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INTRODUCTION

‘Black children deserve the opportunity to receive a quality ed-
ucation at their neighborhood school. 1In Portland the schools
with the highest percentages of Black students are Eliot, Boise,
Humbélt, Woodléwn, Vernon, Xing, and Sabin. After fiféeen years
of transferring Black children to schools outside of their neigh-
borhood, we can find no academic or psychological reason for
continuing this process; regardless if it is done by busing,

boundary changes, or clustering.

Derrick A. Bell, Jr., from Harvard's School of Law, gives an apt
analysis of the confusion that has reigned simce the 1954 Brown
decision. "In the lengthy struggle to gaia compliance with the
Brown decision, it was assumed that in a scho§1 system nostile to
Blacks, 1t was necessary in oxrder to ensure that 3lack children
receive what white children resceivs to require that Black children
be assigned to schools where white childrean were in attendance.”

It was a gecal simple tc state and extremely difficult to accomplish.
From an educational standpeoint, it haéiproven, to put it @mildly,

far from effective. In fact, on a nationwide basis, the overall
achievement record of Black children in daesegregated schools has

not improved. After an analysis of hundreds of school dasegregation

studies, ¥Wancy St. John, in her 1975 book, Schecol Desezregation

Qutcomes fcr Childrem, concludes (p. 138&) that "during the past

twenty vears considerable ra has taken place in schoels,
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but research has produced 1li
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children and some evidence of genuine stress for them." More
importantly, the disparity between 3lack and white studeunts in
expulsion, suspension and other disciplinary actions nas dra-
matically increased. Black students ars being tracked into
dead-end special courses where performance expectations are

pathetically low and drop=-out rates are predictably high.'’

In view of this we fegl that at the seven neighborhood scﬁools

iﬁ the Black ;cmmunity concentration should be given to education-
ally—qrienteﬁ'famedies réther thano trying to find a solution down
the failuéeéridden path of racial balance. We do not subscribe

to the notion that Black childrenm cannot learnm when they make up

sense tells us that
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The district's policy of recruiting or "coumselliang" Black stu-
dents to attend schools out of their community should stop. Agzin,
evidence does not show academic gains that outweigh the hardships

that izmposes on parents and children. Pareats who wish to con-
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tinue partic pating in this progranm shogld receive tranmnsportatiocn
from the district for their childrem that attend outlying schools.
This is oﬁly fair since in most cases district employees convinced
parents to bus their children, or else district policy of elimi-

nating up

‘g

er grades in Albina schools forced children to be bussed

from their community. The district is morally obligacad t2



continue providing transportation to children currently being

bused if their parents wish to keep them in this program.

‘There‘bas_been discussion about King school reclaiming classroom
spéce from the King Neiéhborhood Facility. This resulting 1loss
of rental space and income would make it impossible for the
Facility to operate a fiscally-sound program. To compensate the
Facili;y for'ifs loss the district should do one of the following:
subsidize Ehe‘Faﬁility for its financial losses for the fifteen

years remianing on the coatract; comnstruct a new wing that would

compensate for lost space; or purchase the entire property.

In conclusion; 11 children in Portland.should be able to receive
a quality education at their neighborhood school; regardless of
the racial composition of the school. We think the following
quote by W. E. B. DuBois in 1935, expressed eloquently what Black
parents seek in public schools: "The Negro needs neither segre-
gated‘schools nor- mixed schools. A mixed school with poof.and
unsympathetic teachers, with hostile public opinion and no teach-
ing of truth concerning Black folk, is bad. A segregatad school
with ignorant placeholders, inadequate equipment, poor salaries,
and wretched housing,.is equally bad. Other things being equal,
the mixed school is the broader, more natural basis for the ed-

ucation ef all youth. It gives wider contacts; it inspires



greater self-confidence; and suppresses the inferiority complex.
But other things seldom are equal, and ia that case, Sympathy,
Knowledge, and tihe Truth, outweigh all that the mixed school

can offer.”



MIDDLE SCHOOQOL RECOMMENDED SITES

This committee's task of identifying a minimum of two middle
school sites within the Black community was guided by the follow-
ing assumptiouns:

1. Racial balance has not been proven to positively
effect academic achievement or aspiration of Black
students.-

2. Taﬁgibles such as the building structure and grounds
has only a minimal effect if any on the academic
achievement of Black students.

3. The behavior of the teacher in the classroom is the
most significant single controllable variable in the
teaching situation.

After careful study of the plans now before the board, visitations
to sites within the Black community and observing community re-

actions to the present plans we recommend rthat Eliot and Kenmedy

become middle schools.

I. Eliot presently houses an ECE, and a2 PK - 4 program. Due to
Eliot being located in a commercial district, most of the students
are bused in; very few walk. Thus, changing it to a 6 - 8 middle
school will not be disruptive to the community or create addi-

tional tranmsportation councermns.

Eliot is a small new school, centrally located with the potential
for both site and building expansion (PPS Facility Description
Report, 1979). 1In excellent condition the existing structure has

a large gym with adjoining locker rcoms.



The capital improvement recommendations ia the facility descrip-
tioa report (1979) that the entire school should be repainted,
and that all casework should be revised or replaced to better
serve 6 - 8 grade students appear necessary; however, the sug-
gestion that a major addition be comnstructed to increase the
student cazpacity to 750 should be looked at more carefully.
Elioct's present en:oliment is 517 studeﬁts (Enrolimen: Report,
1980) with a éresent capacity of 600 (Plan Draft-One, 1979},
Rgseafch on middle schools suggest that 500 - 600 students ' allow
for flexihle ﬁrogramming but not so large that mzanagement of
studant activity becbmeg difficule. TFurthermore, students in
this age grcuvp 2ay experience an identity crisis, especizally ina
a large impersconal enviroanment. Some additiomnal constrTuction is
in order, Raowevaer, tn equip the facility wit§ a pecol - am asset

to the physical and social developmeant of 6 - & graders.

The establishment of a2 middls school 6 - 8 at Eliot would allow

students from Northeast Portland to remain within their communits

to attend school. In addition, due to its centra; loceagion; 1%
should prcve to be a2 convenient choice for both East and West
side students. The fz2eder schools will include upper graée (é,
7, and 8) students who are prasently in the administrative
transfer program as well as those attending their community
school frdm Humboldt (1l5) and Xiag (243). Boise will be main-

tained as a X - 8: however, it is suggestasd that (l) Elioc's BX

he housaed inzact at Boise, and (2) Eliot's X = 4ch graders return



to their neighborhood schools, and (3) that Boise, 6, 7,

and 8th graders be given the choice of staying within their X -

8 program or forecasting for Eliot middle school. The rationale
for giving students a choice is at this age there are:zthose
'studénts who benefit from a self-contained classroom - as
characteristic of K - 8 program - as opposed to a program in
which they interact with severél teachers during the course of a
day - as found in middle schools. Boise being the only K - 8
s;hooi in :Hé.Black‘community a change in its program offering
would limit sﬁudent choices within their community. The addit-
ional space at Eliot will be £f£illed by students from other
schools choosing *o attend.

IT. (Kennedy school was officially ciosed in.June, 1975. The
administration's rationale for closure was a severe drop in
student enrollment coupled with the necessity of extensive build-
ing restoration. Despite these, Kennedy has many advantages
which foster general community consensus of support for its con-
version to a middle school. Kennedy is accesgible to many in the
Black ‘community. It can serve also ;; a center for.a variety of
community activities. Kennedy as a middle school would not dis-
place or interfere with any program presently in place. Kennedy
does not currently have a student po;ulation. Thus, starting a
middle school program there will not be disruptive for a neighbor-
hood students or school staff. Finally, a2 Kennedy middle school
will assure the students frcm Northeast Portland can remain 1in

their community to attend school.
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Rennedy's present capacity of 480 will adequately house students
from the feeder areas of Vermon (187), and Woodlawn (161). Sabin
(162) students will remain in the Beaumont Zeeder pattern. In

the case of additiomnal space, students from other schools choosing
to artend Kennedy middle. school would have that option. Any
academic and physical programming at Kennedy should take into
éonsideration facility and grounds limitaticns; However, as with

any school, the key to quality education are effective and ded-

~icated administrators and teachers.

It is imperzative that the names of the sitss chosen as middles

schools be changsd to those cf 3lzack persons who hzve made con-

.....4

siderable comtributions to the Black communicy a2nd/or world-at-

lLarge. The name of the school would then sarvw
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for Black students and their parents; thus, foste community
3

involvement in the education of our youth.

Additional Middle School Suggestions: from the Communitv

A. The District should cousider obtaining additicnal
property in close proximity to EZliot.

B. The physical condition of Kennedy is known, but since
the school houses students from time to time, reno-

v vations for permanent students would be in order.

C. The Community stressed that schools be named after
Black persons.



CURRICULUM

As a result of assessing student achievement nationwide, educators
are learning that (many of ﬁhe reasons are understandable) achieve-
~ment ;cores»are consistently lower among Black children when com-
‘péred to white children. Black students attending Portland Public
" Schools are no exception, and such a fact has been illustrated by
the Districtis booklét on_annual achievement scores. However,
those studgnts‘who atgend schools in the so-called inner North-
eaét area of the City continue to score lower than students at-

tending schools considered having excellent program offerings not

located in Northeast Portland.

It is believed that a major ingredient for improving the skill level
of students attending inner Northeast area schools, comes to
focusing on quality education. As a means for arriving at quality

t

education, curriculum considerations must be made as one of the

ingredients. At present, the District's Scope and Sequence is the

curriculum format which is used througﬁout the PPS system. Upon

examinatiop of the Scope and Sequence as writtem, obvious com-
préhensive thought is outlined by taking into account categories
of the curriculum objectives/goals - Career Educationm, Multi-
Ethnic Education, Consumer Education, and iaw-Related Education.
In addition, it is clear that the implementation of Scope and
Sequence varies from school to school and serves only as a guide,

but for meeting the educational needs of Black children revisions
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are necessary and must be applied within the Northeast area
schools. The recommendations to follow are to be viewed as
meeting only minimum educational needs, to be done on a consis-
tent basis by reinforcing skills at each grade level where needed,

and exploring the broad outline of Scope and Sequence whereby

Black students will be assured maximum academic exposure.

By applying the following areas of Scope and Sequence within inner-

Northeast area schools (in additionm to categories not included at
a school or grade level), quality education for Black children can
be obtained leading to the expectation of higher student achieve-
ment. The following curriculum recommendations should be applied
to elementary, middle, and/or high schools located in the North-

east/Inner-Northeast area of the School District.

The Elementary School Curriculum Components - Grades K - 5
A. Mathematics: Use of S & S categories must include:
1. Number/Numeration
2. Operation/Computation (heavy emphasis)
3. Measurement (heavy emphasis)
4., Reasoning/Logic (heavy emphasis)
5.. Statistics/Probability
6. Functions (heavy emphasis)
An excellent opportunity to introduce mathematical contributions
given the world by Egyptians - an African people.
B. Language Arts: Use of S & S major categories must include:
1. Reading (all sub-categories essential - heavy
emphasis where needed at particular grade level)
2. Literature (can introduce comntributors like Aesop

who was not a Greek)
3. Writing (heavy emphasis)
4., Speaking
5. Listening/Viewing
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6. Foreign Language (called for at YMiddle School level.
However, new category should be considered at ele-
mentary level as well, concentrating on conver-
sational skills)

Art: Use of S & S major categories must include:
1. Concepts of art
2. Cultural concepts
3. Skills

The appreciation of art at the elementary level is essential.
The mastery/messages of African and African-American works

of art should be explored. For definition purposes, no
African or African-American art should ever be referred to

as "primitive". Such referral is demeaning and elicits ne-
gative impressions about the concept of beauty from the Black
perspective. One never hears the term ''primitive'”when
applied to European art.

Music: Use of S & S major categories must include:

Rhythm

Me lody
Form
Expression
. Harmony

U~ W

Again, appreciation is essential and can be done with record-
ings of Black musical artists illustrating their artistry
tied to above musical categories. The musicians could be
persons like Mahalia Jackson, Miriam Yakeba, Andre Watts,
Stevie Wonder, Duke Ellington, Simon Estes, B. B. King.

