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t.	 All tentative agreelllents nlade to date, 

.\ 
Four'-Year Contract, July 1, 2012 *June 30, 2016, 

Schedule A adjusted on July l'r ofeach year by cost ofliving increases based on the 
cutrent formula; urinirnunt increase of lYo, r:laximurn inclease of 5%o. The COLA for 
July l, 2012is3.3%. The coLA for2012 will be paid retloacrive ro July 1,2012. 

4"	 Co¡rtinue currettt health i¡surance preuriuur share at 95% I SYo for the tenn of tlle 
agreement. 

Article 7: Effective January 1,2014, section c - 12-hour vacation payback (wor.k Week 
Reduction) will be elinrinated, 

6" ^A.riicie I 

a. Sectiolt C l0) Maline Operations - Water'-based. Effective July l,2013,Harbor. 
Pilots will receive a 60/o ovet their base wage rate, 

. b. Section C (new) July 1,2013, certified parameclics up to and includirrg"Effective
the lank of Captain who is assigned to divisions othel than Emergency Operations 
will receive a 30á prerniuln on to¡r step Fire Fighter,. 

e, Sectiotr C (new) - Effective July 1, 2013, any Fire Inspector who has the File 
Inspector II certif,ication will receive a premium of 3o/o of his/her base wage rate. 
This will not apply to battalion clúefs. 

d, Section H Pay for Acting Officers. Effective July i ,2Ol3,personnel serving as 
acting officers in a higher classification for a ¡ninirnurn of 4 hours will be placed 
on the step of the higher classification that represents at least a 3o/o increase over 
his/her regulal late of pay, 

e. Section K, Othel Cornpensation. Effective with the ratification of the Labor. 
Agt'eelnetrt, ernployees in assigrurrents that require replacement when an 
etttployee is absent shall be paid at the applicable overtime late. Ernployees in 
suclt assìgrrmelrts who have accrued cornpensatory time may continue to use tþis 
accrualuntil June 30,2016. Effective on June 30,2016, ernployees in suclr 
assigtrments who have acct'ued corttpensatory fime slrall be paid in cash for any 
reuraining courpensatory tinte. 
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7. Education benefit (Alticle l7) will become effective July 1 ,2012. 

8. Union Release Tirne (Arlicle 23) rvill become effective July 1,2012, 

9, Article 25 D 3) Payroll Barrking will be reduced to 23 hours effective Jul¡' 1, 2013, and to 
2l hours effuctive January 1,2014. 

10, Public Infonlratio¡r Officel Contpensation. Effective July I,Z0l3: 

'' A. " The'plirnary'and'backup swoirr PIo assigrmrents'niay 'be filled 'by any sworn 
persomel, 

B, The printary PIO arrd backup PIO will be assigned by and serve at the discretion 
of the Fire Chief or designee. 

C. The primary PIO assignrnent will be cornpensated at the rate of Seniol Inspector. 
The Prirnary PIO ntust cauy a pager aud generally be available for callback outside of 
his/Jter.nonnal day,,.fiom the end ofhis/her first shi-ft of the week througlr the.start of 
the last shift of his/hel week, 

D. The backtrp PIO assigmnent will receive five (5) hours of overtirne at their 
regular late of pay as coltlpensafion fol standby on a regulal weekly scheclule. 

".Standby-and òall-baok competasation will be paid at the for,t)',(40),üour.mte.regaldless 
of the employee's regular scheclule. 

E, The backup PIO assignment will teceive five (5) hours of overtiure for'standby'" 
schedule, not to exceed four'24 horu shifts, 1,25 hours oïertirne will be paid for each 
additional day served. 
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