursable cost.




| 14503 3
CONTRACT [l inal i '

1. Any proposed changes in the Participant Services Schedule must be sub-
mitiad to the Coumissioner-in-Charge and sheil not become effective
until the Coamissioner-in-Charga has given written approval and filed
the approved documentation with the City Auditor.

2. An amendment to the project orerating budget may be executed with the
written approval of the CETA Director if the full cost, as amended,
does not exceed the amount stated in the contract.

3. Budget line item overruns of 5% or $1,000, whichever is less, are
allowable without a budget amendment on items within the Materials

and Services category, except for out-of-town travel, if it does not
increase the total for the category.

TERMINATION

. This contract may be terminated by either party at any time by giving
a thirty (30) day advance written notice by certified mail for willful

failure or refusal of the other to perform faithfully the contract 2
according to its terms.

2. The contract may also be terminated at any time by the City by giving
written notice if its Federal, State or local grants are suspended or e
terminated during the contract period. In the event of termination,.
the Contractor shall be entitled to reimbursement for allowable costs
incurred up to the date of termination indicated in the written notice.

ASSIGNMENT

1. The Contractor has been selected by the City for this work because of
its particular experience in this program area. This contract is per-
sonal between the parties and the Contractor shall not assign or sub-

contract in whole or part hereof without prior written consent of the
City.

2. In the event the City decides to assign their interest in this contract
- in whole or part, the City shall give written notice of the assignment
/. to the Contractor ten (10) days prior to the assignment.

ASSURANCES AND CERTIFICATIONS

General Assurances

1. The prime sponsor assures that it will fully comply with the requirements of
the Comprehensive Employment and Training Act, all Federal regulations issued pur-
suant to.the Act, and with its Comprehensive Employment and Training Plan, as
approved by the Department of Labor.

B e e ,._._,...._,_ S——
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2. The priw( ;pun:ur 1n oper anq plOUluH» funued under the Act, assures that

Tt will aowinisooe tun peoarn s ur oy the Jarnre sive Deplovmant and Trammq
Plan in full ComnllunLP with sarqunnus aua1nst rraud and abuse as set forth in
CETA and the CLIA vesuirtionss ©iat no partion or its CETA program will in any wavy
discriminato arainno, comy depa©ics to, dony emplovment to, or exclude from par-
ticipation any persons on the arounds of race, color, national origin, religion,
age, sex, handicap, or political arfiliation or belief; that it will target employ-
ment and training servicas to cthose most in need of them.,

3. The price sponsor, in operating programs for youth funded under Title IV of
the Act further assures that:

a. Applications will be coordinated to the maximum extent feasible with
the plans suvsitted unger Title 11, but services to youth under that
title shall not be reduced because of the availability of financial
assistance under Title 1V, per Sec. 436(a)(2).

Additional Assurances

4, In administering programs under CETA, the prime sponsor assures and certi-
fies that:

a. It will comply with Title VI of the Civil Rights Act of 1964 (P.L. 88-352).

b. It will comply with the provisions of the Uniform Relocation Assistance
and Real Property Acquisition Act of 1970 (P.L. 91-646) which requires
fair and equitable treatment of persons displaced as a result of Fed-
eral and federally-assistod programs,

c. It will comply with the provisions of the Hatch Act which limit the pol-
itical activity of cortain State and local government employees.

d. For grants, subuwrants, contracts, and subcontracts in excess of $100,000,
or where the grant ofticer has determined that orders under an indefi-
nite quantity contract or subcontract in any year will exceed $100,000,
or if a facility to be used has boen the subject of a conviction under
the Clean Air Act (42 U.S.C. 1857¢-8(c)(1)) or the Federal Water Pollu-
tion Control Act (33 U.S.C. 1319(C)) and is listed by the Environmental
Protection Agency (EPA) or is not otherwise exempt, the grantee assures
that: (1) no facility to be utilized in the performance of the proposed
grant has been listed on the EPA List of Violating Facilities; (2) it
will notify the RA, prior to award, of the receipt of any communication
from the Director, Office of Federal Activities, U. S. Environmental
Protection Agency, indicating that a facility to be utilized for the
grant is under consideration to be listed on the EPA List of Violating
Facilities; and (3) it will include substantially this assurance, includ-
ing this third part, in every nonexempt subgrant, contract, or subcon-
tract.
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BOILERMAX ,
Apprenticeshiz & Troining
PO Box 12
Portland, Oregon 97212

ATTACHMENT "A"

Beall Transliner

Subjects: 3 month session

Program orientation (lecture)
Safety (lecture)
Communication (lecture)

Safety in oxy-fuel cutting and practice (Victor Safety Film)
Weld symbols (Hobart system)

Blueprint reading for welders and fitters (Hobart system) + shopmath

Material handling basic (1ifting, etc.)

ﬁrincip]es of electricity (lecture and hand out materials)
Welding metallurgy (Film strip)

Welding applications (Film strip and lecture)

Proper use of hand tools (hand out and lecture)

Safety and use of power tools(demonstration and practice)
Basics in arc welding (fundamentals):

Study of aluminum (lecture and hand outs)

Mig welding of aluminum (practice)

Tig welding of aluminum (practice)

Fabrication of aluminum (practice)
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ATTACHMENT "B" 30313 B

Beall Transliner Project - 12 weeks period

Students must meet minimum performance criteria for each of the objectives in
the following unit areas.

