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(1)

(2)

(3)

(4)

CONTRACT
Between
CITY OF PORTLAND
and
PORTLAND POLICE ASSOCIATION
PREAMBLE
The task of law enforcement and the role of the police
officer in that task have undergone dramatic changes which
challenge and require police agencies to redefine their
responsibilities and aspire to an unprecedented standard of
competence.
THIS CONTRACT entered into on this ﬁday of
vy ~—1972 between the CITY OF PORTLAND, OREGON,
hereinafter referred to as the City, and the PORTLAND POLICE
ASSOCIATION, hereinafter referred to as the Association has
as its purpose the promotion of harmonious relations between
the City and the Association; the establishment of an equitable
and peaceful procedure for the resolution of differences; and
the establishment of rates of pay, hours of work and other
conditions of employment.

1. RECOGNITION. The City recognizes the Association
as the sole and exclusive bargaining agent for the purposes of
establishing salaries, wages, hours, and other conditions of
employment for all sworn Police personnel éxcept the Chief,
Deputy Chiefs and Inspector, and, subject to Section 1, sub-
section (a), who have taken the oath of office, are authorized
to execute warrants and are charged with law enforcement
responsibilities. The term "sworn Police personnel" is applied
without regard to sex, rank (except as provided herein), division,
or duty to personnel employed by the City of Portland, Oregon,
Bureau of Police.

A. At the signing of this agreement, the issue of
the scope of the bargaining unit has not been settled to the
mutual satisfaction of both parties, and notwithstanding Section
1, the parties agree that on or before July 1, 1972, the Public
Employe Relations Board will be petitioned by both parties to
determine whether or not any or all of the following ranks

should be excluded from the bargaining unit: Police Captains;



JANUARY 1, 1973 THROUGH SCHEDULE C (9)

and wherever the male gender is used, it shall be construed to include
JUNE 30, 1973

male and female employees.

AFTER  AFTER  AFTER  AFTER  AFTER  AFTER 6. ASSOCIATION SECURITY AND RESPONSIBILITY. The City agrees not
208 TITLE ENTRY 4. 118 1R ko AR AL to interfere with the rights of Officers to become members of the Association,
MATRON and there shall be no discrimination, interference, restraint or coercion by
POLICEMAN & (10) the City, or any City representative, against any Officer because of Assoc-
PRI i 823 a0l — " Toab L iation membership or because of any Officer's activity in any official
DISPATCHER 1057 - s 1 Tt U capacity on behalf of the Association.
SR i 1089 g HER Rl L s 7. REPRESENTATIVES. Members of the bargaining unit selected to
HUENTERECATION U Tond L 56 L W serve as authorized representatives shall be certified in writing to the Chief,
i b TiEg 136 s L () Bureau of Police. Representatives will be expected to perform his duties on
DETECTIVE L S ) L i L his own time; however.lpbe parties recognize that instances will arise in
SE&?&éNggaGEANT 1089 1120 1156 1193 1229 which it will be nece;sar; for the representative to perform his duties on the
LAB TECHNOLOGIST 1193 1229 1265 1302 1343 City's time. Except in emergency situations, the Representatives Supervisor
LIEUTENANT 1265 1302 1343 1385 1427 may grant the Representative permission to perform his duties on City time with
CAPTAIN & the understanding that he shall return promptly to his regularly assigned
P.W. CAPTAIN 1468 1513 1560 1607 1654 duties.
8. ASSOCIATICN BUSINESS. The Association will be permitted at
cost to retain through the City the services of the president of the Portland
(12) Police Association for sixty (60) days per fiscal year. It is understood
that the purpose of this paragraph is to permit the president to conduct
Association business that directly concerns members of the bargaining unit
and not for any other purpose. The president recognizes the need for rea-
sonable notice to the City of his intent to be retained. While so retained,
it is understood that the president will remain eligible for all benefits
including pension credit and nonservice-connected disability benefits for
any disablement that occurs while so retained; provided, however, he shall
not be eligible for any service-connected disability benefits for any disable-
ment that occurs while so retained.
(13) ' It is understood by the parties that whenever the City requests the
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July 1, 1971 through SCHEDULE A
June 30, 1972
AFTER  AFTER  AFTER  AFTER  AFTER  AFTER
JOB TITLE - ENTRY  6MOS TYR 2YR 3YR 4YR 5V
MATRON 680 720 760 80 840 880
PATROLMAN &

