
Contract.or Concrnct rlo. 

I n tern 1.1 t: fo 11 a l P 1 • n t. ! w r h 1 1 c, d o f :~ c i ': e 171 a k e rs , 
Iron Shiµbuildt;rs, Glac~smiths, Forgers & .1..l190f,'.;_ 
l-1 e 1 p e r s , Lo c . I'!.. , T r rl i 11 i n g ~'i ;°:.. p ;: r ~ '. l t: i c e s h i p 

City of Portland Trust Dt~r,: Eoilt:ri1u~:c!r's Ti-ainin.: "Tern 

This ayreernent for SC:~rvi ces i:; ent'::red into b:1 the Prime Spc'1sor, hereinafter 
referred to as the City and Boilermaker's T,~aining Tech, r1ereinafter referred to 
as the Contract~r. The Contractor shall provide services under the City's Compn~­
hensive Employment and Training Act (CETA) Program in accordance with the provi­
sions of this contract and applicable Federal Regulations .. This contract consists 
of this sheet, Agreement for Services, Narrative, budget and attachments, and 
requ i red forms . 

The Contractor sha 11 perform the functions set forth under the terms and condi­
tions established in this cost-reimbursement contract. 

The functions of this contract shall be for not more than 6 months from January 10, 
1980, and upon compliance vlith gE:neral conditions of this contract, not to exceed 
April 11, 1980 unless extended by City Council action. 

In consideration of the fon~qoinq, tho c·ity shall pay the Contractor allowable 
costs incurred in the perfor111ancr~ of this contract, in an amount up to, but not 
to exceed $6,531 to be paid from Federal funds received. 

Dated this day of _______ , 19_. 

BOILERMAKER'S TRAINING TECH 
~pproved 

By ---------------
Title 

Approved 

C IT'f OF PORTLAND 

Di rector, 
Training & Employment Diviiion By---::-:---------------Mayor 

Approved as to Form By-::---:-:--------------Auditor 

City Attorney 



PARTIES: 

CITY OF PORTLANU \City), City Hu11, 1220 SJ✓• Fifth Avenue, 
Port 1 and, Oregon CJ 7204. 

.t4.90.~ __ ,{ 

INTERNATlOliAL BROTllEl~l!OOD OF BOILER:•lr'\KERS, IRON SHIP BUILDERS, -BLACKSMITHS, 
FORGERS MID HELPERS, LOC.l\L ;10. 72, TRAINING ~.ND t~PPRENTICESHIP TRUST 
OBA: BOILERMI\KER'S TRJ\INUG TECH (Contractor), 3530 SE 17th, 
Portland, Oregon 

RECITALS: 

A. Upon consideration of previous performance and the continued market­
ability of this skill, Boilermaker's Training Tech, the Contractor, is 
considered an appropriate agent to ful fi 11 the terms of this contract. 

B. The City has funds to support this agreement derived from the U. S. 
Department of Labor (OOL) under Title II-0 of CETA. 

C. It is therefore appropriate for the City to enter into a contract with 
Boilermaker's Training Tech, the Contractor, to provide the services 
herein described. · 

AGREED/CONTRACTOR: 

1. Contractor sha1l comply with the goals and objectives stated in the Pro­
ject Narrative and Participant Services Schedule. Contractor shall also 
evaluate all trainees based upon evaluation criteria specified in Attach­
ment II B II of this agreement. Both the Beall Transl i ner Foreman and the 
Boilermaker Instructor will conduct evaluations. 

2. Contractor sha 11 make necessary staff time available to meet with City 
personnel on participant matters. 

3. Contractor \-Jill provide· on request of the City, such documents, reports 
and staff interview time as necessary to perform program evaluations, 
fiscal reviews, audits and monitoring following a two (2) day written 
notice from the City, and ten (10) working days for provision of re­
quested reports and documents. 

4. Participant files and records shall. be open to inspection by designated 
City and DOL staff. 

5. All fiscal records relating to this contract shall be open to inspection 
by designated City staff. 

6. Contractor will provide all Orientation, Administrative and Programmatic 
information for all CETA funded activities and assures that a journeyman 
level instructor will be available from 5:00 p.m. through ·12 :00 midnight, 
Monday through Thursday to instruct CETA eligible trainees, except on 
days specifically designated as holidays. 
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1. Contr<1ctor sha"ll be 1·espo11sible for µroviding adequate supervision for 
CETA paid '.;t.-iff ;11·ov1dinq '.~c-,·vices urdt·!r· this contract. 

