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l.l.l	 Probationary Period: For the purpose ofthis labor agreement, probation is defined as a 
+8+day six lô month period from the date of hire, excluding any period of time off 
exceeding one (l) week in duration. For cxamrrle. an emnlovee hired on Januarv 7 
would complete his or her r¡robationarv neriod at the end of his or her shift on Julv 
7. Nohùit-hTtãndingrhe ãFcive, the probaiioiãry perlo-d'foi Police Records Specìãlìst 
Trainee and Police Identification Technician Trainee shall be ?+€tdays nine (9) months 
from the date of hire. The probationary period may be extended for a period not to 
exceed nin€eÉ€Oþrys three (3) months by mutual agreement between the City, the 
Union and the affected employee. 

1.1.1.2 All employees upon hire will receive an offer letter snecifvine the official start date 
and end date of their rrrol¡ation. duri*g Durine their probationary period emnloyees 
will be given d minimum of three written evaluations with a copy to the employee and the 
Union at apprepria$eìnterva*s a¡r¡rroximatelv one month. mid-term. and one month 
nrior to the end of nrobation. Nothing in this section shall limit management's right to 
terminate the probationary period. 

1.1.3	 Permanent Part-Time Employee: Any emplo-yee whose employment is for less than 
full-time in a job classification contained in Schedule A. Permanent part-time employees 
will be hired from the Civil Service register and will be given the frrst opportunity 
according to their standing on such register to become permanent employees. The 
probationary period of permanent part-time employees will be ene+un¿re¿+ortr{+¿g) 
rc{kingdays annroximatelv nine (9) months from date of hire and step pay increases 
will be computed on the basis of hourly equivalence. 

Permanent part-time employees will be paid in accordance with Schedule A and will 
receive fringe benefits, except Health and Welfaro Life Insurance, on a pro-rated basis, 
half if the employee works less than seventy-two (72) hours per pay period, full benefits 
if the employee works seventy-two (72) hours or more in the pay period. 

Permanent part-time employees will be eligible for Health and Welfars Life Insurance 
coverage as provided in section +æ2 17.2.2. 

Rchired Retifees. A retiree mav be hired under,the followins: work up to 1039 
hours in a calendar vear. Provisions of HR Administrative Rule 3.06 shall apply. 
The onlv Articles in the Collective Barsainins Asreement that shall anplv to rehired 
retirees shall be Article 1: Recosnition. Article 2: Union Securitv. Article 3: Dues 
Checkoffand Schedule A. Retirees mav be used un to 1039 hours ner classification. 
ner burear¡ in a celendnr verr
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The Citv and DCTU agree that cither Dartv ¡nay tcrminate this subsection at any 
time for anv reason upon thirtv (30) days written notice to the othcr partv. 
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6.	 Job Security and Outside Contracfing 
6.1	 Any work which is perfonned by bargaining unit enrployees shall not be contracted out 

until the City indicates that the contracting out will result in reduced costs. This does not 
restrict the City from contracting out work previously contracted. 

When contracting of work is being considered, the City shall withhold taking such action 
to provide the Union a reasonable opportunity for discussion of the matter, including 
alternate methods of performing the work. The Cify will provide all available cost 
comþárison data to the UniirnfqfConderne<f5ãsétl ôn uniform-spéõiï-cdiõn5. However, 
except for union contractors, available cost comparisons must include wage, health, 
welfare and pension costs comparable to those contained in this Agreement. The 
foregoing cost comparisons shall not apply to existing contracts and practices including 
those that rnay be renewed. In addition to cost. other criteria anpropriate for 
consideration are efficiencies. liabilitv. and risk. 

6.1.1 	 The followins work shall be excluded from the requirements of Parasraph 6.I: 

6.1.1.1 Statutorv Requirement: Work that is required to bc contracted out bv federal or 
statc statufe. 

6.1.1.2 Caoital Imnrovement Proiects: Work that is funded with CIP funds" warranteetl 
upon completion. or awarded through Guaranteed Maximum Pricc. 

6.1.1.3 Warrantcd or Acknowledsed Product Dcfect: Work nrovided bv the vendor or 
manufacturer at no additional cost. 

6.l.ll! 	 Pro¡rrietarv: Work required to be nerformed by the vendor ormanufacturer due to 
the prorrrietarv nature ofthe rrroduct involved. 

