OFFICE of EQUITY Commissioner in Charge:

722% and HUMAN RIGHTS Ted Wheeler, Mayor
/0\’\ CITY OF PORTLAND Interim Bureau Director:

Realizing Equity. Enhancing the City of Portland. Koffi Dessou

Report to Council

Date: September 6, 2018

To: City Council

From: Koffi Dessou, Interim Director

Subject: Accept 2018 Video Report for the Office of Equity and Human Rights

| am pleased to submit for your consideration and acceptance, the 2018 Video Report for the Office of
Equity and Human Rights.

This report explains the Office of Equity and Human Rights’ history, programs, and strategic approach as
equity continues to take root in the City.

In compliance with Civil Rights laws, it is the policy of the City of Portland that no person shall be excluded from participation in,
denied the benefits of, or be subjected to discrimination in any City program, service, or activity on the grounds of race, color,
national origin, or disability. To request accommodations, translation and/or interpretation, to file complaints, or for additional

information or services, please contact us at 503-823-4433, City TTY 503-823-6868, or Oregon Relay Service: 711.

421 SW 6th Avenue, Suite 500 « Portland, Oregon 97204 | portlandoregon.gov/oehr



Institutionalizing Equity:
Creating a City that Works for All Portlanders
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The Office is Normalizing Equity

2012

8 BUREAUS MENTION EQUITY

2012:

ALL BUREAUS MENTION
EQUITY IN A MEANINGFUL WAY
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The Office of Equity and Human Rights is normalizing the equity conversation in the
City. In 2012, only eight City bureaus mentioned equity in key documents and on
their websites. In 2015, equity had a significant presence in all bureaus’ key
documentation, communications, and outreach.



Influencing Change: Education + Training

EQUITY 101:
OVER 5,000

CITY EMPLOYEES
TRAINED SINCE 2013

The Office of Equity and Human Rights training team has delivered Equity 101
Training to over 5,000 City employees, often accommodating challenging shift-work
schedules.



Influencing Change: Citywide Equity Policy

OFFICE of EQUITY

CITYWIDE RACIAL EQUITY GOALS & STRATEGIES Bk e amsma i

EQUITY GOAL #1 OVERALL STRATEGIES

We will end racial disparities within

city government, so there is fairness in 1
hiring and promotions, greater
opportunities in contracting, and

equitable services to all residents.

We will strengthen outreach, public

engagement, and access to City

services for communities of color and
and refugee

and support or change existing

services using racial equity best

practices.

EQUITY GOAL #3

We will collaborate with communities
and institutions to eliminate racial
inequity in all areas of government,
including education, criminal justice,

environmental justice, health, housing,
transportation, and economic success.

In 2015, The Office of Equity and Human Rights developed Citywide Racial Equity
Goals and Strategies and City Council adopted them as binding City policy. The
Goals and Strategies serve as a guide for each bureau’s Five-Year Racial Equity Plan.



Influencing Change: Workforce Demographics

Percentage of Increase From Previous Year by People of Color + Gender
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From 2013 to 2018, we see a noticeable positive trend in the percentage of People
of Color working for the City. The graph shows the percentage of increase over the
previous year for females and males of color. The numbers in parentheses are the
actual numbers of females and males of color working for the City.

(Source: City of Portland SAP. Both graphs are available here:
https.//public.tableau.com/profile/matthew.lim#!/vizhome/CouncilSessionOEHR_Po
C/Earnings)



Influencing Change: Workforce Earnings
Percentage of Increase From Previous Year by Race (S35K to $100K pay range)
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From 2013 to 2018, we see a noticeable positive trend in workforce earnings overall
in the $35,000 to $100,000 annual pay range. For employees of color, the
percentage of increase over previous years is significant and moving in a greater,
more equitable trend.

The Office of Equity and Human Rights is gathering more detailed demographics
data to get a deeper look at the City’s workforce diversity efforts. For example, we
are examining retention and promotion rates for employees of color.

(Source: City of Portland SAP. Both graphs are available here:
https.//public.tableau.com/profile/matthew.lim#!/vizhome/CouncilSessionOEHR_Po
C/Earnings)



Collaboration

Bureau of Human Resources:
Equity Training is integrated in
“Cultural Competency for
Managers and Supervisors” and

Equity 101 is available in the City
Learner system

The Office of Equity and Human Rights provides educational and technical support to
elected leaders, Bureau Directors, and City staff.



Collaboration

Portland Housing Bureau:
Equity Training for the Coalition to
End Homelessness

City Budget Office:
Budget Equity Assessment Tool

The Office of Equity and Human Rights provides educational and technical support to
elected leaders, Bureau Directors, and City staff.



Collaboration

Bureau of Technology Services and

Bureau of Human Resources:
City Demographics Dashboard on
the Office of Equity and Human

Rights website

City of Portland Government Workforce - Demographics Dashboard

The Office of Equity and Human Rights provides educational and technical support to
elected leaders, Bureau Directors, and City staff.



Partnerships with Other Agencies

WEST MULTNOMAH

Soil & Water Conservation District
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The Office of Equity and Human Rights also partners with several other agencies and
organizations, providing educational and technical support.
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Partnerships with Other Agencies

State of Oregon:

Governor’s Office, Oregon
Department of Energy, Office of
Diversity, Equity, and Inclusion

The Office of Equity and Human Rights also partners with several other agencies and
organizations, providing educational and technical support.
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Partnerships with Other Agencies

Other Agencies and Jurisdictions:
Portland State University’s Public
Safety Division
City of Tacoma, WA
City of Oakland, CA
City of New Orleans, LA
City of Austin, TX
City of Buffalo, NY

The Office of Equity and Human Rights also partners with several other agencies and
organizations, providing educational and technical support.

12



\// "'j'i, .“\

e

Agenda No.
REPORT
Title

Office of Equity and Human Rights 2018 Video Report Presentation-to-Council-by Koffi-Dessou:

(Repot)

INTRODUCED BY
Commissioner/Auditor:

Mayor Ted Wheeler
Cown SS\eney it 2.

CLERK USE: DATE FILED ___ Al 98 2018

COMMISSIONER APPROVAL

Mayor—Finance & Administration - Wheeler }
]

Position 1/Utilities - Fritz —Cee g0 r

Position 2/Works - Fish

Position 3/Affairs - Saltzman

Position 4/Safety - Eudaly

BUREAU APPROVAL

Bureau: Office of Equity & Human Rights

Bureau Head: Koffi Dessau ﬁ y

Prepared by: Jeff Selby
Date Prepared: 8/29/18

Impact Statement

Completed Amends Budget ]

City Auditor Office Approval:

required for Code Ordinances

City Attorney Approval:
required for contract, code. easement,
franchise, charter, Comp Plan
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AGENDA FOUR-FIFTHS AGENDA COMMISSIONERS VOTED
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TIME CERTAIN X
Start time: 3:00 p.m. iE;S BAYS
" 1. Fritz 1. Fritz
Total amount of time needed: 1 hour
(for presentation, testimony and discussion) 2 Fish 2 Fish \/
CONSENT [ 3. Saltzman 3. Saltzman ruTeTe| | RS
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