
INTRODGCTIO:l' 

Black children deserve the opportunity to receive a quality ed-

ucation at their neighborho0d school. In Portland the schools 

with the highest percentages of Black scudencs are Eliot, Boise, 

Humbolt, Woodlawn, Vernon, King, ~nd Sabin. After fifteen years 

of transferring Black children to schools outside of their neigh

borhood, we can find no academic or psychological reason for 

continuing this process; rcg~rdless if it is done by busing, 

boundary changes, or clustering. 

Derrick A. Bell, Jr., from Rarvard's School of Law, gives an apt 

analysis of the confusion that has reigned sirrc~ the 1954 Brown 

decisio·.:i.. ,:In the lengthy struggle co gain compliance with the 

Brown decision, it was assumed that in a school system hostile to 

Blacks, it was necessary in o:::der to ensure ·chat Black children 

receive what white child=en recei7a to require that Black children 

be assigned to schools whe.re white children were in atten.dance." 

It was a goal simple cc state and extremely difficult to accomplish. 

From an educational standpoint, it hai-proven, to put ic ~ildl7, 

far from effdctive. In fact, on a nationwide basis, the overall 

achievement record of Black ~hilJre~ in desegregated schcol3 has 

not improved. After an analysis of ~undr eds of school desegrcg&tion 

studies, Nancy St. John, i~ he= 1975 book, ~chcoJ Desegregation 

Outcomes fer Children, conclud~s (p. 13c) that "duri::ig ~he past 

twenty years co nsid~rable ra~ial ~ixing h~s :aken place in schools, 

but research i1a s produced lit~le evidence of dramatic gains for 
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children a.n..i some evidence of genuine stress for them." More 

importantly, the disparity between Black and white students in 

expulsion, suspension and other disciplinary actions nas dra-

matically increased. Black ~tudents are being tracked into 

dead-end special courses where perfor~ance expectations are 

pathe.tic~lly lo~ and drop-out rati:s are predictably high." 

In view of this we feel that at the seven neighborh~od schools 

in the Black community concentration should be given to educacion

ally-criented.remedies rather than crying to find a solution down 

the failure-ridden path of racial balance . We do not subscribe 

to the notion that Slack children cannot learn when they mak~ up 

the majority o~ a school's population. Common sense tells us that 

the necessary qualities for edu~~tional effactiveness (good 

admi~istrators, teachers and curriculae) ca.n be obtained in pra-

dominan:ely 3l~ck schools. 

The district's policy of recruiting or "counselling" Black stu-

dents to attend schools out of their cemmunity should stop. ~ . -S a.1.n, 

evidence does not show academic gains ~hat outweigh the hardship~ 

that i~poses on parents and childr~n. Parents who wish to con-

t~nue participating in this program should receive transportation 

from the district for their child~en that attend outlying schools . 

. . 
This is only fair since in most ca~es district employees convinced 

pare~ts to bus their children, or else district policy of elimi-

nating upper grades in Albina schools for.ced children to be bussed 

from their community. The district is morally obligated t~ 
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continue providing transportation to children currently being 

bused if their parents wish to keep them in this program. 

There ·has been discussion about King school reclaiming classroom 

space from the King Neighborhood F~cility. This resulting loss 

of rental space and income would make it impossible for the 

Facility to operate~ fiscally-sound program. To compensate the 

Facility for its loss the district should do one of the following: 

subsidize the Facility for its financial losses for the fifteen 

years remianing on the contract; construct a ~ew wing that would 

compensate for lost space; or purchase the entire property. 

In conclusion, all children in Portland should be able to receive 

a quality education at their neighborhood sc~ool, regardless of 

the racial composition of the school. We think the following 

quote by W. E. B. DuBois in 1935, expressed eloquently what Black 

parents seek in public schools: 

gated s choo 1 s nor- mixed schools. 

"The Negro needs neither segre

A mixed schodi with poor and 

unsympathetic teachers, with hostile public opinion and no teach

ing of truth concerning Black folk, is bad. A segregated school 

with ignorant placeholders, inadequat~ equipment, poor salaries, 

and wretched housing, . is equally bad. Other things being equal, 

the mixed school is the broader, more natural basis for the ed-

ucation of all youth. It gives wider contacts; it inspires 
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greater self-confidence; and suppresses the inferiority complex. 

But other things seldom are ~qual, and in that case, Sympathy, 

Knowledge, and t~e Truth, out~eigh all that the mixed school 

can o.f fer. " 
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MIDDLE SCHOOL RECOMMENDED SITES 

This committee's task of identifying a minimum of two middle 

schoo-1 sites within the Black community was guided by the follow

ing assumptions: 

1. Racial balance has not been proven to positively 
effect academic achievement or aspiration of Black 
students. · 

2. T~ngibles such as the building structure and grounds 
has only a minimal effect if any on the academic 
achievement of Black students. 

3. The behavior of the teacher in the classroom is the 
most significant single controllable variable in the 
teaching situation. 

After careful study of the plans now before the board, visitations 

to sites ~;ithin the Black community and observing community re

actions to the present plans we recommend chat Eliot and Kennedy 

become middle schools. 

I. Eliot presently houses an ECE, and a PK - 4 program. Due to 

Eliot being located in a commercial d~~trict, most of the students 

are bused in; very fe~ walk. Thus, changing it to a 6 - 8 middle 

school will not be disruptive to the community or create addi

tional transportation concerns. 

Eliot is a small new school, centrally located with the potential 

for both site and building expansion (PPS Facility Description 

Report, 1979). In excellent condition the existing structure has 

a large gym with adjoining locker rcoms. 
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The capital imp~ovement reco.mmendations in the facility descrip

tio~ report (1979) that the entire school should be repainted, 

and that all casework should be revised or replaced to better 

serve 6 - 8 grade students appear necessary; however, the sug

gestion that a major addit~on be constructed to increase the 

student capacity to 750 should be looked at more carefully. 

Eliot's present enrollment is 517 students (Enrollment Report, 
. . . 

1980) with a- p·resent capacity of 600 (Plan Draft One, 1979). 

Reseaich on middle sch~ols suggest that 500 - 600 students allow 

_for flexible programming but not so large that management of 

student acti~ity becomes difficult. Furthermore, students in 

this age group ~ay e~perience an identity crisis, esp~cially in 

a large imp~rsonal environ~ent. Soce additional constr~ction is 

in order, howevar, co equip the f~cilicy wit~ a pool - an asset 

to . the physical and social development of 6 - 8 graders. 

The establishment of a middle school 6 - 8 at Eliot would allow 

students from N'ortheast Portland to rem.ain ;;ithin their community 

to atc~nd ichool. In addition, due to its centra~ location, it 

should prove to be a con7enient choice for both East and West 

side students. The f~eder schools will include upper grade (6, 

7, and 8) students who are presently in the administrative 

transfer program as well as those at~ending their community 

~chool . fr6m Htimboldc (115) and ling (243). Boise will be main-

tained as a K - 8: however, it is suggested that (1) Eliot's PK 

he housed in:acc at Boise, and (2) Eliot's K - 4th graders return 
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to their neighborhood schools, and (3) that Boise, 6, 7, 

and 8th graders be given the choice of staying within their K -

8 program or forecasting for Eliot middle school. The rationale 

for &iving stu~ents a choice is at this age there are~those 

students who benefit from a self-contained classroom - as 

characteristic of K - 8 program - as opposed to a program in 

which they interact w~th several teachers during ~he course of a 

day - as found in middle schools. Boise being the only K - 8 

school i~ th~ Black co~munity a change in its program offering 

would limit student choices within their community. The addit-

ional space at Eliot will oe filled by students from other 

schools choosing to attend. 

II. Kennedy school was officially closed in June, 1975. The 

administration's rationale for closure was a severe drop in 

student enrollment coupled with the necessity of extensive build-

ing restoration. Despite these, Kennedy has ma,ny advan cages 

which foster gener3l community consensus of support for its con-

version t o a middle school. Kennedy is access~ble to many in the 

Black ·community. It can serve also as a center for a variety of 

community activities. Kennedy as a middle school would not dis-

place or interfere with any program presently in place. Kennedy 

does not currently have a student population. Thu s , starting a 

middle school program there will not be disruptive for a neighbor-

hood students or scho~l staff. Finally, a Kennedy middle school 

will assure the students frcm Northeast Portland can remain in 

their community to attend school. 
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Kennedy's present ca?acity of 480 will adequately house students 

from the feeder areas of Vernon (187), and woodlawn (161). 

(162) students will remain in the Beaumont :eeder pattern. 

Sabin 

In 

the case of additional space, students from other schools choosing 

to attend tennedy middle. school would have that option. Any 

academic and physical program~ing at Kennedy should take into 

consideration facility and grounds limitaiicns. However, as w1th 

any school, th•·key to quality education are effective and ded

icated administrators and teachers. 

It is imperative that the names of the sites chosen as middle 

schools be changed :o tho$e cf 3lack persons ~ho have ~ade con

siderable con:ributions to the Black co~muniry and/or world-at-

large. The name of the school would then ser7e ~s an inspiration 

for Black students and their parents; thus, fJstering community 

involvement in the education of our youth. 

Additional ~iddle School Suggestions: From the Communitv 
( 

A. The District should consider obtaining ad~itional 
property in close proximity co Eliot. 

B. The physical condition of Kennedy is known, but since 
the school houses students from time to time, reno-

v V~tions for per~anent Studen~S ~ould be in order. 

C. The Community stressed that schools be named ~fter 
Black persons. 
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CURRICULUM 

As a result of assessing student achievement nationwide, educators 

are learning that (many of the reasons are understandable) achieve

me~t ~cores - are consistently lower among Black children when com

pared to white children. Black students attending Portland Public 

Schools are no exception, and such a fact has been illustrated by 

the District's - booklet on annual achievement scores. However, 

those students who attend schools in the so-called inner North

east area of the City continue to score lower than students at

tending schools considered having excellent program offerings not 

located in Northeast Portland. 

It is believed chat a major ingredient for improving the skill level 

of students attending inner Northeast area schools, comes to 

focusing on quality education. As a means for arriving at quality 

education, curriculum considerations must be made as one of the 

ingredients. At present, the District's Scope and Seauence is the 

curriculum format which is used throughout the PPS system. Upon 

examination of the Scope and Sequence as written, obvious com

prehensive thought is outlined by taking into account categories 

of the curriculum objectives/goals - Career Education, Multi

Ethnic Education, Consumer Education, and Law-Related Education. 

In addition, it is clear that the implementation of Scooe and 

Seauence varies from school to school and serves only as a guide, 

but for meeting the educational needs of Black children revisions 
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.are necessary and must be applied within the Northeast area 

schools. The recommendations to follow are to be viewed as 

meeting only minimum educational needs, to be done on a consis

tent basis by reinforcing skills at each grade level where needed, 

and exploring the broad outline of Scope and Sequence whereby 

Black students will be assured maximum academic exposure. 

By applying the following areas of Scope and Sequence within inner

Northeast area schools (in addition to categbries not included at 

a school or grade level), quality education for Black children can 

be obtained leading to the expectation of higher student achieve-

ment. The following curriculum recommendations should be applied 

to elementary, middle, and/or high schools located in the North

east/Inner-Northeast area of the School District. 

The Elementary School Curriculum Components - Grades K - 5 

A. 

B • 

Mathematics: Use of S & S categories must include: 

1. Number/Numeration 
2. Operation/Computation (heavy emphasis) 
3. Measurement (heavy emphasis) 
4. Reasoning/Logic (heavy emphasis) 
~- Statistics/Probability 
6. Functions (heavy emphasis) 

An excellent opportunity to introduce mathematical contributions 
given the world by Egyptians - an African people. 

Language Arts: Use of S & S major categories must include: 

1. Reading (all sub-categories essential - heavy 
emphasis where needed at particular grade level) 

2. Literature (can introduce contributors like Aesop 
who was not a Greek) 

3. Writing (heavy emphasis) 
4. Speaking 
5. Listening/Viewing 



c. 

D. 

E. 

F. 

G . 

Art: 
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6. Foreign Language (called for at ~iddle School level. 
However, new category should be considered at ele
mentary level as well, concentrating on conver
sational skil l s) 

Use of S & S major categories must i nclude: 

l. Concepts of art 
2. Cultural concepts 
3. Skills 

The appreciation of art at the elementary level is essential. 
The mastery/messages of African and African-American works 
of art should be explored. For definition purposes, no 
African or African-American art should ever be referred to 
as "primitive". Such referral is demeaning and elicits ne
gative impressions about the concept of beauty from the Black 
perspectiv e . One never hears the term "primitive"when 
applied to European art. 

Music: Use of S & S major categories must include: 

l. Rhythm 
2. Melody 
3. Forrr,. 
4 . Express i. on 
5. Harmony 

Again, appreciation is essential and can be done with record
ings of Black musical artists illustrating their ar ti stry 
tied to above musical categories. The mus ici ans could be 
p e r s on s 1 i k e Mah a 1 i a J a c ks on , Mi r i am Ifa k e b a , And r e W a t t s , 
Stevie Wonder, Duke Ellington, Simon Estes, B. B. King. 

Science: Use of S & S major categories must include: 

1. Physical Science 
2. Biological Science 
3. Combined Science 

Physical Education: Use of S & S major categories must include: 

1. Movement Education 
2. Rhythm (should include African dance styl es ) 
3. Game Skills 
4. Fitness 

Social Science: Use of S & S major categories must include: 

1. Skills (heavy emphasis) 
2. History (separate subject - greater and more ac cur a te 

emphasis on Black people internat ion a lly. It is sug
gested that Africa be recognized as the b eg inning of 
civilization) 
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3. Political Systems 
4. Social Systems (the Black family should be a topical 

area) 
5. Economic Systems 
6. Environmental Systems 

Health & Safety: Use of S & S major categories must include: 

1. Caring of One's Self 
2. Physical Growth & Development (discuss sub-categories 

at appropirate grade level) 
3. Growing & Developing Mentally, Emotionally, and 

Socially (introduction at appropriate grade level) 
4. Caring For and Protecting Our Environment 
5. Safety, First Aid and E~ergency Care 

The Middle School Curriculum Components - Grades 5 - 8 

A. 

B. 

C. 