6.1.1.5 Emereency: Work required bv circumstances bevond the controt of the City for 
which the Citv could not pre-plan. 

6.1.1.6 Ursent: \ryork that is extremely time sensitive and requires immediate resnonse. 
which existine staffins level is unable to respond to without substantial disruotion of 
workload assignment. 

6.1.1.7 	Limited: Work that rcquircs no biddine under Citv Code (less than $5.000 ner iob). 

6.1.1.8 Peak Load: Work during neak load. which existine staffing level is unable to cover 
without substantial disruption of workload assienment. 

6.1.1.9 Extreme Risk: Work that is subiect to cxtraordinary risk. which the City has 
historically contracted out. 

6.1.2 	 Work under 6.1.I. shall onlv be excluded from Paragraph 6.1 if the Union is 
nrovidcd notice as follows: 

6.1.2.1 Prior Notice - Statutorv Rcquircment. Capital Improvement Proiects. Warranted or 
Acknowledsed Product Defect" and Pronrietarv. Notice shall be nrovided and 
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rcasonable o¡rportunitv for discussion trrovided not lcss than then (10) days "d [} .ï, ,,, Í-i 7 
beqinning the date of reccipt of written notice by the Union. Such writtcn notice 
shall contain the documentation availablc. 

6.1.2.2 Notice After-Thc-Fact - Emergencv. Urgenf. Limited, Pcak Load. Extrcme Risk: 
Notice shall be nrovided and onnortunitv for discussion concerning future 
contracting ofthe work at least quarterlv. 

6.1.+l 	When õomiiufãtiõn ofõtist is reqäired;IÆatlie þurposes of calculatiiig cost con'iÞãäson 
data contained in Article 6, Health, Vy'elfare and Pension shall include the following: 

l. Medical Program 
2. Dental Program 
3. Vision Program 
4. Life Insurance 
5. PERS 

The use of the word union refers to AFL-CIO afïiliates, Teamsters, or other well
 
recognized international labor organizations.
 

æ 
mean a perie¿ ef net
 

ion
 
available'
 

6-7 	 Pmergen€ies shall be 
giÐ.con+d-nêlpre-p+Ên' 

6'3&shallnotincludethoseday.to-daysituationswhich 
require immediate action which have been normally performed by bargaining unit
 
employees, unless bargaining unit employees are not available to perform emergency


r:: work in an efficient and timely manner.
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7. Standard Day Shift llours 

:* 

7.1.1	 Notwithstanding the workweek set forth in 7.1 above, the City and the Union(s) involved 
may, by mutual agreement, initiate a workweek consisting of four (4) consecutive ten 
( I 0) hour days with three (3) consecutive days off. Overtime rates will be paid fer'all 

in âccortlãnce with Artiôle 9of--
this Agreement. 

7.1.2	 It is further agreed, the City and the Union(s) involved may by mutual agreement, initiate 
an altered bi-weekly work schedule consisting offour (4) consecutive nine (9) hour days, 
with three (3) consecutive days offand five (5) consecutive work days consisting offour 
(4) consecutive nine (9) hour days, and one (l) eight (8) hour day with two (2) days off. 
Overtime rates will be paid fer all heurs werked beyend the empleyee's regular seheduled 
rvsrk days in the altered bi rveekly rverk sehedule and fer any rverleperfornred on-the 

in accordance with Article 9 of this 
Aqrcement. 

7.1.3	 The City and the Union(s) involved agree that either party may terminate a schedule 
created under 7. l.l or 7 .l .2 at any time for any reason upon thirty (30) days written 
notice to the other party. The employee(s) will then revert to a shift schedule established 
by the bureau under Article 7.I . 

It is agreed that for FLSA purposcs. the City mav desisnate a resular workweek for 
emnlovees that-is different than the Citvrs payroll period. Once-such a workweelcis 
cstablished for a grouD of emplovees. it shall remain fixed. unless changed for 
leEitimate business reasons. 