POLICEWOMAN 764 797 890 8,2 918 953 986
PTLMN. SPECIALIST & _

P.W. SPECIALIST 789  "823 875 910 o4 985 1016
COMMUNICATIONS OFF. 815 849 901 9% 974 1016 1047
NARCOTICS OFFICER 841 875 927 - 964 1005 1047 1078
DISPATCHER 085 006 1047 1078 1109
HARBOR PILOT 1016 10847 1078 1109 1144
IDENTIFICATION OFF. 1016 1047 1078 1109 1144
DOCUMENT EXAMINER 1016 1047 1078 1100 1144
DETECTIVE 1016 1047 1078 1109 1144
SERGEANT & ;

TP.W. SERGEANT 1016 1047 1078 1109 1144
SGT. SPECIALIST 1047 1078 1109 1144 1180
LAB TECHNOLOGIST 1109 N4 1180 1217 1253

* LIEUTENANT 1180 1217 1253 1290 1329
CAPTAIN & :

P.W. CAPTAIN 1371 1413 1456 1498 1544
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(19)

(20)

(21)

(22)

(23)

(24)

(25)

(26)

the Association with copies of all general, special and personnel orders
from within the Bureau of Police pertaining to wages, hours, conditions of
employment and assignment of members.

15. MANUAL OF RULES AND PROCEDURES AND CONTRACT. The City agrees

to furnish each Officer of the bargaining unit with a copy of the Manual of
Rules and Procedures and provide them with a copy of the Contract. The cost

of printing the Contract will be borne by the Association. New Officers

shafl Se provided with the above at.the time of their appointment to the Bureau.

16. LIST OF OFFICERS. The Bureau of Police will furnish the Assoc-
iation with the current list of its members on a regular basis, identifying
the Officer's name, address of residence, phone number, date of appointment
and place of Bureau assignment. Such list shall be returned to the Bureau.

17. BULLETIN BOARDS. The City égrees to furnish and maintain suitable
bulletin boards in convenient places in each work area to be used by the Assoc-
jation. The Association shall Timit its posting of notices and bulletins to
such bulletin boards.

18. DISCIPLINARY PROCEDURES.

A. Forms of Discipline. Disciplinary action or measures shall

include only the following: oral reprimand, written reprimand, demotions,
suspensions, reduction of pay by one step, or appropriate extra duty.

If the City has reason to reprimand an Officer, it shall be
done in a manner that is least likely to embarrass the Officer before other
Officers or the public.

In the event of Officer misconduct, the Officer may be
subject to discipline by his superior Officer or the Chief of Police. Any
disciplinary action instituted against an Officer shall be subject to review
by a disciplinary committee at the Officer's election.

B. Disciplinary Committee. The Disciplinary Committee shall

consist of five members of the Bureau of Police of equal or higher rank than

the accused. One of the members shall be selected to act as chairman. The

#55



(94)

(95)

(96)

(97)

(98)

(99)

(100)

(101)

11 1972 1973

Washington's Birthday Feb. 15 Feb. 21 Feb. 19
Memorial Day May 31 May 29 May 28
Iﬁdependence Day July 4 July 4 July 4
Labor Day Sept. 6 Sept. 4 Sept. 3
Veterans Day Oct. 25 Oct. 23 Oct. 22
Thanksgiving Nov. 25 Nov. 23 Nov. 22
Christmas Dec. 25 Dec. 25 Dec. 25

44, HAZARD PAY TMOTORCYCLES). Officers who are assigned to two-

wheel motorcycles shall receive a two-pay range hazard premium at three per
cent per range.

Officers who are assigned to three-wheel motorcycles shall receive
a one-pay range hazard premium at three per cent per range.

45. CLOTHING ALLOWANCE. The clothing allowance for plain-clothed
Officers shall be increased to $95.00 per year. The City also will arrange for
purchase of uniform shirts on a fit-to-size basis.

46. MILEAGE RATE. Whenever an employee is authorized to utilize his
own vehicle in the performance of his official City duties, he shall be com-
pensated at the rate of 11¢ per mile.

47, HEALTH AND WELFARE. The City will provide Officers with a prepaid
family medical insurance plan with coverage not less than that currently enjoyed.

Subject to the conditions below, the City shall make available to
a retired employee for him and his spouse and children or to the surviving spouse
for her and his children or to a surviving spouse a medical benefits plan comp-
arable in benefits to those enjoyed by the employee while in employee status.
The cost of the plan shall be borne by the retiree or his surviving spouse.