8. Contractor \•Ii 11 SlH1n1i t a Di n~ctor' s r·~o11ti1l './ Narrative Report for each 
progret111 111011th hy t\1,'. .:;evrnU-1 dt1/ of tlH: :rcnth follov,inq the :mnth for 
which the report i <; cluE~. TIH~ re.le.wt \•Ji 11 include description:; and 
an a 1 y s es of any pro. i e c t i Ill p ·1 e111e n t a t i on d if f i cu lt i es and i n f o rn1 a ti on on 
the e f f e c t s o f Co r n~ c t i v L~ /\ c t i o 11 c.rn d 11 e c es s a r y re q u e s t s fo r Te ch n i ca 1 
Assistance, 

9. Contractor \vill sub111it to the City's TE0 Director copies of all requests 
for FederJI qi·a11t:; llMt \vill affect ttie City's contract before submit­
ting the request tti the funding agency. 

'IO. Contractor w"ill su:m1it. to tl1e City \vritten administrative and program­
matic procedures fo1~ all CETA related uctivities in its Agency, includ­
ing copies of hc1nclbooks, within thirty (30) days of the date on which 
this agreement is exticuted. 

11. Contractor \vill rna·i11tai11 participant confidentiality as required by the 
Federal Re~Jister of Tuesd<1y, April 3i 1979, Vol. 44, No. 65 and any fur­
ther restricti011s dee111l~d 11ecessary by the City. 

12. Contractor will not furtllt~r subcontract any services provided under this 
contract. 

B. Contractor agrees to sub111i t a contract modification to the City in the 
eve?nt City polic-ie~;, Fedt.!l'ill Regulat"ions~ or funding lev,=ls require 
changes in program Ulh1ls, compens,1t"io11, or both. 

14-. Contractor will pr·ovide the City \vith its current Staff Compensation 
Plan which sets forth prncedures for dt~termining salary levels, merit 
increases and cost-of-livin~1 incl'(~ases not more than thirty (30) days 
after the execution of tlri s agr·e~~ment. Contractor further agrees to 
submit any changes to the document witl1in thirty (30) days of their 
effective date. 

15. Contractor will conduct all interviews pertinent to a participant's 
entering training ur1der th·is agreement. 

16. Contractor agrees to replac~ no trainees if any terminate after 80 hours 
of training has taken placP. Participants who terminate prior to the 
completion of 80 hours will be replaced by other City CETA participants. 

17. Contractor agrees to consider for ternrination any trainees who miss 21 
unexcused hours of training or more. 

18. Contractor will submit a formal notice for a conference to assigned 
Case Management staff 48 hours in advance of any termination of a trainee. 

19. Contractor agrees to maintain on file three (3) and six (6) month eval­
uations of participants' skill development based upon timelines speci­
fied in the training plan. 
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1. City win provide tile docu111ents, regulations, manuals and payment forrns 
neCf::!SSdr/ to o;H~rc1te the project ·in acco1'til\11ce ~•Jith system policies, 
loci"!l <lt1d f~:~l:!rl1 I la\•is ,rnd requlutions; Jnd further agrees to update 
thern in a ti11iely manner. 

2. City vlill t1;;;:rove or di:~a,Jprove lll;)dificHfrms to the contract in the 
event City Policies, Federal Regulations, Ol' funding levels require 
changes in µrogra111 goals, co111pensation, 01· both. 

3. City agrees that all supportive services norrnally provided to all CETA 
participants 'dill be provided to trainees in this agreement. In addi­
tion, the CitJ of Portland will cover the cost of protective glasses, 
welding hood and gloves for all trainees covered in this agreement. 

4. City agrees to refer only those City residents involved as CETA. parti­
cipants to the Contractor to be considered for enrollment in the train­
ing program described herein. Trainees will be selected by the Con­
tractor's lead instructor based on answers to interview questions spec­
ified on Attachment 11 C11 of this agreement. 

5. City agrees that if more than 10 referrals score equally on the inter­
view questions, CETA participar1ts with the earliest date of application 
will be selected for training. 

6. City shall provide technical assistance in completing required report­
ing requirements. 

7. City shall supply all required repo~ting forms to the Contractor. 

8. City shall monitor participant activities based on goals, objectives, 
productivity indicators and activities found in the project proposal. 

9. City will send CETA participants to be interviewed by the Contractor's 
1 ead ·j ns true tor. 

10. City will refer those participants with verifiable tenth grade reading 
skill and manual dexterity as determined by the Training and Employment 
Division's Intake, Assessment and Orientation Unit. 