Uathematics: Use of S & S major categories must include: 

1. Number/Numeration System 
2. Operation/Computation 
3. Measurement (metric system - heavy emphasis) 
4. Reasoning/Logic 
5. Functions 
6 . Consumer Math 
7. Computing Devices 
8. Statistics/Probability 

Language Arts: Use of S & S categories must include: 

Arts: 

1. Reading (comprehension, study skills - heavy emphasis) 
2. Literature (Black writers - increase emphasis) 
3. Writing (handwriting, punctuation, capitalization, 

spelling, language structure, forms of writing: 
descriptive, creative; special forms; lett ers, poetry 
- heavy emphasis) 

4. Foreign Language (to be introduced - an additional 
category) 

5. Speaking (mechanics of speaking, style, speaking forms -
heavy emphasis on recognizing differences and apprecia
ting differences: a Southern drawl may have more 
precision than a Bostonian speech pattern) 

6. Listening/Viewing (reinforce as needed) 

Use of S & S categories must include: 

1. Concepts of Art (elements of design, principles of 
composition, development of arts~ excellent oppor
tunity to illustrate African art and its influence 
on European art) 
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E. 

F. 

G. 

Music: 
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2. Cultural Concepts (Black contributions which per
ceive of art as being highly functional - heavy 
emphasis) 

3. Skills (learning/technical, application/process -
where appropriate) 

Use of S & S major categories must include: 

1. Rhythm 
2. Melody 
3. Form 
4.:. Expression 
5. Harmony 

On-going classroom instruction is essential with the develop
ment of a choir and/or band. Bands or choirs create an ex
cellent potential for the teaching and demonstrations of Black 
musical composers and Black musical contributions - worksongs, 
chants, gospel, jazz, blues, and "soul'. 

Science: Use of S & S major categories must include: 

1. Physical Science 
2. Biological Science 
3. Combined Science 

Key factors of scientific study must reflect on: experimen
tation, observation, inquiry, data collection, definition/ 
classification. If not done before Grade 6, it would be nec
essary to introduce that scie~tific discovery happened in 
Africa long before Newton, Euclid, Galileo, Curie, Einstein , 
et C. 

Physical Education: Use of S & S major categories must include: 

1. Movement Education 
2. Gymnastics 
3. Rhythm 
4. Game Skills 
5. Fitness 

Curriculum should emphasize recreational aspects of activity, 
focusing on the enhancement of physical development of the 
body. Physical group activity should be maintained, but de
emphasizing competition. 

Social Science: Use of S & S major categories must include : 

l. Skills 
2 . . Social Systems 
3. Political Systems 
4. Economic Systems 
5. Environmental Systems (geography - emphaaize the 

land and its people) 
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6. H.istory (_separate subject - hea-vy emphasis on the 
Black experience worldwide) 

Health & Safety: Use of S & S major categories must include: 

l. Caring of One's Self 
2. Physical Growth & Development 
3. Growing & Developing Mentally, Emotionally, and 

Socially (instruction at appropriate grade level) 
4. Caring for and P~otecting Environment (can introduce 

African point of view of nature) 
5. Safety, First Aid and Emergency Care 

The High School Curriculum Components - Grades 9 - 12 

A. 

B. 

C. 

Mathematics: Use of S & S major categories must include: 

1. All nine (9) categories providing instruction at 
appropriate grade level and reinforce earlier in
struction as needed. 

2. Aside from general math and using the elective pro
cess, no Black student should leave high school with 
less than two (2) math related courses - algebra, 
geometry, trigonomentry, etc. 

Language Arts: Use of S & S categories must include: 

Art: 

1. Reading (compr?.hension, strengthen study skills -
heavy emphasis) 

2. Literature (Black contributors - heavy emphasis) 
3. Writing (language structure, forms of writing) 
4. Speaking 
5. Listening/Viewing (comprehension - heavy emphasis) 
6. Foreign Language (an additional category and using 

elective process to be taught at two grade levels: 
9/10, 10/11, 11/12 

Use of S & S major categories must include: 

1. Concepts of Art (principles of composition, under
stan~ing, and appreciating the development of arts -
a step above the middle school level) 

2. Cultural Concepts (Black cultural contributions -
heavy emphasis) 

3. Skills (provide instruction at appropriate grade 
level and nurture talent of Black students) 
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I 
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Music: Use of S & S major categories must include: 

1. Rhythm 
2. Melody 
3. Harmooy 
4. Form 
5. Expression 

On-going class instruction is essential. However, based on 
interest or ·talent, choirs, bands (marching), or orchestra, 
should exist. Both musical groupings for vocal and instru
mental must express the value and contributions of Black 
musical artists. 

Science: Use of S & S major categories must include: 

1. All three (3) major categories. 
2. Subject matter using elective process aside from 

physical science, should focus on at least two ( 2) 
speci f ic disciplines: biology, zoology, oceangraphy, 
physics, chemistry, etc. 

The processes of learning should remain intact, with further 
emphasis on formulating models, experimenting, use of data, 
measurement, predicting, hypothesizing, and using space / time 
relationships. 

Physical Education: Use of S & S major categories must include: 

1. Movement Education 
2. Gymnastics 
3 . Rhythm · 
4. Game Skills 
5. Fitness 

Understandably, many game skills are competitive. However, it 
is suggested that heavy emphasis must be placed on cooperation, 
deciding on a plan of action/strategy, and fairness/respect 
for established rules. 

Social Studies: Use of S & S major categories must include: 

1. Skills (continue emphasis and reinforce as needed) 
2. History (taught as a separate discipline - increase 

emphasis on the Black experience and the analysis o f 
such experience) 

3. Economics 
4. Social Science 
5. Political Science 
6. Environmental Science 
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Health ·& Safety: Use of S & S major categories must include: 

1. Caring for One's Self (preventive health care) 
2. Physical Growth & Development (the life cycle, body 

systems, genetics, nutrition) 
3. Growing & Developing Mentally, Emotionall, Socially 

(provide instruction at an advanced level - a 
critical component calling for careful instruction) 

4. Drug Education: Use and Abuse 
5. Gaining an Awareness of Health Organizations & 

Services (how they are used and for what pruposes, 
structural analysis of the organizations/services -
heavy emphasis) 

6. Survival (first aid/emergencyl 

As an afterthought, curriculum is indeed a major ingredient 
leading towards quality education which is a gradual on
going process. It has been recognized that the District's 
Scope and Sequence serves only as a guide for instruction. 
Perhaps with revisions forthcoming on the part of the 
District, it is thought all of the above recommendations 
will add greater substance to Scope and Sequence. The 
major and sub-categories (existing and suggested} are 
necessary as a beginning to prevent poorly educated Black 
children. 

To enhance the primary concern of quality education within 

the Black community through the use of curriculum, it must 

be understood knowledge builds upon knowledge and the ac

quisition of academic skills must illustrate/measure pro

gression in the basic or creative subjects at a much more 

rapid pace. There should be no excuses for Black children 

being consistent underachievers academically, but rather 

developing into functional adults feeling good and con-

fident about themselves and their abilities. Now is the 

time for the schools to achieve, the community expectations 

are a higher level now than ever ~efore. 
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The f~llowing was written by a 14 year Portland High 

Sc~ool student, a composition on Martin Lugher King, Jr.: 

Marien iutnen King Yense 
Majon event Boycott on Posses 
Monsoming alabana see 1955 
the Spark for Bollcott Miss 
Rose Ranks - no any black 
woueld ride on a bus 

Tunday 

314 peole who node bu~ses were 
black 
Montsome y Improvement associate 
set up can Pools 
xxx nobel Peac Prize $6,400 moue 
the thud Blak Person im 
The histon of nobel ~hye 
Plnson to even win 

15 Jan 

Additional Curriculum Suggestions: From The Community 

A. Class size must be kept at a minimal or a manageable 
sized number of caildren per teacher. 

B. With the introduction of foreign languages, Kiswahili 
and Hausa should oe included in curriculum. 

C. Teachers can exchange lesson plans / outlines, thereby 
creating a more uniform flow of material among students 
at a particular grade level. 
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HIRING PRINCIPALS AND TEACHERS 

Presently, time is on the side of the District and with the PPS 

Boar~'s insistance, the hiring of a personnel director with a 

proven record of seeking Black administrators and teachers needs 

to be done immediately. The hiring of such a person in July or 

August would not be . useful or fair to that person, given the 

numerous tas-ks· to perform prior to the opening of the September, 

1980 school year. 

It is anticipated that the personnel director would immediately 

commence with hiring and recruitment practices of the District 

leading to the incl~sion of more Black school_ administrators and 

teachers. In the meantime, the involvement of com·munity residents/ 

organizations for a staff selection process cf schools in the 

Northeast area must begin now. For starters, the PPS Board 3hould 

re-organize the present Staff Selection Committee by selecting 

the persons who will serve . Given such a commi~tee is composed 

of nin~ (9) members, four (4) of these members shall be residents 

of the Portl~nd community, with the remaining five (5) being 

school administrators. The PPS Board should clearly position 

itself whereby it delineates the responsibility of the committee 

to its members and the school Superintendent as well. The 3oard 

must monitor the District's racruitment practices and the re

tention of Black administrators. 
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In addition, under the auspices of the Board, the Selection 

Committee should submit recommendations on the hiring of newly 

assigned principals and teachers, and consider t h e transfers of 

principals and teachers who are within the District. To enhance 

the Board's Selection Committee, it is recommended that at the 

neighborhood school level, principals can work with a review 

panel composed of parents, and residents. The purpose of the 

review panel would be to assist and recommend principals and 

teachers who work or wish to work at the school. Teacher recom-

mendations will go to the school's principal, recommendations 

for hiring or transferring principals will go the District 

Selection Committee. It is also recommended that the following 

be viewed as important criteria for teachers and principals who 

may be selected or re-assigned to inner-Northeast / North area 

schools. 

Administrative Responsibility 

School superintendents along with various assistants have the 

total responsibility for the operation of a school district. 

However, school principals are key to a good or poor educational 

offering at schools they are assigned to. Therefore, principals 

must possess at least the following characteristics and exercise 

their authority to do the following in inner-Northeast /Nor th 

area schools: 

- Should have the final word on the selection of teachers 

and aides who are to become a part of his /h er teaching 

staff . 
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-.Must support staff and p~ovide incentives for staff to 

do an excellent job, offer assistance to teachers want

ing to enhance skills, and seek change among teachers 

needing assistance. 

Must be visible within the school by visiting classroom, 

vi~iting teachers lounge, allowing student visi~s to 

office, attending school events, being on school playground, 

and having lurich with the students. 

- Shaula be sure that discipline is carefully handled by 

~taff, because· it serves as an illustration of what fair 

treatment, trust, and use of authority is about. 

- Must respect cul:ural plurality and i~sist on the same 

from staff. 

- The commitment to education muse be present to the extent 

that q~ality education for children is a personal re-

flection on he/she. If a child is doing poorly or fail-

ing, then he/she is doing poorly or failing. 

His or her expectations must be ;ransmitted to staff, 

parents, students, whereby there is no ~istake about 

commitment to excellent academic perfor~ance with such 

expections being ever-present within the school. 

Muse have the capacity to clearly articulate the school's 

goals and objectives - maximum participation from students, 

staff, and parents, quality instruction measured against 

higher student achievement, and a willingness to dismiss 

any staff due to consistently poor performance. 

- The incorporation of parental involvement should be a 



priority facilitated by encouraging an open-door 
. 

policy for parents. That is, parental visits to his/ 

her office, to classrooms, to staff meetings, meeti n gs 

focused on key school issues and/or parental organiz

ing; and objectivity must be maintained by total staff 

when questioned by parents. 

Good community_ relations has to be established where 

all inyolved can feel good · about his/her school . 

. - That the principal require teachers to have goals and 

objectives defined in terms understandable to parents 

and students. 

Teacher Responsibility 

Curriculum has little meaning to students until it is presented 

to . them through their teacher. The teacher applies the critical 

elements of presentation, time, interpretation, ,place and emphasis. 

The teacher also has the primary responsibility of assessment of 

the students' learning. Teacher's presentatio~.should set the 

tone that lets students know they will be required to achieve, 

demonstrate self-dicipline, and develop adequate study skills. 

The teacher's presentation should reflect the multi

cultural world in which we live. 

Classroom environment should have meaning to the students 

destined to occupy the space. 

The teacher must have an understanding of the communit y 

in which each studen t lives . 



Relevant assignments and activities must be utilized to 

teach students required tasks and skills. 

Provision must be made for students to complete assign-

ments that will allow for individual interests and pre

ferences to be reflected. 

Teacher must have expectations for each student that will 

challenge that student· as an.individual. 

Instruction should allow for individual student learning 

styl~s and encourage creativity. 

TeacheT should relate how present learning may impinge 

ou future learning and career choices - to_ both studen~s 

and parents. 

Require teachers to have IEP or individual plans for all 

students who are below grade level. 

- Strongly recommend that teachers giv~ students homework. 

-~ 
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RECRUITING STAFF 

Black students make up approxiEately 20% of the student population 

in the Portland Public School District. To insure that our chil-

dren have p6sitive rol~ models and. that they are motivated to take 

advantage of the educational opportunities available to them, it 

is recommended that PPS develop a co~prehensive affirmative action 

plan that will . move representation of Black administrators, 

teachers, guidance and counseling personnel, and other supportive 

staff to 20% in each of the aforementioned categories. 

To meet this challenge of eliminating the under-representation of 

Black people employed by P?S as teachers, administrators, etc., it 

is imperative that a Director of Personnel be hired. The individ-

ual who takes this position must be capable of developing with the 

Personnel Staff (and agencies such as the Urban League, NAACP, and 

representatives from the community) an affirmative action plan 

with equitable timelines designed to: 

- Promote qualified Black staff to administrative positions 

at .both the elementary and high school : level, in the area 

offices, and the Educational Service Center. 

- Recruit and employ qualified Black administr~tors 

(especially at the secondary level), teachers (especially 

those with norms in science, math, social studies, 

business), guidance and counseling and other support 

personnel (including librarians). 
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Recommendations 

1. That the personnel department oe directed to: 

- make available a list of all the Black teachers and 

administrators including their certification, i;e., 

elementary/secondary norm or speciality area. 

This will enable the Black community organizations to identify 

areas where students should direct their efforts if they are 

interesred· iri working in t~e area of education. 

2. That the personnel depar~ment oe directed to: 

make available PPS's projected need for administrators, 

teachers, aides and other support scaff over the next 

year to five years. 