Science: Use of S & S major categories must include:
i Physical Science
2. Biological Science
3. Combined Science
Physical Education: Use of S & S major categories must include:
1. Movement Education
2. Rhythm (should include African dance styles)
3. Game Skills
4. Fitness
Social Science: Use of S & S major categories must include:

L Skills (heavy emphasis)

2. History (separate subject - greater and more accurate
emphasis on Black people internationally. I+t is sug-
gested that Africa be recognized as the beginning of
civilization)
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3. Political Systems

4. Social Systems (the Black family should be a topical
area)

5. Economic Systems

6. Environmental Systems

H. Health & Safety: Use of S & S major categories must include:

1. Caring of One's Self

2. Physical Growth & Development (discuss sub-categories
at appropirate grade level)

i 2 Growing & Developing Mentally, Emotionally, and
Socially (introduction at appropriate grade level)

4. Caring For and Protecting Our Environment

5. Safety, First Aid and Emergency Care

The Middle School Curriculum Components - Grades 6 - 8
A. Mathematics: Use of S & S major categories must include:

1. Number/Numeration System

2. Operation/Computation

3. Measurement (metric system - heavy emphasis)

4. Reasoning/Logic

5. Functions

6. Consumer Math

7. Computing Devices

8. Statistics/Probability

B. Language Arts: Use of S & S categories must include:

1. Reading (comprehension, study skills - heavy emphasis)

2. Literature (Black writers - increase emphasis)

3. Writing (handwriting, punctuation, capitalization,
spelling, language structure, forms of writing:
descriptive, creative, special forms; letters, poetry
- heavy emphasis)

4. Foreign Language (to be introduced - an additiomnal
category)

5 Speaking (mechanics of speaking, style, speaking forms -
heavy emphasis on recognizing differences and apprecia-
ting differences: a Southern drawl may have more
precision than a Bostonian speech pattern)

6. Listening/Viewing (reinforce as needed)

c. A Use of S & S categories must include:
1. Comncepts of Art (elements of design, principles of

composition, development of arts - excellent oppor-
tunity to illustrate African art and its influence
on European art)
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2 s Cultural Concepts (Black contributions which per -
ceive of art as being highly functional - heavy
emphasis)

3 Skills (learning/techmnical, application/process -

where appropriate)
Music: Use of S & S major categories must include:

Rhythm
Melody
Form

. Expression
Harmony

U W=

On-going classroom imnstruction 1s essential with the develop-
ment of a choir and/or band. Bands or choirs create an ex-
cellent potential for the teaching and demonstrations of Black
musical composers and Black musical contributions - worksongs,
chants, gospel, jazz, blues, and "soul'.

Science: Use of S & S major categories must include:

1. Physical Science

2. Biological Science

3. Combined Science
Key factors of scientific study must reflect on: experimen-
tation, observation, inquiry, data collection, definition/
classification. If not done before Grade 6, it would be nec-

essary to introduce that scientific discovery happened in
Africa long before Newton, Euclid, Galileo, Curie, Einstein,
etc.

Physical Education: Use of S & S major categories must include:

Movement Education
Gymnastics

Rhythm

Game Skills

. Fitness

U s =

Curriculum should emphasize recreational aspects of activity,
forcusing on the enhancement of physical development of the
body. Physical group activity should be maintained, but de-
emphasizing competition.

Social Science: Use of S & S major categories must include:

Skills

Social Systems

Political Systems

. Economic Systems

Environmental Systems (geography - emphaaize the
land and its people)

S O S N



=1 b

History (separate subject - heavy emphasis on the
Black experience worldwide)

H. Health & Safety: Use of S & S major categories must include:

—
.

Caring of One's Self

Physical Growth & Development

Growing & Developing Mentally, Emotionally, and
Socially (instruction at appropriate grade level)
Caring for and Protecting Environment (can introduce
African point of view of nature)

Safety, First Aid and Emergency Care

The High School Curriculum Components - Grades 9 - 12

A. Mathematics: Use of S & S major categories must include:

1a

All nine (9) categories providing instruction at
appropriate grade level and reinforce earlier in-
struction as needed.

Aside from general math and using the elective pro-
cess, no Black student should leave high school with
less than two (2) math related courses - algebra,
geometry, trigonomentry, etc.

B. Language Arts: Use of S & S categories must include:

G ATt

s

U ~WwWN

Reading (comprehension, strengthen study skills -
heavy emphasis)

Literature (Black contributors - heavy emphasis)
Writing (language structure, forms of writing)
Speaking

Listening/Viewing (comprehension - heavy emphasis)
Foreign Language (an additional category and using

elective process to be taught at two grade levels:
g9/10, 10/11, 11/12

of S & S major categories must include:

Concepts of Art (principles of composition, under-
standing, and appreciating the development of arts -
a step above the middle school level)

Cultural Concepts (Black cultural contributions -
heavy emphasis)

Skills (provide instruction at appropriate grade
level and nurture talent of Black students)



Music
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Use of S & S major categories must include:

Rhythm
Melody
Harmony
Form
Expression

On-going class instruction 1s essential. However, based on
interest or ‘talent, choirs, bands (marching), or orchestra,
should exist. Both musical groupings for vocal and instru-
mental must express the value and contributions of Black
musical artists.

Science:

roe

Use 0f S & S major categories must include:

All three (3) major categories.

Subject matter using elective process aside from
physical science, should focus on at least two (2)
specific disciplines: biology, zoology, oceangraphy,
physics, chemistry, etc.

The processes of learning should remain intact, with further
emphasis on formulating models, experimenting, use of data,
measurement, predicting, hypothesizing, and using space/time
relationships.

Physical Education: Use of S & S major categories must include

LS S O N

Movement Education
Gymnastics

Rhythm-

Game Skills
Fitness

Understandably, many game skills are competitive. However, it
is suggested that heavy emphasis must be placed on cooperation,
deciding on a plan of action/strategy, and fairmess/respect

for established rules.

Social Studies: Use of S & S major categories must include:

1l Skills (continue emphasis and reinforce as needed)

2 History (taught as a separate discipline - increase
emphasis on the Black experience and the analysis of
such experience)

3. Ecomnomics

4. Social Science

5. Political Science

6. Environmental Science

.
.
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Health & Safety: Use of S & S major categories must include:

1. Caring for One's Self (preventive health care)

2. Physical Growth & Development (the life cycle, body
systems, genetics, nutrition)

3. Growing & Developing Mentally, Emotionall, Socially
(provide instruction at an advanced level = a
critical component calling for careful instruction)

4. Drug Education: Use and Abuse

5. Gaining an Awareness of Health Organizations &
Services (how they are used and for what pruposes,
structural analysis of the organizations/services -
heavy emphasis)

6. Survival (first aid/emergency)

As an afterthought, curriculum is indeed a major ingredient
leading towards quality education which is a gradual on-
going process. It has been recognized that the District's
Scope and Segquence serves only as a guide for instruction.

Perhaps with revisions forthcoming on the part of the
District, it is thought all of the above recommendations
will add greater substance to Scope and Sequence. The
major and sub-categories (existing and suggested) are
necessary as a beginning to prevent poorly educated Black
children.

To enhance the primary concern of quality education within
the Black community through the use of curriculum, it must
be understood knowledge builds upon knowledge and the ac-
quisition of academic skills must illustrate/measure pro-
gression in the basic or creative subje;ts at a much more
rapid pace. There should be no excuses for Black children
being consistent underachievers academically, but rather
developing into functional adults feeling good and con-
fident about themselves and their abilities. Now is the

time for the schools to achieve, the community expectations

are a higher level now than ever before.
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The following was written by a 14 year Portland High

School student, a composition on Martin Lugher King, Jr.:

Tunday 15 Jan

Marien iutnen King Yense

Majon event Boycott on Pusses
Monsoming alabana see 1955

the Spark for Bollcott Miss

Rose Ranks - no ony black

woueld ride on a bus

314 peole who node busses were
black

Montsome y Improvement associlato
set up can Pools

xxx nobel Peac Prize $6,400 moue
the thud Blak Person im

The histon of nobel Phye

Plnson to even win

Additional Curriculum Suggestions: From The Community

A,

Class size must be kept at a minimal or a manageable
sized number of children per teacher.

With the introduction of foreign languages, Kiswazhili
and Hausa should be included in curriculum.

Teachers can exchange lesson plans/outlines, thereby
creating a more uniform flow of material among students
at a particular grade level.
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HIRING PRINCIPALS AND TEACHERS

Presently, time is on the side of'the District and with the PPS
Board's insistence, the hiring of a personnel director with a
.proven_recérd of seeking Black administrators and teachers needs
to be done immediately. The hiring of such a person in July or
August would not be useful or &air to that person; given the
numefous tasks to perform prior to the opening of the September,

. 1980 school vear.

It is anticipated that the persomnnel director‘would immediately
commence with hiring and recruitment gractices of the District
leading to the inclusion of more Black school administrators and
teachers. In the meantime, the involvement of community residents/
organizations for a staff seleétion process'of schools in the
Northeast area must begin now. For starters, the PPS Board should
re—-organize the present Staff Selection Committee by selecting

the persons who will serve. Given sgch a committee is composed

of nine (9) members, four (4) of these members shall be residents
of the Portlznd community, with the remaining five (5) being
school administrators. The PPS Board should clearly position
itself whereby it delineates the reséonsibility of the committee
to its members and the school Superintendent as.well. The 3card

‘'must monitor the District's recruitment practices and the re-

tention of Black administrators.
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In addition, under the auspices of the Board, the Selection
Committee should submit recommendations on the hiring of newly
assigned principals and teachers, and consider the transfers of
principals and teachers who are within the District. To enhance
the Board's Selection Committee, it is recommended that at the
neighborhoﬁd school level, principals can work with a review
panel composed of parents, and residents. The purpose of the
review panel would be to assist and recommend principals and
teachers who work or wish to work at the school. Teachef recom-
mendations will go to the school's principal, recommendations
for hiring or transferring principals will go the District
Selection Committee. It is also recommended that the following
be viewed as important criteria for teachers and principals who
may be selected or re—-assigned to inner-Northeast/North area

schools.

Administrative Responsibility

School superintendents along with various assistants have the
total responsibility for the operation of a school district.
However, school principals are key to a good or poor educational
offering at schools they are assigned to. Therefore, principals
must possess at least the following characteristics and exercise
their authority to do the following in inner-Northeast/North
area schools:

- Should have the final word on the selection of teachers

and aides who are to become a part of his/her teaching

staff.
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Must support staff and provide incentives for staff to
do an excellent job, ofﬁef assistance to teachers want-
ing to enhance skills, andvéeek change among teachers
needing assistance.

Must be visible within the school by visiting classroom,
visiting teachers lounge, allowing student visits to
office, attending school events, being on school playground,
and having lunch Qith the students.

Should be sure that discipline is carefully handled by
&taff; because it serves as an Illustration of what fair
treatﬁenﬁ, trust, and use of authdrity isvabout.

Must respect cultural plurality and insist on the same
from staft.

The commitment to education must be present to the extent
that quality education for children is a personal re-
flection on he/she. If a child is aoing poeorly or fail-
ing, then he/she is doing poorly or failing.

His or her expectations must be transmitted to staff,
parents, students, whereby there is no mistake about
commitment to excellent acade;ic performance with such
expections being ever-present within the school.

Must have the capacity to clearly articulate the school's
goals and objectives - maxim;m participation from students,
staff, and parents, quality instruction measured against
higher student achievement, and a willingness to dismiss

any staff due to consistently poor performance.

The incorporation of parental involvement should be a
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priority facilitated bf encouraging an open-door
policy for parents. That is, parental visits to his/
her office, to classrooms, to staff meetings, meetings
focused on key school issues and/or parental organiz-
ing; and objectivity must be maintained by total étaff
when questioned by parents.

- Good community relatioms has to be established where
all involved can feel good about his/her school.

o~ That:fﬁe principal require teachers to have goals and
objéctives defined in terms understandable to parents

and students.