The promise of the City to provide such a plan is dependent upon
the continuing availablility of such a plan from an insurance carrier and the
qualification by the retired employees with the insurance carrier while the

retired employee is in an employee status. Should an insurance carrier terminate

-18-

(33)

(34)

(38)

(36)

{37)

.38)

(39)

rights and conditions of employment.

20. GRIEVANCE AND ARBITRATION PROCEDURE. To promote better employer/

employee relations, both parties pledge their cooperation to settle any griev-
ances or complaints that might arise out of the application of this Contract
by use of this procedure. This procedure shall apply except as to any provi-
sions that are in conflict with the Portland Civil Service rules and regulations
or where the Civil Service provides for specific procedures in conflict with the
procedures herein. .

Step I. Any employee claiming a breach of any provision of this
Contract may refer the matter, personally, with notice to the Association, or
through the Association, in writing to the Chief of Police. The written
grievance shall state the nature of the grievance, the section of the Contract
allegedly violated and the remedy requested. This grievance shall be presented
within 21 days from the date thereof.

When the City has mathematically erred in computing or paying
an Officer's pay or other benefits, such pay or benefits shall be awarded the
Officer at the time the error is discovered by the City, or otherwise brought
to the City's attention.

The Chief shall respond to the grievance in writing within/14
days, with a copy to the Association.

Step II. If after 14 days from the date of the submission of
the grievance to the Chief, or from the date of his. reply, the grievance still
remains unadjusted, the person presenting the grievance shall have 14 days to
present personally or through the Association the grievance in writing to the
Mayor.

Step III. The Mayor shall have 21 days in which to reply. If
he does not respond within 21 days, or from the date of his response, the
Officer will have 14 days to serve notice of his intention to arbitrate the

grievance. Such notice shall be in writing.

o



(84)

(85)

(86)

(87)

(88)

time off for this purpose at no loss of wages. When an Officer is required
to testify in court on a holiday or on the Officer's regular day off or outside
the Officer's regular work shift, the Officer shall be compensated at time and
one-half his regular pay for the actual time spent in court, or four hours,
whichever is more. An Officer shall be ineligible for compensation under this
clause if he fails to notify his division commanding Officer of his court
appearance within 24 hours of the service of notice upon him.

Witness Fees. Officers will collect only the witness fees

provided for by statute when testifying in court; such fees will be -turned over

to the City Auditor for reimbursement of costs to the City. Failure to turn over

to the City Auditor any witness fee received for any appearance in any litiga-
tion in which the Officer appears as a result of his police duties and respon-
sibilities shall«be subject to Articles 18 and 19 of this Contract.

40. EMERGENCY PROVISIONS. If the safety of the Officer during

emergency conditions makes it necessary for the City to prescribe the areas
in which they may eat their meals, the City shall be obligated to furnish

adequate hot meals.

41. ADVANCE NOTICE OF SHIFT CHANGE. An Officer will normally be

given adequate advance notice of any change in his regular hours of work,
except where an emergency (an emergency is defined as unforeseen event af-
fecting the Bureau's ability to perform its mission) exists. Notice given
less than 48 hours (or 72 hours under the Four-Ten Plan) before he is to begin
work under the chanéed schedule entitles the Officer to compensation at the
overtime rate for those hours not exceeding eight hours that are earlier,
later or different from the hours he last worked in a work day. A policeman
is not entitled to compensation under the overtime rate if he is otherwise

entitled to compensation under the same hours of work.

42. WORK ASSIGNMENT IN HIGHER CLASSIFICATION. During routine

operations, when an Officer is assigned to fulfill the duties and responsibilities

<16=

(44)

(45)

(46)

(47)

(48)

23. FOUR-TEN SCHEDULE. Should the Chief of Police decide to imple-
ment a Four-Ten Schedule for certain units within the Police Bureau, such
schedule will consist of four ten-hour days, or eight days per pay period.

Any time worked over ten hours per shift, or forty hours per week, will be
considered as overtime.

24, SENIORITY. Seniority shall be defined as the length of service
by the Officer in the Bureau within his Civil Service classification; and
except as provided in Paragraph 24 B shall operate within a division. Following
his most recent appointment, time spent in the Armed Forces, on military leaves
of absence, other authorized leaves and time lost because of duty-connected
disability shall be included in length of service.

Seniority shall be a factor in the selection of shifts, days
off, vacation and holidays, provided the employee is otherwise qualified.