For example: The workweek for the bi-weeklv work schedule described in Article 
7.1.2 consistins offour (4) consecutive nine (9) hour davs. with three (3) consecutive 
davs offand five ($ consecutive workdâvs consistine offour (4) consecutive nine (9) 
hour days. and one (l) cieht (8) hour dav with two (2) days off would cut the cieht 
hour day in half. so that four hours go into each workweek for a total of40 per 
weck. [Moved from Article 9.8.] 
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8.	 Shifts 

8.2	 An ernployee scheduled on a second, third or relief shift shall receive the following shift 
differential in addition to his/her regular hourly rate as set forth in Schedule A for all 
hours worked on the second, third or relief shift: 

shifr E{f,-Jülü--L-t9% Eff. July 1,1997 
Second/Swiñg ------$ì&.f 
Third/Graveyard $l-13 -s-34$1.16
 
Relief $-Lf3 s1.16
 

8.7	 Lunch Periods. Lunch Periods shall be scheduled by the City, and will allow the 
employee either thiffy (30) minutes or one ( I ) hour time off without pay to eat lunch. The 
current length oflunch periods may be extended or reduced by mutual agreement between 
the City and the Unions. However, where the City now allows thirty (30) minutes off; the 
City will continue to do bo for the life of this Agreement; and whele the City now allows 
one (l) hour off, the City will continue to do so for the life of this Agreement. 

No employce shall be required to begin his/her lunch neriod sooner than one 11)
 

hour before nor later than one (1) hour after the middle of the emplovee's scheduled
 
shift. In the event it is not nossible to besin a lunch neriod durine such two (2) hour
 
neriod. the employee shall receive time and onc half (1-1l2) for the em¡rlovee's lunch
 
neriod and shall also be allowed a reasonable opport*,r.riW to eat his/her lunch on the
 
City's time; Lunch rreriods other than those listed aböie may be arrangcd bv mutual
 
agreement bctween the Citv and the Union. [Movcd from Article 9.5.]
 

Notwithstanding the above, when disparate lunch periods exist in the same unit, the
 
parties shall meet upon the request of either party to seek a mutually agreeable uniform
 
length lunch period for that unit. Ifthe parties are unable to arrive at agreement, the City
 
may implement its last proposal. 1'he Unions may grieve that the implemented lunch
 
period does not meet the reasonable needs of City operations.
 

Where needs of multiple shift operations dictate that ernployees remain on the work site
 
and be on call for duty during their lunch period, the employees will be provided a twenty
 
(20) minute lunch period on the City's time. 
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9. 

9.2 
,,:,.: 

9.2.1 

Overtime 
Overtimc Rate: Overtime shall be paid at the rate of one and one-half (l-ll2) times an 
employee's established hourly rate as set fofth in Schedule A. Overtime rates shall 
a¡rplv to work trerformed bv an emnlovee outside of or in excess of his or her 
established shift hours. 

Notwithstandins the above. thc followins annlies durins a FLSA workweek in which 
an emrrlovee uses a full shift of non-protected sick leave. or a full shift of other 

@ 
1. If ovcrtimc is worked with less than 24 hours notice from thc initial
 

notification. overtime will bc paid at the rcgular ovcrtime rate.
 
2. If overtime is worked with more than 24 hours noticc from the initial 

notification. overtime will be naid as straieht time until s/he has worked 40 
hours in thc FLSA workweek. 

3. The emnlovee will be eligible for the overtime rate for all hours worked after 
s/he has worked 40 hours within the FLSA workweek. 

For the purnose of this article. officiallv recosnizcd holidavs for which the emnloyee 
is paid. vacation and comnensatorv leaves and rrrotected sick leave will be counted 
as time worked. 

in-ex€ess 

ernpleyee's sixth and seventh da)'9fn'erk in any week end on ho{idays ether than these 

+4 Shift premiurns will be included in overtime computations as required by Federal
 
Law.
 

Overtimc Equalization: Overtime work shall be offered equally among employees
 
within the same job classification within each work unit, provided the employee is
 
available and qualified to perform the work required.
 

It is further provided that the City shall schedule known weekend overtime by the end of 
the fourth (4th) day of an employee's workweek. Except where conditions beyond the 
City's control require the cancellation of scheduled weekend overtime, scheduled 
weekend overtime shall be canceled prior to the end ofthe fifth (5th) day ofan 
employee's workweek. Notification and cancellation times for scheduled overtime 
will be adiusted arrpropriatelv for emDloyees working an altcrnatc schedule. 