Teacher Responsibility

Curriculum hgs li;tle meaning to students until it is presented
to . them througﬁ their teacher.. The teacher ;pplies the critical
elements.of presentation, timé, interpretation, place and emphasis.
The teacher also has tﬁe primary responsigility of assessment of
the students' learning. Teacher's prgsentatioq.should set the
tone that lets students know they will be required to achieve,
demonstrate self-dicipline, and develop adequate study skills.
- The teacher's presentation should reflect the multi-
cultural world in which we live.
- Classroom environment should have meaning to the students
destined to occupy the space.

- The teacher must have an understanding of the community

in which each student lives.
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Relevant assignﬁents and activities must be utilized to
teach students required tasks aand skills.

Provision must be made for studemts to complete assign-
‘ments that will allow for individual interests and pre-
ferenceg to be reflected.

Teacher must have expectations f&r‘each student that will
"~ challenge that student'as an individual.
Instruction'should allow for individual studént lezrning
stylgé and encourage creativity..

Teaéhér should relate how présent learning may impinge
on future learnming and career choices - to both studencs
and parents.

Require teachers to have IEZE? or individual plams for all
students who are below grade leyel. |

Strongly recommaand that teachers give students homework.
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RECRUITING STAFF

Black students make up approgimately 20%Z of the student population
in thq Portland Public School District. To insure that our.chil-
'd:en have positive role models and. that they are motivated to take
' advantage of the educational opportunities available to them, it
is recommended that PPS develop a comprehensive affirmative action
plan that will move representation of Black administrators,
te;chefs, guid;nce and counseling personnel, and other supportive

staff to 207 in each of the aforementioned categories.

To meet this challenge of eliminating the under-representation of
Black people employed by PPS as teachers, administrators, etc., it
is imperative that a Director of Personnel be hired. The individ-
ual who tazkes this position must be capable ;f developing with the
Personnel Staff (and agencies such as the Urban.League, NAACP, and
representatives from the community) an affirmative action plan
with equitable timelines designed to:

- Promote qualified Black staff to administrative positions

at .both the elementary and high school: level, in the area

offices, and the Educational Service Center.

- Recruit and employ qualified Black administrators

(especially at the secondary level), teachers (especially
those with norms in science, math, social studies,

business), guidance and counseling and other support

personnel (including librarians).
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Recommendations

1. That the personnel department be directed to:
- make available a list of all the Black teachers and
e administrators including their certificationm, i.e.,
eiemen:ary/secondary.norm or speciality area.
This will enable the Black community organizations to identify
areas where studenc§ should direct their efforts'if they are

interested ian working in the area of education.

2. That the personnel department be dirscted to:
- make avzilable PPS's projecced need for adminiscrators,
tgachers, aides and other support stzaff over the next
year to five yeafs.

There are Black students in PPS now that in five years could

£i11 those positions 1if they so desirad.

3. That the personnel departament 3e directad to:
- notify all minorities curreantly employed by PPS of
positions open; send one aznnouncement to each Black

egployed by the district

These announcements can be shared with others.

4., That thé pergonnel department be directed to:
- send announcements of all open positicns and projections
- for employmeant 2o the Urban League, NAAC?, BUT, Mecro-
politan Human Relations Commission, OABSE, and other

agencies so interested.



e

6.

That

That
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the personnel department be directed to:

recruit first within Oregon.

contact all of the colleges within Oregon and identify
all Black students in teacher certification programs.
the personnel department send notification to the
colleges, specifically requesting Blacks to apply for
forcasted openings (especially in areas such as science,
math, counseling, guidance).

that visits be made to colleges within Oregon colleges
and Black students seeking certification in elementary
and secondary areas be interviewed.

recruit within the Pacific Northwest.

send a Black recruiter to Black colleges and universities

located in the Midwest, East Coast, and the South.

the personnel department be directed to:

- send a representative from the department to visit Black

high schools within the Black community at least once a
year to explain positiomns that are open and what it takes
to become a teacher's aide, teacher, or administrator

i the PPS district.

That the personnel department develop a working relationship

with the Urban League, NAACP, OABSE, in an effort to improve

recruitment and hiring policies and practices.

That

the personnel department, through the superintendent,
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report to the Board of Education (and community) every six
months the number of Black individuals who filled out ap-
plications, the positions applied for, the number interviewed
and summarized progress toward the objective:
- to insure that Blacks are adequately revrresented in
édministrative, teaching, guidance and counseling and
other supportive positicns. No less than 207 in

each area.



mp Po uoeow or ecr-aoor.e

e Jordan’s program teaches children that the polrce are faxr and jUSt
: L BUT THETRUTH IS

e BLACK P:OPLE ARE ARRESTED MORE THAN WHITE PEOPLE

" _people Biack people are arrested in much higher percentages than white people.

 BLACK PEOPLE SUFFER FROM UNCHECKED POLICE BRUTALITY AND o

HARASSM ENT

e T Portland Observer Skanner WeIIamette Weelc and KOIN s Northwest Illustrared S

’have all dene stories that support tha Black community’s claim of POLICE BRUTALITY.

k TH?.-. POLICE KlLL BLACK PEOPLE MORE OFTEN THAN THEY KILL WHITE PEOPLE :

e Dunng the last ten years 60% of all people killed by Portland Polrce were Black, yet Blac-(
peopte were only 4% of the crty s populatron i

Ll fg BLACK PEOPLE ARE NOT HIRED BY THE POLICE DEPARTMENT
bt © The polrce department has almost 700 officers, only 13 are Black e
© e No Biack person has ever held the rank of Lieutenant or above.

@ There is only one Black Sergeant, his promotion was witheld for years.

IF YOUR CHILD IS IN THE 6th, 7th,

8th GRADES, TELL THE PRIN-

CIPAL YOU DON'T WANT THE

POLICE C.J.0. PROGRAM IN
YOUR SCHOOL.

o ,° Portland s own study showed when pollce have the option of giving a ticket or arrestmg »
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- THE CiTy OF

PORTLAND

OREGON

OFFICE OF
PUBLIC SAFETY

CHARLES JORDAN
COMMISSIONER

1220 S.W. FIFTH AVE.
PORTLAND, OR. 97204

503 248-4682,

September 26, 1980

Carol Clark Ednio
430 S.4W. Morrison, Room 312
Portland, Oregon 97204

Dear Carol:

On Wednesday, August 13th the Portland City Council gave approval
to an ordinance for implementation of a school-based Community
Juvenile Officer Program.

¥
However, since its passage the program has encountered some skep-
ticism about its' intent and methods. Some members of the Albina
Community are of the opinion that this is not an apppropriate
approach to Poliice/Community relations, and the reduction and pre-
vention of juvenile crimes. - Obvicusly, I disagree. True.... all
segments of the population have rot enjoyed a positive relation-
ship with +ﬂe police bureau but I am convinced we can make a dif-
ference. The first step is to luuk ahead to what can be, and not
back at what has been

St

When I became Police
that preventi 0%5 not
Thc successful Crime
f the changes. The |
Lﬂange from a
with our yout

issioner in 1976 I informed Chief Baker
2nt, was my number one pfiorlty

tion Program that we now enjoy is one
ity Jduvenile Officer Program is another
approach to a positive one 1in dealing

5

If I had it to do over

in would I involve the community earlier
in the proces Yes, b had been in schoois for a number
of years functioning as aurce pie, safety patrol and crime
prevention I saw this as more of an e%panﬁi@ﬁ of an aiready success-
ful program. Let me tell you more about it.

The Comnunity Juveniie G
ance with criminal law
present, the Portland
are to iuves*"gate chi

ficer Program is aimed at voluntary compli-
d redu Juvenile :rii?ﬂa1 conduct. At
ice Juvenile Division's primary functions
buse and neglect cases, investigate mis-
demeanor crimes, work with runaways and work specialized patrol
activities. However, because I >{:nn02/ btiiﬂ«p that to make a
difference, we must begin working with youth in their early years,
this division was restructured to a stronger role in preventive
efforts, A

Q)

el

et
%
g

efforts are most

o
(D1 b

e

eded greatest promise.
fhe re r than those for
any ot ¢




-3- Letter on CJO Program

Young people need to know that, contrary to what they might have heard, all
police officers are not bad and police officers, in contrast to their visual
experience, need to know that all juveniles aren't delinquent. THEY CAN LEARN
A LOT FROM EACH OTHER. $

What will be some of the key activities of the officers?

1. Make classroom presentations to each elementary school

2. Involve the uniform district officer when possibie

3. Develop field trips that coincide with presentation topics

4. Attend evening school social functions

5. Attend and assist school orograms of traffic safety and crime preventlon

6. To present educational praograms to parents, facuity and neighborhood
organizations

7. Incorporate a commurity advisory board for each high school area in the
program

8. Write a quarterly status report to community and school officials

i
The program is a voluntary cne and the twelve officers selected were carefully
screened. They recognize the difficulty involved in performing their mission,
but the potential positive aspects to be derived from their efforts to make a
difference have outweighed the negatives. They understand that they carry with
them many images, a number of which are negative, but their interest and concern
prevail. The determing factors were the opportunity for a better understanding,
exposure, support, and a big step in reclaiming some of fthe mutual respect that
seems to have been lost. However, the most important factor is, the officers
WANT to make a difference.

There is not the slichtest doubt in my mind but that this program is important

and will have positive long-range impact. I am equally convinced that the present
design can be improved so I encourage you to monitor +hg program and make recommend-
ations for change.

By the way, if a particuiar community doesn't want the program in their schools

we will MOd?fy our 1;p1ﬂm»ntais,n ﬂinn and horor the wish of that community. This,
in my opinion would be unfortunate, but community support is vital to the success
of the program.

Since the officers training will ba on & continuous basis there will always be
opportunities for 1nput We will be abiw to share with you, through some medium,
the results of a pre and post survey titudes toward the police. The question-
naire will be administered by the and completed anonymously by the student.
At the moment 1 am exploring a pre and post test for the officers involved. There

is so much more that I can say about the program but I will stop here and give you
a chance.

Thanks for listening objectively.

Sincerely,

CHARLES Q JORDAN
Pl"pIh» - f,.\.; ile(

.z

o
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T

You can understand my concern when I founq that last year's statistics for
Portland showed thdt 35% of all crimes when an arrest was made involved
youths between the ages of 10 eu 17. Of those arrests 2,359 (42%) were for
felonies and 5,637 (58%) were fnr misdemeanors. In our,own school district
vandalism in 1979 cost us over $200,000.

We began to ask ourselves wqere id we, as law enforcement repre-
sentatives, make a difference 2 5 "é:“??}..'. what would deter young
people from criminal PVG?VPM& rather ﬁhdu Ju}v making more arrests? The
search for an answer wa ﬁ@f e&; nsic a tightened budget ruled
out new programs. W , usual® - to go out on
a limb with existing i *kxfﬁ make & difference regard-
ing this alarming trend.

OQur thinking was'tﬁai toochange this r an educational process
that affects perceptions, and in tu ittention to the schools.

Beyond the home the sc
activities of youth. T Ore, it to institute a
program directed at the grsverkiwn anti-s ek gh education.
What was needad was comnunication \,é n*ﬁ ;1t ng of the VO1L of the criminal
justice system as it relates t

he ideas and

hu.l is th

We collected information on the few
and made on-site visits to the most
‘condensed into our design. The S
tendent of ithe School District have
understanding is clear between u

providing 1nfarn¢txoq of which tne
cern about the appropriateness of
their decision not to dnvile us.
the role of police ”ff%fere in
enforcing societal laws design
rights of all citiz i
protected :ersoﬂa!
cers intervene in t
protected rights. &
stituting violation

imidar orogram> which Asst in the country,
uccessful. The best features of each were
1. Principal's mSSuﬂidt;un and the Superin-
gen very supportive of our effort. The

£ will be guests in their buildings
Should an administrator have con-

i simply this: to promote
is to act fairly and justly in
i the individual and property

ght to be secure in their lawfully
£ ﬁecessﬁiy, law enforcement offi-
i 15 cgoﬂse to violate these

H i pd
diyigua
e s

hreshoid situations con-
he FTQN’Q of others so

as to precit . Shesits : - on. Furthermore, they will
come to und . t should the g it arise it will be adminis-
tered fairly and J ¥ inst : ing ' in accordance with

societal laws.