A. Vacations. Officers shall be permitted to choose either a
split or entire vacation. Vacation time shall be scheduled by the Bureau with
due consideration being given to requests from Officers which shall be deter-
mined among Officers of equal rank by seniority; provided, however, that each
Officer shall be permitted to exercise his right of seniority only once each
year prior to May 15.

B. Layoff. In the event of a layoff for any reason, employees
shall be laid off in the inverse order of their seniority in their classifica-
tion. Any employee who is to be laid off who has advanced to his present
classification from a lTower classification in which he held a permanent ap-
pointment shall be given a position in a lower classification in the same
department. His seniority in the lower classification shall be established
according to the date of his permanent appointment to that classification.
Employees shall be called back from layoff according to senfority in the
classification from which the employee was laid off within the Bureau. No
new employees shall be hired in any classification until all employees on

layoff status in that classification have had an opportunity to return to work.

-9-



(m)

(72)

(73)

(74)

(75)

(76)

()

38. EDUCATION INCENTIVE PAY. For the purpose of encouraging Officers

to pursue appropriate formal education, the parties agree to an Education (53)
Incentive Pay Program commencing January 1, 1973. The plan will provide a
premium to those Officers with five years or more of service who successfully
complete approved college courses. Credits may be earned for the purpose of
this plan commencing September 1, 1972, though payment will not begin until (54)
January 1, 1973.

Succes;ful completion of three hours of approved college credit
shall entitle an Officer to a monthly premium of $16.25, for a total of $195
over a 12-month period. Premiums shall be paid in equal installiments for 12
months from the date earned, except that those earned between September 1, 1972
to January 1, 1973 shall be paid commencing January 1, 1973.

Payments will be confined to courses approved for each Officer
by the Chief of Police or his designee, and no more than six hours of credit may (55)
qualify for payment under this plan in any given school quarter, or more than
six hours during the term of this contract.

39. OVERTIME. As used in this contract, overtime means time an

Officer is authorized to work in excess of eight hours in a work day, or forty
hours in a work week, or ten hours in a work day or forty hours in a work week
for those personnel engaged'in the Four-Ten Plan, including time on duty,
compensatory time off, a holiday off with pay, or leave for which full salary (&6
is paid.

A11 overtime worked shall be paid at time-and-one-half, with the
exception that the ranks of Lieutenant and Captain shall not be entitled to
overtime unless held over or called back by a superior Officer.

Where the City and the Officer mutually agree for a specified
period to a shift change, a change in days off or split shift, the overtime (57)
pay shall not apply, provided the Officer is scheduled for four days off in
each payroll period.

58
Personnel assigned to or from Inservice Training programs shall 58)

<14

vacation time shall conform with the manpower requirements established
by the Bureau.

Upon the termination of an Officer from service for any reason,
or in the event of his death, he or his heirs shall be entitled to an immediate
Tump sum payment for all vacation earned in the current and previous calendar
year, overtime and holiday credits. However, if an Officer is discharged, he
shall not be entitled to any vacation credits accrued during the calendar year
he was discharged.

27. SICK LEAVE. Officers will be permitted to use a maximum of
four consecutive calendar days sick leave without a doctor's certificate if
they have accumulated not less than 400 hours of sick leave. Otherwise, they
will be permitted to use a maximum of three consecutive calendar days sick
leave without a doctor's certificate. Officers shall earn sick leave from
their date of hire, and they shall accumulate sick leave at the rate of 4/10
hour per work day, or four hours per bi-weekly payroll period. Such leave
may be used after three months service. The maximum accumulation of sick
leave shall be 1200 hours.

A. Unused Sick Leave upon Retirement. An Officer who has

accumulated sickrleave in excess of 240 hours at the time of his retirement
shall receive credit in an amount equal to ten per cent (10%) of the first
480 hours of such accumulated sick leave and credits of twenty per cent (20%)
on all accumulated sick leave in excess of 480 hours, The amount credited
shall be calculated on the basis of the Officer's pay rate at the time of
retirement.

B. Insurance Credits. The accumulated sick leave credits shall
be applied to continuing the City's family health insurance plan to the retired
employee or, if the employee is deceased, his spouse, to the extent of the
credit available.

28. DEATH LEAVE. Upon approval of the Chief of Police, necessary

1=



(58)

(59)

(60)

(61)

(62)

(63)

(64)

travel time not exceeding two days shall be allowed an Officer in the event
of a death in his immediate family. This travel time shall be in addition to
the three days of leave for such death now authorized and shall be charged
against the Officer's sick leave credits, or if there be insufficient accumu-
lated sick leave, then to sick leave subsequently accumulated. Under excep-
tional circumstances, death leave may be granted by the Chief of Police upon
the death of a relative other than the policeman's immediate family.