A record of overtime hours worked or offered to each employee shall be maintained in 
each work unit for each month and available upon request. In work units consisting of 
five (5) or.more employees within the same classification, such information shall be 
posted. The equalization of overtime shall be reviewed no less than each three (3) month 
period starting July l, ofany year. For the purpose ofequalization, overtime offered shall 
be counted the same as oveftime worked. By mutual agreement the City and Union may 
meet to discuss perceived systematic inequities that may be occurring. 
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Rernedy. An employee who believes that s/he has not rçceived a fair share of available 
overtime offerc has an assertive duty to address the matter with his/her ilnmediate 
supervisor and union representative for the purposes ofreview and consideration. 
Corrective action will be taken through future assignments of overtirne if a bona fide 
inequity exists in the employee's opporlunity to receive a fair share of the overtime offers 
available in the ernployee's work unit. 

9.2.3	 Compensatory Timc Off: Employees shall have the option of pay at the applicable 
overtime rate or-compensatory time computed at the applicable overtime rate for the 
overtime hours worked up to a total accrual of eighty (80) hours at any given time. 

Compensatory time offwill be arranged by mutual agreement between the employee and 
his/her supervisor. However, the taking of compensatory time offwill not be 
unreasonably denied. Any compensatory time remaining at the end of the fiscal year will 
be paid in cash or, by mutual agreernent, may be carried over into the next fiscal year. 
Thc cmplovce has the responsibility to ipitiate the carrv over request. 

In the event that an employee transfers from one bureau to another, any compensatory 
tirne will be paid or used before such transfer or, at the employee's request, accrued 
compensatory time shall be transferred, along with necessary funds to cover such 
compensatory time, to the bureau receiving the transferred employee. Employees may 
receive once per fiscal year, at their request, a payout ofany amount ofaccrued 
colnpensatory time. 

9.3	 Ernployees required to work around the clock (three shifts) and required to continue work 
through their regular assigned shift, shall continue to receive pay at the overtime rate. 
Anv hours over sixtcen (16) will be naid at thc double timc rate. 

9-5	 l+e empleyee shalt Ue requir 

the event it is net pessible te boÊin a luneh peried during sueh ttre (Ð heur peried;the 
empleyee slrall reeeive tinre and ene half (l l/2) fer the empleyee's lunch peried and shall 

eiqr€nd+h€{Jr+ion. [Moved to Article 8.7.] 

9* €iff may Cesignete e reguler n'orkrveet< fer 
is 

business-reasens' 
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nseeu+¡ve-¿aysefç 

[Moved to Article 
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10.2.1 

10.2.2 

10.2.3 

10.4.1 

10.5 

10.6 
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Reporting Pay and Minimuln Pay
 

** 

Any enrployee called to return to work before the employee's next work shift, and such 
call is after the employee has left the City's prernises at the end of his/her last shift, shall 
be paid for a minimum of three (3) hours at the rate of one and one-half (l-l/2) times 
his/her regular rate. 

the emrrloyee leaves the last designated reportine location at thê conclusion ofthe 
work. 

If an emplovee is called back to work, cither under a call to rcturn to work. a stand
by aereement or otherwise. and works less than three 13) hours and is called out 
aqain within the three (3) hours. s/he will not receive a second minimum. If an 
employee is subseouently called back to work after the initial (3) three hours has 
elansed" s/he would then be elisible for an additional (3) thrce hour minimum. 

rverkday; and the exeess tirne is a4iaeent te the empleyee's regular werk sehedule; the 
ernpleyee rvill be paid time and one half (l l/2) enly fer the time *erked in exeess of 
eigh+(3)+oure' An emnlovce who has been asked to work overtime at the end of 
his/her shift shall receive overtime nay but not call back pav. 

When thc emnloyce is callcd back and is requircd to work eieht (8) or more 
consecutive hours outsid,e of his or her normal workinq shift. the emplovee shall be 
paid a shift differentialthat corresnonds with the time of the call to return to rvork. 