GENERAL CONDITIONS: 

1. Prior to commencing its performance of this contract, Contractor sha 11 
deliver to the City Auditor evidence: 

a. that all persons handling funds received or disbursed under this 
contract are covered by a Fidelity Bond in the amount of one hun­
dred thousand (100,000) dollars or one hundred (100) percent of 
the estimated forty-five (45) day cash flow, whichever is less. 
If the bonding is unavailable to Contractor, a third party trustee 
may be appointed; 
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,J t1 or·) ~ '" .L .u:.:;rc ~ ,., 
b. of :"l SL1 qJ·11"'d L ij(:il i ~1 lr'.iLH'.Jnc0 Pol icy iri U1t~ single liinit: of --

S3UO ,U,JO cllld prov1d,~ tile t.i tv /\udi tor \•Ji t11 an endorsement thereto 
11c111ri:i:J ti::! (;1; _ _, .>· -111 .!:.:1:.~rn1t1: i11sui·t':I :Hh! ~!·otecting th~ C\ty, 
its ar;cnts onrl 0::•·,1r• 1.1c•1.: ... , fi··"m clJims for dain:~-:es arising in vihole 
or in- 1>dl'l: ou~ t1 f thl~ (h_?1·r''",:···1cince of tbis co:itract; 

c. thllt (tll ;·,1·n; 11)1•t:,i ;:lld e(~L1i;~i•'.ent pu1·chas~?d or received by Contrac­
tor or rnn·su,rnt to this wntract is insured against fire, theft 
and llL!~i tr·uc ti on. 

d • th a L the a l) o v c ~h) l i c i e s o f i n s u r a n c e a re i n force a n d \•I i 11 no t be 
canct~llcd witiwu: :_i1irt 1

/ (JJ) days pr·ior written notice by certi­
fied I1h1 i 1 tl) t:i1e City; anu 

e. that Co11t1·\1ctor h,,s been ~ei·tified JS a Vendor by the City Contract 
Colllpl Lrnce L)fficer. 

If approve:)d -1s self-in"urcct by the City .Attorney, the Contractor shall 
deliver to th1.~ City .•\u,iito1·, in lieu of d Standard Liability Insurance 
Policy, e vi d1.~nce tlh\ t t.h1.~y a 9ree to hold Ila rm 1 es s, defend and i ndernn ify 
the City, its a~1ent dth.1 t~mµloyees from any dnd a11 claims for damages 
arisinsJ ·in \\lht)le 01· in p,H't out of Contri.h:tor's performance of this 
controct. 

I f the Con tr- ti c to r e n t e rs more th a 11 o n e c n n t r a c t \vi t 11 the C i t y , i n s u r -
ance and t>ondin~1 for t~ll,:h seµl1rate cont.l\ld shall be furnished, to­
gethe1· \vi tl1 tile propt'l' endorsements. F,, i 1 Ul'e to 111ai ntai n current 
insurance, bonding dnd prt)per endorse111ents for each separate contract 
shall i·esult: 'in the \vithholcli11~1 of payment to the Contractor or ter­
mination of the contl\lCt. 

2. Contractor vJill pi·ovidt) the Cit_y, except \vhere one is already on file 
with the Ci l:y, \vi t11 a current Personnel Pl) 1 icy which sets forth pro­
cedures for Ii fr i 11~1 , f fri 11~1 and grievances~ and which identifies a 11 
paid hol ida_ys. Contructoi· furtller agrees to submit any changes to the 
document w·ithin thirty (30) clays of thefr effective date. 

3. Contractor wi 11 provide the City, except ~"here one is already on file 
with the City, a \•Jritten Mfir111ative Action Plan and will submit any 
changes in tile Plan to the City within thirty (30) days of their effec­
tive date. 

4. Contractor will provide the City, except where one is already on file 
with the City, its Articles of Incorporation and By-Laws, the Internal 
Revenue Servi Cl~ Dl~terrni nation of Tax Exempt Status , and the names and 
signatures of those persons authorized to act as agents for the Con­
tractor. Contr\1ctor further agrees to submit any changes in these doc­
uments to the C-i ty ~-.ii thin thirty (30) days of their effective date. 

5. Contractor will comply with the provisions of the Civil Rights Compli­
ance Statement, attached as Exhibit 11 D11

• 

6. Contractor shall comply with the provisions of the Oregon Revised Stat­
utes, Chapter 279, relating to public contracts. 
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, • Contractor slh:t l I comµ l y 1,•1ith the prov 1 s rnns of the Oregon Sd fe Ernp ·1 oy­
mr~n t kt, C!:;1;:t:T b~i4, n:l,1tinq t0 i>la.ces of P.mployment~ safety and 
health. 

8. f~ll items \·1ith J :iurchase price of one hundred (100) dollars or mor2 
and purchasecl hen1u11der shall tie ourchased in the nnme of the City. 
Such purchc1ses sllt1I1 be for cash and not include any credit terms and 
sha 11 be re;)ono(: t.o ti:~~ City 1.'li U1 i 11 ten ( l O) days, tagged by the City~ 
included in the Cit.Y I s Property Control , and s ha 11 be the property of 
the City. Co11t1\.1ctor shall mainuin an acceptable and current log of 
this property c1nd property acquired under previous contracts with the 
City. 