As used in this agreement, an Officer's immediate family include,
his spouse, parents, children, brother, sister, grandparents, grandchildren,
father-in-law, mother-in-law, sister-in-law, brother-in-law, son-in-law,
daughter-in-law.

29. LEAVE OF ABSENCE. Leaves of absence without pay for a period
not to exceed thirty days shall be granted for any reasonable purpose. Such
leaves may be renewed or extended for any reasonable purpose. Such leaves
may be renewed or extended for any reasonable period by appropriate action of
the City Council.

30. MATERNITY LEAVE. Maternity leave, without pay, not to exceed
six months, shall be granted at the request of the female Officer. Maternity
leave may be extended or renewed for a period not to exceed six months.

31. EDUCATIONAL LEAVE. An Officer may upon request be granted a
leave of absence without pay for educational purposes at an accredited insti-
tution when it is related to his employment. The period of such leave may
be for one year, but may be renewed or extended for an additional year at the
request of the Officer.

32. OTHER LEAVES OF ABSENCE. Officers may also obtain leaves of

absence with or without pay for educational purposes to attend conferences,
seminars, briefing sessions or other activities of a similar nature that are
intended to improve or upgrade individual skill or professional ability.

33. MILITARY SERVICE. Any Officer who is a member of the National

Guard or the Military or Reserve Forces of the United States, and who is

=-12-

(64)

(65)

(66)

(67)

(68)

(69)

(70)

ordered by the appropriate authorities to attend a prescribed training program
or to perform other duties under the supervision of the United States or this
State, shall be granted a leave of absence with pay up to fifteen calendar
days, or eleven working days, per year, provided, however, that the Officer
must have been an employee of the City for six months prior to the request
for leave as provided in City Code 4.20.040.

34. RETURN FROM LEAVE OF ABSENCE. Any Officer who has been granted

a leave of absence and who, for any reason except sickness or physical dis-
ability, fails to return to work at the expiration of said leave of absence,
shall be considered as having resigned his position with the City effective the
date his leave commenced.

35. SALARIES. Because of the changing requirements of the police-
man's job, Police Bureau salaries should be based solely upon considerations
peculiar to and relevant to the duties and responsibilities assumed by police-
men.

The City recognizes that in order to recruit and retain high
caliber personnel now required by the Police Bureau, police salaries should
not become substantially out of line with comparable cities in Washington
and California. The Portland Police Association recognizes that the City's
financial condition is a relevant factor in establishing such salaries.

The City agrees to pay Officers the salaries during the time
periods and in the amounts provided in Schedules A, B, and C, attached hereto
and incorporated herein.

36. SALARY DIFFERENTIAL BETWEEN BASIC CIVIL SERVICE CLASSIFICATION.

There shall be maintained a five-range differential, at 3% per range, between
the ranks of Patrolman - Detective/Sergeant, Detective/Sergeant - Lieutenant,

Lieutenant - Captain.

37. BI-WEEKLY COMPENSATION. Bi-weekly compensation of Officers shall

be paid by the second Friday following each pay period. The City will not

charge for payroll deductions of Association dues.

=18



(49)

(50)

(51)

(52)

(53)

C. Holiday assignment. Where shift strength is reduced or
increased on holidays, consistent with the needs of the City, assignments
shall be offered to the most senior Officer. Except for an emergency, the
City shall provide a minimum of 48 hours notice of any deviation from normal
shift strength so that Officers may plan the use of their time.

Where shift strength is reduced, the most senior Officer sched-
uled for duty on the shift shall be offered the option of working or not.
Where shift strength is jncreased, the most senior Officer on the shift shall
be offered the option of working or not.

D. Assignment to Other Government Agencies. Assignments to

other government agencies shall be offered from a Tist of Officers desiring
work on a rotating basis to the most senior employee. Employees who decline
such assignments shall be treated as having accepted. Wherever possibie
assignments shall be made within the division having jurisdiction over the
work to be performed. Nothing in this section shall infringe upon the Bureau
Chief's right to make an assignment contrary to seniority when particular
qualifications such as, but not limited to, age, experience, appearance, ability,
etc. are needed.