This program is not
It is of such impuru
make the storm more ¢
work closely with s
tions on tepics reh
as a resourc inf
requested,
that tbr@uﬂ*
officer is
oppressor of |

Lub&?r;" wi??

but for our city.
3 anything less will
Juvenile Officer will
classroom presenta~
the officer will act
staff and parents; and, when
or >ﬁrv’-s~. It is pred1cted

v to unde I that a uniform

i thus feared

5 classroom dis-
unctions that
They will not

iLy has been and
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‘Responsible leaders’

2“4 am certain in my association with the
leadorahup in the black community that such a

ommendation will not be considered unously
by thoughtful members of the communi

Those- are the words of Dr, Robert Blanchard :

: Suponntendant of the Portland Public Schools,
regarding the planned school boycott.
“ ~ka Bla

' about mt"”’ ble Black leaders” would

i de.DnB ements demonstrate the

. lagk of. & tion between him and the

" Black g shoyoars that he has

- bgen,in: hard has not gone
h’ f r m 2

£ leaders” tosee wha others are thinking and

saying. It has been t00 easy in the past to con-
demn those who speak out more forcefully as -

radicals. and 19 blame them for the conﬂocn that
continue to develop. . -

Dr. Blanchard held a ‘;socrot" mtmg wnh

come of those he considered to be “ruponsublo
leaders’’ twoQ.

td also had some things to say’

Ye4rs ago during the controversy

- = or they will face soms difﬂeult tnmes ahpad y

. the victimes of,
* The Committwiin'

@

over the Newman Plan. Those ‘‘responsible -

leaders” knew the role chosen for them was to’

go out into the community, divide the op-

. p?smon and persuade the people to do it the
. sghool district's way.

N}lt didn‘t work. Perhaps for the first ume, the

esponsnble leaders’’ told the Superintendent

aqd the members of his staff assembled that they

miust go to the people and listen to the problems

and the demands. These “responsible leaders”’
did not join the School Board in its effort to fool
the community.

‘Now, two years later, confronted with the
sq'me and yet more severe problems, the
Supenntendent apparently does not realize that
t \e ‘‘responsible leaders’’ have joined the

icals. Dr. Blanchard -- whose contacts with
th;s community are largely second hand -- does
nc}t realize how broad the base of support for the
baycott has become.

EThe latest effort of the district to capture the

T O T MR AR 30 arer

leadership -- an 39969' hv an Aasistant Supenq
tendent to a ministerial group -- served only t&
make the support of that group stronger. .

Dr. Blanchard and the School Board will find;

* that this time they will have to deal directly wfth«

tha peaple -- to come. .and talk on an equal bas;s 5

e

& Department in-

vestigate the murdem of President John Ken-
_nedy and Martin-Luther King, Jr. There was no

specific evidence, but onough to lend credence
to the generally held notio that both men were

ud mqt indwtduah or
groups in organized crime might have been
responsible for Kennedy's death. Now that the

“collusion between the CIA and organized crime

are known and the. lnm-mﬂltmtiona of the FBI

. and organized crime are becoming public, the
implication of organized crime in Kennedy's

murder brings both agencies into suspect.

In the case of King, the FBI's hatred of him is
paralleled only by its infiltraton of and attempts
to destroy the civil rights movement and all Black
organizations. These activities are becoming in-
creasingly revealed @8 more groups and in-

" dividuals claim their FBI files through the

~ Freedom of Information Act. .

Not only did the FBI attampt to destroy all ef-
forts to win civil and human rights for Black
people, but its agents were actually involved in
the harassment, brutalization and murder of civil
rights workers.

These facts make tha investigation of the two
murders crucial. Not until the FBI and the CIA
are either convicted or cleared can this govern-
ment be safe

finally submitted mm ;mt tm" ieport



&

L‘éu O b@ Jo ”"hff“‘ %(v’m[ 72” o L oA ————

R PR N R o o e N wz;;.;;,;;:v BB LT S f gy R S SRR
B ERTon sty Y iye v 3 H P A

R e Ty N i g ,\r,v#‘“‘@}?? qw‘.wm A S ARSI . w5 e 5SS kB » , o
A * ) ) D q? ‘ﬂwﬂm-»nm oo }"'ovmw»aa\;%b ”va - v A e iq-ovv"w-ov«ﬁ?‘ bwlmqw‘
(Continued from page 1 col. 6)

the BUF will outline programs to
i educate and care for children during

Fort of Por the boycott. Five committees—Com-

P. 0. Box 3 munity Education, Collective Ac-

Fertland,r tion, Transaction, Public Relations

> ; and Fund Raising—will address con-

cern raised by parents at the last
meeting.

Meetings will be held at King Neigh-

borhood Facility every Thursday at

7:00 p.m. In the July 19th meeting,

100! boycott

Tie Black United Front announced community forum,” Ronm H stance :
cverwhelming support for its boycott  chairman of BUF told ; emdon, ScE ' ‘ ted  'Black childrén to numérous schools  though it ackr : :
of the Poriland Public Schooks, based  fevenes Wednesday Old a press con- gil;itl rapect to the mntrol M the WWM!MWiwnf “isapparent bythe fact thatr93.9% of Distrigct 1:13'rac ::;Me:ges i
. &3 . rict exerts over their lM»—-esp& : "“%mgt dministrative trans ents feel 5 e
on a poll of ts at % sa ve fer the s “
¢l af b g e Tt o 55 o o vl s st ot | g, Aot S s ey s v {010t o '
' » ' t F _ expressed over- i those who have wilt wﬁxgmvinc Diss VIR 460 aramsl
ings held to discuss the philosophy  all dissatisfaction with the District’ adbyﬂle s ol “béco in
: trict’s abrogated some of their am;nmg frict M nwﬂd‘be i mebest in- ““Forall Dr. Blanchar me ‘more involved and tal -
; ¥ d’s protesta-. _mare active role in the educati
: hildren 01

Press Conf. & 2.

anﬂ ll;)gis!tic: ‘:)f the boycott. . descgregation program. good fai ténmt the ‘beli
ue to the negative impact Port- *‘These figures are significant in : "‘fm that 85% of iaisod o the contrary, we mﬂ‘!&, l !’urchlldrcn 5
llf‘l?d :ub}l;cd Schct)t?l.s Dhe:‘e;rgrggagt;g/n ;hat they reflect a view that is very wxﬂ?Ekkﬂﬁ in the District's: o tht ; : s are SDY, Biahchand Bttempts to
an has had on their children, 97% ifferent from that which Portland - sramfedﬁntthexrdmdm s 2 iaf fyds "-"lbeéonﬁhmﬁtybeﬁev th
are o " created more problems for Biack " of Portland vingriie
Public Schools woul

of the Black parents are willing to  'Public Schools has been :
; projecting.  discriminated against signi Bot i ved of ‘hts ol 2 ‘
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Multnomah County - City of Portland
July 26, 1979

TO: All Commissioners
FROM: Eleanor Davis, Chairperson .
Education Committee

SUBJECT: Proposed Boycott of Portland Public Schools

The attached documents are intended to enhance your knowledge of
the Black United Front and the proposed bovcott of Portland Public
Schools. '

The Education Committee would like to discuss this topic with the
Commission-as-a-whole, and, if appropriate, formulate a response
to this highly volatile issue at the August 21 Commission meeting.

We hope that you will follow developments in the situation to maintain
a contemporary perspective of the issues. If you have particular con-
cerns, it would be helpful if you could get any comments to me in
advance of the meeting.

ED:ggp
Attached - 4

Corbett Building, Room 312
430 S.\W. Morrison Street
Portiand, Oregon 97204 « 248-4187
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Metnovolitan Human Felations Commission

Multnomah County ¢ City of Portland
August 15, 1979

Dear Friend,

The attached statement is intended to inform you of our stance regarding
the objectives of the Black United Front. I am sure that you would agree
that the issues are important to us all and warrant serious discussion.

The school board encourages community input. We would like to suggest that
you publicly respond to the issue.

Sincerely.

.

€ 2o axier RSania—

Eleanor Davis, Chairperson
MHRC Education Committee

ED:gg

Corbett Building, Room 312
& 430 S.W. Morrison Street

i, Portland, Oregon 97204 - 248-4187




In Portland community
Proposed school boycott unites blacks

By HUNTLY COLLINS
of The Oregonlan staft 7 /0( ?/7 q

At 22, Abbie Ridgeway has no chil-
dren, but she’s decided to do what she
can to support a black student boycott
of the city school system in the fall.

“I would like for the boycott to go
through,” she said above the murmur of
conversation at Geneva’s Food & Drinks
on North Williams Avenue. “When I
have my kids, I would like for them to
go to school in their own neighbor-
hood.”

From pool halls to church pews, the
proposed school boycott has turned into
a cause celebre in Portland’s black com-
munity.

While not everyone is falling in line,
the boycott has provided an issue
around which various factions have
come together despite their differences
in the past.

That kind of rallying for a common
political goal never before has occurred
in the city’s black community, accord-
ing to longtime observers.

To head off a possiblé walkout by
the city's 7,400 black students, school
board Chairman Frank McNamara has

scheduled a private meeting with boy-
cott leaders on Monday. Both sides see
the meeting as a preliminary attempt to
clarify the issues.

The central issue, according to boy-
cott leaders, is the scattershot busing of
black students to white majority
schools as part of the school district’s
desegregation plan.

School administrators claim they
have made significant progress in re-
ducing the scattering since it was first
exposed by a citizens’ group last year.

Boycott leaders counter that the ap-
proach to the scattering problem has
been “piecemeal” and that a compre-
hensive plan is needed.

Since July 11, when the boycott
first was announced, supporters have
put together a multifaceted campaign in
support of their cause:

— The boycott-has brought together
new political bedfellows. For the first
time, black radicals such as Ronnie
Herndon, who runs a private alternative

- school in the black community, have

joined hands with moderates like the
Rev. John Jackson, pastor of the Mount
Olivet Baptist Church.

The two are co-chairmen of the .so-
called Black United Front, the umbrella
group which is coordinating the boy-
cott.

— The boycott also has drawn the
support of major institutions in the
black community, including its main
newspaper and an estimated 75 percent
of its churches.

Organization of church support — a
key element in the community’s socio-
political network — began months ago
in private meetings, breakfasts and
barbecues with leading pastors.

Thus far, the Portland-area chapters
of the National Association for the
Advancement of Colored People and the
Urban League have taken no official
stance on the boycott, but prominent
officials of . both groups quietly are as-
sisting the boycott leadership.

The Urban League plans to issue a
statement on the boycott early next
week, while the NAACP will consider
the issue at its August meeting. Both

groups have gained new — and more |

aggressive — executive directors over
the past year.

— The boycott has spurred creation |

of a grass-roots organization, which
some liken to a wartime mobilization,
to carry out the mechamcs of the walk-
out.

More than 200 persons turned out at
a boycott-organizing meeting, and they
plan canvassing on a precinct-by-
precinct basis to identify supporters.

Eight churches have been lined up
to house black students during the boy-
cott, and four committees already are
working on activities for the youth.

Living room coffees, which have
been successful organizing tools for po-
litical candidates, have begun in the
homes of black families to galvanize
boycott support.

Also fanning the fires of the boycott
are what some consider major political
blunders by school officials.

Schools Superintendent Robert
Blanchard, in his initial press statement
on the boycott, only served to whip up
support for it when he suggested that
responsible members of the black com-
munity would not go along with a
walkout.

“We have a feelmg that if Blanchard
k eps talking, we’ll have all the people

behind us that we want,” said Jackson.
Another sore point is the school
board’s failure to select a black as one
of three finalists for appointment to the
board seat made vacant by the death of

‘Phyllis Wiener. A board review panel

has recommended three white women
for the post.

“I think that was a mistake,” saxd
Freddye Petett, executive director of
the Portland Urban League. “It makes
people move closer to supporting the
boycott.”