9, All non-expendable items shall be returned to the City within ten (10) 
days after the contract has terminated. 

10. Contractor shall submit the required program reports (refer to Exhi­
bit 11 C11

) by the f-ifth \'1orking day of each month. Reports shall be com­
pleted accurately in conformance ,vith the guidelines and monitoring 
directions provided by the City. The City reserves the right to delay 
reimbursement if such reports are not received on the date specified. 

11. The City shall supply all required reporting forms to Contractor. 

12. Contractor shall maintain all fiscal and program performance records 
pertaining to this contract during the.contract period. In the event 
of dissolution of the corporation or termination of the contract, said 
records shall be turned over to the City in an orderly and useful con­
dition prior the receipt of final reimbursement. 

13. The City shall provide management support and shall monitor and evalu­
ate the services provided hereunder to assure that the goals and objec­
tives of the contract are being met. Contractor shall make staff and 
records available for this purpose. Technical assistance shall be pro­
vided to Contractor upon request. Program progress shall be reported 
to the City Council upon request and at least once a year. 

14. Contractor shall submit to the City one (l) copy of all formal docu­
ments produced under this contract. 

15. The term "approval by the City" means \ffitten approval by the Director 
of the Training and Employment Division. Unless otherwise specified, 
documents to be submitted to the City by the Contractor shall be re­
garded as received when received at the offices of the Training and 
Employment Division. 

16. Compensatory time accrued by any employee performing services under 
this contract shall be taken.within thirty (30) days of accrual to be 
charged as a contract cost. Time not taken within this period shall 
become the sole risk and expense of the Contractor. 
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Performance under tl1is contract \•1i 11 commence January 10, 1980 and continue 
throu~Jh c1 P':r" i Del 110t to e:,c:t~ed !,;1r i l 11, 1 g:'.)o. 

COMPENSATION - /•1lTfPJ!.) OF Pl\'fr1ENT 

2. An advanci:: shall be 1:ude to cover the cost of the Contractor's initial 
expenses for operation, not to exceed the sum of S N/A upon receipt 
of a v✓ ritten 1·cquest from the Contractor. 

3. The additional a11:ounts due after the initial advance shall be reim­
bursed based upon receipt of the required Accounting Report Forms (re­
fer to Exhibit 11 C11

), the original, with the appr0priate documentation 
attached. All reimbursement documents must be received by the fifth 
working day of each month. Rein1burseme11t documents not received by the 
time specified may result in payments being v,ithheld and made the fol­
lowing rnonth. Reimbursement documents not received by the t\AJentieth 
(20th) day of the month may result in termination of contract. 

4. All funds received from the City shall be used by the Contractor as set 
forth in the budget (refer to Exhibit "B"). Funds not so used shal"I be 
returned to the City within thirty (30) days after the end of the con­
tract period. Any cost incurred by the Contractor over and above the 
agreed sums as set out in the Budget shall be at the sole risk and ex­
pense of the Contractor. 

5. The amount of cash advance issued in accordance with paragraph 2 of 
this provision shall be recovered based on the Advance Recovery Sched­
ule that HRB-TED Fiscal Unit will furnish the Contractor. Any unre­
covered cash advance shall be remitted by the Contractor within sixty 
(60) days after the termination of the contract. 

6. All payments made pursuant to this contract are subject to post audit. 
The City may perform spot audits at its discretion at any time dur'ing 
the contract period. 

7. A 11 f i na 1 payment documents s ha 11 be received within forty-five ( 45) 
days following the end of the contract period. Final payment documents 
received after forty-five calendar days following the end of the con­
tract µeriod shall not be processed unless the deadline is extended by 
the Commissioner-in-Charge. 

8. Upon termination of any employee performing services under this con­
tract, only the vacation time accrued during the period covered by 
this contract shall be an allowable reimbursable cost. 
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l. /\ny propo~;ed ch(111~Jes in the Participant Services Schedule mu.st be sub­
mitL~.: to the C0i::n,is:;io11er-in-Charge and sh211 not become effective 
until th~ (ij.:.n1i'.~sinnf:'r-·in-Ci1c11·(_:e has given \-:r-itten approval and filed 
the ap;JrovE:J doc.:ulilentation v1itl1 the City Auditor. 

2. An arnendrn~nt to t!w Drc_ject ao~rating budget may be executed \•Ji th the 
written approval of the CETA Director if the full cost, as amended, 
does not exceed the amount stated in the contract. 

3. Budget line item overruns of 5}; or Sl ,000, v,hichever is less, are 
allowable without a budget amendment on items within the Materials 
and Se r vi c es ca t ego r y , ex c e pt fa r out -of - t m·m tr ave 1 , i f i t does not 
increase the total for the category. 