25. VACATIONS. Earned vacation, based upon years of service, shall
be extended to the following rates:

Yacation Time

Monthly Accrual Rate Annual Allowance

1 to 4 years 6 2/3 hours 80 hours
5 to 9 years 8 1/3 hours . 100 hours
10 to 14 years 10 hours 120 hours
15 to 19 years 11 2/3 hours 140 hours
20 to 24 years 13 1/3 hours 160 hours
25 to 29 years 15 hours 180 hours
30 years and over 16 2/3 hours 200 hours

26. VACATION CARRY-QOVER. Officers will be permitted to carry over

unused vacation time equivalent to the annual vacation allowance earned by the
Officer in the preceding calendar year. The scheduling of such carry-over

-10-

(78)

(79)

(80)

(81)

(82)

(83)

(84)

not receive overtime as a consequence of their reassignment, provided the
Officer is scheduled for four days off in each payroll period, which includes
a reassignment. ‘

Except as otherwise provided, an Officer shall be paid at the
overtime rate only for those hours worked; provided, however, if the Officer
works less than four hours, the Officer shall be paid at the overtime rate
by the lesser of (a) the time elapsed from the beginning of the overtime to
the beginning of the shift; or (b) the time elapsed from the end of the shift
to the end of the overtime; or (c) four hours; provided, however, that if the
overtime work involved is of an emergency call-back (non court-related) nature,
the Officer shall be paid a minimum of four hours at the overtime rate.

An Officer who reports for Echeduled duty, but is excused
because no work is available, shall be entitled to eight hours pay.

When an Officer on sick leave appears in court, the amount of
time spent in court, or four hours, whichever is greater, will not be charged
against his sick leave credits. For bookkeeping purposes, such Officers will
be considered to be on morning relief.

Whenever an Officer is subpoenaed to appear in court on a civil
or criminal case, as a consequence of his official duties, on his off-duty time,
he shall receive overtime pay for the time spent in court. The Officer must
report the subpoena to his superior at the earliest opportunity.

Transport of Prisoners. Officers transporting prisoners

shall receive not more than eight hours pay per day while enroute. Such time
shall be compensated at straight time, unless such service is performed on a
holiday or the Officer's normal day off. Expenses to cover actual costs of
meals, lodging and transportation will be allowed Officers while transporting

prisoners.

Court Appearances Qutside Multnomah County. When required

to testify in court during their normal work shift, Officers shall be allowed

-15-



(39)

(40)

(41)

(42)

(43)

After the grievance has been so submitted, the parties, or their represen-
tatives, shall jointly request the Federal Mediation and Conciliation Service,
for a 1ist of the names of seven arbitrators. The parties shall select an
arbitrator from the list by such method as they may jointly elect; or, if
they are unable to agree on such method, then by the method of alternative
striking of names under which the grievant shall strike the first name ob-
jectionable to him and the employer shall strike a name objectionable to it.
The final name left bn the list shall be the arbitrator. Nothing in this
section shall prohibit the parties from agreeing upon a permanent arbitrator
or permanent list. The arbitrator's decision shall be final and binding, but
he shall have no power to alter, modify, amend, add to or detract from the
terms of the Contract. His decision shall be within the scope and terms of
the Contract and in writing.

The arbitrator shall be asked to submit his award within 15
days from the date of the hearing. His decision may also provide retroactivity
not exceeding sixty days prior to the date the grievance was first filed with
the Chief and shall state the effective date.

The City and the Association shall divide equally the compen-

. sation of the arbitrator's fee, the cost of any hearing room, and the cost of

a shorthand reporter, unless such are paid by the State of Oregon.

21. RETIREMENT IN GRADE, as requested by the Association, is a

désirable feature of a comprehensive retirement program. Should an actuarial
study confirm the feasibility of amending Chapter V of the City Charter to
provide for retirement in grade, and an amendment to so provide is adopted
by the Fire and Police Disability and Retirement Fund Board and receives the
support of the majority of the membership, the City agrees to place such an
amendment on the ballot and give it their full support.

22. STATEWIDE RETIREMENT. The City agrees to support in the 1973

Legislative Session, the adoption of a statewide retirement system for police.
Such a system should provide for possible lateral transfer of police officers

throughout the state.
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of a classification higher than his own for a period of more than four
consecutive weeks, he shall be paid at the pay range assigned to the higher
classification in the appropriate step of the current salary plan.