There are Black students in ?PS now that in five years could 

fill those ?OSitions if they so desired. 

3. That the personnel depart~ent oe directed to: 

- notify all minorities currently employed oy PPS of 

positions open; send one announcement to each Black 

employed by the district 

These announcements can be shared with others. 

4. That the personnel department be directed to: 

- send announcements of all o~en positions and projections 

for employment co the Urban League, NAACP, BUF, Metro

politan Hum3n Relations Comoission, OABSE, and ocher 

agencies so interesced. 
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5. That the personnel department be directed to: 

- recruit first within Oregon. 

- contact all of the colleges within Oregon and identify 

all Black students in teacher certification programs. 

- the personnel department send notification to the 

colleges, specifically requesting Blacks to apply for 

forcasted openings (especially in areas such as science, 

math, counseling. guidance). 

- that -visits be made to colleges within Oregon colleges 

and Black students seeking certification in elementary 

and secondary areas be interviewed. 

- recruit within the Pacific Northwest. 

- send a Black recruiter to Black colleges and universities 

located in the Midwest, East Coast, and the South. 

6. That the personnel department be directed to: 

- send a representative from the department to visit Black 

high schools within the Black community at least once a 

year to explain positions ~hat are open and what it takes 

to become a teacherts aide, teacher, or administrator 

in the PPS district. 

7. That the personnel department develop a working relationship 

with the Urban League, NAACP, OABSE, in an effort to improve 

recruitment and hiring policies and practices. 

8. That the personnel department, through the superintendent, 
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report to the Board of Education (and community) every six 

months the number of Black individuals ~ho filled out ap

plications, the positions applied for, the number interviewed 

and summarized progress to~ard the objective: 

- to insure that Blacks are adequately represented.in 

administrative, teaching, guidance and counseling and 

other supportive positions. 

each area. 

No less than 20% in 
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Q There ·is only one Black Sa_rgeant, his promotion was witheld for years; · 
. . ' J.. .. ' ..•. 

~F YOU CH~LD ~S ~~1 TlHHE ®t~u 1il:hu 
or Stfh GRADlESu TlEll THlE .rR~n\1-
CaPAl YOU [)).ON"T WANT HE 

. ' 

POILDCE c~JuOa r?[R10G~AM ~N 
YOUR SCHOOL. 
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> ~. TH~ CITY OF 

PORTLAND 

OREGON 

OFFICE OF 
PUBLI C SA FETY 

CHARl:ES JORDAN 
COMMISS.IONER 

122os:w. FIFTH AVE. 
PORTLAND , OR . 97204 

503 248-4682 , 

September 26 , 1980 

Caro l Cl ark Ednib 
430 S. W. Morrison, Room 312 
Portland, Oregon 97204 

Dear Carol: 

On Wednesday, August 13th the Portland Ci ty Co unci l gave approval 
to an ordinance for i mp"iemE!nta tion of a s choo 1-based Community 
Juvenil e Officer Prog ram. 

Hm1ever , since its pasSt\ge the program has encountered some skep
t icism about its ' intent and methods . Some members of t he Albina 
Commu nity are of i:h E: opin i on that th is is not an appp ro priate 

. approach t o Poli ce/Community re la tions, and the reducti on and pre
vention of juvenil e crimes . · Obvi ou s l y, I ct ·isag ree. True .... all 
segments of the popul ation ha ve not enjoyed a positive relation 
s hip wit h the po l ice bu r ea u but I am con vin ct:d vie can make a dif
ference . . The firs t s t ep is to l oo k ahead to what can be , and not 
bac k a t wha t has been. 

~~h en I became Poli cE.' Comrrdss i oner '\n "1976 I informed Chi ef Baker 
tha t prevention , not enforcem~nt , was my numbe t one pr ior i ty. 
The suc cessful Cr i m~ Prevent ion Program that we now .enjoy is one 
of the changes. The Community Juven il e Off icer Program is another 
change .. . . from a nt~gative approa ch to a posit ive one i n deahng 
with ou r youth . 

I f I had H to do ove r aqah1 wou l d I involve the community earlier 
in the process? Yes, bui since we had been in schools for a nu~ber 
of years functioni ng as resource people, safety patrol and cr ime 
prevent ion I saw th is dS more of an expansion of an already success
ful prog ram . Let me tel l you more about i t . 

The Coinnunity Juvenil e Office r Pro9 ram is aimed at volun t ary compli
ance wi th cr imi nal laws and reduced ju venil e criminal conduct. At 
present, the Portland Pol i ce Juvenile Division 1 s primary fu nc t ions 
are to investi gate child abuse and neglect ca ses, i nves tigate mis
demeanor cri mes, wo rk with runaways and work specialized patrol 
ac t ivi ti es. However, because I s trongly believe that to mak e a 
difference, we must beqin working with youth in t heir early years , 
t hi s divi s"ion wa s rest:ructun-;d to ti.1kl'' a .... tron9er role in preventi ve_ 
effo r ts. 

C1 ea r1 y , ·i t is ~vHh yc t-JHJ p1;'0_Jle that preventive effn·cs are most 
needed in crime prever t10n, anct thrrein holds the greatest promise. 
The recic.J-ivism rates :n· _you nq offenders ar-e higher thDr. those for 
any ot her age group ,,fr.-' it ·1s here 1,·,e :1us ·t intercede. 
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-3- Letter on C.JO Program 

Young people need to know t hat, contrary to what they migbt ha ve heard, all 
police officers are not bad and police officers, in contrast to their visual 
experience, need to know that all j uveniles aren1 t delinquent. THEY CAN LEARN 
A LOT FROM EACH OTHER~ • 

What will be some of the key activities of the officers? 

l. Make c"lassroom presentations to each elementary school 
2. Involve the uniform- distr-i ct officer v1hen possible 
3. Develop field trips that coincide with presentation topics 
4. Attend evening school social functions 
5. Attend and assist school programs of traffic safety and crime prevention 
6. To present educational programs to parents, faculty and neighborhood 

organizations 
7. Incorporate a community adv·isory board for each rl'igh school area in the 

program 
8. Write a quarterly status report to community and schoo l officials 

~-
The program is a voluntary one and the twe lve officers se lected were carefully 
screened. They recognize the difficulty involved in performing the i r mission, 
but the potential· positive aspects to be derived from their efforts to make a 
difference have outweighed t he n~gatives. They understand that they carry with 
them many images, a number of which are negative, but their interest and concern 
prevail . The determing factors were the opportunity for a better understanding, 
exposure, support, and a bi g step in reclaiming some of the mutual res pect that 
seems to have been lost. However, the most important factor · is, the off icers 
WANT to make a difference. 

There is not the sl·ightest doubt in rny mind but that this program is important 
and will ha ve positive long-range i mpact. I am equally convinced that the present 
design can be improved so I encourage you to monitor the prog ram and make recommend
ations fo r change. 

By the way, if a pa rt.icu·iar community doesn't v1ant the program in their schoo ls 
we will modify our implemen tatfon plan and honor the w·ish of that community. This , 
in my opinfon v-iOul d be. unfortunate , but community support i s vHal to the success 
of the program. 

Since the off icers training will be on J continuous basi s there will always be 
opportuniti es for input. We will be able to share with you, through some medi um, 
the results of a pre and post survey of attitudes toward the police. The question
naire will be admini stered by the teac hers and completed anon~nously by the student. 
At the moment I am ex~lo~ing a pre and post test for the officers involved. There 
is so much more tha t I can say about the program but I v-ri 11 stop here and give you 
a chance .... 

Thanks for lis tening objectively . 

Sincere1y, 

'"'/ /} l 
I " J' 1·' , ,-
1 l / ,/ ( /,.. // 1 Al /,c) 1 -~ // · .... r I? 1 ,· · ) , ,.,-
\.... ;,/1.... V (../ ..._ ./.. .. ~ ..... >1 . .,-/• ••. .,.r (r!. , (, 1~ {..{. .. · 

Ir 

CHARL ES R. JdRDAN 
POLICE COMMISSIONE R 

CR,J: mh 
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-2- Letter on CJD Program 

You cari unde r s t and my concern ~vh2n I .found tha t ·ias t ye~_r·s sta t ·is tics , fpr 
Portland showed that 35% of .:11'1 cr imes when a·n arrest \'Jas made ·involved 
ybuths :between the ages of 10 to 17 . Of thos e arrests 2,359 (42%) ~ere for 
felonies and 5, 637 (58% ) 11ere for nris demeanor s . In ou r.own school distric t 
vandalism i n 1979 cost us over $200~000 . 

We began t o as k ourselves where and t ow could we , as l aw enf orcement repre
s~ntati~es , ma ke a differ·e nc e? M1re specifi ca l ly . : . . what wo uld deter young 
people from cr imi na·1 i nvoJvemen t rather t han jus t mak ing more ar re s t s? The 
search fdr an answer was ~ot easy cons idering t hat~ t ightened budget ruled 
Out new programs . · ·.e deci ded tc abandon 1'bus "iriess as usual " - to go out on 
a limb v1 ith e }{ i s t i ng personneI and see H \lif~ could make a. differ E:1nce regard
ing this· a l arming t re nd. 

Our think ing v1as · t hat t o dJ-:trg,: t.his tr .nd ca ·! 1ed for an ed ucat ional process 
that affect s pe rceptions, and in turn this brough t ou r at tention to t he schools. 

,Beyond the horrie the schoo l is t he majo r sett ing wh i ch af fe cts the ideas and 
activiti es of yout h. Therefore, this seerne :' the logical phce to ·i nstitute a 
program directed at t he prevent i on of ant i -socia l behavi or t hrou gh educ~tion . 
vJhat was needed ,wa s cormitmi cat ivn and understanding of the rol e of the cr iminal 
justice system as i t r el at es t o the indi vidual . · 

We coll~cted informati on on ·t he •(ew simil ar programs wh i ch ex1sT 1n the country, 
and made on-si te vi sits .to t he mos t succes sfu l . The best fe at ures of each were 
condensed into our design . The Sc hoo l Pri nc ipal 's As soc i at i on and t he Superin
tendent of t he Schoo·1 Di stri ct have been very support·i Vf: of our e ffort. .The 
unders tand i ng i s clear betwe~n us that we wi l l be gues ts i n th eir buildings 
providing informat'ion of \.Jhi ch t he.}' apprnve. Should an adrn i nis.t r ator have con
cern abou t the appropri-atene.ss c'.if our proJram 1•1e 111 n 1 acce pt without question 
t heir dec ision no t to invHe us. The. overa.'11 goa l is s·imp ·l y t hi s : to promote 
the role of pol i ce offi cers h1 our society 1hich is to act fafr1 y and justly in 

., enforc ing societal ·1av,;s desi 9ned to pro t ect both t he fo d·ivi dua·1 and property • 
rig.ht s of all citi zens . Ind ividua"ls have a r i g1t t o be secure i n t heir ·1awfully 
protec t ed personal and property r'i 9hts. Out of necessity , law enfo rcement offi
cers i ntervene in t ho .. e i ns t ances where soHK: ind i vi dua·1s choose t o vio late these 
protect ed r i g hts. Sy expos i ng young peop l e to those threshol d situat ions con 
stituti ng vio lation of laws they will hope fully respect t he r ights cf ot hers so · 
as to prec1 ude t he need for ·! ilh' enforcement i nte:n1ei·1t io11. · Furthermor e, they wi 11 
come to unde rsta nd that shou ld t he need fo r erifo r cement ar ise i t ~"in l be adminis
tered fa i r l y and just'i y aga·in sr. those choo s "iriq no t to a.iYi de in acco rdance with 
socie tal l a~s . -

Thi s progr am is no t des i gned fo r· -=i,ny racial ot ethnic 9roup . . , . but fo r our c ity. 
It i s of such importance as to de11and ''an hands on cied" and anythi ng l es s will 
make t hE: s to rm more diff i cult to \•iedt h.:;r: The Commu nity ,Ju ven"il e Offke r will 
wor k closely with school admini str~tor s to develop app!~ved t l dssroom present a
ti ons on t opics re lated to socie ty and justice. In addition t he officer will act 
as a resource of info rnwt fon to stufli:,nt, tea.chers, staff and paren t s; and , when 
requested , make r efer ral s to confflunity agencies for services . It is predicted 
t hat t hrough their daily pr~sencc youths win come to understand that a uniform 
offi ce r ·is doing hi s/ 11er job fer tht:!,1, ,rnd h not an unknown and thus feared 
oppresso r of ind ·ivid ,.Ja.·t fr'eeifr;1n:·· i°i";" same o"'icer tha-t conduc ts cl assroom d S·· 
cuss -Jons wi n ,:i lso pE-rfcnin th: t,0 ,,1,l(.r in,irfstiqation fo'llmv-·UP funrt.ion s tha 
ha ve bee n the r espon,.;n, n Hy nf t~1~, d\i\/en ile Di .Jisfon in the past. They wi l not 
be responsib "1e for rni:dn taining otdE:" ·,n thP scho,,>·. Th·fs oc tivity has been and 
r p1·;ia. .; ,-,;: , 1·1e d,, r " tJ +', •· lw , C::r-L ·-J 1··"1 .::,,ct ·, , -
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' • · :: • r • I I • • , , • • ', • ,t ',• '·,~ • ; .. ~ • ,,:: ,.· • • •· , ·, • ;-, ,i·,: \:•:!t)-~ 
~. a es····'p"',·p··. ,.n. ·s,· b .. 1 e I ea de rs'. leadership -.- an &J>f'Olf~ w ·~-A$1ista'1t SuRfJ~ ,. 
~ _ tendent to a mini~ :group .. ,. served .9nly ~ · 
r~ ·am cerJ,i'l ifl ~-Y ,,sociation with ~he make the support; of ~,J group stronger. ·. · ; . 