TERMINATION 

1. This contract may be terminated by either party at any time by giving 
a thirty ( 30) day ad va nee 1,1rit ten notice by certified mail for wi l lfu 1 
failure or refusal of the other to perform faithfully the contract 
according to its terms. 

2. The contract may also be terminatf~d at any time by the City by g1ving 
written notice if its Federal, State or local grants are suspended or 
terminated during the contract period .. In the event of termination, 
the Contractor shall be entit.led to reimbursement for allowable costs 
incurred up to the date of termination indicated in the written notice. 

ASSIGNMENT 

l. The Contractor has been selected by the City for this work because of 
its particular experience in this program area. This contract .is per­
sonal between the parties and the Contractor shall not assign or sub­
contract in whole or part hereof without prior written consent of the 
City. 

2. In the event the City decides to assign their interest in this contract 
in whole or part, the City shall give written notice of the assignment 
to the Contractor ten (10) days prior to the assignment. 

ASSURANCES AND CERTIFICATIONS 

General Assurances 

l. The prime sponsor assures that it will fully comply with the requirements of 
the Comprehensive Employment and Training Act, all Federal regulations issued pur­
suant to.the Act, and with its Comprehensive Employment and Training Plan, as 
approved by the Department of Labor. 

8 



2. The !J1J:i1t~ ~ 1rnn·.;ur~ in oper::itrnq IH'O~lt't1:ns fundt:d under t.t1e Act, assures that 
it will ao:;ir:i ·;::,.,,· iL.~. :·,;-·.>:~·::·.~ '.::- :::, 1• ti,,., t~,~:·i:;r,_:•·~~•-,:~iv 1: [:,·; 1 11•·.::1'.2nt and TraininrJ 
Plan in full co111pl1t111ce \\litll safem1cH'dS acwinst fraud and abuse as set forth in 
CETI\ ctnd Ui~ 1.:~i/\ ,·:•':~ll :L~\ 1 11s~ ~_;_;_~ nt) ()O:-tion of its CErn prngram will in any vw1 
discrili1'illctV1 

.: :1 in·,t,, ,: "1/ l'':! 1::·'i:~ ~o. ,:~:!1_',' l·: 11ipl8'.iilCl1t to, Or' exclude from pir-
ticipation an 11 pert.,on~ ur1 U1e qr 1Jt11Hls of i·ace, color, national origin, religion, 
age, sex, h<.1r1Jicap, or ;)Oliticul affiliation or belief~ thc1t it will target employ­
ment and train in'J \t~t·v1-.::2s to ti1os:.:• 1:iost in need of them. 

3. The µrii::t) siJonslw, in opcr·J:in9 pl'OSJl'~\tilS for youth funded under Title IV of 
the Act further Jssures thot: 

a. Applications -...ill be C1..'l)l'din,1ted to the maximum extent feasible with 
the µlLlns s~i:'.:'.i ttl~d ur1;,_101· Title 11, but services to youth under that 
t it l e s h i.ll l : 1;..' t. t, e 1 • e ,Li l: l: d b (' c1 u ~ t"l o f the a v a i l a b i 1 i t y o f f i n a n c iu l 
assistance u1hit.?1' Title IV, per Sec. 436(a)(2). 

Addi ti ona·1 As su 1·,rnces 

4. In administf:rin~i ~)r\1~11·a111s under CErn, the prime sponsor assures and certi-
fies that: 

a. It w'ill compl_, \\litll Titlt~ VI of tilt~ Civil Rights Act of 1964 (P.L. 88-352). 

b. It will comply ,vit:11 the 1wovisions tlf the Uni form Relocation ,L\ssistance 
and Rel1l Prop01·t_y l\t:quisition }\ct of 1970 (P.L. 91-646) which i·equir.es 
fair and equi L,blL~ tn~llt.lllL~llt of persnns displaced as a result of Fed­
eral and fcde l\1 l l y-\, s sis tt~d pl'O~ll\1ms. 

c. It will co111ply witll tl1t~ prlwisitrns of tl,e Hatch Act which limit the pol­
itical act'lv·i ty L)f ct~rL1i11 State \Uid local government employees. 