Boycott leader Herb Cawthorne, one
of five blacks who were turned away
from the finalist list, said he intends to
put his name before the full board for
reconsideration.

“I can't say I can stop it (the boy-
cott),” Cawthorne said, “but if any one
person could, I could.” .

Additional details on Page B1.



plack aiscontent
goes beyond ruling
on school complaint

Story on Page One also

The immediate cayse of a proposed
black student boycott of the Portland
School District is the federal govern-
ment’s recent rejection of civil-rights
complaints against the district.

The complaints, filed with the Civil
Rights Office of the U.S. Department of
Health, Education and Welfare by two
blacks, charged the district with unlaw-
ful discrimination in its desegregation
program.

Among other charges, the com-
plaints alleged that the district’s busing
program placed an unfair burden on
black students.

While HEW agreed there was an
unfair burden on blacks, it said the in-
equity wasn't great enough to consti-
tute illegal discrimination under Title
VI of the Civil Rights Act of 1964.

The ruling left leaders in the black '

community perplexed — and angry.
“How can you be both guilty and not
guilty?” asked the Rev. John Jackson,
co-chairman of the Black United Front,
which is coordinating the boycott drive.

But beyond the ruling, black discon-
tent stretches back to Dec. 11, when
school Superintendent Robert Blanch-
ard, appearing before a packed school
board meeting at Benson High School,
rejected a citizen proposal for school
pairing as a way to establish a fair de-
segregation program in which white
students shared equally.

Blanchard said the proposal was un-
workable from a practical standpoint
and “a considerable overreaction” to a
problem involving only 351 black stu-
dents who were not assigned to a near-
by middle school.

Following Blanchard’s lead, the
school board also rejected the pairing
proposal, a decision that launched black
leaders on their way toward the student
boycott as the only way to bring about
change.

While the board has come up with
plans to reduce the scattered busing of

black students, boycott leaders say it's

too little, too late. “It would be 1985
before it's (the scattering) really re-
duced,” said Herb Cawthorne, boycott
leader.

Here are the major goals of the boy-
cott, as presented by the Black United
Front:

— A minimum minority enrollment
of 40 percent in schools to which black
students are bused. Currently, the dis-
tricf has set 30 percent as a maximum
goal. .

— A requirement that white stu-
dents who voluntarily transfer into the
l,city’s early childhood education centers
in the black community will stay in the
centers for all grade levels.

Currently, most of the white trans-
fer students leave after the first or sec-
ond grade, prompting charges by blacks
that whites are using the model pro-

grams as ‘baby-sitting services.”

— Establishment of two middle
schools in the black community so the
351 unassigned black students and oth-
ers will have a neighborhood school to
attend.

— Establishment of a minority hir-
ing goal of 20 percent — the same as
the percentage of minority students in
the 55,000-student district — for both
teachers and other staff, including ad- -
ministrators.

The boycott plank calls for specific
time frames to achieve the hiring goal,
with annual milestones to be set.

— Establishment of goals for
achievement test scores in schools in-
volved in the desegregation plan. The
schools have traditionally had lower
test scores than others in the city, a-fact
that school administrators blame on so-
cioeconomic conditions out of their con-
trol, but that blacks maintain can be
overcome. '

— Adoption of a plan to correct al-
leged unfair treatment of black students
in disciplinary practices. Among other
things, boycott leaders want the num-
ber of black students suspended and

‘expelled to be reduced, and they want -

consistent rules for student conduct on
buses.

Boycott leaders say they recognize
that the requests cannot be met immedi-
ately, but they are pushing for a com-
prehensive plan that will guarantee im-
provements, particularly in the scatter-
shot busing situation.
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BLACK UNITED FRONT

Boycott Objectives

No retribution against any individual participating in this expression.

Acknowledgement of incquities and discrimination which lead to poor gquality

education for biack student:.

Willingness to create plans in relationship to these objectives and to
discuss the plans with the community.

Reduce scattering and isolation of black students.

A. Minimum minority enrollient of 40% in schools engaged in transfers
for descgregaciocn.

B. Two-way transfes cystem must be used to achieve the minimum minor-
ity enxolliment in desegregated schnocels.

C. Early Chilchood Bducation program should be maintained provided

every blacik child i neighborhocd wanting to attend can, and all
white children trensferring in remain in the ECE's feeder patterns.

D. Establish A ninirum cf two niddle scihiools from among the schools

in the blacx community.

at koth Jefferson and Adams, and

igs closeJ

the percent of minority students (20%) as the percent goal
Lor teachcrs and all other staff in the district.

reniflc timefreme to acccimplish this with yearly

for admirnistrative staff at 20% minority.

Estublich a rendatery (zacher training pregram in multi-ethnic education,

black history and culture, 2t-., for all teachers and staff employed in
integrated czchool settings,

Establish a plan fzr teachoer placenent that addresses current inequities

and discrimiraticn ajyainsi mincrity teachers.

Establish annual aziiavenent im;rnvcment gonls for each school involved
smengstrate to the public progressive

and &

in the dezegregution pr
irprovement in achieos

¥, T ] 2 teathiing of minority cultures,
w black ¢uliqics, in the egrriculul.

Esteblish a pici to cizresc ireguitize in disciplinary procedures for
black students,

A. Implemeat inacdlatzly the Cezliificn's recommendations on discipline
c;teqo‘;c,,

B. Ixplement unifirm and oonsistont rules/regulations for conduct on
buses. No gtudents sheculd Lo put off the bus until their destina-
tion is reachiad.

C. Establish ccals to reduce the disprcportionate % of black students
suspendcd and expelled and demonstrate progressive improvement in
this area by reporting quarterly to the public.



ISSUES FOR COLLECTIVE EXPRESSION

Quality Education for All Black Children

We define quality education as the sum of institutional experiences which
renders black children competent in basic skills, aware of their heritage and
identity, knowledgable about the world of work, and clear about their aspira-
tions for the future.

i

Quality education is not possible under the method of scattering
black children all over the district.

Quality education is not possible when neighborhoods are carved into
very small and powerless units; parents cannot get involved and
they cannot monitor the progress of their children.

Quality education is not possible when funds for compensatory
education and basic skill improvement are sent to the far corners
of the school system rather than concentrated where they will
achieve the most good.

Quality education is not possible when children are sent to schools
in no visible peer group relationships, when they are isolated
in environments that do not respond to their needs.

Quality education is not possible when children are used as the
pawns of desegregation, to "bring" integration to outlaying white
schools; in the process the focus on the academic needs of black
children is neglected.

Quality education is not possible when the desegregation program
is so fragmented and poorly administered that members of the black
community have no clear and effective channels to express the
aspirations we have for our children.

Higher Achievement for All Black Children

We define higher achievement as a forward movement in academic, social
and personal development for all black children; we are particularly interested
in solid documentation of the reading and mathematic levels for our children,
and evidence that black children are being prepared for higher education.

1.

Higher achievement is not possible when black children are sent in
very small numbers to schools far away from home; in fact, those
who may be doing well in a neighborhood school often do worse when
taken from the supportive environment and placed in a more hostile
one.

Higher achievement is not possible when the black community has
been so divided into administrative units that the power of parents
and concerned citizens is dwindled to almost no influence.



Issues for Collective Expression
Page 2

3. Higher achievement is not possible as long as white students can
transfer into Early Childhood Education Centers, get quality
early education, and return to their neighborhood schools --
resources are concentrated to insure quality for these early
grades when whites are involved, but the quality drastically
declines in the grades 1 thru 5.

4. Higher achievement is not possible when black youngsters are
constantly recruited from neighborhood schools under the idea that
they will get a quality education in predominently white schools --
the best black students are recruited out and those that remain
lose the peer examples which can inspire high achievement.

5. Higher achievement is not possible when the desegregation program

seeks to create division in the community rather than pull its
forces together to work for the improvement of black children.

Cultural Identity for All Black Children

We define cultural identity for the black children as the result of
learning in school about the history of Africa and the black American's
unique historical roots in the United States.

1. Cultural identity is not possible when children are scattered
in small numbers of distant schools at which there can be no in-
depth focus on the unique lessons of black history.

2. Cultural identity is not possible when black children are taught
that the schools in their community can only give them an
inferior education.

3. Cultural identity is not possible when children are sent to
schools where their parents have little influence and cannot
express forcefully the demand that black heritage and culture
be an integral part of the curriculum. .

4. Cultural identity is not possible when black children constantly
face negative and hostile reactions from faculty and staff because
their habits and mannerisms are different; we should be seriously
concerned when black children are suspended at three times the
rate of white children.

5. Cultural identity is not possible when less than 25% of the teachers

in the district indicate that they have never had any training
in working in a desegregated classroom.

Self-Respect and Positive Attitudes for All Black Children

We define self-respect and positive attitudes as the frame of mind which
results from a school experience that fully recognizes the beauty of black



Issues for Collective Expression
Page 3

existence in this country and seeks always to insure that black people are
treated with equality.

ol

Self-respect and positive attitudes are not possible when the
school district maintains a quota on hiring black people in
important positions dealing with students; black children see a
disproportionate number of their own race in unskilled jobs and
fewer in professional positions.

Self-respect and positive attitudes are not possible when children
are separated from one another with the official contention that
they will gain a better education by avoiding their own people.

Self-respect and positive attitudes are not possible when the children
in the black community are told that they participate in a voluntary
desegregation program which they know is not voluntary.

Self-respect and positive attitudes are not possible when, because
of isolation, black students are denied the peer foundation that
leads to development of leadership abilities.

Self-respect and positive attitudes are not possible when black
staff members in the desegregation program are given no power to
demand the elimination of racism and prejudice in the school to
which black children are sent.
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BLACK UNITED FRONT
Boycott Objectives

No retribution against any individual participating in this expression.

Acknowledgement of inequities and discrimination which Tead to poor
quality education for black students.

Willingness to create plans in relationship to these objectives and to
discuss the plans with the community.

Reduce scattering and isolation of black students.

A. Minimum minority enrollment of 40% in schools engaged in
transfers for desegregation.

B. Two-way transfer system must be used to achieve the minimum
minority enrollment in desegregated schools.

C. Early Childhood Education program should be maintained pro-
vided every black child in neighborhood wanting to attend can,
and all white children transferring in remain in the ECE's feeder
patterns.

D. Establish a minimum of two middle schools from among the
schools in the black community.

Strengthen general academic programs at both Jefferson and Adams, and
ensure that neither school is closed.

Establish the percent of minority students(ZO%)as the percent goal
for minority hiring for teachers and all other staff in the district.

A. Establish specific timeframe to accomplish this with yearly
milestones.
B. Establish goal for administrative staff at 20% minority.

Establish a mandatory teacher training program in multi-ethnic
education, black history and culture, etc., for all teachers and staff
employed in integrated school settings.

Establish a plan for teacher placement that addresses current
inequities and discrimination against minority teachers.

Establish annual achievement improvement goals for each school in-
volved in the desegregation program, and demonstrate to the public
progressive improvement in achievement scores.

Include better, more representative teaching of minority cultures,
particularly black culture, in the curriculum.

Establish a plan to correct inequities in disciplinary procedures
for black students.

A. Implement immediately %0 Coalition's recommendations on dis-
cipline categories.

B. Implement uniform and consistent ru1es/regu1at1ons for con-
duct on buses. No student should be put off the bus until
their destination is reached.

C. Establish goals to reduce the disproportionate % of black stu-
dents suspended and expelled and demonstrate progressive improve-
ment in this area by reporting quarterly to the public.



f—
.

BLACK UNITED FRONT BOYCOTT
OBJECTIVES

Elimination of Busing Abuses of Black Children

Reduce scattering and isolation of Black students.

Minimum minority enrollment of 40% in schools engaged in transfers for
desegregation.

Two-way transfer system must be used to achieve the minimum minority en-
rollment in desegregated schools.

Early Childhood Education program should be maintained provided every
child in neighborhood wanting to attend can, and all white children
transferring in remain in the ECE's feeder patterns.

Establish a minimum of two middle schools from among the schools in the
Black community.