If the City has not worked out a "stand-by" agreement with the Union and requests an 

employee to "stand-by", the ernployee shall receive two (2) hours pay at the straight tirne 
rate for each eight (8) hours of"stand-by" time. For.the purposes ofthis section, "stand
by" shall be defined as a requirement that an ernployee remain available and fìt for eell 
ouf duty during non-working time, with a Cify supp+i€d+e€per communication deviccls) 

41!for at a phone number left with the bureau such that the employee can report for work 
within aperiod of one-half (112) hour, absent unusual circumstances. 

Ifan ernployee is called back on an emergency during ice or snow conditions, his/her 
overtime will commence at the time s/he receives thc call leaves.heme, with a maximum 
of one (1) hour's travel time permitted. The end of the call back shall be when the 
employce leavcs the desiepated reDorting location at the end gfthe call back. 

Employees are authorized special mileage allowances under the following conditions: ¡\!! 
mileaqe allowanccs must t¡e prc-authorizcd. When such employees use their own 
transportation to report directly to a work site other than their normal reporting place, they 
will file a mileage pay request for any miles that are in exçess from their current home 
address to their norrnal reporting place. Mileage payments will be at the applicable IRS 
rate for using personal vehicles on City business. Payment will be made for the excess 

l0 
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distauce both going to work and returning home. Employees,+illåeebtþed are required 
to keep their supervisors advised of theit current home address and number of miles from 
their home to their regular reporting place. 

*** 

ion-[ìV[ove<ftõTFtiõle 

lt
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I l. \ilorking Out of Classification 

I I .3. I If essigned uneraded in a workday to a higher classification, an ernployee will receive 
the rate applicable to sueh !þ higher classification for a minimum of one ll) hour. If 
unsraded loneer than one (1) hour" the employee will receive four (4) hours;¡ eight (8) 
hours if assigned to such higher classification over four (4) hours in the workday. !f..¡!þ'ãn
emiloyee wôikS ãfteillátë Schedùltr. antl ¡terFfmS the uperaded woikãllloùiS óT
the day" he/she will receive the hieher rate ofpav for all hours worked. 

shall heve an epportuniqÈfer e final intervierv fer prenretiens within that bureau; suhieet 
te quali{ieatiens tlrreugh prel 

[Moved to Article l3.] 

t2 



12. Seniority 

12'2 \/nentien Selreduling- Vaeatien seleeÊions shall be by elassifieatien en the basis ef 
[Moved to
 

Articlc 16.7.1
 

l2'2, I 12,2,1 Faoh empleyee will be entitled te exereise his,4ler senieriry fer enly Formatted: Str¡kethrough


sn€+a€att€n"erto¿ JMoved to Article 16:3.[ Formatted; Bullets and Numberinq
 

**i< 
Formattedi Font: Bold 

Formatted: Strikethrough 
Fmplgt'eos nra' request a leterat transfer te anether.Bureau b)''l?'&812'3'8 	 Formatted: Bullets and Numberinq netiÛing the Bureau ef Hurnan Reseurees ef their desires, [Moved to Article 12.4.2.L 

Formatted: Font: Not Bold 

:t**	 Formatted: Font: Bold, 
Strikethrough 

++4'Ê-12.4.2 Lateral Transfcrs. Emplovees mav reouest a lateral transfer to l"P":n"*Sg: py1g5"?.l1ll.111g"¡p-
J 

another Bureau bv notifvins the Bureau of Human Resources of their desires.
 
[Moved from Article 12.3.8.1 Lateral transfers to vacant. budseted nositions. within or
 
betwcen bureaus within a classification at the request of the employee will be limited
 
to one (l) per year. However, in the event that an employee does not pass the evaluation
 
period provided for in Article 12.4.1 of this Agreement, the one (l) year limit on lateral
 
transfers shall be waived*, 


:nì,, 
a:: 

i,** 

,l?,ö.1 12,5,1 ¡\ry empleyee rvhe is premoted and feils te qualiff fer the nerv Formatted: Eullets and 

fermer-elassi*ea+ien--[Moved to Article 13.] 

l2'5,2 Within nine8 (90) days ef premetionreny empleyee may eleet te return te his/her fermer 
elassi{ieetien and bureau rvith ne less ef rights and eenditiens erempleyment; previded, 

in+ix 
@ion [Moved to Article 13.] 