: leadirship in t~o l;?l•c,k, ~9ffl"1Unity that 11:1.c;tl .ft · Dr.' Blanchard arid~~ ;$ot)ool ·Boarcf Wit.I ,find! 
) ' r~o,nmend.J~Ofl ·WlU.~i ~ cooaider~ -.ri01J8fy that this tirr,e ~ey Wtll ,M~~ ~ Q,Cl411 f-\~tly V,:~ 
: . bf fqQugi)tfu, memb•r• ·of the community!' . :the P!()Rf•_~- tq C0fllt"~~tal~Q~ an,,cw,.I be'9') 
: 'll)OIIAl:ar• tt.e warct. of _Or, Robert _Blancher~, .. :-r ortheyw1llface~~·~l!fl°"lt,ttm~"h'1· .i ~ .. 
: · S~Ptf'!l~8J.ld~t:~:~ ·Poritand Public Schools, _ · , : ·· . ,_,.:f. .'.:~f' · .. 

r-,ga,r,dJ'l{J ••Jii~,ohool boycott. . . · · ·:·· · ./ ' ·: ~, ·~· ;' 
1 ., / a,~J·11ar.iduii" .'.a.n: 'had aqn,e thlnna to say · . . · ·, · · · . . · ' r ,r,I ~,J · ~ t 

• ,,:• . , ."R'i\~ 1 ~ • } ~ ( '·l'lc '~,l -: ... 
'. abo~·~~f:~~Wt 81•ctc feader1" would · · .;: :.: ,1

··" ·.,. •. 

i a ·~ ~(~#f.~ntf ~.emonatrate·the · ·., ·Jn,vestigate- 'I ·. ·.,,· ·~,, 
1 

I,; .'- .is:OlJ1~cafftit.~o him and the , f· ~-"1 •., '.,. •l t~t: ·a'. • ~-

!' ' ---~~ -·"'~··· . . , .. ; . .:~lP -"~Jt N ' ~ara thlt .be baa The t:touae As. • , ... ~ . ····~ } ;has 
!_

1 
:· bft.11Jii~f,t ·, f . · ·' _; ,;,, _.,· ,;t\(lrd_ ~ .not q_on,_ ._· i. flnof!y ~bmJ~,j ! .. ·' . . _,.!~· "Ff,; •q9~ \ 
: :,, ~~t. ·. . . ,··. , _ -,· .. ~~ -~ ·;,, r1~m,nc,k. ~ :,. . ~ ~•••· Qeparuneni ~to,-
, leader," tQ . see who . others ,_,._, thinking ·and ·· ·vestigate the murders · of P•dent Jol'ln Ken-

sayir19·. lt - ·~ ·~•v kl the pa1t to '°".. . , .. ne4y end M411in-,,Lv-. *•· Jr. ·Ther, wet no 
: . demn th°" .~p ~ ·out. more forcefully . a, · .. apecifte :.Vidence, -b'-9t ~~ough to lend credence 

i radi<:'hHtrid .. ;,A,<~~ ~:t;ie_, ,,,t~r th• ~~flict~l ~at .l_. •< (o. th~ a•_ n,r~ly~-.til~~. ~~-· .. ,_-t!it_, ~pt~ "-1_: ~". were . 
conti11u• to~'1,.v,tto,R. .. . .. , , . . . . · ~ . ,. '.-. ~· i-j v tJ.;1•1v.JO~J!]"4qt ,. . . . !t J, · i · ~ · "' . t· 
. Dr. , ·Bl~ncht~ htfd·· a ''Merer "*9tin9 with ·'- •1 ,-h,· ¢o'[lmitt..,,n ~ . · _·· ·••• ·ltl~ividu1t1 or 

come of th~.fM .JQPf_~ad to be ~'reapon•ible .·. gr9+lPi '1n or~""'~-· Q°rt,n, f'.'l,tit ti~v• t>een 
leaders" f;WQ ·vw.t•>cll,riASI' the controverwj '' ,~,.,upo~ for J!'#l~Y.~ '.~th_;".No.w .•t the 
over t~e Nt!tw,J?t·~:· ·pa.n. 'T.h~e·. '(reepoo·i~lt,'. ., _- . cp'"-'~ioh J)etwN'l, ID,.-~ /JQd ~~r.i~ crimo 
lea~ers '_kn8"" tbi t'*' ch9-,n, fQ! .them .wa• to · a,e .~fl9!'1' •.mt tht, .mt,Mfl,iif.rot,k>ns of ·tho FBI 

l 9? out 1n1:o t~, ,Qqlllr,r,un;ity, c:tevlde the OP: . , and; _Qrganlud cdm, •r• becoming ·p'1blic, the 
: . pfsition, and pe,r,uadt th, people to do It the . implication .of orgfni~ed crime In Kennedy's 
: . 1hool district's way. . · . · murder. brings both agencfea in~ Juspect. 
; · · It didn't work. Perhapfl for the first time, the In the cas~ of King, tho FBl's hatred~ him is 
, , ,esponsible lead~rs" told the Superintemdent paralleled only by ltl infQtra,Qo of anc:1 attempts 

ar,d the members of his st41ff aaaemt;lled thet they tQ destroy the civil r1Q'1t$' mov~merit and ·all Black 
~st go to the peopl' and listen to ~he pr<>bJema . , organiz~tion,. TheM. ~ptMties are becoming in
a~d the demands. Th"8 "reapon11ble leaders'' creasingly revealed -~1 more groups ~nd in
dip not join the School Board in ite effort to fool . · dividuals claim thefr "'·FBI files through the . 
the community. · Freedom of lnformatio11 Af;t .. 

:Now, two years later; confronted with the Not only did the FBI ettempt to destroy all ef-
s4me and Y.~t more severe problems~ ,ne forts. to win civil and human rights for Black 
S~perintendent apparently does not realize th"t people, but its agents wtre actually Involved in 
t~e· "responsible leaders" have joined the the htraa.sment, brut,tj,i1:1tion an.d murder of civil 
ra~icals. Or. Blanchard -- whose con~cta with rights workers. 
tijs community are largely second hand - does These facts make the investigation of the two 
n+t realize how broad the base of support for the murders crucial. Not until the FBI an.d the CIA 
bfycott r,as beco~e. are eit'1er convicted or cleared can this govem-

!lhe latest e~ort of the district to capture ~tie · ment be safe 



T~1e Black United Front announced 
o-,erwhelming support for its boycott 
of the Portland Public Schools, based 
on a poll of parents attending the 
fi rst in a series of community· meet
ings held to discuss the philosophy 
and logistics of the boycott. 

·' Due to the negative impact Port
land Public Schools Desegr~gation 
Plan has had on their children, 970/o . 
of the Black parents are willing to 
boycott Portland schools this fall, 
according to a parents survey con
ducted by the Black United Front 
and reported on last Thursday at its 

DnDTI 
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TO: 

FROM: 

SUBJECT: 

All Commissioners 

Multnomah County • City of Portland 

July 26 , 1 979 

Eleanor Davis, Chairperson u"i/r 
Education Committee 

Proposed Boycott of Portland Public Schools 

The attached documents are intended to enhance your knowledge of 
the Black United F ront and the proposed boycott of Portland Public 
Schools. 

The Education Committee would like to discuss this topi c with the 
Commission-as - a -whole, and, if appropriate, fo r mulate a re sponse 
to this highly volatile issue at the August 21 Commission m ee ting. 

We hope that you will follow developments in the situation to maintain 
a contemporary perspective of the issues. If you have parti cula r con
cerns, it would be helpful if you could get any comments to me in 
advance of t he meeting. 

ED :ggp 
Attached - 4 

Corbett Building , Room 312 
430 S.W. Morrison Street 

Portland, Oreg0n 97204 • 248-4187 
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Dear Friend, 

Multnomah County • City of Portland 

August 15, 1979 

The attached statement is intended to inform you of our stance regarding 
the objectives of the Black United Front. I am sure that you would agree 
that the issues are important to us all and warrant serious discussion. 

The school board encourages community input. We would like to suggest that 
you publicly respond to the issue. 

ED:gg 

Sincerely. 

Eleanor Davis, Chairperson 
MHRC Education Committee 

Corbett Building, Room 312 
430 S.W. Morrison Street 

Portland, Oregon 97204 • 248-4187 



__ In Portland community. 
·Proposed school boycott unites blacks 

By HUNTLY COLLINS 7 / ;J. f / "T '( scheduled a private meeting with boy- The two are co-chairmen of the .so- · Also fan-ning the fires of the bo cott 
ofTh10~11nateff /

1 
cott leaders on Monday. Both sides see called Black United Front, the umbreHa are what some consider major po!ltical 

At 22, Abbie Ridgeway has no chil- the meeting as a preliminary attempt to group which is coordinating the boy- blunders by school officials . 
dren, but she's decided to do what she clarify the issues. cott. Schools Superintend~nt Robert 
can to support a black student boycott The central issue, according to boy- - The boycott also. has drawn the Blanchard in his initial ress t 
of the city school system in the fall. · cott leaders, is the scattershot busing of support of major institutions in the on the boycott only ser~ed t sta ::nent 

"I would like for the boycott to go black students to white majority black community, including its main su rt for It 'when h O w 1P up 
through," she said above the murmur of schools as part of the school district's newspaper and an estimated 75 percent rei}ionsible membe : ~gt!st~d that 
conversation at Geneva's Food & Drinks • desegregation plan. of its churches. mun· rs O e ac _com-
on North Williams Avenue. "When I School administrators claim they Organization of church support - a wal~ty t would not go along with a 
have my kids, I would like for them to have made significant progress in re- key element In the community's socio- ,. ou · . '- . 
go to school in their own neighbor- ducing the scattering since it was first political network - began months ago ._ We h~ve a fe~lmg that if Blanchard 
hood." exposed by a citizens' group last year. in private meetings, breakfasts and le ~ps talking, we 11 have all the people 

From pool halls to church pews, the Boycott leaders counter that the ap- barbecues with leading pastors. 
proposed school boycott has turned into proach to the scattering problem has Thus far, the Portland-area chapters 
a cause celebre in Portland's black com- been "piecemeal" and that a compre- of the National Association for the 
munity. henslve plan is needed. Advancement of Colored People and the 

While not everyone is falling in line, Since July 11, when the boycott Urban League have taken no official 
the boycott has provided an issue first was announced, supporters have stance on the boycott, but prominent 
around which various factions have put together a multifaceted campaign in officials of . both groups quietly are as-
come together despite their differences support of their cause: si$ting the boycott leadership. 
in the past: . _ The boycott· has brought together The Urban League plans to issue a 

.1:hat kind of rallying for a common new political bedfellows. For the first statement on the boycott _early ~ext 
political g~al never before h~ occurred time, black radicals such as Ronnie wee~, while _the NAACP will_ consider 
!n the city s black commuruty, accord- Herndon, whoruns a private alternative the issue at 1ts August meetmg. Both 
mg to longtime observers. _ __ school In the black community, have groups have gained ~ew - _and more 

To head off a possible walkout by joined hands with moderates like the aggressive - executive directors over 
the city's 7,400 black students, school Rev. John Jackson, pastor of the Mount the pasTthyearbo. tt h d , t· 
board Chairman Frank McNamara has Olivet Baptist Church. .. - e yco as s~un:e crea !0n 

· of a grass-roots orgamzat1on, which 
some liken to a wartime mobilization, 
to carry out tl)e mechanics of the walk
out. 

More than 200 persons turned out at 
a boycott-organizing meeting, and they 
plan canvassing on a precinct-by
precinct basis to identify supporters. 

Eight churches have been lined up 
to house black students during the boy
cott; and four committees already are 
working on activities for the youth. 

Living room coffees, which have 
been successful organizing tools for po
litical .candidates, have begun in the 
homes of black families to galvanize 
boycott support. · 

behind us that we want," said Jackson. 
Another sore point is the school 

board's failure to select a black as one 
of three finalists for appointment to the 
board seat made vacant by the death of 

· Phyllis Wiener. A board review panel 
has recommended three white women 

: for the post. . e 

I "I think that was a mistake," ~d 
Freddye Petett, executive director ot 
the Portland Urban League. "lt makes 

1 people move closer to supporting the 
boycott." ~:-

Boycott leader lierb Cawthorne, one
of five blacks who were turned away 
from the finalist list, said he intends to. 
put his name before the full board for 
reconsideration .. 

"I can't say I can stop it (the boy~ 
cott)," Cawthorne said, "but if any _one 
person co~ld, I could:" 

Additional details on Page Bl. 



Black discontent 
goes beyond ruling 
on school complaint 

Story on Page One also 
The immediate ca\lse of a proposed · 

black student boycott of the Portland Here are the major goals of the boy-
School District is the federal govern- cott, as presented by the Black United 
ment's recent rejection of civil-rights Front: · 
complaints against the district. - A minimum minority enrollment 

The complaints, filed with the Civil of 40 percent in schools to ,which black 
Rights Office of the U.S. Department of students are bused. Currently, the dis-
Health, Education and Welfare by two trlct has set 30 percent as a maximum 
blacks, charged the district with unlaw- goal. 
ful discrimination in its desegregation - A requirement that white stu-
program. dents who voluntarily transfer into the 

Among other charges, the com- iclty's early childhood education centers 
plaints alleged that the district's busing In the black community will stay in the 
program placed an unfair burden on centers for aH grade levels. 
black students. Currently, most of the white trans-

While HEW agreed there was an fer students leave after the first or sec-
unfair burden on blacks, It said the in- ond grade, prompting charges by blacks 
equity wasn't great enough to consti- ,that whites are using the model _pro-
tute illegal discrimination under Title 
VI of the Civil Rights Act of 1964. 

The ruling left leaders in the black 
community perplexed - and angry. 
"How can you be both guilty and not 
guilty?" asked the Rev. John Jackson, 
co-chairman of the Black United Front, 
which ls coordinating the boycott drive. 

But beyond the ruling, black discon
tent stretches back to Dec. 11, when 
school Superintendent Robert Blanch
ard, appearing before a packed school 
board meeting at Benson High School, 
rejected a citizen proposal for school 
pairing as a way to establish a fair de
segregation program in which white 
students shared equally. 

Blanchard said the proposal was un
workable from a practical standpoint 
and "a considerable overreaction" to a 
problem involving only 351 black stu
dents who were not assigned to a near
by middle school. 

Fo1Iowing Blanchard's lead, the 
school board also rejected the pairing 
proposal, a decision that launched black 
leaders on their way toward the ~tudent 
boycott as the only way to bring about 
change. 

While the board has come up with 
plans to reduce the scattered busing of 
black students, boycott leaders say it's · 
too little, too late. "It would be 1985 
before. it's (the scattering) really re
duced," said Herb Cawthorne, boycott 
leader. 

grams as 'baby-sitting services." 
- Establishment of two middle 

schools in the black community! so the 
351 unassigned black students and oth
ers wlll have a neighborhood school to 
attend. 