d. For grants, sub~n\rnts, conti·acts, \rnd subcontracts in excess of $100,000, 
or where the qi·,rnt offit:t)l' hc1s dd:er111ined that orders under an indefi­
nite quantity- Cl'lltl\lct l)l' subcont.1\\ct in any year will exceed $100,000, 
or if a faci 1 ·i t.y to lw usNI l1cl.s bt~en the subject of a conviction under 
the Clean Air J\ct (;l:~ ll.S.C. lB57c~fl(c)(l)) or the Federal Water Pollu­
tion Control Act (33 ll.S.C. 1319(C)) and is listed by the Environmental 
Protection A9ency (EPA) or ·is not otherwise exempt, the grantee assures 
that: (l) no facility ~a be utilized in the performance of the proposed 
grant has been 1 istt~J on the EPI\ l.'ist of Violating Facilities; (2) it 
will notify the RA, prior to a\varcl, of tile receipt of any corrvnunication 
from the Director, Office of Feclerul Activities, U. S. Environmental 
Protection Agency, ind i cat i 119 tl1a t a facility to be utilized for the 
grant is under consideration to be listed on the EPA List of Violating 
Fa c i l it i es ; an cl ( 3 ) i t '" i 11 i n cl u de subs tan t i a l l y th i s a s s u ran c e , i n c l u d­
ing this thi}'d p,ll't, in every nonexempt subgrant, contract, or subcon­
tract. 
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Subjects: 

BOILEP..•,~r\:·:ER5 NO. 72 
APP n n ,.. ,: ,- :-. r:- , . • .... ~ ~ ,. -. ~ r. .'. I"" T . n' r ~ 1. 1 "" .... ,.) n 1 ,... c! , , •A 1 , 1 1 r. :; 1 e C 

PO Box 12245 
Portland, Oregon 97212 

ATTACHMENT "A" 

Beall Transliner 

Program orientation (lecture) 

Safety (lecture) 

Communication (lecture) 

CETA 

3 month session 

--· 

Safety 'in oxy-fuel cutt"f ng and pra.ctice (Victor Safety Film) 

Weld syrrbols (Hobart system) 

Blueprint reading for welders and fitters (Hobart system) + shopmath 

Material handling basic (lifting, etc.) 

Principles of electricity (lecture and hand out materials) 

Welding metallurgy (Film strip) 

Welding applications (Film strip and lecture) 

Proper use of hand tools (hand out and lecture) 

Safety and use of pm~er tools(demonstration and practice) 

Basics in arc welding (fundamentals)· 

Study of aluminum (lecture and hand outs) 

Mig welding of aluminum (practice) 

Tig welding of aluminum (practice) 

Fabrication of aluminum (practice) 



ATTACHMENT "B II 

Beall Transliner Project - 12 weeks period 

Students must meet minimJm performance criteria for each of the objectives in 
the following unit areas. 

Reporting period - Week 1 
Program orientation and safety 

Reporting period~ Week 2 
Safety, Oxy-Fuel cutting and practice - Weld symbols 

Reporting period - Week 3 
Safety, Oxy-Fuel cutting and practice - Blueprint reading 

Reporting period - Week 4 
Safety, Oxy-Fuel cutting and practice - Principl.e..s __ of electricity 

Reporting period - Week 5 
Safety, Oxy-Fuel cutting and practice - Welding applications, Basic 
Arc welding 

Reporting period - Week 6 
Mid-period evaluations 

Reporting period - Week 7 . 
Mig c).nd Tig·, Arc welding .and fabrication - Proper use of hand tools 

Reporting period - Week 8 
Mig and Tig, Arc welding and fabrication - Proper use of power tools 

Reporting period - Week 9 
Mig and T-ig, Arc welding and fabrication - welding metallurgy 

Reporting pe~iod - Week 10 
Mig and Tig, Arc weldiDg and fabrication - Study of aluminum 

Reporting period - Week 11 
Mig and Tig, Arc welding and fabrication - Fabrication of aluminum projects 

Reporting period - Week 12 · 
Final evaluation and testing 



Types of evaluation procedures used to assess student performance: 

1. Attendance in class 

2. Test questions 

3. Competency in practical skills as evaluated by Boilennaker 
instructor and Beal'l foreman. 

4. Mid-period exams 

5. Positive work attitude as evaluated by a participants' classroom 
attendance. 

6. Fi na1 exams 

Achievement detennined by: 

During this 12 week period the fundamentals of three welding processes 
will be covered~ emphasizing the Mig welding process of aluminum. 

1. Competency in meeting API welding and fabrication standards. 

2. Positive work attitude based upon classroom attendance. 

3. Weld tests and written tests. 



ATTACHMENT i,c 11 

Beall prospective interview questions/trainees 
5 points per question 

Complete ansv,ers (including explanations) qualify for a full five points. 
In case of tie scores those first to apply to the City CETA program wi 11 
enter training. 

1. Question(s) addressing interest and background in working with hands. 

2. Do you have problems working in high places? Any fear of heights? 

3. Have you had any experience working in confined quarters or being 
closed in while working? 

4. Do you have any lifting restrictions in terms of weight? 

5. Do you have any history of back injury? Will this keep you from per­
forming duties requiring bending, lifting, kneeling or working in 
cramped conditions? 