**(t* 

+ffi 

l3 
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13.	 Promotion 

t3.r	 For the pur¡roses of this article "rrromotions" shall be defined as the movement of an
 
cmnloyee from a nosition in onc iob classification to a nosition in another iob
 
classification having a hieher maximum salarv rate. Emnloyees Dromoted to
 
another Citv classification are elisible to receive 370 promotional increase. which
 
msv nlece them af e lriøher sfen.
 

'!32---
ions+ Thc Citv aerees thât ùcrmancnfii: probàtionarv emp-lõîèôs within a 

bureau shall have an orrr¡ortunitv for a final interview for nromotions within that
 
bureau" subiect to qualifications through proper Burcau ofI{uman Resources
 
procedures. [Moved from Article ll.5.l "Qualifications" means the abilitv to meet
 
the rrerformance requirements and iob-related skills required for the iol¡ in
 
question" but not based solelv on Civil Service ccrtifïcation. [Based on Article
 
12.3.r.ì
 

13.2.1 When two or more such emplovees are certified, anv anDointment from the r€gular
 
ee$i#eefien certificate of elieibles shall be made from amonq thcse emDlovees.
 

[Moved from Article 11.5.]
 

13.3 	 Promotional Probationary Period: For the rrurposc of this labor asreemcnt,
 
rrrobation for promotion is defined as a six 16) month period from date of hire into
 
the iob classification, excludins any period of time off exceedins one (1) week in
 
duration. Notwithstandine the above" the nromotional probationarv period for
 
Police Records Snecialist Trainee and Police ldentification Technician Trainec shall
 

,i::-	 be nine (9) months from the date of hire into the iob classification. The nromotional
'+-	 nrobationary r¡eriod mav be extended for a-period not to exceed three (3) months bv'
 

mutual agreement between the Citv. the Union and tlre affected cmplovee. [Based
 
on 1.1.1.1
 

13.3.1 All emplovees upon hire promotion will receive an offer letter specifvins the official
 
start datc and end date of their nrobation. Durins their nromotional nrobationary
 
neriod. employees'ùill be qiven a minimum of three (3) written evaluations with a 
,. 

corry to the employee and to the Union at apnroximately one (1) month. mid-term.
 
and onc (l ) month prior to the end of nromotional probation. Nothins in this
 
scction shall limit manaeementts right to terminate the nromotional Drobationarv
 
period. [Based on 1.1.1.2.]
 

13.4 	 Anv employce who is rrromotcd and fails to qualifv for the new rrosition shall have
 
the rieht to be returncd to his/her former classification and depatsn*ent bureau based
 
on seniority with all the rishts and conditions of employment s/he had in his/her
 
former classification. [Moved from Article 12.5.1.ì
 

1!é 	 Within ninety€0)days thrge (3) months of nromotion. anv e¡Inlovee mav elect to
 
return to his/her former classification and bureau with no loss of rights and
 
conditions of emnlovment; nrovided. however. a vacancv exists in the emploveers
 
former classification and bureau within six (6) months of the promotion. [Moved
 
from Article 12.5.2.1
 

I +zs+ Ge:s¡Èe!-qrL¿s-fl e-ryn$"%pJ 
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4ê-.b LayoffiRecall 

l}-l 14.1 Seniority within Classification. Seniority for purposes of layoff and recall shall be 
determined as the length of continuous service, from the date of permanent appointment 
to the classification listed in Schedule A. An employee will not lose classification 
seniority in previously held classifications as a result ofaccepting permanent or 
temþo-fary âppoinlmenlto another classiïicah-on. 

Continuous service shall be broken and accrued seniority canceled, by resignation, 
dismissal, retirementror voluntary demotion, or movement to a classification not listed 
in Schedule A. exeept as etherrvise prsvided in the Persennel Rules. However, seniority 
shall continue to accrue during layoff, disability retirement and approved leaves of 
absence. 

J3-53 14.5.3 Employeês shall be placed on a layoff recall list for the classification from which 
layoffoccurred, foreaeried-equal{e{he-lengtho 

more+hen five years, or removal as defined in t3é=6 14.5.6 below, whichever occurs 
earlier. 