- Establishment of a minority hir
ing goal of 20 percent - the same as 
the percentage of minority students in 
the 55,000-student district - for both 
teachers and other staff, including ad-
ministrators. · 
. The boycott plank calls for specific 

t1'?e frames t~ achieve the hiring goal, 
with annual milestones to be set. 

.- Establishment of goals for 
achievement test scores in schools in
volved in the desegregation plan. The 
schools have traditionally had lower 
test scores than others iu the city, ,.,fact 
that school administrators blame on so
cioeconomic conditions out of their con
trol, btit that blacks maintain can be 
overcome. · 

- Adoption of a plan to correct al
leged unfair treatment of black students 
in disciplinary practices. Among other 
things, boycott leaders want the num-

. ber of black students suspended and 
expelled to be reduced, and they want . 
consistent rules for student conduct on 
buses. 

Boycott leaders say they recognize 
that the requests cannot be met immedi
ately, but they are pushing for a com
prehensive plan that will guarantee im
provements, particularly in the scatter
shot busing situation. 
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BLACK UNITED FRONT 

Boycott Objectives 

1. No retribution against any individual participating in this expression. 

2. Acknowledgement of incqu:i.ties and discrimination which lead to poor quality 
education for blac!~ stt:.dent:, ,, 

3. Willingness to create plans in rel3.tionship to these objectives and to 
discuss the plans with th~ c::a mmunity. 

4. Reduce scattering and isolation of black students. 

A. Minimum rni.no:i-:-i ':y e::ro].L.e:1t of 40:;; in schools engaged in transfers 
for descgreg,"-·.:io:1 . 

B. Two-way ti:ansf,::.'.:: ::yE" +-.c-.n rr:i~_;;_;t be used to achieve the minimum minor
ity er:.:r.,):'. lrr.<:·1·,t in dc:.;egregatec1 sc~1ocls. 

C. Early ClcilchoDd Educc:.t.:.on p:::ogra.in s hould be maintained provided 
e ·Jery bl2.c:~ c:1L:.~1 :.;~ :,:;;j_g-lilio:-hocd w:mting to attend can, and all 
whi to c: iildrcn t.rcnsfc::ri'"lg in remain in the ECE' s feeder patterns. 

D. Establ:'..s:1 ,, r~i;, :'...!':x::-.1 cf two ~.,i<.:dle sc::ools from among the schools 
in the bla.c;~ c Y·:.:nuni t:;,·. 

5. Strengthe!l c:;-c1b::o . .l .: .. , ,~c:1.c:,1.ic p:i:-ogrc>.r:is 2.-:: both Jefferson and Adams, and 
ensure t~1at n -':'·~t :~.cr scho-:>l is closc'-1 . • 

6. Est:tblish th2 :r.:c:::-cent ::, f ::i5.!::J:::-::.~y s>:udc:~ts (20%) as the percent goal 
f::;,L- n.:i.n:::-ri '::y t.irj_r._g .Co ::::- ·i:p2..c)1.:rs c?.nd al]. other staff in the district. 

A. Est::: '.J1.:. :;~: c,~: e:-:i.£.:.:.: ·::-.:>,c:?::'r2.:::1e to accc;·,:plish this with yearly 
rni.lc:,·:::~:1,,:'.;. 

D.. 2.::;,:.-:::.,lj_.s:, '._-:sc. J. for 2.dmiListE'.tive staff at 20% minority. 

7. Est;;.blfr,h, c1 r:-. .:>::ida.tory L':oa.r::ie ): t,::-a:Lni~1g p:i:cg1'."ar'.l in multi-ethnic education, 
black l:ist0:::-y c1.nd cult 1.~re;. '3t::. , f...:;r ell teachers and staff employed in 

int:GJ.~·a.ted ::cho:;2. se-'.:t:i.:ngs . 

8. Esta')lish a }'JJt:: L:;:: t:c ::i.c1--,c:c ;:)1 ac9·,,s;"} t that c,d.(,'1resses current inequities 
aLd discri:1:ir..u·'.:ic::. ,~.j..:~:.: 1 ;;<.: rrd .. r.cri-t:, t22.cl1.e;.:·s,. 

9. Establis~ c:tr,P.'Cc..l :;;_:-; ;,.-; 'c\· .::-:-.2,: !·. 0 .r.:;-:: ::-::n·'-~-ncnt go::-1:J for each school involved 
in th<?. <'l.e ,;0g:-:-e:g:.t::.c-'~ r: ·;.7.:. _ --:-. , 2., •."1 c' .. ,:·· '.,::r,stro:.::.c to the public progressive 
irt-;pro V..)!r~Gn-=. :Ln 7. - t_ ~· c-~T :·:1~ -~~~-c. :·~c .. · ~-·,::r.:~ ., 

10. Inclt:d.8 bett r,r, 0 ·.,-:: ~ ;_·,·.: · ·: ·,:;c:: '. ... , l: .:_,,. _, f:,e.~.'.":'l1ir..,::., of r.tinority cultures, 
particularl~r bl2.::::;';. c-.: -c·' .. ~a- ,,,; :'..il ;:~:"; ci.;.:-.::::-::.c ,.2 ].tr.-:1 .. 

11. Establish ,~ p:..,.:_ t. : ...:::., - r·:: .: ir,0:_,:·1it::_;s ~-n disciplinary procedures for 
black studc:-itn. 

A. Itr.plerr.e;1t i:::: .1~6 '.ct'.;21~· ·::h~, Ccz ... •.i'.:icn' s rccom.'Tlendations on discipline 
ca te00::1. c-,; . 

B. L,,j~J.ement: ~ni:t'::.::::m ::-.:nd c Jns.::.,~tc,·:-. rules/regulations for conduct on 
buses. N•.) [:t:1)de:1t:., should b~ pt:t off the bus until their destina
tion is rcs.c:10. ::l. 

c. Establis'.., c;-sals to redur:::c the disproportionate % of black students 
suspendcrl c.nd m~pelled cind de~.onstr.:.tc progressive improvement in 
this area by rzporting q·~a.rte:c ly to the public. 



ISSUES FOR COLLECTIVE EXPRESSION 

Quality Education for All Black Children 

We define quality education as the sum of institutional experiences which 
renders black children competent in basic skills, aware of their heritage and 
identity, knowledgable about the world of work, and clear about their aspira
tions for the future. 

1. Quality education is not possible under the method of scattering 
black children all over the district. 

2. Quality education is not possible when neighborhoods are carved into 
very small and powerless units; parents cannot get involved and 
they cannot monitor the progress of their children. 

3. Quality education is not possible when funds for compensatory 
education and basic skill improvement are sent to the far corners 
of the school system rather than concentrated where they will 
achieve the most good. 

4. Quality education is not possible when children are sent to schools 
in no visible peer group relationships, when they are isolated 
in environments that do not respond to their needs. 

5. Quality education is not possible when children are used as the 
pawns of desegregation, to "bring" integration to outlaying white 
schools; in the process the focus on the academic needs of black 
children is neglected. 

6. Quality education is not possible when the desegregation program 
is so fragmented and poorly administered that members of the black 
community have no clear and effective channels to express the 
aspirations we have for our children. 

Higher Achievement for All Black Children 

We define higher achievement as a forward movement in academic, social 
and personal development for all black children; we are particularly interested 
in solid documentation of the reading and mathematic levels for our children, 
and evidence that black children are being prepared for higher education. 

1. Higher achievement is not possible when black children are sent in 
very small numbers to schools far away from home; in fact, those 
who may be doing well in a neighborhood school often do worse when 
taken from the supportive environment and placed in a rrore hostile 

. one. 

2. Higher achievement is not possible when the black community has 
been so divided into administrative units that the power of parents 
and concerned citizens is dwindled to almost no influence. 



Issues for Collective Expression 
Page 2 

3. Higher achievement is not possible as long as white students can 
transfer into Early Childhood Education Centers, get quality 
early education, and return to their neighborhood schools -
resources are concentrated to insure quality for these early 
grades when whites are involved, but the quality drastically 
declines in the grades l thru 5. 

4. Higher achievement is not possible when black youngsters are 
constantly recruited from neighborhood schools under the idea that 
they will get a quality education in predominently white schools 
the best black students are recruited out and those that remain 
lose the peer examples which can inspire high achievement. 

5. Higher achievement is not possible when the desegregation program 
seeks to create division in the community rather than pull its 
forces together to work for the improvement of black children. 

Cultural Identity for All Black Children 

We define cultural identity for the black children as the result of 
learning in school about the history of Africa and the black American's 
unique historical roots in the United States. 

1. Cultural identity is not possible when children are scattered 
in small numbers of distant schools at which there can be no in
depth focus on the unique lessons of black history. 

2. Cultural identity is not possible when black children are taught 
that the schools in their community can only give them an 
inferior education. 

3. Cultural identity is not possible when children are sent to 
schools where their parents have little influence and cannot 
express forcefully the demand that black heritage and culture 
be an integral part of the curriculum. 

4. Cultural identity is not possible when black children constantly 
face negative and hostile reactions from faculty and staff because 
their habits and mannerisms are different; we should be seriously 
concerned when black children are suspended at three times the 
rate of white children. 

5. Cultural identity is not possible when less than 25% of the teachers 
in the district indicate that they have never had any training 
in working in a desegregated classroom. 

Self-Respect and Positive Attitudes for All Black Children 

We define self-respect and positive attitudes as the frame of mind which 
results from a school experience that fully recognizes the beauty of black 
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existence in this country and seeks always to insure that black people are 
treated with equality. 

1. Self-respect and positive attitudes are not possible when the 
school district maintains a quota on hiring black people in 
important positions dealing with students; black children see a 
disproportionate number of their own race in unskilled jobs and 
fewer in professional positions. 

2. Self-respect and positive attitudes are not possible when children 
are separated from one another with the official contention that 
they will gain a better education by avoiding their own people. 

3. Self-respect and positive attitudes are not possible when the children 
in the black cormnunity are told that they participate in a voluntary 
desegregation program which they know is not voluntary. 

4. Self-respect and positive attitudes are not possible when, because 
of isolation, black students are denied the peer foundation that 
leads to development of leadership abilities. 

5. Self-respect and positive attitudes are not possible when black 
staff members in the desegregation program aregivenno power to 
demand the elimination of racism and prejudice in the school to 
which black children are sent. 



BLAC K UNITED FRONT 
Boycott Objectives 

l. No retribution against any individual participating in this expression. 

2. Acknowledgement of inequities and discrimination which lead to poor 
quality education for black students. 

3. Willingness to create plans in relationship to these objectives and to 
discuss the plans with the community. 

4. Reduce scattering and isolation of black students. 

A. Minimum minority enrollment of 40% in schools engaged in 
transfers for desegregation. 

B. Two-way transfer system must be used to achieve the minimum 
minority enrollment in desegregated schools. 

C. Early Childhood Education program should be maintained pro-
vided every black child in neighborhood wanting to attend can, 
and all white children transferring in remain in the ECE's feeder 
patterns. 

D. Establish a minimum of two middle schools from among the 
schools in the black community. 

5. Strengthen general academic programs at both Jefferson and Adams, and 
ensure that neither school is closed. 

6. Establish the percent of minority students l20%J as the percent goal 
for minority hiring for teachers and all other staff in the district. 

A. Establish specific timeframe to accomplish this with yearly 
milestones. 

B. Establish goal for administrative staff at 20% minority. 

7. Establish a mandatory teacher tra,ning program in multi-ethnic 
education, black history and culture, etc., for all teachers and staff 
employed in integrated school settings. 

8. Establish a plan for teacher placement that addresses current 
inequities and discrimination against minority teachers. 

9. Establish annual achievement improvement goals for each school in
volved in the desegregation program, and demonstrate to the public 
progressive improvement in achievement scores. 

10. Include better, more representative teaching of minority cultures, 
particularly black culture, in the curriculum. 

ll. Establish a plan to correct inequities in disciplinary procedures 
for black students. 

~ 
A. Implement immediately tQ Coalition's recommendations on dis-

cipline categories. 
B. Implement uniform and consistent rules/regulations for con

duct on buses. No student should be put off the bus until 
their destination is reached. 

C. Establish goals to reduce the disproportionate% of black stu
dents suspended and expelled and demonstrate progressive improve
ment in this area by reporting quarterly to the public. 



BLACK UN ITED FRONT BOYCOTT 
OBJEC TIVES 

Elimination of Busi ng Abus es of Black Children 

l. Reduce scattering and isolation of Black students. 
2. Minimum minority enrollment of 40% in schools engaged in transfers for 

desegregation . 
3. Two-way transfer system must be used to achieve the minimum minority en

rollment in desegregated schools. 
4. Early Childhood Education program should be maintained provided every 

child in neighborhood wanting to attend can, and all white children 
transferring in remain in the ECE's feeder patterns . 

5. Establish a minimum of two middle schools from among the schools in the 
Black community. 

Guara ntee Quality Education 
for Black Children 

1. Establish annual achievement improvement goals for each school involved 
in the desegregation program, and demonstrate to the public progressive 
improvement in achievement scores . 

2. Strengthen general academic programs at both Jefferson and Adams, and 
insure that neither school is closed. 

3. Establish the per cent of minority students (20%)as the per cent goal for 
minority hiring for teachers and all other staff in the district . 

A. Establish specific timeframe to accomplish this with yearly mile
s tones. 

B. Establish goal for administrative staff at 20% minority. 
4. Establish a plan for teacher placement that addresses current inequities 

and discrimination against minority teachers. 
5. Establish a mandatory teacher training program in multi-ethnic education, 

Black history and culture, etc., for all teachers and staff employed in 
integrated school settings. 

6. Include better, more representative teaching of minority cultures, parti
cularly Black culture, in the curriculum. 

Elimination of Disciplinary Abuses of Black Children 

l. Establish a plan to correct inequities in disciplinary procedures for 
Black students. 

2. Implement iITTTiediately the Coalition's recommendations on discipline cate
gories. 

3. Implement uniform and consistent rules/regulations for conduct on buses. 
No student should be put off the bus until their destination is reached. 