Guarantee Quality Education
for Black Children

tstablish annual achievement improvement goals for each school involved
in the desegregation program, and demonstrate to the public progressive
improvement in achievement scores. '
Strengthen general academic programs at both Jefferson and Adams, and
insure that neither school is closed.
Establish the per cent of minority students (20%)as the per cent goal for
minority hiring for teachers and all other staff in the district.

A. Estabiish specific timeframe to accomplish this with yearly mile-

stones.

B. Establish goal for administrative staff at 20% minority.
Establish a plan for teacher placement that addresses current inequities
and discrimination against minority teachers.
Establish a mandatory teacher training program in multi-ethnic education,
Black history and culture, etc., for all teachers and staff employed in
integrated school settings.
Include better, more representative teaching of minority cultures, parti-
cularly Black culture, in the curriculum.

Elimination of Disciplinary Abuses of Black Children

Establish a plan to correct inequities in disciplinary procedures for
Black students.

Implement immediately the Coalition's recommendations on discipline cate-
gories.

Implement uniform and consistent rules/regulations for conduct on buses.
No student should be put off the bus until their destination is reached.
Establish goals to reduce the disproportionate per cent of Black students
suspended and expelled and demonstrate progressive improvement in this
area by reporting quarterly to the public.
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. Establish a plan to correct 1nequ1t1es in d1sc1p]1nary procedures for

-

et B BLACK UNITED FRONT BOYCOTT
OBJECTIVES

Elimination of Busing Abuses of Black Children

Reduce scattering and isclation of Black students.

Minimum minority enrollment of 40 in schools engaged in transfers for
desegregation.

Two-way transfer system must be used to ach‘eve the minimum m1nor1ty en-
rollment in desegregated schools.

Early Childhood Education program should be maintained prov:ded every
child in neighborhood wanu1ng to attend can, and all white children
transferring in remain in the ECE's feeder patterns.

Establish a minimum of two m1ddle 'schools from among the schcols in the

Guarantee Quality Education
for Black Children .

Estabiish annual achievement improvement goals for each school involved
in the desegregat1on program, and demonstrate to the public progress1ve
improvement in achievement scores.
Strengthen general academic programs at both Jefferson and Adams, and
insure that neither school is closed.
Establish the per cent of minority students(ZOA)as the per cent goal for
minority hiring for teachers and all other staff in the district.

A. Establish specific timeframe to accomplish this with yearly mile-

stones. - i
B. Establish goal for administrative staff at 20% minority.

Establish a plan for teacher placement that addresses current 1nequ1t1es

and discrimination against minority teachers.
Establish a mandatory teacher training program in multi-ethnic education,
Black history and culture, etc., for a11 teachers and staff enployed in

integrated school settings.

Include better, more representat1ve teaching of m1nor1ty cuTtures, parti-

cularly Black culture, in the curr1cu1um ; i

E]imination of Discip]inafy Abuses of Black Children : 5

‘e

Black students.
Implement immediately the.Coalition's recommendatunm on d1sc1pl1ne cate-

gories.
Implement uniform and consistent rules/regulaticns for conduct on buses.
No student should be put off the bus until their destination is reached.
Establish goals to reduce the disproportionate per cent of Black students
suspended and expelled and demonstrate progressive improvement in this

area by reporting quarterly to the public.



« Blac‘k group’s call for sc

(Continued from page 1)

.2 a letter released a week ago, the Civil Rights Office
d the Department of Health, Education and Welfare
#fiicially cleared the school district of allegations and
~omplaints of discrimination in its busing program.

Aithough federal officials found that proportionately
more blaok students than ‘white are bused by the district,
:hey determined that the practice is not illegal because it
¢ yart of a voluntary desegregation program.

How can you be guilty and not guilty at the same
iie?” the Rev. John Jackson, co-chairman of the Black
Jnited Froat, asked of the ruling.

Jackson said he wished that the black community
dide’t have to resort to such tactics as a boycott, “but
you've got to do it. How many times do you have to S8y
sstaething before somebody listens?”

The federal findings came in response to separate
charges against the district filed by Vesla Loving, a
teacher aide at Boise School, and Ruth Speneer, president
of Oregon Minority Educators.

Mres. Loving, who also was present during Wednes-
4y’s press conference, said she is not against busing to
uieve racial equality, “but we wan: our children to
2ave the same choice” offered to white children, she
<xplained.

"“The price black children are
he said.

Herndon said the aims of the boycott are to reduce the

paying is way too high,"

“scattering” of black children — . he.claims that black -
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students from & &ngle gleme
to 42 different schools — th
school {n the inmer ify
education” for biack

: B e : s
longer ‘put dur fate in the hands of

“We can bo

- e

Blanchard labels b

hool boycott assailed

niary school have been seit
the establishment of & middle

" .. Alscuss the

bmrd 6! b&uégtion." Herndon declared.

5 M e ® " “The Black Utifted Pront has sch

% ‘ ; w 23 gy ) - sCheduled

""‘ﬁ;&'ﬁ"f sugr‘w;“?t,ﬁfs quality “p'mi. Thprsday‘ at the King Neighborhood Facllity to
ealle it T ‘ ., i e boycott plans. A second meeting is set for

the " July 26 to discuss the action with students.

a meeting at 7

oycott

of busi“)ngi ‘deplorable’

By KEN HAMBURG
Journal Staff Writer

A planned boycott of Portland schools,
advocated by a black community group, is
“deplorable,” Dr. Robert Blanchard, su-
perintendent of Portland Public Schools,
declared late Wednesday. .

Blanchard said he stands prepared to
take “whatever action s to see
that the compulsory attendance law is
observed” in the face of the threat.

Plans for the boycott were linnounced
during a cfm conference Wednesday by
the Black,

" group angered by fhe recent Yederal fuling
School

that cleared the Porfiand School District

of disctimination charges In its Aescgrega-

“tomplan. A el
Leatders of the group warned that the

planned boycott Is “just the beginning” of

actions agalnst the school district.

“I deplore the recommended action,”
Blenchand seid in response to the boycott
tall. “T &m certain fn my sssociation with
the leadership in the black community
that such a recommendetion will not be

1itted Front, a rommunity .

congldered seriously by thoughtful mem-
“berg of the community.

“There have been, consistently, avenues
for action, and will be additional avenues
that can be pursued (to resolve conflicts).

“This is a major issue that faces all
school districts that are responsible for
desegregation. 1 think this issue Is going
to continue to be a very, very important
issue before the board,” Blanchard said.

“Black children are forced to partici-

. pate in & one-way busing program that is

and harmful beyond deserip- -

instilti
_M,”‘gonnie Herndon, co-chaitman of
<the Black United Front, declared in an-

. nouncing the Impending

Public Schools' desegregation plan im-
poses burdens on black students that are
disproportionately greater than the bur-
dens imposed on white students.

“The Black United Front vehemently
disagrees. We feel that not only is this
unlgwful, (but) it is unfair, it is disgrace-
ful'and It is immoral that our children and

, bOYOOLL. ity
.. “7The federa Office of Civil Rights has:

~Gecided 1t 1s hot udlawful that Portland 7 Herd Cawtharne, chalrmnt gt the Gl

community have paid the highest pric.
and gained the least from this ill-con-
ceived, racist desegregation plan.

“Too often we have sat passively while
the school district shuttled our children all
over town like cattle. The time has come
for this to stop.”

School Board Chairman Frank McNa-
mara, attending a conference in Kansas
City, Mo., said, “Efforts which can only
divide the community are not going to be
helpful to achieve their goals.

“I think a boycott, withholding stu-
denis from their educational opportuni~,
ties, ds extremely wiwise,” added McNas
;mmard, who sald he would prefer to ¢
“the concerped members of the fommunl-
1y teke 8 mote constrictive route.”

munity Coalition for School Integration,
said the broad-based citizens’ group will

“have to review the efforts of the Black |

United Front before taking a position.
“I can't commit the coalition at this
point "y Cawthorne sald.

‘;(Conﬂnued on page 16)%
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DON'T BUY Tw

SINLILA

IINFAIR

DONT SPEND YOUR MONEY
WHERE YOU CANT WORK

BLACK UNITED FRONT



Dear Friends,

As you may know, the Black United Front is boycotting the local
distributor of 7-Up, Portland Bottling Company, because of its poor
record of hiring black people. Prior to the boycott, the company had
no black employees, Since the boycott was initiated, three blacks have
been hired. The Front does not feel that this token gesture will solve
the problem, and is demanding that the company develop an affirmative
action plan which will insure that black people will be hired consis-
tently throughout the company,

Many businesses, individuals and organizations, including our com-
mittee, have joined the boycott, We see no reason for the black com-
munity to financially support a company which discriminates against it,
We hope you will join us in refusing to nurchase the products distributed
by the Portland Bottling Company: 7-Up; Nehi soft drinksj Squirty A & W
Root Beerj Natural Sun Juicesy; R. C. Cola; Perrier Water; Paul Masson
Wines and Wild Irish Rose Wines, Please call us for more information
about the boycott and ways you can support it,

Sincerely,
284-9752 The Committee to Support the
288-2910 Black United Front
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I B GRASSROOT NEWS, N.W. —
‘ This weekend Portland, Ore. hosted
i the Fourth Annual Convention of

Afro-Americans - from  Chicago,
Houston, New York, Washington
.©  D.C., St. Louis and Seattle grappled
& . with issues and formulated solutions
”§ to solve some of the problems facing

/Wl people of African descent here in
(o i America. '
. & The delegation heard keynote ad-
4 ' dresses from the national chairper-

G . = son of NBUF, Rev. Herbert Daugh-

try, Dean Derrick Bell from the Uni-
versity of Oregon Law School, and
cultural disseminators Sonia San-
chez and Dr. Maulana Karenga.

In a prepared text, Dr. Bell up-
dated the national delegation on the
", situation of Afro-Americans in the

State of Oregon. “‘Please, do not al-

low these individual appointments
: in the State to obscure the Black un-
employment rate of twenty percent
as compared to less than ten percent
overall. You migl t see a few Blacks
| “on the streets-of Portland and virtu-"
ally none outside. the c1ty But the
¢ cellblocks of the State prison.con- |
¥ tain the highest percentage of Blacks
as compared to the state populatxon
of any state in the nation’ ‘save our
sister state of Washington. LB

Bell says he believes the Supreme
Court’s desegregation decision has
affected only a small percentage of
the nation’s Afro-American popula- *
tion, “No one here could have pre-_

B dxgggathnmmpact on:: Blacks

-

s e T S Y
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“ the National Black United Front.

_headed households was $6,610: as
“*‘compared with $20 000 for all fam-

would have meant SO much for a
few and so little for so many.... I
suggest to you that there are few
Black families today who do not
have blood relatives dead too soon,
locked away in prison too long, or
seeking with suicidal fury an escape
through drugs or drink from a life
of subordination and poverty which
in its own way is more devastatingly

end of a whip.”’