Reporting period - Waek 1 ' ' -
Program orientaticn and safety

Reporting period = Week 2
Safety, Oxy-Fuel cutting and practice

Weld symbols

Reporting period - Week 3
Safety, Oxy-Fuel cutting and practice

Blueprint reading

Reporting period - Week 4

Safety, Oxy-Fuel cutting and practice - Principles. of electricity

Reporting period - VYeek 5

Safety, Oxy-Fuel cutting and practice
Arc welding

Welding applications, Basic

Reporting period - Week 6
Mid-period evaluations

Reporting period - Week 7

Mig and Tig, Arc welding and fabrication - Proper use of hand tools

Reporting period - Week 8
Mig and Tig, Arc welding and fabrication

Proper use of power tools

Reporting period - Week 9 . .
Mig and Tig, Arc welding and fabrication - welding metalluragy

Reporting period - Week 10 .
Mig and Tig, Arc welding and fabrication

Study of aluminum

Reporting period - Week 11 ‘ '
Mig and Tig, Arc welding and fabrication - Fabrication of aluminum projects

Reporting period - Week 12 - _
Final evaluation and testing
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Types of evaluation procedures used to assess student performance:

1. Attendance in class
2. Test questions

\ 3. Competency in practical skills as evaluated by Boilermaker
instructor and Beall foreman.

4. Mid-period exams

5. Positive work attitude as evaluated by a participants' classroom
attendance.

6. Final exams

Achievement determined by:

During this 12 week period the fundamentals of three welding processes
e will be covered, emphasizing the Mig welding process of aluminum.

1. Competency in meeting API welding and fabrication standards.

2. Positive work attitude based upon classroom attendance.

3. Weld tests and written tests.




ATTACHMENT "C"

Beall prospective interview questions/trainees
5 points per question

Complete answers (including explanations) qualify for a full five points.

In case of tie scores those first to apply to the City CETA program will
enter training.

Question(s) addressing interest and background in working with hands.
Do you have problems working in high places? Any fear of heights?

Have you had any experience working in confined quarters or being
closed in while working?

Do you have any Tifting restrictions in terms of weight?

Do you have any history of back injury? Will this keep you from per-

forming duties requiring bending, 1ifting, kneeling or working in
cramped conditions? :

Hypothetical/situational question regarding instructor criticism.

Do cold, dirty and greasy conditions bother you? Have you been exposed
to these conditions in past work experience?

Have you had a history of asthma or Tung conditions? Does this
condition presently bother you?

Do you have problems with shift work? Explain.
Are you presently under a doctor's care? If so, for what condition?

Do you have any vision problems? If so, to what degree? Do you have
corrective lenses?
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Local Travel
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K FRAJECT KO.
PROJECT TITLE Boilermakev's Trainina Tech Proaran Budqet I
(A) ¥.mser of 1 {8) Positian or | (I} foninly (D) Percant | {€) Mo, of ; (F) Cost
Persons Title Salary R2te of time on | Months on | {AxCxDxc) |
(Full-time) Project ‘ Project |
A | |
.- 1 Instructor | 1526 100 3 | 4,578 i
| |
—
0.
—
SUBTOTAL, PERSCHNEL 4578
— 35 * % FRINGE BENEFITS 1,603
[ -
- TOTAL, FERSONNEL 6,181
“*Indicate fringe benefits as a percentage of "Subtotal, Personnel" B
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BUDGET 7

SPCATEG

MATERTALS 20D crRyines

'
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Eoilarmatar's Training Tach Proaram Budget "“E"F§§C19555~§95V}9?§
PO extent possible, use format indicited Suluw.
CCZE OESCRIPTION OF ITon ~.0 ZAsls v 1724 CATEGSRY
VALURTION TOTAL 1074
|
320 Operating Supplies
(gasoline, motur oils, paper, pencils,
drafting equipment, technical equipment
less than $100) @ $67/mo. X 3 mo. 200 200
420 Local Travel
(Bus passes, tickets, participant mileage)
10 participants @ $5.00/mo. X 3 mo. 150 150
y
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Boilermiter's Training Tech ad the “Contractor")
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2 . the ground ot race,
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] HhRCLY “’”CC ESSURMANCE THAT it will imnediately tzaie
dh maasu r S ne : tuatz tnis agreenent,

The "equal employmant opportunity doctrine"” is more than a directive prohibiting
discriminatory practices; rather, it is a doctrine that requires positive meas-
ures to assurc an equal cppoviunity for meaningful employment of those persens
who have been victims of discrimination. This doctrine extends to all areas of
employrzint and to all r:;atiow% with empioyees, including recruitment, selection
and placemant, compensation, prcmob1on and *transfer, dwsu1p]1na"w measures, de-
motions, layoffs and terminations, testing and training, daily working conditions,
¥

avards and benefits, and all oLhe. terms and cond1u1ons of employment., The Af{i
mative .Action Plan calls for:

1. An 1mprovewont of erinloyment opportunities for minority group persons and
women in all employee classifications.

An improvement of career opportu11t1es for minority groups and women employees.