*** 

15 



Exhibit A	 åffi4ii;ruY 
++15.	 Ilolidays 

"l4.*J 15.1.1 New Year's Day, Martin Luther King's Birthday, Presidents Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, the dav after 
Thankseivins, Christmas Day and every day appointed by the President or the Governor 
ofthe State ofOregon as a universal holiday for all citizens. 

I5.1.3 	\ühen a holiday is observed on an emploveeos resularlv schcduled solitarv day off. 
s/he will be permitted to defcr the holidav with pav until a later date as described in 
section 15.2 bclow. 

When a holiday falls on an employee's first reqularlv scheduled day off. thc dav 
beforc the holidav shall be considcred the holiday and paid as such. Ifthe holiday 
falls on his/her second or more contiguous days off, the first scheduled work day 
followins the holidav shall be considered the holid¡v and paid as such. 

15.1.4 Notwithstanding the foregoing, those crews or work units which operate seven (7) days 
per week, twenty four (24) hours per day, will observe Christmas on December 25, New 
Year's on January 1, and Independence Day (the Fourth ofJuly) on July 4. {+js{+Éher 

helidey fells on his/
 
heliday and paid fer a
 
then the fellewing day shall be eensidered as a heliday end paid fer as sueh, 


..:.. 

+Æ 15.2 l{oliday Pay. Eligible employees shall receive eiÊh+{8)åoursholiday pay equal to each 
. emrrlovee's resularly scheduled work shift for each of the holidays set forth above on 

which they perform no work. (For exam¡rle. an emplovee who is reqularly scheduled 
to work an 8 hour shift will be oaid 8'hôurs holidav nav: an emnlovce reeularlv 
scheduled to work a l0 hour shift will be naid 10 hours holidav nav.) In addition to 
an employee's holiday pay, s/he shall be paid the overtime rate for any holiday s/he is 
required to work. I{owever, if an employee is regularly scheduled to work on a holiday, 
s/he will be permitted to defer the holiday with pay until a later date. An ernployee under 
this section can accumulate no more than five (5) defered or postponed holidays. 
Defened or postponed holidays will be taken at a time mutually agreeable to the City and 
the employee. Prior to the use ofany vacation time, any deferred or postponed holiday 
time must be taken. The employee will endeavor to schedule the deferred or postponed 
holiday within the calendar year it accrues. The language of this section apnlies to all 
letters ofagreement attached to this contract. 

I 1,2, I Fer arr ernployee n'he-is en the altered bi n'eelcl)' rverl< sehedule deseribed in ,\rtiele 7,1 ,2 
of tlris eonkaot; the first heliday in e pay peried rvhieh the empleyee reeeives under 

t4J,t; e 
^rtiele 
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¡rcfiday 
UfS, 

4Æ15:¿.4 If a holiday is obseñedluriñÈ äñ emÞloyeé'S vacarion@ 
vaeatien len8thened (eitlrer befere er efter) fer ene ( I ) day rvith pay er s/he may eheese a 

count against the emploveets accumulated vacation leave. 

l7 
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{+ 16. 	Vacations 

*tr* 

16.7 	 Vacation Scheduline. Vacation selections shall be bv classification on the basis of 
senioritv within the bureau and division thercof in rvhich thev arc emnloved. 

[Movcd from Article 12.2.1 

r6.8 
pcriod selcction each calcndar vear. IMoved from Article 12.2.1.] 

16.9 	 A bureau and the appropriatc union reprcscntative(s) mav mutually agree to 
implemcnt an alternative method of afi¡rroving vacations. The agreement can cover 
a work unit, a classification. or an entire bureau. Anv such agreement will be made 
in rvriting and will be colried to the DCTU and the Bureau of Human Resources 
Director ¡rrior to imnlcmentation. 

16.10 	Thc bureau and the union renresentative(s) involvcd agree that either party may 
terminate a schedule created under 16.9 at anv timc for anv reason u¡ron thirtv (30) 

davs written notice to the other r¡artv. The bureau rvill then rcvert to vacation 
selections established bv the burcau under 16.7 and 16.8. 