6. Hypothetical/situational question regarding instructor criticism. 

7. Do cold, dirty and greasy conditions bother you? Have you been exposed 
to these conditions in past work experience? 

8. Have you had a history of asthma or lung conditions? Does this 
condition presently bother you? 

9. Do you have problems with shift work? Explain. 

10. Are you presently under a doctor's care? If so, for what condition? 

11. Do you have any vision problems? If so~ to what degree? Do you have 
corrective lenses? 
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35 • % FRINGE BENEFITS 1,603 

~ TOTAL, ~ ERSOHNEL G,181 

*lndicGte fringe benefits 



PROJECT NO. 

co::E 
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420 

DESCR I ?T IO~l r,- r~~'.• ' ~; ;\ ~; r :; r ·',,, u~ .&. ,. '-' I -- I - I '' , .. 
I/ AL u;., i. IO:; 

Operating s 'J 1?12]- i e s 
{gasoline, i7:(; t ~.JC oils, paper, pencils, 
drafting eq~: i prnent, technicul equipment 
less than $100) @ $67/mo. X 3 mo. 

Local 'l1 r avel 

l"'\ ·": ;~· 
... .-.•) ~ :,_ 

(Bus passes, tickets, participant mileage) 
10 participants @ $5.00/mo. X 3 mo . 

. 

' 

~ 
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__ ..,__i 

1 ...... - ... 1 
I :.:·1 CATE 1~c;::/ 

rn-r ,11 TOT.4L 
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The 
11

(;:(lual ~~iplo_ym-:nt opportt:iiity doctrine 11 is fiiore than a directive prohibiting 
discri11·finatorj pr,ictices; rat.lier, it is n doctrine that requires positive meas­
ures t0 ussure: ~n equal c;:;:8:-~unit_y fer- 1;ie~ri~ngft1l employii:e11t of those pe?rscns 
\•.rho hnvc been vic:ti1~s of discrbinatfon. This doctrine extends to a11 areas of 
erno1oyr~e:nt a:-;d to all re1~.ticns \'.'ith C:;i1p1oyees, in:luding recruitment, selection 
ar.d p 1 ~ce.::2n t, co;;;~cnsa ti on, p rc1,10 ti on and trans fer, di sci p 1 i nary measures, de-
motions, layoffs nnd ter::~inJtions> tostins ar.d training, cl3.il_y \·.'orY.ing conditions, 
m·,anls ,md henGfit.s, t1nd all other terms and conditions of employiiient. The Affir­
ma ti v e . /\c t'i on P 1 a 11 ca l l s for : 

1. /\n improve~ent of er.1ploj'rnent oppor-tunitic!; for minority group p~rsons and 
\·:oincn 'in n11 employee classifications. 

2. An i~provement of _career opportunities for mfoority groups and v,ornen employees. 

3. An increased av:areness of 11 institutional" biases through ~ducation and training 
to echieve its eradication. · 

4. f,n explanation to minority group organizations of the programs, employment and 
training oppor-tunities, and thG qualifications required for positions in the 
Contractor's organizcttion. 

5. An activ~ educat.-icn prog1--om \·1hich will keep management, supervisors and em-
ployees informed of their· social and civil rigl1ts and responsibilities. 

The r.ont~·cictor hereby rC'co9ni:::cs and t:~re0s that an t~ssurnnce of Co:npl iancQ \•lith the 
City of r1ortlc1ncj

1
s ·1,ffi1·:;1.1ti-.·c /\ction r1~n is given in considcrution of and for the 

p u rp c, 5 c ,, f c b t ri i I Ii r: g a n y ~rid 2 11 C i t y cc n tr-ct ct s or ot h c r f i n~ n c i c1 1 as s i s tan c e e ~ -
tc11dcd ,1rw~-- the dute l1cr-cof to the Contr~:stor by the City, including instulln~2nt 
pc1y11)211~"'s ctftcr such d~tc on ,~cco:.mt of qJ~1licJtions for City financial c1ssist<1nce 
\,

1

hicl1 ,-.·ere approved before such date. The Conti--c1ctor r·ece~nizes and a9recs thut 
such City rinar.ct1l as~ist,1ncc will b'.? extended in r·elioncc on the rcrr·cscntaticns 
and "fircrn:0nts r.1<Jcie in this ,'°\ssurancc, and that the City of P~rtland sh~ll h~'.'e ti,-~ 
ri~ht to se~k judiciu1 c1110rcr.,:1c;;t of .tllis Assuruncr.. This Assurance is binding on 
i.11(: Cc,ntr~1ctor, its succcssa, .. s, trun~;icrccs, und Jssi9nC'•2s, cmd the person \-.'iiosc 
sir,ni1Lt11·u ,1ppe,1rs bclo•,·,' i5 ilut.llori~ccJ to ~i9n Ulis /\ssurcmcc on behalf of the CcJi)-
trc1cto1·. · 

Outed Dy -----~-------------
Ti l1 c --------------------
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ORDINANCE NO. 14.9014 

An Ordinance authorizing a contract with the International Brotherhood of Boiler­
makers, Iron Ship Builders, Blacksmiths, Forgers & Helpers, Loe. 72, Training 
& Apprenticeship Trust OBA: Boilermaker's Training Tech to provide training 
services to CETA participants for the City's Training and Employment Division, 
Human Resources Bureau, during the period beginning Janua1y 10, 1980 and ending 
April 11, 1980; transferring appropriations in the amount of $6,531 within the 
CETA Fund, and declaring an emergency. 