4. Establish goals to reduce the disproportionate per cent of Black students 
suspended and expelled and demonstrate progressive improvement in this 
area by reporting quarterly to the public. 
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Reduc~ scattering and isolat~on of Black students. . 
Minimum minority enrollment of 40% in schools engaged in transfers for 
desegregation. . . 
Two-way transfer system must be used to achieve the minimum minority en
rollment in desegregated schools. 
Early Childhood Education program should be mai ntafoed prov"i ded every 
child in neighborhood wanting to attend can, and all white children 
transferring in remain in the ECE is feeder patterns . . 
Establish a minimum of two middle schools from among the schc,ols in the 
Black community. · ., · 
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Guarantee Quality Education 
for Black Children . · 

Establish annual achievement improvement goals for each school involved 
in the desegregation program, and demonstrate to the pub 1 i c progressive 
improvement in achievement scores. 
Strengthen general academic programs at both Jefferson and Adams, and 
insure that neither school is closed. 
Establish the per cent of minority students.(20%)as the per cent goal for 
minority hiring for teachers and -all other staff in the distr·ict. 

A. Establish specific timeframe to accomplish this with Yl~ar1y mile
stones. -

B. Establish goal for administrative staff at 20% minority. 
Establish a pl~n for teacher placement that addresses current inequities 
and discrimination against minority teachers. 

5. . Es tab 1 i sh a mandatory teacher training program in multi-ethnic education, 
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Black history and culture> etc., for all teachers and staff err:ployed in 
integrated school settings. . · -
Include better, more representative· tea'ching of minority cultures, part_i
cul a rly Black culture> in the curriculum; .. 

. . r· . 

- .. . ~·i . :. ,,. f • ' .. 

:_.:·-~_.1_:,_r;_:,~=-;:.~-- ·._,....-.. . ·- ... · : . . -~ - ... -;-
· .:.r _ -

Elimination of Disciplinary Abuses of Black Children 
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Establish a plan to correct inequities · in disciplinary proce_dures fo~ :··, 
Black students. · . . • 
Implement imnediatelyth~:Coalition's recommendations on discipHne cate-
gories. · · · · · · 
Implement uniform a~d consistent rules/regulaticris for conduct on bus~s. 
No student should he put off the bus until their destination is reached. 
Establish goals to reduce the disproportionate per cent of Black students 
suspended and expelled and demonstrate progressive improvement in this 
area by reporting quarterly to the public. . .. 
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"'Bla~k group's call for ~c~o9l ~oyc9Jt assailed' 
(Continued from page I) studen~ from i s{~j;·· {J~~-lchool,Jiave ~~ :'r ·. ' ,·l ,; ., --. ,,~: ;" ., ., . ·. ~ _- -. - _.· -. 

, ~la letter released a week ago, the Civil Rights Office to 42 different IChwis :: ;~e:~bllshinentof ·• m,:i~ -~~nt 0L.a~~tion, Herndon ~eclared. 
1r ,!~' Department of Health,_ E~ucation and Welfare school ~ ... the l~J:f.o,, ·a~ ·•. ',uarant~e OT .. q_ uallty ,,(,,,.,~t tilack Ull\tJ!d Front hM scbMuled 8 meetlng at 7 
A,,,-,~~Y clear~d ';he school_ d'.stnct_or allegations and -~qcatlori Jorb~\~~iJU."-: i - 0 . · ' · :_ .· ··- , , . ·,. · .J'·~- h!Jrsdayat the King Neighborhood Facility to 
'"'l'1mp,amts or d1scnmlnatlon m its buSJng program. - ~e ean no Ion ~t~ : __ .

1 
· t, · · : , ..• ,jllscuss tbe boycott .plans. A second meeting Is set for 

, ger~ ... : uw ate ln the .hands .of the .~ ·'111ly 26 to illscuss the actJ Ith 

( ~ r i < , <,. ,1. 

.(( J 

"_ I though federal officials round that proportionately r_r . ... . . ,;.. - . . " ·. . . -- . . ·~ . . .. . .~ w itudents. 
?ore blaok ~udents than white are bused by the district, I:; ., , ,J' ·'. (,.. i · . ·. , . . . i ; . · . , , 

,~:~~::~:::::;"::;:·:~~::~:;~;:::~~~ i Blallch.artl la' h. e· ls boycott 
.'.· ".c the Re\ . John J&ckson, co-chairman of the Black 
0111ted Front, asked of the ruling. I , 
. Ja_r:kson said he wished that the black community f , 

:_: ~~;:;e~o~etiod~ei~~;::~;/~~!~::i;o~:~:tio":1)~ 0 hus1·n· g 'd· eplorahle' 
""' 1,1ething before somebody hstens?" 0 

. . fhe feder~I findings came in response to separate ' ., - · 
~n uges against the district filed by Vesta Loving 8 -- "' 
teacher aide at Boise School, and Ruth Speneer, presid;nt If KEN HAMBURG .-;. _oon11dtred seriously _ by thoughtful mem- community have paid the highest priL, 
of Oregon Minority Educators. Journal Staff Writer be~ the community. and galned the least from this 111-con-

~rs, Loving, who also was present during Wednes- i A planned boycott or Portland 9Choo!J, , ere . .have been, consistently, avenues ceived, racist desegregation plan, 
•' ·\?. s press _conference, said she is not against busin to ! ~dvocated by I black community _group, Is for action, .'Ind will be additional avenues "Too often we have sat passively while 
·· ,w~ve racial equality, "but we war.: our childre~ to deplorable," Dr. Robert Blanchard, su- th!~ CAD be pursued (to resolve conflicts~ the school district shuttled our children all 

'l ct vr. the same choice'' offered to white children she perintendent of Portland Public Schools This is a majot Issue that faces all over town like cattle. The time has come 
c "- rtained. ' declared late Wednesday. , ' school districts that are responsible for · for this to stop." 

"The price black children are paying i5 way too high .. Blanchard said he stands prepared to desep-egatlon. t think this Issue Is going School Board Chairman Frank McNa-
.;he said. ' , i take "what-ever action ls necessary to see to continue to be a v~ry, very Important mara, attending a conference In Kansas 

, .

0 

Hern~on "said the aims or the boycott are to reduce the 
1 

, that the ,:om.pulsory attendance t,w 1, i~ before the board,' Blanchard P.id. City, Mo,, said, "Efforts which can only 
scattenng or black children _. he. cJaims ~,at black l j observed'' {n the f~ct of the threat. Blad chlldren)tre forced to parttcl- divide the community are not going to be 
::-:::==::::::::;;;;;;;;.;;;~;;;;;;;::::::::::::::::=~ I : Plan, ror the boy~ . Wetll_ .announced ' ~ ~ a one-war busfng program that II be!f ful to achieve their goals. .. 

·· _ durlf!i. a pf'$' conference Wodn~y by ,_ns~l~RJ _ and harmful beyond descrlp- . I think a boyco_ tt, wlthhoidlng stu- . 
,, . the Black _;.,Q,tite4 ~ ,,a .·pommunlty ., .,~too, ~onnle f,ferndon, ro-chaltman of dents from their: educational opportunl-,, 

. &ro'UP_ 1n&~r~ by ~~fed~ril tilling {J1te,;e1ack Uni~ :~t. declared In _., _ ;tfes, h -extremely un~~~· . added McNa: · 
that~!~ thl\)1ortlm1d .$cboo1 Dlstti<,1 -· / ll_otincln.J,tbe I~na boycott. c, '., ;:,·~·t-'~;.;;;PIJ~, wb_~ ~Id ~e.would.preter to f 

_ of d1sd'hrunat1~ chq~ Jn .lti~~P- }~,./ tl'he feder,# ·'Pf!t~ of .CJ\l'il Rlgbu bas;.:~"~~ -~n<;erpett rn~m~ra pff:he tommunl- , 
t1on P!an. .· . ~ , --- ; . ·, , ,... .. _,- . . . ~ecided tt la :not utUawful that Portland :~-~)'. ~ • mot:t ~«ve route.". . . ;I : 

,Lealler( o(. ~! troup -~~ _that the Pubilc -schools' desegregation plan Im- :- km, Cawthorne, chalrtllan-of the Cotti: -
planned boycoULs "Just the beglnninf' of polN:i$ burdens on black students that are munlty Coalition for School Integration, 
actions against the school district. dl.sproportion&tely grMter than the bur- said the broad-based citizens' group wlll 

"I deplore the recommended Action," dens Imposed on white students. · have to review the ettorts of the Black 
Bl~chard said in m~ponse to the boycott 0ibe BIAclt United Front vehemently United Front before takl,ng a position. 
c:all. '1 &m certain In my Msoclatlon with dl&~rees. We feel that not only 11 this "I can't commit the coalition at this 
the leadership In the black coinmunlty unl.ewful, (but) It Is unfair, It 1s disgrace- polntt)Cawthorne said. 
that such a t"t'.cori:.mendetlon will not be rurxnd It Is Immoral that our children and ' (Continued 011 pa1e 11)* 

- ·· ..... - -···-· -- ·- . - --·- -··---- .. - ---- ·· - -- .. --·-- -------- ~-------------------- -------



DON'T 6UY T"P 

~ 

PONT SPEND YOUR MONEY ,,, 
WHERE YOU CANT~ 

SLACK UNITED FR<:>NT 



Dear Friends, 

As you may know, the Black United Front is boycotting the local 
di stri bu tor of 7-Up, Portland Botti ing Company, because of its poor 
record of hiring black people. Prior to the boycott, the company had 
no black employees. Since the boycott wns initiated, three blacks have 
been hired. The !ront does not feel that this token pesture wi 11 solve 
the problem, and is demanding that the company develop an affirmative 
action plan which will insure that black people will be hired consis
tently throughout the company. 

Many businesses, individuals and organizations, including our com
mittee, have joined the boycott. We see no reason for the black com
munity to financially support a company which discriminates against it. 
We hope you will join us in refusing to purchase the products distributed 
by the Portland Bottling Company: 7-Up; Nehi soft drinks; Squirt; A & W 
Root Beer; Natural Sun Juices; R. C. Cola; Perrier Water; Paul Masson 
Wines and Wild Irish Rose Wines. Please call us for more information 
about the boycott and ways you can support it. 

284-9752 
288-2910 

Sincerely, 
The Committee to Support the 
Black United Front 
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/tr-, &''· 1acll~()n\fen·tion·JJrQ1~$ 
1 l:: i~y n d · dicatidl'l'f!\:; ·; 

Ji i GRASSRodT NEWS, N, W. . wOuld have m;,.;;t so :iic"b f0r a Wing ~~~C~ nts &~ra~iJ{s;, J 
· 
1
.) Thls weekend Portland, Ore. · hosted · few and so little for so many .' . . . I every billion~ollar corporationJ fuit ~·~~. : · · t .~ . the Fourth Annual Convention of suggest to you _ that there · are few· _has bungl~ .1~ w~1,.t<? ... t4e q~_·J>t '\? 

i_ .! l,·: ~J :- the National Black United .Front • . · .. . Black families today who do not banTkruhe Nptacyt1·0-~ntalh0Bml·_atc;~k( ·-U:·,:.,ru·~;t·edi.!.~_-,F/_rf~o;~n·:'~t~· ;,1;. 
Th\\\ . Af ro-Americaris ' from : Chicago, .. f have blood relatives dead too soon, .' 1 f1 

· Houston, New York, Washington _ locked away in pris.on too long, or started as the dream .of' a ··snialf> ' 
1 

\\.'. D.C., St. Louis and Seattle grappled seeking with suicidal fury an escape group in_ ~ew .. :Y,~rk.-TJ:i~,·c~rf\(~ 
Lt \t with issues and formulated solutions through drugs or drink from a life son of the Nat1orial BUF, Rcv':-Heri :r--.-
l ·1< to solve some of the problems facing '. of subordination and poverty which bert Daughtty;"said that 'm'th'tbe·;t;;\ 

· 'I : ' people of African descent here in in its own way is more devastatinglr- , . ginning m~r d~~bted the r~ iiiencJ.~ 
;:·· ,If' America. · · ·. · · · · · ' .' destructive than the existence when '··· and_str~ng!h.of the con_cept ot~ or-t -
. r1: ·i;1f The delegation heard keynote ad- the law for Blacks was taught at the -~' garuzataon ::formulated to voice' the:'.! . 
f ai.· dresses rrom the national chairper- · end ora whip/ ' r. , .,,.- · .,. • .- • concerns ot;the conseryative/ mod-5 - . 

. ! ; 1~1 son of NBUF, Rev. Herbert Daugh- Bell also believes that the industri- . ,- crate, reform,'. radical; · nationhlist ~ · , 
$ Pl try, Dean Derrick Bell from the Uni- a.liz.ation of the last twenty years has and revoluti9nary colistituencles' in ; '. : 

: 'I ' versity of Oregon Law School, and helped to . sap the strength . of . the .::·. th,~ Black commun1ty. -.1'in; 197.9/ :.: 
' cultural disseminators Sonia San- Black family. ' ' As ~argt:·~um~eri o{. _.--:. _ tht:r~ were -fuai,it, who_ ·1h~~ght ::'!e . : .. 

l , Ji'J chez and Dr. Maulana Karenga. Blacks migrated ~<? ~e ~-~~-~ J ro.11:1· · -~·: )V~~~ not last :1,Pf ye_ai: ._, ! .~J -We~~"avf ' ~· , 
"·,, .• ,._ 1 W:l~ In a prep~ed text, Dr: Bell up- rural areas, Bl~~~ ~al,~-~ ~er~Jl~b~~" ,· l ~:V~-~~J>!~~CJ~ :~}l >r.- '< > 