Bell also believes that the mdustn- ‘

alization of the last twenty years has
helped to sap the strength of the

Black family. ‘‘As large numbers of -

Blacks migrated to the cities from
rural areas, Black males were unablc‘

to find work. As a'result 48 percent: :
of the Black families with chxldren. £y

under 18 are headed by single | parcnt
.females. These households are not
less appropnate for ‘the care and

“raising of children. But' the 1979

‘median income for Black female-&

mcs "
. Bell- concluded by saymg, “We

”must speak ‘out for justice in a'cli-~
-mate where the laws take bread

~from the needy so the' nch may: eat

“cake. We must seek justice as we
» panently point out the obvnous that
" generations of overt discrimination =
_/have rendered half our people un-
* 'able to take opportunities, and with-:

-out.the type of remediation we be-
stow ‘on the worst forms. «of Righ 1

7 . ginning many doubted the resxhency ?
destructive than the existence when-
the law for Blacks was taught at the -~

" the Black community. ‘““In_1979,

- sccne it is significant that whcre‘po— i

 find a Black United Front it

" its own course to direct their future |

tion u rgeé
unity and dedlcatlon |

Wing ‘bdvesmeats aborad and on'
every billion-dollar corporation that;
has bungled its way to the bnnk of
bankruptcy athome.”? = -1 .
The National Black United Front
started as the dream of a small
group in New York. The chmrper~ o
son of the National BUF, Rev. Her- -
bert Daughtry, said that in the" bcq( :

and strength of the concept of an or-;
ganization formulated to voice the
concerns of the conservative, mod- -
erate, rcform, radical, - nationalist {
and revolutxona.ry constituencies in |’

there were many who thought we
would not last the ye_ar But

litical gains have been made 3 : you will

- The growth of NBUF has
markable and testifies to the willi
ness of Afro-Amencans to.

and control the present.: Daughtry ¥
says, “We started with an org: it
tion of five local chapters to twenty !

chapters and a presence in forty cit-; i

i .ies. So, you can tell the detractors i

& that NBUF is here to stay.”” ;
With Unity the theme for’ thls ,

year s convention, Rev. Daughtry

" concluded his remarks with, ‘“‘For-

ward Together, Backwards Never!*”’
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NATIONAL BLACK UNITED FRONT CALLS TOGETHER
IN CITIES ACROSS THE U.S.A. AND THE WORLD

A "MARCH AGAINST RACIST VIOLENCGE”

3rd Annual

March el
Begins at Noon in Alberta

Park on 19th and Killingsworth

Rally
Begins at 2:30 p.m. in King Park
on 7th and Wygant

of deplorable violent racist crimes.
ary mood that is sweeping the We are urging Blacks and people
United States and Europe has of goodwill in cities across the
spawn an atmosphere, that has US. and the world to come
yielded a phenomenal increase in together and build massive local
acts of racist and religious violen- demonstrations on Saturday, April
ce as illustrated by the abuse of 30,1983 that educate and speak
police powers, the rise of the Klan out loudly and clearly against
and Nazis and the recent eruption racist and religious violence.

CALL: 288-6700 FOR INFORMATION
| SATURDAY — APRIL30,1983

- —~D- MOORE




COMMITTEE TO SUPPORT THE BLACK UNITED FRONT

The Black United Front is a powerful example of a community
organization that has demanded changes in the racist policies in
many sectors of Portland society. In August 1979 the Black United
Front (BUF) successfully pressed for changes in the desegregation
plan of the Portland Public Schools. The BUF felt that the plan
neglected to meet the needs of Black children and failed to provide
an equal education for them. Their work resulted in many changes
in the school desegregation plan, but even now, the Portland School
Board is trying to reverse the policy changes and promises made in
1979. Despite the gains won, the Black United Front must continuously
fight for the fulfillment of committments made years ago. In order
to gain world-wide support the BUF has brought the crisis of Portland's
Black population before the United Nation's Human Rights Commission.
Theﬁ are asking for recognition of the fact that the basic human
rights of Black people in Portland have been and are consistently
violated.

The Committee to Support the Black United Front (CSBUF) was
formed in August 1979 by a group of white people in support of the
BUF demands for quality education. The Committee wanted to make
people aware of the issues the BUF raised because many of the prob-
lems affect all school children in the city. We have supported the
BUF's proposed changes because, if implemented, they would help
establish a school system which treats all students equally--where
each child has the same chance for growth and knowledge.

At the same time, we want to work with other white people to
fight against any and all forms of racism and discrimination, whether
it be in the school, neighborhoods, or at our jobs. We envision an’
end to the divisions and inequalities that racism fosters. We want
to devote our energies toward building a society based upon equality
rather than privilege.

Our work has focused on local issues raised by the BUF. We
have worked:

° Gathering widespread support for the threatened school

boycott in the Fall of 1979.

Disseminating information about school-related issues
raised by the BUF.

Campaigning for the resignation of School Superintendent
Robert Blanchard whose administration was responsible for
the desegregation plan adopted in 1970 which clearly dis-
criminated against Black children and limited their educa-
tional opportunities.

Organizing a city-wide coalition to stop the Recall effort
organized by big business and banks, directed against those
School Board members who called for Superintendent Blanchard's
resignation and who pushed for even moderate changes in
Blanchard's school desegregation plan.

Lobbying for the reversal of devastating welfare cuts,
especially affecting poor women of all backgrounds.

°-Picketing along with the BUF at the Walnut Park Theatre,
a Northeast pornographic movie house, in an effort to
establish a family theatre in its place.

Forming an anti-Klan/anti-Nazi‘committee which, along with
other local groups, will work to halt the spread of extreme
Right organizations in Oregon.

Forming a Police Brutality committee to provide study and
education about racist police activity in Portland.

The CSBUF has been and continues to be a strong visible group
speaking out against racism. Our work has been substantial, but it
will take the work and commitment of many people to begin to uproot
the racist policies and institutions that are so deeply entrenched
in our society. We are calling upon the white people of Portland to
speak out against racism, to support the anti-racist demands of the
Black United Front, to take a stand on the side of social justice.
Only then can we work to make Portland truly a "liveable city". If
you can donate time or money to this work, please contact:

€SBUF PO BOX 15189, PORTLAND, OR 97214



The recent reinstatement of the two pulice officers
who dumped dead opossums in front of a Northeast
Portland restaurant has—not unexpectedly—gener-
ated anger in the Black community. :

Much of that anger was vented Saturday, Aug. 15,
when more than 200 people joined in a protest march
organized by the Black United Front. The demonstra-
tion, whicli began with a rally in Cathedral Park in
St. Johns, ended in front of the North Precinct where
the two olficers were stationed at the time of the
March 12 incident.

Effective with their reinstatement Thursday, Aug.
13, Officer Craig Ward was reassigned to the Central
Precinct while Cfficer Jim Gallaway will work out of
the East Precinct.

In annocuncing the protest march last week, Ron
Herndon, co-chairman of the Black United Front, said
that he is “‘incensed with the arbitrator’s reinstate-
ment of the possum-tossing cops. It has insulted and
angered the Black community.”’

Herndon said he was ‘‘not surprised’ with the
outcome of the arbitration, particularly in view cf the
fact that the individual seclected to handle the pro-
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Gary Axon—Ilives in an area with a very small minor-
ity population,

““1 doubt if he comes in contcet with 10 Black
people a year,”” Herndon said. He added that while he
realized the arbitrator’s ruling cannot be changed, it
was impertant to stage the protest march to vent com-
munity anger. ;

*‘Just because you can’t change something over-
night doesn’t mean you shouldn’t act,”” he said.

Others expressing anger over the arbitration ruling
have included Freddye Petett, executive director of
the Portland Urban League; Lucious Hicks, president
of the NAACP; Rev. John Garlington of Maranatha
Church; and Rev. John Jackson of Mt. Olivet Baptist
Church. At a press conference Friday, Aug. 14, all
four agreed that the reinstatement was a step back-
ward but urged the Black community to work toward
improved policed and community relations.

‘‘As a Christian clergyman, 1 can forgive them
both (the officers),” Garlington said. ‘‘But forgiving
and forgetting are two different things. It will never
be forgotten in the Black community.”’

He encouraged Blacks to form **positive cealitions™
to ‘‘seek justice for all”” and said that *‘the
community needs to be aware that whatever happens
in the Black community will happen in the white
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community, too. It only happens to us first.”

Petett said that while she probably would not partic-
ipate in the march organized by the Black United
Front, ‘“‘any organization should protest in the way
they feel is appropriate.”’ She listed letters to Police
Chief Ron Still, members of the City Council and
editors of local newspapers as effective methods of
expressing dissatisfaction.

‘1 think it’s important for the total community to
express their cencern,” she said. “‘One way of doing
that is by working with organizations to improve
police and community relations. I don’t feel we can
stop because of one step back. People still have to
make their voices heard.”

Hicks, calling the arbitration outcome ‘‘just another
pebble in the bedrock of Portland racism,”” said that
the NAACP is planning to conduct workshops on how
to document police harassment. He predicted that the
type of police vior demonstrated by the opossum

said that the selection of an arbi

this mean in the future?’’ he asked.
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What To Do In Case of Police Brutality or Harrassment

It is important when you are the victim or know someone who has

been the victim of police brutality, harrassment, illegal searches,

or other illegal activity that you do the following:

1. If your injuries require hospital treatment, as scon as
you are able, have someone take color photos of yourinjuries.

2. Have the doctor'ﬁfeating you sign the photos,verifying
that the injuries photographed are the ones the doctor treated.

3. Have the doctor sign a statement identifying the nature
of your injury, including who is responsible for your injury.
Be sure the signature is witnessed by someone besides yourself.
Be sure to record the date treatment was given and the time of
treatment. Obtain copies of all medical records, including bills.

4, It is very important to locate and identify any witnesses
to the incident.

5. Be sure to get the witnesses full names, addresses and phone

pumbers.
* 6. If possible, have the Witness write a brief description
of what he or she observed. All statements should be signed and
dated.

7. After your treatment and as soon as possible, call a
community advocate on the police brutality hot line: 288-6700.

8. If..you are afraid to pursue your complaint and wish to have
a community advocate assist you a BUF advocate will be assigned
to you.

9. If you have further guestions, please call: 288-6700.
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BUF
Information sheet on police harrassment

Your name, address, phone:

Age:

Location of incident:

Date and time of incident:
Hbspital treated:

Doctor treated:

Extent and type of injury:

Officer or officers involVed, name & Badge No.:
Witnesses, names, addresses, phones:
Needs legal assistance: Yes/No

Investigation assistance: Yes/No

Were you arrested, jailed or charged with a crime?
Describe the incident:

If you have one, who is your attorney:

[97)
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IT IS IMPORTANT THAT YOU CALL AND LET US KNOW OF ANY C

YOUR ADDRESS OR PHONE NUMBER.
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-BEACK-UNITED-FRONT-

What To Do When Stopped By The Police

For your general protection and that of your family, if vou are
stopped by a police officer for any reason while driving cor walking
in your community Please do the following:

REMAIN CALM AND POLITE; REMEMBER THE POLICE ARE ARMED AND MAY
BE NERVOUS.

DRIVING
1. Pull over as soon as safely possible when signaled bv a
police officer to do so. When possible pull your car ovexr in a

well lighted area.

2. Remain calm. Make no quick or sudden movements. Rcoll
your window down.

3. Place both your hands in plain view on top of your steering
wheel.

4. Wait for the officer's instructions.
5. Identify the officer by name and badge number.
6. Do not consent to any search.

7. If you have youngsters in your car try to get out cf the
car to transact your business with the officer.

8. Although you have the right to ask why you were stopped,
remain polite no matter how difficult it may be.

9. You must identify yourself, name and address, produc
valid drivers licence, and explain why you are in the arsa
cfficer. Do not volunteer information beycnd your name, aG2r
and reason for being in the area. If you are asked for other
infermation, you have the right to remain silent.

10. Don't let derogatory name calling provoke you. Dcn't
be intimidated by the officer.

11. Do not argue with the officer.

12. If you are arrested and handcuffed, when placed in
patrol car, sit sideways in the car with your back leaning :
the corner of the seat. This will take some of the prcsct.e cff
vour arms and wrists while in transit. Be sure to bend you:r head
when being put in the car. N
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13. If arrested request an attorney.

14. At your earliest opportunity call a relative orfriend: let
them know where you are.

15. If you have youngsters in your car when you are arx
be sure the oldest can phone your nearest relative or f£rien
Tell your youngster the phone number to call in emergencies.
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16. As soon as you are away from the police, write down everyihing

that happened.

17. Report the incident to a BUF community advocate: 288-6700.

WALKING

If you are stopped by the police while walking in your communitv
especially at night, do the following:

the cfficer may arrest you for failure to identify vours

iao

vocurself. Although you have the right to walk Wher you pleaze,
eif or
& A
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1. Remain calm.

2. Keep your hands out of your pockets.
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explain your presence. (yrw can b arresfils ao a-z¢u$mbwhuﬂ Claatnsfie, )

4. Remember to get the officer’'s name and badge number; record

the location where you were stopped and the time.

5. The officer may pat you down or search you. For practical
easons don't resist being searched BUT DO NOT CONSENT TO AVY
EARCH.