The City of Portland ordains: 

Section 1. The Council finds: 

1. The City of Portland has been designated by the U. S, Dept, of Labor as 
Prime Sponsor for administering funds under the Comprehensive E111ploy111ent 
and Training Act (CETA) to provide employment and training services for 
unemployed persons, 

2. The Boilermaker's Training Tech (BTT) is a certified apprenticeship and 
training school that presents itself as capable of instructing trainees 
in skills necessary to be employed as apprentices in the Boilermaker's 
trade. 

3. The Boilermaker's Training Tech has operated a successful training program 
under the Human Resources Bureau, Training and Employment Division, since 
October l , 1979. 

4. The Boilermaker's Training Tech has now agreed with the City's Training 
and Employment Division, Human Resources Bureau, to provide training ser­
vices to CETA participants for the period from January 10, 1980 through 
April 11, 1980. 

5. The Boilermaker's Training Tech has agreed to train participants of the 
City's Employment and Training Program, for employment opportunit'icis with 
Beall Transliner, a private employer seeking qualified workers with weld­
ing skills. 

6. The total cost of this contract will be derived from the U. S. Dept. of 
Labor CETA Funds and is budgeted in the CETA Fund. 

7. Funds appropriated will be used to pay instructor costs, materials and 
supplies. 

8. It is therefore appropriate that the Mayor and Commissioner of Public 
Utilities execute, on behalf of the City, a contract for training services 
with the Boilermaker I s Training Tech as set forth in Exhibit 11A11

• 

NOW, THEREFORE, the Council directs: 

a. The Mayor and Commissioner of Public Utilities are hereby authorized to 
execute, on behalf of the City, a contract for training services with the 
Boilermaker)s Training Tech as set forth in Exhibit 11 A11 • 
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ORDINANCE No. 

b. The Finance Officer is hereby authorized to amend the 1979 - 80 City 
Budget with transfer of appropriations as follows: 

CETA FUND TRANSFER 
Reguirements From To 

Title IID Unobligated Holding 
BUC No. 66900029.260 $6,531 

Admin··j strati on 
BUC No. 67000056.260 $6, 181 

Participant Services 
BUC No. 67000021 .282 350 

Total Requirements $6,531 $6,531 

Section 2. The Council declares that an emergency exists because delay in the 
enactment of this Ordinance will result in unnecessary problems 'in the adminis­
tration o~ the CETA Program; therefore, this Ordinance shall be in force and 
effect frum and after its passage by the Council. 

Pussed by the Council, JAN·: ; 9 1980 
I 

Commissioner Francis Ivancie 
JG: pj 

Attest: 
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Yeas Nays 
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Jordan I 
Lindberg • t 

Schwab - '---

McCready • i 

FOUR-FIFTHS CALENDAR 

Ivancie 

Jordan 

Lindberg 

Schwab 

McCready 

ORDINANCE No. 1.49014 

Title 
An Ordinance authorizing a contract with th 
International Brotherhood of Boilermakers 
Iron Ship Builders, Blacksmiths, Forgers & 
Helpers, Loe. 72, Training & Apprenticeshi 
Trust OBA: Boilermaker's Training Tech to 
provide training services to CETA partici­
pants for the City's Training and Employ­
ment Division, Human Resources Bureau dur-. ' 1ng the period beginning January 10, 1980 
and ending April 11, 1980; transferring 
appropriations in the amount of $6,531 
within the CETA FunG, and declaring an 
emergency. 

Filed __ J_A_N_4_19_8_0 __ _ 

GEORGE YERKOVICH 

zzz-c;o. 
Deputy 

I~TRODUCED BY 

Commissioner Francis Ivancie 

I 

-'OTED BY THE COMMISSIONER 

Affairs 

Finance and 
Administration 

Safety 

Utilities l=TT ~./ -

Works 

BUREAU APPROVAL 

Bureau: 
Human Resources 

Prepared By: 
JB 

Date: 

Joseph Gonzales 1/3/80 
Budget Impact Review: 

□ Completed D Not required 

NOTED BY 

City Attorney 

City Auditor 

City Engineer 




