ORDINANCENO. 189067

* Amend Human Resources Administrative Rule — 6.04 Sick Leave to increase the
calendar year maximum for dependent care from 40 hours to 104 hours of accrued leave
(Ordinance; amend HRAR-6.04)

The City of Portland ordains:

Section 1. The Council Finds:

NOW,

. Unless otherwise provided in a collective bargaining agreement, all employees

assigned to a 40-hour week shall accrue sick leave at the rate of 4 hours per
biweekly payroll period, or 104 hours per year.

Increased paid sick leave for dependent care reduces turnover as employees who
are offered paid sick leave for dependent care are more likely to return to work and
remain with the same employer. A fully engaged workforce is more productive,
provides better customer service and has a higher level of job satisfaction.

Increased paid sick leave for dependent care is consistent with City Council’s
commitment to become an Employer of Choice, adopted in resolution 37234
September 14 2016, by fostering a family-friendly workplace.

Increased paid sick leave for dependent care will enhance the City’s efforts to
recruit new employees in an increasingly competitive market, a critical need as one
third of the City’s current workforce is eligible to retire and several bureaus have
identified hiring and training as key organizational issues.

It is therefore prudent to increase the dependent care maximum allowance per
calendar year from 40 hours to 104 hours.

THEREFORE, the Council directs:

Human Resources Administrative Rule 6.04 is hereby amended (Exhibit A, page
2) by adding a new section as follows:

A maximum of 104 hours of dependent care leave from accrued sick leave
per calendar year may be used.

Employees are not guaranteed they will be approved to use the 104 maximum
hours of dependent sick leave in a calandar year.

The City dependent care maximum allowance per calendar year of 104 hours will
be effective July 1, 2018.
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Section 2. The Council declares that an emergency exists in order that this amendment
to Human Resources Administrative Rule 6.04 — Sick Leave may occur without delay;
therefore, this ordinance shall be in full force and effect from after its passage by the

Council.

Passed by the Council, JUL 18 2018

Mayor Ted Wheeler
Prepared by: Natasha Cavender
May 10, 2018

Mary Hull Caballero

Auditor of the City of P/ and
BY {fterso JlhAD
; Deputy
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