
ORDINANCE No. 1 8 8 5 8 5 ,, rl11:mdoo .. 
*Ratify a successor collective bargaining agreement between the City and Professional 
& Technical Employees Local 17 relating to the terms and conditions of employment of 
represented employees in the bargaining unit (Ordinance) 

The City of Portland ordains: 

Section 1. The Council Finds: 

1. The City and the Professional & Technical Employees Local 17 (Union) are 
parties to the collective bargaining agreement (CSA) effective July 1, 2013 to 
June 30, 2017 (2013 - 2017 CSA). 

2. The Union is the sole and exclusive bargaining agent for all classifications 
listed in Schedule A of the 2013 - 2017 CSA. 

3. On or about January 12, 2017, pursuant to the City's obligations under ORS 
243.650 et seq., representatives of the City entered into negotiations for a 
successor CSA with the Union. 

, 4. On August 3, 2017, representatives of the City and the Union signed a 
Tentative Agreement (Agreement), Exhibit 1 attached hereto and incorporated 
herein by this reference, that outlines the terms and conditions of employment 
for represented employees in the bargaining unit for the period beginning July 
1, 2017 and lasting until June 30, 2021 (the 2017-2021 CSA). 

5. As of the date this ordinance is submitted, the Agreement has been submitted 
to the Union membership for their ratification process but the results of that 
ratification process are not known as of the date this ordinance is submitted. 

6. The Agreement meets the City's bargaining interests by securing a labor 
agreement with the Union through June 30, 2021, and agreeing to wage 
increases, and other terms and conditions of employment. 

7. The Agreement continues to apply the principles of total compensation as the 
basis for bargaining all monetary subjects and ties general compensation to 
the Consumer Price Index (CPI). General wage increases will continue to be 
tied to the Portland CPI-W with a minimum increase of one percent (1 %) and a 
maximum increase of five percent (5%). 

8. In addition to the general compensation increase based on the CPI-W, 
targeted classification increases were agreed upon for the City Planner 
classification series, and obligates the City to conduct a classification and 
compensation study of the classifications covered by the Agreement beginning 
no later than Fiscal Year 2019 - 2020. 
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9. The Agreement includes the City proposed wellness insurance plan, and 
reasonable suspicion testing of employees who appear to be impaired by 
drugs and/or alcohol. 

10. The terms and conditions of the Agreement shall be reduced to a successor 
collective bargaining agreement and shall conform substantially to a form 
similar to Exhibit 1 (the 2017 - 2021 CBA). 

11 . The Mayor, the Human Resources Director and the City Auditor shall be 
authorized to execute the 2017-2021 CBA with approval as to form by the 
assigned Deputy City Attorney. 

NOW, THEREFORE, the Council directs: 

a. The Agreement between the City and the Union attached hereto as Exhibit 1 is 
ratified by this Council. 

b. The 2017- 2021 successor CBA shall be in a form similar to the Agreement 
attached as Exhibit 1 . 

c. The Mayor, the Human Resources Director and the City Auditor are authorized 
to execute the 2017-2021 successor CBA between the City and the Union 
relating to the terms and conditions of employment for represented employees 
in the Professional & Technical Employees Local 17 bargaining unit for the 
period of July 1, 2017 to June 30, 2021, with approval as to form by the 
assigned City Attorney. 

d. The Council directs the City Budget Office to work with the Bureau of Human 
Resources and any relevant bureau to determine the amount of additional 
resources to be added to bureau current appropriation level targets in order to 
fund cost increases associated with this contract. 

e. This ordinance is binding City policy. 

Section 2. The Council declares that an emergency exists in order to avoid an 
unnecessary delay in the orderly implementation of the provisions of the successor 
CBA; therefore, this ordinance shall be in full force and effect from and after its passage 
by the Council. 

Passed by the Council:AUG 3 (!) 2017 
Mayor Ted Wheeler 
Prepared by: PTW 
Date Prepared: August 22, 2017 

MARY HULL CABALLERO 
Auditor of the City of Portland 
By {¥?/u_l~ 

Deputy 
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CLERK USE: DATE FILED AUG 2 2 2017 

ACTION TAKEN: 

Mary Hull Caballero 
Auditor of the City of Portland 

Deputy 

FOUR-FIFTHS AGENDA COMMISSIONERS VOTED 
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1. Fritz 1. Fritz 
Total amount of time needed: 10 minutes v 
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-