43. HOLIDAY COMPENSATION. In addition to his regular pay for time

worked on a holiday, an Officer shall receive premium compensation at time-and
one-half. Unless the Chief of Police and the Officer agree to cash payment,
such premium compensation shall be in the form of compensatory time off. This
compensatory time off, not exceeding sixty hours, may be carried from one
calendar year to the next. ‘

An Officer whose scheduled day off falls on a ho]iday shall
receive a postponed holiday, with pay, to be taken at the mutual convenience
of the Officer and the City.

Eligibility for holiday pay is contingent upon the Officer being
employed by the City for 10 days before the holiday and in pay status on the
work day preceding the holiday and on the work day following the holiday.

Should an Officer be on an authorized leave when a holiday
occurs, that holiday shall not be charged against his leave.

The following days shall be recognized and observed as guaranteéd
paid holidays:

New Year's Day

Lincoln's Birthday Labor Day
Washington's Birthday Veterans Day
Memorial Day Thanksgiving
Independence Day Christmas

One day per year to be taken at a time mutually agreeable
to the Officer and the City.

Any day appointed by the President of the United States or
the Governor of the State of Oregon.

Holidays for the time covered by this agreement shall be observed

on the following dates:

1971 1972 1973
New Year's Day Jan. 1 Jan. 1 Jan. 1
LincoIn's Birthday Feb. 1 Feb. 7 Feb. 5
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Committee shall consider all evidence presented to it and submit its findings
in writing to the Chief of Police. The Chief may accept or reduce any
discipline recommended by the Committee.

C. Rights of the Accused. Any member charged with misconduct

and subject to discipline may request a hearing before the Disciplinary Com-
mittee. Upon his request for a hearing, the Officer shall be served with a
notice of the nature and extent of the charges against him, the time and place
of the hearing, the names of the committee members and his right to disqualify
any two members. i

The notice shall recite his right to call and cross-examine
witnesses, be represented by counsel and/or a Union Officer, and his opportunity
to appeal to the Civil Service Board if demoted, suspended for more than 30
days or discharged. He shall have the right, at his own expense, to have a
record made of the committee hearing.

The Officer shall receive the notice within adequate time to
prepare a defense, and at the time of his hearing, the chairman shall ascertain
that the Officer understands the charges against him and his rights under this
contract.

. If an Officer is exonerated of all charges, any pay loss shall

be restored.

19. DISCHARGE, DEMOTION AND SUSPENSIONS FOR MORE THAN THIRTY DAYS.

In the case of discharge, demotion or suspension for more than thirty (30)
days, an Officer shall be restricted to those provisions established pursuant
to the City Charter and shall be restricted as to hi‘s right of appeal by the
Civil Service Rules of the City of Portland.

The rules of the City's discharge hearing procedure as set out
in the Manual of Rules and Procedures shall be amended to include the right of
the Officer to be represented by an Association representative and/or counsel
before the Disciplinary Committee of the Bureau of Police or its successor.

Where the Officer is exonerated of all charges, he shall be

entitled to full compensation for all lost time and to full restoration of all

{102)

(103)
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the plan, the City shall attempt to replace it.

48. DENTAL PLAN. Commencing January i, 1973 the City agrees to
provide a family dental plan. The plan shall provide for 70-30% insurance
with incentive. It shall include orthodontia with a 12-month waiting period.

49. GROUP LIFE INSURANCE. The City will maintain $3,000 fully-paid

group Tife insurance.

50. LIABILITY INSURANCE. The City agrees to provide adequate

liability insurance for Police Officers.

51. SAVINGS CLAUSE. Should any section or portion thereof of this
contract be held uniawful and unenforceable by any court of competent juris-
diction, such decision of the court shall apply only to the specific section
or portion thereof, directly specified in the decisions; upon the issuance of
such a decision, the parties agree immediately to negotiate a substitute, if
possible, for the invalidated section or portion thereof.

52. TERMINATION. The contract shall be effective as of the i
day of s IQEE§ and shall remain in full force and effect
until 3 19_72: and shall be automatically renewed from year
to year thereafter, unless either party shall notify the other in writing not
later than March Ist that it wishes to modify this Contract for any reason.

This Contract shall remain in full force and effect during the period of

negotiations.

FOR THE CITY OF PORTL FOR THE PORTLAND POLICE ASSOCIATION
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assistance of the President or Officer of the Association in his
official capacity to serve in any capacity or to perform any services
which would be of benefit to the City, the City shall consider such
service to be on its behalf and shall compensate the President or

Officer accordingly. Whenever such request is made by the City, it

shall be in writing and shall specify the service requested.