: l i;~ . dat~ ~he national ,deleg~tion ~n the to fi~d work_~ :¥ ' ~ .~e~~;~ ~ '.-~r~t ~;1;ys£f ~~n"'., _we: st~~~-i!l!~: ,~ .J ~ -~ [ 
\ · :!!~. situ~~iol} of Afro-Am~ncans m the ~f th~ Blac~J~1hes ~~ ~wl~e_ni?i· Sf~ne'lt_~ s1grufican~ ma~:-~~ft~~J??'" . ;' 
' _ ;- ~' State of Oregon. "Please, do not al- under_ 18 are headed by single par_en:t :. ;,._ litical ~~~ ~ve ~n.m.~d-~_I~ ~~ll :\: 
'. 'i low these individual appointments . feIJ?-alCS_. The~e _ hOUSfh~l~; ~e not ,_~- find. a , ~!astt:.·~ruted ~rf~~ f!~p~~r '!' 
1 ii-. 1 in the. State_ to o~scure t~e Black un- )~s: appropri~te , .ro~ th~:·,~ - and ~:···· playing a ~~~ple.'.~ · " : ~~1;~ ;~~t11> : ~-, 

t 
1

1 
I employment rate of twenty percent :_~ ra1S1~g. -~f . chil~en: -B!Jt' :~e .· 197~;,:

1
~ ~'- ~he g~q~ -of 1:lBUF_ h~ · :r~.:, ·· \ 

.1 as compared to less than ten percent · median income ' for Black 7f.emal~ { ', markable -~ tes_tifies to th ng- • -! 
., ~> overall,: :You nµg'1.(~_a.f~-J!lac~ · ._._. l_leaded ~ousehold~1was· $6,lilOf~-ifnt:5s _of.AfW:~ericans t~ - '0/) en =rl 

f , • . · on t1ilstieets'·of~l'i~d'jrttfviftu:~:t'£ompared 'with $20,0Q()"fgr' all ·fani:t~··its ·own ·cour;it2, 'direct ihat . fore c' 't 
l .- • .ally none outside.the city. ·~ut the ''rues." - · i'.t :· r. ?,- ' . •. , and 'control the'": present.: 'riiulg_'lltry 1,+ 
t~ '!'I • ceµblocks ~f.-th_~ Sl!l~e: PN.i:0:·~ Q;., '.. \ ,j ( Bell; .~onclud~ by,, ~~118, ·.: "We~::.~ s~ys, ··: we· s~~te<i wit.If an 9.rg\;,n'i~- .J, p~ · -~ .. ·urih._~he:highest percentage :t?,tBla~Jcs': : -"·mus(·si,ealcout for""j~sticfili:'"a~fi::--·~ :_ ~oh ~of"ffyet<>'cfifcnapteis ict~r;~ ~·J 
·1- _.,, as ~qmpared ~o-ihe ~tat~-~~p~~ltO!\ ~ :-~ ~ : where the law~ ~ta!~-br~4t \·fhapters.an~ a presence in {ir;tY. ~it~JJL:: 

o_f _aI?,Y st;ate m the. ~tio~ ;~ '!'.e ,.ouJ\ !-{ rror~rthe needy so t~e)°!C~ ~ay ~eat~- :, ic~s;_ So, you can tell the detractors_ , 
·, s1sters~teofWas~gton.:v ' i_:': · ; ·~k~. We must seek )usf:icc _as '\'c :'_thatNBUFis _heretostay.?~·~ 'lftt ·' , 

~n. says_ he beli~ves the .s~preme _: pat1ent17 point out the obvi<?u_s; tha~ . . ·.:. _ With Unity ·the theme f~r '' this ·, · 
Courts ~~~egation declSl~~ .. has ._ . ,senerattons of overt ·discrirni~tion '. year's convention, Rev. Daughtry · 
affec~~ .. 0!11Y a ~mall ~~cen-~e ~\,4:~ve rendered half our people un-:/. · concluded his re~arks with, "For- , 
t~e n~?on s ~fro-Amencan popula-. ~,,.able to take opportunities, and withi , w_ard Toget~er, Backwards Never!" , 

r ~'~~a~r~·~,~~-=~~~G:~5~b; 

... . ,, ., . .. ~ 
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NATIONAL BLACK UNITED FRONT CALLS TOGETHER 
IN CITIES ACROSS' THE U.S.A. AND THE WORLD 

A ''MARCH AGAINST RACIST VIOLENCE" 
3rd Annual 

The racist, right-wing, reaction
ary mood that is sweeping the 
United States and Europe has 
spawn an atmosphere, that has 
yielded a phenomenal increase in 
acts of racist and religious violen
ce as illustrated by the abuse of 
police powers, the rise of the Klan 
and Nazis and the recent eruption 

CALL: 288-6700 
-SATURDAY -

March .• • •_;,,t 
Begins at Noon in Alberta 
Park on 19th and Killingsworth 

Rally 
Begins at 2:30 p.m. in King Park 
on 7th and Wygant 

of deplorable violent racist crimes. 
We are urging Blacks and people 
of goodwill in cities across the 
US. and the world to come 
together and build massive local 
demonstrations on Saturday, April · 
30, 1983 · that educate and speak 
out loudly and clearly against 
racist and religious violence. 

FOR INFORMATION 

APRIL30, 1983 



COMMITTEE TO SUPPORT THE BLACK UNITED FRONT 

The Black United Front is a powerful example of a community 
organization that has demanded changes in the racist policies in 
many sectors of Portland society. In August 1979 the Black United 
Front (BUF) successfully pressed for changes in the desegregation 
plan of the Portland Public Schools. The BUF felt that the plan 
neglected to meet the needs of Black children and failed to provide 
an equal education for them. Their work resulted in many changes 
in the school desegregation plan, but even now, the Portland School 
Board is trying to reverse the policy changes and promises made in 
1979. Despite the gains won, the Black United Front must continuously 
fight for the fulfillment of committments made years ago. In order 
to gain world-wide support the BUF has brought the crisis of Portland's 
Black population before the ~nited Nation's Human Rights Commission. 
They are asking for recognition of the fact that the basic human 
rights of Black people in Portland have been and are consistently 
violated. 

The Committee to Support the Black United Front (CSBUF) was 
formed in August 1979 by a group of white people in support of the 
BUF demands for quality education. The Committee wanted to make 
people aware of the issues the BUF raised because many of the prob
lems affect all school children in the city. We have supported the 
BUF's proposed changes because, if implemented, they would help 
establish a school system which treats all students equally--where 
each child has the same chance for growth and knowledge. 

At the same time, we want to work with other white people to 
fight against any and all forms of racism and discrimination, whether 
it be in the school, neighborhoods, or at our jobs. We envision an 
end to the divisions and inequalities that .racism fosters. We want 
to devote our energies toward building a society based tipon equality 
rather than privilege. 

Our work has focused on local issues raised by the BUF. We 
have worked: 

0 Gathering widespread support for the threatened school 
boycott in the Fall of 1979. 

0 Disseminating information about school-related issues 
raised by the BUF. 

°ჸ� Campaigning for the resignation of School Superintendent 
Robert Blanchard whose administration was responsible for 
the desegregation plan adopted in 19.70 which clearly dis"." 
criminated against Black children and limited their educa
tional opportunities. 

0 Organizing a city-wide coalition to stop the Recall effort 
organized by big business and banks, directed against those 
School Board members who called for Superintendent Blanchard's 
resignation and who pushed for even moderate changes in 
Blanchard's school desegregation plan. 

0 Lobbying for the reversal of devastating welfare cuts, 
especially affecting poor women of all backgrounds. 

0 ·Picketing along with the BUF at the Walnut Park Theatre, 
a Northeast pornographic movie house, in an effort to 
establish a family theatre in its place. · 

°ჸ� Forming an anti-Klan/anti-Nazi committee which, along with 
other local groups, will work to halt the spread of extreme 
Right organizations in Oregon. 

°ჸ� Forming a Police Brutality committee to provide study and 
education about racist police activity in Portland. 

The CSBUF has been and continues to be a strong visible group 
speaking out against racism. Our work has been substantial, but it 
will take the work and commitment of many people to begin to uproot 
the racist policies and institutions that are so deeply entrenched 
in our society. We are calling upon the white people of Portland to 
speak out against racism, to support the anti-racist demands of the 
Black United Front, to take a stand on the side of social justice. 
Only then can we work to make Portland truly a "liveable city". If 
you can donate time or money to this work, please contact: 

flSBUF PO BOX 15189, PORTLAND, OR 97214 
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The re,·em rc:n::;tatement of the two police officers 

who dun1ped dead opossui 1s in front cf a Northeast 
Portland restaurant has-not unexpectedly-gener
ated angel' in the Black community. 

Much of that anger was vented Saturday, Aug. 15, 
when more than WO people joined in a protest march 
organized by the Black United Front. The demonstra
tion, whicl, began with a rally in Cathedral Park in 
St. Johns, ended in front of the North Precinct where 
the two oi'ficers were stationed at the time of the 
March 12 incident . 

Effective with their reinstatement Thursday, Aug. 
13, Officer Craig Ward was reassigned to the Central 
Precinct while Officer Jim Gallaway will work out of 
the East Precinct. 

ln announcing the protest l:larch la;,t wce!c, Ron 
Herndon, co-chairman of the Bhck United Front, said 
that he is "incensed with the arbitrator's reinstate
ment of the possum-tossing ccps. It has insulted and 
angered the Black community . ' ' 

Herndon said he was "not surprised" with the 
outcome of the arbitration, particularly in view of the 
fact that the individual selected to handle the pro
ceeding-Southern Oregon State College Prof. 
r"""'"" • • ..... ... ,., _,...,,.,,.,..,,.,_o 
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Gary Axon-lives in an area with a very small minor- community, too. It only happens to us first." 
ity population . Petett said that while she probably would not parti<.:-

" I doubt if he comes in contct with 10 Black ipate in the march organized by the Black United 
people a year,' ' Herndon said. Ee added that while he Front, •'any organization should protest in the way 
realized the arbitrator's ruling cannot be changed, it they feel is a;:proprbte ." She listed letters to Police 
was important to stage the protest march to vent com- Chief Ron Still, members of the City Council and 
munity anger. editors of local newspapers as effective methods of 

"Just because you can't change something over- expressing dissatisfaction. 
night doesn't mean you shouldn't act," he sa:d. "! think it's important for the total community to 

Others expressing anger over the arbitration ruling express their co::ccrn," she said. "One way of doing 
have included Freddye Petett , execufr,e director of that is by working with organizations to improve 
the Portland Urban League; Lucious Hicks, president police and community relations. I don't feel we can 
of the NAACP; Rev . John Gar ington of Maranatha stop because of one step back. People still have to 
Church; and Rev. John Jackson of Mt. Olivei Baptist make their voices heard ." 
Church. At a press conference Friday, Aug. 14, all Hicks, calling the arbitration outcome "just another 
four agreed that the reinstatement w.1s ::i :;tep b.'.lck- pebble in the bedrock of Portland racism," sa:d tha t 
ward but urged the Black community to work toward the NAACP is planning to conduct workshops on how 
improved policed and community re!atio:1s . to document police harassment. He predicted that the 

"As a Christian cler~yman, l can forgive them type af o!ice behavior demonstrated by the opossum 
both {the officers)," Gariington said . "But forgiving incident will resu::face. 
and forgetting are two :::Efferent things: It will r..ever Jnckson, ·.vho ubnned to attend the Rla"..'x United 
be forgotten in the Black com;nunily.'' Front protest ma{ch, said that the selection of an ci:·bi-

}Je encour3.ged Bktc!<s to -fcr11 ''po~itive ccalitions'' t!·ato:- 1.vas ~~ept . 
to "seek justice for all" and safd ~h:::t "tr.e ·;1h:te "·;.r:::.t Jces this mean in the future?" he asked . 
community needs to be aware that whate:n;r h:ippe:1s "Dees this i:1dic:1te the kind of treatment min0ritics 
in the .Black community will happen in tbe w!'!ite are going to get?" 
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What To Do In Case of Police Brutality or Harrassment 

It is important when you are the victim or know someone who has 
been the victim of police brutality , harrassment~ illegal s~arches ~ 
or other illegal activity that you do the following: · 

1. If your injuries require hospital treatment , as soon as 
y ou are able, have someone take color photos of yourinjuries. 

2. Have the doctor treating you sign the photos,-verifyi n g 
that the injuries photographed are the ones the doctor treated. 

3. Have the doctor sign a statement identify ing the nature 
of your injury , including who i s respons i b l e fo r yo ur i n jur y. 
Be sure the signature is witnessed by someone besides yoursel f. 
Be sure to record the date treatment was given and t he time of 
treatment. Obtain copies of all medical records, i ncluding b i lls . 

4. It is very important to locate and identify any witnesses 
to the incident. 

5. Be sure to get the witnesses full names, addresses a nd p hone 
a.umbers. 

~ - ;i ·6 . 
If possible, have the ~itness write a brief description 

of what he or she observed. All statements shoul d be signed a n d 
dated. 

7. After your treatment and as soon as possible , c a ll a 
community advocate on the police brutality hot line: 28 8-6 700. 

8. I~~ou are afraid to pursue your complaint and wis h to have 
a community advocate assist you a BUF advocate will be ass i gn ed 
to you. 

9. If you have further questions, please call: 288-670 0 . 
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BUF 
Information sheet on police harrassment 

Your name, address, phone: 

· Age: 

Location of incident: 

Date and time of incident: 

Hospital treated: 

Doctor treated: 

Extent and type of injury: 

Officer or officers involved, name & Badge No.: 

Witnesses, names, addresses, phones: 

Needs legal assistance: Yes /No 

Investigation assistance: Yes/No 

Were you arrested, jailed or charged with a crime? Spe c ify . 

Describe the incident: 

If you have one, who is your attorney: 

IT IS IMPORTANT THAT YOU CALL AND LET US KNOl·l OF ANY CEAtJGE IN 
YOUR ADDRESS OR PHONE NUMBER. 

------==-=- · -~- .--· ... -- .· .. -.... ·- --· . --. ···-
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/ \Nhat To Do When Stopped By The Pofi~ce 
For your general protection and that of your family, if you are 
stopped by a police officer for any reason while driving or walking 
in your community Please do the following: 

REMAIN CALM AND POLITE; REMEMBER THE POLICE ARE ARMED AND M .• ~Y 
BE NERVOUS. 

DRIVING 

1. Pull over as soon as safely possible when signaled b y a 
police officer to do so. When possible pull your car o ve r i n a 
well lighted area. 

2. Remain calm. Make no quick or sudden movements. RcJ.l 
your window down. 

3. Place both your hands in plain view on top of your steering 
wheel. 

4. Wait for the officer's instructions. 

5. Identify the officer by name and badge number. 

6. Do not consent to any search. 

7. If you have youngsters in your car try to get out cf the 
car to transact your business with the officer. 

8. Although you have the right to ask why you were stopped, 
remain polite no matter how difficult it may be. 

9. YQu must identify yourself, name and address , produce a 
valid d~ivers licence, and explain why you are in the are2 to the 
officer. Do not volunteer inforrna tion beyond your name, ~c:-::.re ss 
and reason for being in the area. If you are asked fer other 
information, you have the right to remain silent. 