An increased avareness of ! 1nsu1tut10na7" biases through education and training
to achieve its eradication.

An explanation to minority group organizations of the programs, emp1oynnnc and

training opportwn111=s, and thn qualifications required for positions in the
Contractor's organization.

An active educaticn program which will keep management, supervisors and em-
ployees informed of their social and civil rights and responsibilities.

The Contractor hercby recognizes and cgrecs that an Assurance of Compliance with the
City of Portlanc's A]f]lma+ ve Action Man is ¢iven in coasideration of and for the
pirpose of cbtaining any and 211 City ceniracts or other financial assistance ex-
tended after the date hercof to the Contractor by the City, including instaliment
payrenis after such date on account of applications for City financial as:icLance
Which were approved before such date. Tha Contractor recognizes and agrees tha

such City financial ascistance will be extended in reliance on the repres Onuau1cn»
and agreements made in this Aﬁsuranuo, and that the City of Partland shall have tho
right to seak Jud1c1’1 enforcement of .this Assurance. lHIS Assurance is binding on
the Contyactor, its succossers, u.ans1L'c“s, and assignees, and the person whose
signaluve appears belew is authorized to sign this Assuxuncc on behalf of the Conh-
tractor, '

Dated _

TContrs

By

actor's Haiis

I“‘\E](Il L.‘qw
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ORDINANCE NO. 149014

An Ordinance authorizing a contract with the International Brotherhood of Boiler-
makers, Iron Ship Builders, Blacksmiths, Forgers & Helpers, Loc. 72, Training
& Apprenticeship Trust DBA: Boilermaker's Training Tech to provide training
services to CETA participants for the City's Training and Employment Division,
Human Resources Bureau, during the period beginning January 10, 1980 and ending

April 11, 1980; transferring appropriations in the amount of $6,531 within the
CETA Fund, and declaring an emergency.

The City of Portland ordains:

Section 1. The Council finds:

1. The City of Portland has been designated by the U. S. Dept. of Labor as
Prime Sponsor for administering funds under the Comprehensive Employment

and Training Act (CETA) to provide employment and training services for
unemployed persons,

The Boilermaker's Training Tech (BTT) is a certified apprenticeship and
training school that presents itself as capable of instructing trainees

in skills necessary to be employed as apprentices in the Boilermaker's
trade.

The Boilermaker's Training Tech has operated a successful training program
under the Human Resources Bureau, Training and Employment Division, since
October 1, 1979.

The Boilermaker's Training Tech has now agreed with the City's Training
and Employment Division, Human Resources Bureau, to provide training ser-
vices to CETA participants for the period from January 10, 1980 through
April 11, 1980.

The Boilermaker's Training Tech has agreed to train participants of the
City's Employment and Training Program, for employment opportunitics with
Beall Transliner, a private employer seeking qualified workers with weld-
ing skills.

The total cost of this contract will be derived from the U. S. Dept. of
Labor CETA Funds and is budgeted in the CETA Fund.

Funds appropriated will be used to pay instructor costs, materials and
supplies.

It is therefore appropriate that the Mayor and Commissioner of Public
Utilities execute, on behalf of the City, a contract for training services
with the Boilermaker's Training Tech as set forth in Exhibit "A".

NOW, THEREFORE, the Council directs:

a. The Mayor and Commissioner of Public Utilities are nereby authorized to
execute, on behalf of the City, a contract for training services with the
Boilermaker's Training Tech as set forth in Exhibit “A",

Page 1 of 2




ORDINANCE No.

The Finance Officer is hereby authorized to amend the 1979 - 80 City
Budget with transfer of appropriations as follows:

CETA FUND TRANSFER
Requirements From To

Title IID Unobligated Holding
BUC No. 66900029.260 ‘ $6,531

Administration
BUC No. 67000056.260 $6,181

Participant Services
BUC No. 67000021.282 ‘ 350

Total Requirements $6,531 $6,531

Section 2. The Council declares that an emergency exists because delay in the
enactment of this Ordinance will result in unnecessary problems in the adminis-
tration of the CETA Program; therefore, this Ordinance shall be in force and
effect frum and after its passage by the Council.

Pussed by the Council, JAN@ -9 1980 ? - P
issed by the Counci ] %&%

Mayor of the City of Portland
Commissioner Francis Ivancie

J6:pj | | /0476/ ' ,,/

Auditor of the City of Portland
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ORDINANCE No. 149014
Title

International Brotherhood of Boilermakers,
Iron Ship Builders, Blacksmiths, Forgers &
Helpers, Loc. 72, Training & Apprenticeship
Trust DBA: Boilermaker's Training Tech to
provide training services to CETA partici-
panits for the City's Training and Employ-
ment Division, Human Resources Bureau, dur-
ing the period beginning January 10, 1980
and ending April 11, 1980; transferring
appropriations in the amount of $6,531
within the CETA Func, and declaring an

emergency.
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