9. PRESIDENT'S ASSIGNED DAY SHIFT. To assist the City, during the

term of the Contract, the Association's President shall be assigned to

a normal day shift.

10. CONTRACT NEGOTIATIONS. The Association negotiating team, to be

comprised of no more than “three (3) Officers, shall be permitted to
attend negotiating meetings with the City representatives without loss
of pay relative to securing contract renewal to the extent that such
meetings are scheduled during duty hours of the members so attending.

The date, time and place for negotiating sessions shall be established
by mutual agreement between the parties.

11. SPECIAL CONFERENCES. Special conferences for important matters

will be arranged between the Association President and the City or its
designated representatives upon request of either party.

shall be arranged in advance, and an agenda of matters to be discussed

at the meeting shall be presented at the time the conference is requested.

Association members shall not ‘lose time or pay for time spent in such

conferences.

12. VISITS BY ASSOCIATION REPRESENTATIVES. The City agrees that

Such meetings

JULY 1, 1972 THROUGH SCHEDULE B
DECEMBER 31, 1972

AFTER  AFTER  AFTER  AFTER  AFTER  AFTER
JOB TITLE ENTRY  6MOS __1YR__2YR _3YR 4YR  5YR
MATRON
PO boLceHonAN 780 815 875 910 953 985 1026
DISPATCHER 1026 1057 1089 1120 1156
HARBOR PILOT 1057 1088 1120 1156 1193
IDENTIFICATION OFF. 1057 1089 1120 1156 1193
DOCUMENT EXAMINER 1057 1089 1120 1156 1193
DETECTIVE 1057 1089 1120 115 1193
S SERcEANT 1057 l089 1120 115 1193
LAB TECHNOLOGIST 1156 1193 1229 1265 1302
LIEUTENANT 1229 1265 1302 1343 1385
T ChPTAIN 1427 1468 1513 1560 1607

accredited representatives of the Oregon Council of Police Associations,
whether local representatives or district council representatives, upon
approval by the Chief, Bureau of Police, Shal®* have feasonable access

to the premises of the City at any time during working hours to conduct
Association business.

13. STRIKES. The Association agrees that during the life of this

Contract there shall be no strike.

14. GENERAL, SPECIAL AND PERSONNEL ORDERS. The City will furnish

-
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Policewomen Captains; Police Lieutenants. The decision of the Public

Employe Relations Board will be final and binding on both parties. The
parties agree that any determination of the P.E.R.B. shall not take effect
until June 30, 1973.

2. EXISTING CONDITIONS. No employee shall be unfavorably
affected by the signing of the Contract as te wages, hours or other conditions
of employment that hg now enjoys. Changes in existing conditions of employ-
ment relating to wages, hours and working conditions shall be subject to
mutual agreement of the Barties before becoming effective. The Association
and the City will endeavor to coordinate in making recommendations to the _
Portland Civil Service Board. The parties agree that Specialist pay is not
subject to this section. ‘

3. AID TO OTHER UNIONS. The City will not aid, promote or finance
any labor organization nor make any agreement with any such group for the
purpose of undermining the Association.

4. CHECK OFF. The City agrees to deduct the Association member-
ship initiation fee and insurance and once each month, dues from the pay of
those members represented by the Association who individually request in
writing that such deductions be made. The amount to be deducted shall be
certified to the City by the treasurer of the Association, and the aggregate
deductions of those members shall be remitted, together with an itemized
statement, to the treasurer of the Association by the first day of the suc-
ceeding month, after such deductions are made.

5. NO DISCRIMINATION. The provisions of this Contract shall be
applied equally to‘a11 Officers in the bargaining unit without discrimination
as to age, marital status, race, color, creed, religion, national origin,
union affiliation, or political affiliation. The Association shall share
equally with thg City the responsibility for applying the provisions of the

Contract.

A11 references to Officers in this Contract designate both sexes,
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ADDENDUM TO CONTRACT
PORTLAND POLICE ASSOCIATION
and

CITY OF PORTLAND

The parties agree that if the City is barred from making
retroactive payments called for in this contract, the Education Incentive

Plan offered by the City on December 14, 1971 shall be offered as a
substitute.

If Portland Police Matrons are still employed by the City
of Portland July 1, 1972, the parties agree to meet and negotiate
appropriate wages for these employees

DATED this ay of i 1972.

FOR THE CITY OF PORTLAND

FOR THE PORTLAND POLICE ASSOCIATION
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