10. Don't let derogatory name calling provoke you. Dcn't 
be intimidated by the officer. 

11. Do not argue with the officer. 

12. If you are arrested and handcuffed, when placed in t h e 
patrol car, sit sideways in the car with your back leaning in 
the corner of the seat. This will take some of the pressu~e cf.f 

· y our arms and wrists \vhile in transit. Be sure to bend yo1.1.::- head 
when being put in the car. 

13. If arrested request an attorney. 

14. At your earliest opportunity call a relative orfrie~d; let 
them know where you a~e. 

15. If you have youngsters in your car when you are ar=estee, 
be sure the oldest can phone your nearest relative or frie~d. 
Tell y6ur youngster the phone number to call in emergenc ies. 

_ ________ .,. _._ , . ,..,..,- ~r • .., T-J~.~ ~ ·- - · ~ r-·- - ··. "'" . ..-.. i· .. -~---- - .r-- . ~ . . - . .. .-····: ·. · ··- --- ·- -- "' 
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16. As soon as you are away from the police, write dm•m everything 
that happened. 

17. Report the incident to a BUF community advocate: 288-67 00. 

WALKING 

If you are stopped by the police while walking in your community 
especially at night, do the following: 

1. Remain calm. 

2. Keep your hands ' out 6f your pockets. 

3. State your reason for being in the area a.nd ident:ify 
yourself. Although you have the right to walk where you please, 
the cfficer may arrest you for failure to identify yourself or 
e,~plain your presence. (vp--..A.,- {_,;t,,v f__,,~ cu'&'u.,-,~~ C/4 o .. , ,•:u .. ~~.,.,_~ t-{v;J .. ,u::::::~,,_,;.) 

4. Remember to get the officer's name and badge number ; :::-e corcI 
the location where you were stopped and the time. 

5. The officer may pat jou down or search you. For practica! 
reasons don't resist being searched, BUT DO NOT CONSENT TO m-1::~ 
SEARCH. 

6. Do not argue. 

7. Do not volunteer any information to the officer other 
than your name, address and reason for being in the area. If 
you are asked for any other information you have the right to 
remain silent. 

8. If arrested, request ~n attorney. 

9. As soon as you are away from the police, write down ever:: ~:.:1;;.nq 
thc1. t happened. 

10. If possible, avoid dark streets. Stay on well J.ighted streets. 

11. Report the incident as soon as possible to a BUF cormmm:.ty 
advocate: 288-6700. 

MIRANDA WARNINGS 
If y ou are given Miranda warnings, you will be arrested. St2te 
clearly and loudly, so possible witnesses will hear you, "I Pert 
a n attorney." .Most attorneys advise you to sav you d9.-,J2ot_ 
ynd..sf:§tand the warnings ~nd. you do not want to talk~ even · if the 
officer says its otr tne record. = 
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Chronology of BUF events as they relate to Justice Issues 

Oct 1979 

Summer '80 

Jan '81 

April 
May '81 

in response to increasing brutality of PPB toward Black 
people 

(i.e., take the case of the Black woman who was 
stopped for routine traffic check. Kneed in her 
back, thrown over trunk of car--she'd recently 
had back surgery. She was taken in to custody 
but the officers left her children in the car. A 
passerby found the children crying, she asked 
where they lived and took them home. The judge 
threw out the Black woman's charges--a minor traf~ 
fie offense and resisting arrest.) 

and because of their excellent success of organizing 
to boycott school busing, the BUF created a hotline to 
provide information and attorneys for Blacks who have 
been assaulted by police. Originally the hotline oper
ated five days a week, 8:30-5:30, but now is available 
six days a week, 8:30-10. 

BUF came out against the community Juvenile Officers 
program because they felt officers in schools would 
teach children that police are impartial that they 
enforce the law fairly to all people when in fact this 
is not the case. 

Complaints of Civil Rights violations were sent to the 
United Nations. 

Northwest Illustrated presented a series on Police 
Brutality 

Willamette Week ran a series on problems with PPB as 
they relate to Blacks. 

Commissioner Jordan appointed a 13 member citizen Task 
Force on Internal Affairs after mounting dissatisfaction 
with police brutality and harassment complaints. 

Broussard's Bourbon Street Forums/Coalition on Police 
Community Relations 

July 16, 1981 Storr's Committee released its report on Internal Affairs 



We Must Protect Our Children. 
If We Don't- Who Will? 

Boycott 
Portland Public 

Schools 

APRIL 19, 1982 

Don't Allow Black Children To Be Forced 
Out Of Our Neighborhood Schools! 

BLACK UNITED 
FRONT 



Black United Front 
Why Boycott on April 19, 19827 

MIDDLE SCHOOL 
In April 1980 the Portland School Board agreed to create Tubman Middle School and put it at the Eliot School site. In 

March 1982 they broke that promise and decided to impose the school on the present Boise site. Every major Black organi
zation told them it would hurt hundreds of Black children if the school is placed at Boise. NAACP, Albina Ministerial Alli
ance, Urban League, POIC, Black United Front, Albina Fair Share, Black Social Workers, Portland State Black Coalition, 
CRIB, Coalition of Neighborhood Associations, were only a few of the organizations that said no to the Board's plan. This 
broken promise will mean the displacement and scattering of 1,000 neighborhood children in the Boise area. Many other 
neighborhood children in the Black community will also be forced to scatter to make room for the Boise displacement. 
This decision by the Board is a betrayal of the Black community and a blatant disregard for promises made only two years 
ago. Boise is the only Kindergarten-through-eighth grade school left in the Black community. Robert Blanchard destroyed 
all the others. This is the only time the School Board has ever forced a middle school into a community; they have never 
done this in the white community. 

OTHER BROKEN PROMISES 

1. CURRICULUM 
In August 1979, the Board promised meaningful changes 
would be made to upgrade overall curriculum, particularly in 
the areas of Black history and culture. Now three years later 
no real change has taken place. Money, time and energy 
have been spent- but no real and effective use of con
sultants or changes in curriculum, or teacher training, has 
materialized. 

2. HIRE MORE BLACK STAFF 
Positive Black role models are necessary in our schools. 
Teachers who have knowledge and sensitivity to Black 
children and their culture are necessary in our schools. 
Black teachers and administrators are necessary in our 
schools. Yet since 1979 no real increase in Black personnel 
has been achieved. Many Black staff with the School Dis
trict are constantly told they may lose their jobs. Last hired 
first fired . 

3. TEACHER TRAINING 
In August 1979, the Board promised that teachers would re
ceive training which would better prepare them to teach 
Black children. The training which has been done is totally 
inadequate and teachers are no better prepared to deal with 
our children than they were prior to August 1979. 

4. UNFAIR DISCIPLINE 
In August 1979, the Board promised that changes would be 
made so that Black children would not receive unfair disci
plinary practices. Black children today still receive a dispro
portionate number of suspensions and expulsions. There 
has been no improvement. 

5. EARLY CHILDHOOD EDUCATION 
In August 1979, the Board promised that Black neighbor
hood pre-school children would have greater access to Early 
Childhood Education Programs. But today 46% of the Eliot 
Early Childhood Education program is made up of white 
children that don't live in our community. Was this why the 
white majority on the Board decided to dislocate our Boise 
students and leave untouched the Eliot program? 

6. SCHOOL CLOSURE BROKEN PROMISES 
This is not the first time the white majority on this Board 
has broken a promise to the Black community. The Board 
promised notto close Adams High School when it closed 
Washington Monroe because both schools had high num
bers of Black students. Now Adams is closed while all the 
white high schools across the river remain open. Will the 
School Board ever feel obligated to keep a promise that af
fects the Black community? 

7. A BLACK SUPERINTENDENT 
The School Board has hired a new Black Superintendent . 
Do they think that is enough? The BUF and the B.lack com
munity want quality education for our children. Will the ma
jority white board allow the new superintendent to improve 
education for Black children or try to use him as a shield for 
their racist decisions? We are willing to give Dr. Prophet a 
chance, but we will not accept a decision that scatters and 
dislocates Black students at Boise and other neighborhood 
schools for the benefit of rich white families across the river. 

THE SCHOOL BOARD'S WHITE PLANTATION MENTALITY 
Since the election in 1981 of two new Board members with racist and paternal ideas the other white Board members 

have banded with them to form a hostile white majority which has little concern and no respect for the Black community 
and the education of Black children . They have demonstrated time after time that they, like the plantation masters of sla
very time, look upon Black people as being inferior, and unintelligent. To them Black people must quietly do what they are 
told and stay in their place. Can we entrust the education of our children to such a Board? If we will not fight for and pro
tect our own children-who will? 

We Must Protect Our Children 
If We Don't-Who Will7 

Boycott April 19, 1982 



TO: 

FROM: 

SUBJECT: 

Charge 

Riot 

Gregory L. Gudger 

Susan K. Hunter 

Multnomah County • City of Portland 

April 14, 1982 

Possible charges, ba i I schedu I es, p I an of action 

Class O.R.S.# Bail 10% Bai I IRecoggable 

I C Felony I 166.015 1,500 150 I yes, w/judge's o.k. 

Disorderly Conduct I 8 Misdmnr. I 166.025 250 25 I yes 

Loitering I C Misdmnr. I 166.045 150 15 I yes 

Abuse of Venerated I I I 
Objects I C Misdmnr. I 166.075 150 15 I yes 

Obstruct Gov. Admin. I A Misdmnr. I 162.235 500 50 I yes 

Criminal Trespass, I I I 
2nd Degree I C Misdmnr. I 164.245 150 15 I yes 

I I 
Disorderly Conduct l City Violation! unk. I yes 

I I I 

Demonstrators should: 

1. carry NO weapons 
and, 

not even a pin or pocket knife; 

2. have no criminal record (i.e., no convictions, no cases 
pending, not on parole, no warrants). 

3. be prepared to have someone not involved in incident 
have cash in hand ready for ba i I; 

4. have proper I. D.; 

5. bring phone numbers of emp layers, family and friends. 

NOTE: Whether recogged or bailed, these people may have 
to wait in jail overnight because of the extensive fingerprint 
search which jailers wi 11 do and because depending on the 
number arrested it may g I ut the ja i I with a back log of 
"cases" to process. 

Corbett Building , Room 312 
430 S.W. Morrison Street 

Portland, Oregon 97204 • 248-4187 



TO: 

FROM: 

SUBJECT: 

Ron Herndon, Co-Chair 
Black United Front 

Multnomah County • City of Portland 

December 8, 1983 

Linda Roberts, Executive 

"WHAT TO DO WHEN STOPPED BY THE POLI CE" 

Enclosed is a copy of the flyer 
suggesting. As you can see, we 
citation process. 

and the changes that we are 
have added information on the 

MHRC wou Id have the f Iyer printed with both the BUF and MHRC 's 
name and phone numbers. We would give you several hundred 
for distribution. Our ultimate goal is to have the flyer done 
in several languages for non-English speaking populations. 

Once you have had a chance t.o review this, give me a cal I. 

LR:gp 
Enc. 

mULTnDmAH 
counTY 

1120 S.W. Fifth Avenue 
Room 520 

Portland , Oregon 97204-1989 • (503) 796-5136 



BLA(IK un1111c\ED f Rone ,., ~"~ 

"New Is The Time.. ~;·." · ~ 1 ,.. .. :'\ P. 0. Box 3976 
Portland, OR 97208 

.J.::f MAR 1 9 1990 FOR IMMEDIATE RELEASE 

MARCH 15, 1990 ~ ~~ WA~ 

On Saturday April 7, 1990, the Black United- Front· will have its 10th 
.... - --

Annual March Against Racist Violence. The march, and immediately 

after a rally, is to begin at 12:00 noon, and we will be assembling 

in the parking lot behind NIKE's shoe store on Martin Luther King 

Blvd. NIKE is located at 3044 N.E. M.L.K. Blvd .. and the rally will 

be held in Alberta Park on N.E. Killingsworth. between 19th and 22nd 

Avenues. 

This year's event will feature three primary concerns: racist attacks 

and the attraction of avowed racists to the Portland area; the stru

ggle in South Africa; and the controversy about the naming of Martin 

Luther King Blvd .. which was known as Union Ave. We are anticipating 

a large number of people. and we welcome all organizations that have 

banners to be prepared to display them in the march and at the rally. 

To name a few, some of the featured speakers will include Ron Hern

don, Co-Chair, Portland BUF; Conrad W. Worrill, Chairperson of the 

National Black United Front; Cipriano Ferrel. representing the Tree

planters & Farm Workers United; Rev. Alcena Boozer; Betre Melles; Zee

nab Johnson. High School Student; Darryl Tufuku, Executive Director. 

Portland Urban League; and Waleed Sadruddin, Brothers Gaining Equa

lity through Excellence. 

For Further Information Contact: 

Venita Myrick - 282-5447(Evenings) 

Ben Priestley - 282-1830(Evenings) 

230-9427(Days) 



LACIK un1tCE 
"Now Is The Time" 

P. 0. Box 3976 97208 
288-6700 

The following is a summary of the Black United Front's plan for 
_ providing quality education for children in our community. 

1. Black children deserve the opportunity to receive a quality 
education at their neighborhood school . 

2. The BUF plan focuses on the improvement of education at neighbor
hood schools rather than the development of a complex system of redrawn 
school boundaries and reassignment of large numbers of children. 

3. The option of all parents and children to choose schools outside 
their neighborhood remains in the current BUF proposal. 

4. In order to provide Black children with sufficient positive 
role models, the Portland Public School system must develop a comprehen
sive affirmative action hiring plan. This plan will insure that schools 
will have at least the same percentage of Block administrators, teachers 
and support staff as the percentage of Black students in the system. 

5. This plan gives the opportunity for parent participation in the 
selection and evaluation of teachers and principals. 

6. The current school board desegregation guidelines require that 
the Black enrollment in a school cannot exceed 50¾ which implies that 
Black students cannot be educated without the presence of a white 
majority. This rule perpetuates a racist view of Black children's learn
ing ability. 

7. Existing desegregation laws and interpretations of the Constitution 
upon which these laws are based have been successfully challenged in other 
cities. The Board of Education and the community at-large should challenge 
laws that force Black children to participate in educational arrangements 
that have been academic and psychological failures. 

8. The BUF ask that Eliot and Kennedy be made into middle schools 
so that children in our community can attend neighborhood middle .schools. 

9. The BUF insist that Black history and culture be made a part 
of the entire curriculum and that the total academic offering for our 
children be improved. 