6. Do not arqgue.

7. Do not volunteer any information to the officer cther
than yvour name, address and reason for being in the area. zIf

vou are asked for any other information you have the right to
remain silent.

8. If arrested, request an attorney.

9. As soon as you are away from the police, write down everrthing
o+

that haprpened.

10. If possible, avoid dark streets. Stay on well lighted streets

11. Report the incident as soon as possible to a BUTF community
advocate: 288-6700.

MIRANDA WARNINGS
vou are given Miranda warnings, you will be arrested. State
2arly and loudly, so possible witnesses will hear you, "I wert
n attorney." Most attorneys advise you to say you do_noi
darstand the warnings and you do not want to talk, even if the

“icer says its OLtf the record. o
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Chronology of BUF events as they relate to Justice Issues

Oct 1979 in response to increasing brutality of PPB toward Black
people
(i.e., take the case of the Black woman who was
stopped for routine traffic check. Kneed in her
back, thrown over trunk of car--she'd recently
had back surgery. She was taken in to custody
but the officers left her children in the car. A
passerby found the children crying, she asked
where they lived and took them home. The judge
threw out the Black woman's charges--a minor traf-
fic offense and resisting arrest.)
and because of their excellent success of organizing
to boycott school busing, the BUF created a hotline to
provide information and attorneys for Blacks who have
been assaulted by police. Originally the hotline oper-
ated five days a week, 8:30-5:30, but now is available
six days a week, 8:30-10.

Summer '80 BUF came out against the community Juvenile Officers
program because they felt officers in schools would
teach children that police are impartial that they
enforce the law fairly to all people when in fact this
is not the case.

Complaints of Civil Rights violations were sent to the
United Nations.

Northwest Illustrated presented a series on Police
Brutality

Willamette Week ran a series on problems with PPB as
they relate to Blacks.

Jan '81 Commissioner Jordan appointed a 13 member citizen Task
Force on Internal Affairs after mounting dissatisfaction
with police brutality and harassment complaints.

April
May '81 Broussard's Bourbon Street Forums/Coalition on Police
Community Relations

July 16, 1981 Storr's Committee released its report on Internal Affairs



We Must Protect Our Children.
If We Don’t— Who Will?

Boycott
Portland Public
Schools

APRIL 19, 1982

Don’t Allow Black Children To Be Forced
Out Of Our Neighborhood Schools!

BLACK UNITED
FRONT ‘



Black United Front
'Why Boycott on April 19, 1982?

MIDDLE SCHOOL

In April 1980 the Portland School Board agreed to create Tubman Middle School and put it at the Eliot School site. In
March 1982 they broke that promise and decided to impose the school on the present Boise site. Every major Black organi-
zation told them it would hurt hundreds of Black children if the school is placed at Boise. NAACP, Albina Ministerial Alli-
ance, Urban League, POIC, Black United Front, Albina Fair Share, Black Social Workers, Portland State Black Coalition,
CRIB, Coalition of Neighborhood Associations, were only a few of the organizations that said no to the Board’s plan. This
broken promise will mean the displacement and scattering of 1,000 neighborhood children in the Boise area. Many other
neighborhood children in the Black community will also be forced to scatter to make room for the Boise displacement.
This decision by the Board is a betrayal of the Black community and a blatant disregard for promises made only two years
ago. Boise is the only Kindergarten-through-eighth grade school left in the Black community. Robert Blanchard destroyed
all the others. This is the only time the School Board has ever forced a middle school into a community; they have never

done this in the white community.

OTHER BROKEN PROMISES
1. CURRICULUM

In August 1979, the Board promised meaningful changes
would be made to upgrade overall curriculum, particularly in
the areas of Black history and culture. Now three years later
no real change has taken place. Money, time and energy
have been spent—but no real and effective use of con-
sultants or changes in curriculum, or teacher training, has
materialized.

2. HIRE MORE BLACK STAFF

Positive Black role. models are necessary in our schools.
Teachers who have knowledge and sensitivity to Black
children and their culture are necessary in our schools.
Black teachers and administrators are necessary in our
schools. Yet since 1979 no real increase in Black personnel
has been achieved. Many Black staff with the School Dis-
trict are constantly told they may lose their jobs. Last hired
first fired.

3. TEACHER TRAINING

In August 1979, the Board promised that teachers would re-
ceive training which would better prepare them to teach
Black children. The training which has been done is totally
inadequate and teachers are no better prepared to deal with
our children than they were prior to August 1979.

4. UNFAIR DISCIPLINE

In August 1979, the Board promised that changes would be
made so that Black children would not receive unfair disci-
plinary practices. Black children today still receive a dispro-
portionate number of suspensions and expulsions. There
has been no improvement.

5. EARLY CHILDHOOD EDUCATION

In August 1979, the Board promised that Black neighbor-
hood pre-school children would have greater access to Early
Childhood Education Programs. But today 46% of the Eliot
Early Childhood Education program is made up of white
children that don’t live in our community. Was this why the
white majority on the Board decided to dislocate our Boise
students and leave untouched the Eliot program?

6. SCHOOL CLOSURE BROKEN PROMISES

This is not the first time the white majority on this Board
has broken a promise to the Black community. The Board
promised not to close Adams High School when it closed
Washington Monroe because both schools had high num-
bers of Black students. Now Adams is closed while all the
white high schools across the river remain open. Will the
School Board ever feel obligated to keep a promise that af-
fects the Black community?

7. ABLACK SUPERINTENDENT

The School Board has hired a new Black Superintendent.
Do they think that is enough? The BUF and the Black com-
munity want quality education for our children. Wiil the ma-
jority white board allow the new superintendent to improve
education for Black children or try to use him as a shield for
their racist decisions? We are willing to give Dr. Prophet a
chance, but we will not accept a decision that scatters and
dislocates Black students at Boise and other neighborhood
schools for the benefit of rich white families across the river.

THE SCHOOL BOARD'S WHITE PLANTATION MENTALITY
Since the election in 1981 of two new Board members with racist and paternal ideas the other white Board members
have banded with them to form a hostile white majority which has little concern and no respect for the Black community
and the education of Black children. They have demonstrated time after time that they, like the plantation masters of sla-
very time, look upon Black people as being inferior, and unintelligent. To them Black people must quietly do what they are
told and stay in their place. Can we entrust the education of our children to such a Board? If we will not fight for and pro-
tect our own children —who wiill?

We Must Protect Our Children
If We Don’'t—Who Will?

Boycott April 19, 1982



Metnopolitan Human Felations Commission

Multnomah County « City of Portland
April 14, 1982

TO: Gregory L. Gudger
FROM: Susan K. Hunter
SUBJECT : Possible charges, bail schedules, plan of action

Charge |  Class | 0.R.S.#-]. Bail. .}. 10%. Bail |Recoggable
) l ] | l
Riot | C Felony | 166.015 | 1,500 | 150 |yes, w/judge's o.k.
Disorderly Conduct | Misdmnr. ’ 166.025 | 250 ’ 25 ’ yes
Loitering l C Misdmnr, l 166.045 l 150 , 15 ’ yes
Abuse of Venerated | i | | \
Objects | C Misdmnr. I 166.075 | 150 ‘ 15 ‘ yes
Obstruct Gov. Admin.| A Misdmnr. | 162.235 | 500 | 50 | yes
Criminal Trespass, i | ‘ ’ '
2nd Degree |  C Misdmnr. | 164.245 | 150 | 15 | yes
I | I l
Disorderly Conduct ‘ City Violation| | unk. | | yes
l | | | |
Demonstrators should:
s carry NO weapons -- not even a pin or pocket knife;
and,
2. have no criminal record (i.e., no convictions, no cases
pending, not on parole, no warrants).
B be prepared to have someone not involved in incident
have cash in hand ready for bail;
4, have proper 1.D.;
5 bring phone numbers of employers, family and friends.
NOTE : Whether recogged or bailed, these people may have
to wait in jail overnight because of the extensive fingerprint
search which jailers will do and because -- depending on the
number arrested -- it may glut the jail with a backlog of

""cases' to process.

V22N

Corbett Building, Room 312
430 S.W. Morrison Street
Portland, Oregon 97204 - 248-4187




Metropolitan, Human Relations Commission

Multnomah County e City of Portland

December 8, 1983

TOx Ron Herndon, Co-Chair
Black United Front
FROM: Linda Roberts, Executive
SUBJECT: "WHAT TO DO WHEN STOPPED BY THE POLICE"

Enclosed is a copy of the flyer and the changes that we are
suggesting. As you can see, we have added information on the
citation process.

MHRC would have the flyer printed with both the BUF and MHRC's

name and phone numbers. We would give you several hundred
for distribution. Our ultimate goal is to have the flyer done
in several languages for non-English speaking populations.

Once you have had a chance to review this, give me a call.

LR:gp
Enc.

A 1120 S.W. Fifth Avenue
@g Room 520 :
— Portland, Oregon 97204-1989  (503) 796-5136

muLTNoOMmeRH
counTyv
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BLACK UNICED f

“Now s The Time”

FOR IMMEDIATE RELEASE
MARCH 15, 1990 i e sl o Gclisiti

.

P. O. Box 3976

AR 19 1090 Portland, OR 97208

On Saturday April 7, 1990, the Black United- Front will have its 10th
Annual March Against Racist Viélence. The march, and immediately
after a rally, is to begin at 12:00 noon, and we will be assembling
in the parking lot behind NIKE's shoe store on Martin Luther King
Blvd. NIKE is located at 3044 N.E. M.L.K. Blvd., and the rally will
be held in Alberta Park on N.E. Killingsworth. between 19th and 22nd

Avenues.

This vear's event will feature three primary concerns: racist attacks
and the attraction of avowed racists to the Portland area; the stru-
ggle in South Africa; and the controversy about the naming of Martin
Luther King Blvd., which was known as Union Ave. We are anticipating
a large number of people, and we welcome all organizations that have

banners to be prepared to display them in the march and at the rally.

To name a few, some of the featured speakers will include Ron Hern-
don, Co-Chair, Portland BUF; Conrad W. Worrill, Chairperson of the
National Black United Front:; Cipriano Ferrel, representing the Tree-
planters & Farm Workers United; Rev. Alcena Boozer: Betre Melles; Zee-
nab Johnson, High School Student; Darryl Tufuku, Executive Director,
Portland Urban League; and Waleed Sadruddin, Brothers Gaining Equa-

lity through Excellence.

For Further Information Contact:

Venita Myrick - 282-5447(Evenings)

Ben Priestley - 282-1830(Evenings)
230-9427(Days)
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BLACK UNICED FRC

“Now Is The Time”
P. O. Box 3976 97208
288-6700

The following is a summary of the Black United Front's plan for
providing quality education for children in our community.

1. Black children deserve the opportunity to receive a qu011ty
education at their neighborhood school.

2. The BUF plan focuses on the improvement of education at neighbor-
hood schools rather than the development of a complex system of redrawn
school boundaries and reassignment of large numbers of children.

3. The option of all parents and children to choose schools outside
their neighborhood remains in the current BUF proposal.

4, 1In order to provide Black children with sufficient positive
role models, the Portland Public School system must develop a comprehen-
sive affirmative action hiring plan. This plan will insure that schools
will have at least the same percentage of Black administrators, teachers
and support staff as the percentage of Black students in the system.

5. This plan gives the opportunity for parent pcrt1c1patzon in the
selection and evaluation of teachers and principals.

6. The current school board desegregation gu1delines require that
the Black enrollment in a school cannot exceed 50% which implies that
Black students cannot be educated without the presence of a white
majority. This rule perpetuates a racist view of Black children's learn-
ing ability.

7. Existing desegregation laws and interpretations of the Constitution
upon which these laws are based have been successfully challenged in other
cities. The Board of Education and the community at-large should challenge
laws that force Black children to participate in educational arrangements
that have been academic and psychological failures.

8. The BUF ask that Eliot and Kennedy be made into middle schools
so that children in our community can attend neighborhood middle schools.

9. The BUF insist that Black history aond culture be made a part
of the entire curriculum and that the total academic offering for our
children be improved.

5 Y,