16.1 I The deadline for management to rcspond to vacation bidding and ad-hoc rcquests 
will be two (2) weeks for annual bidding from the end of the biddins nrocess and 
three (3) workine davs for ad-hoc vacation requests. 

x 'J_" * -. 
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{+ 17. I'Iealth and Life Insurance 

{< 

+#17.3.1 Effective July 1,2006@through June 30, 4++,2013,the City shall contribute 
ninety-five percent (95.0o/o) of the combined total medical, vision and dental rates 
adopted by the city council for the one party, two party or family enrollees (whichever 
applies) for each ofthe options (self-insured or Kaiser) provided herein. Each employee 
shall cõntäbu-te fìvê þèrcent (5.0%) of rhe cõïrlblñed toiãI rãtês adôþted by rhecìE_=
council for the one party, two party or family enrollees (whicheverappries). 
contributions for part-time employees are governed by clause *é32 1l.z.z. once plan 
rates for each benefit year have been adopted by the City Council, the respective City and 
Employee contribution anlounts shall be computed and the DCTU shall bè provided 
written notice of the amounts. 

@ien 

iterth€ 
PartieiPatinÊ em*leyee shall held the Gity and the snisr harmless against eny end ail 
elainr'; demands er ether ferms ef liability arising as e{esult ef any invalidatien sçthe 

[Moved to Article 27.7.] 
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å tr 4å r, ii ? 

)+.l.J Pregnan€y shatl 

evideneerthe e ib' en request rvill *ttempt te nral<e reasonable aeeemrnsdatien regarding 

days. [Moved to Article 22.16.1 

*** 
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+& 19. Family and Mcdical Leave 

)È** 

+3-5 19.5 The parties have fufther agreed that an employee who is granted family leave under the 
above laws shall be entitled to utilize accrued compensatory time for that leave. ¿þ
emnlovee must exhaust all sick and unrcserved vacation leave and unrcserved 
accrued comnensatory time before taking unfiaid leave. 

2t 
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++20. Lcaves of Absence 

+9,1 20.1 Funeral and Bereavement Leave+ 
l9-l.J 20.1.1 An ernployee absent from duty by reason ofthe death ofhis or her spouse, domestic 

partner, parents, children, sisters, brothers, grandparents, grandchildren, father-in-law, 
mother-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law, 
grandparents-in-law, step-childlen, step-brotlrers, step-sisters, step-parents, step
grandchildren, step-grandparents and the equivalent relatives of an employee with a

-lorrÌesliõ Þáitner, shall be allowed no mole than-Three (3) days' timèõflcluf wìthõùt 
deduction ofpay on account ofsuch absence. For the punlose of20.l and its 
subsections, a day is equal to the emDlovce's reeularly scheduled work shift. 

**;ß 

20.2.4 Civil Service Board. Where the emrlloyee cannot arrange alternative schedules with 
the Burcau of Human Resourccs. the employee will be allowed to take Civil Service 
examinations without loss of reeular nay for the duration of the time spent in the 
examination. [Movcd from Article 10.81 

*** 

))
 



T # zl ..r ".s F:t
å $'t: d: t¡ ( 

Exhibiú A 

2+22. 	 Safety - Sanitation 

21+22.2 Safety Committces. The parties will encourage their mernbers to work in a safe lnanner, 
will support efforts to change unsafe work habits of employees and recognize that 
disciplinary action may be imposed for just cause in matters involving violations of safefy 
rules and procedures. To that end safety committees shall be established within the

-CiÇ-. 
re 

various operáfi'o-nsóf the facìiõòrnmitteesñãIITe comptised of five (5) 
representatives, two (2) representatives designated by the City, two (2) by the Unions, and 
a fifth picked by the four (4) representatives. The committee shall assist, make 
recommendations to and cooperate with a safety representative of the City, who shall be 
an ex-officio member of such committee. The employees designated for this comlnittee 
shall be employees who have knowledge of practices of the operations and who have 
worked for the City a minimum of one (l) year. The functions of such committee shall be 
advisory only. Committees in the City's maintenance and field operations work units shall 
meet once a month with minutes of meeting prepared by managernent and a copy thereof 
furnished to the Unions. Other committees shall meet as necessary. Committee members 
shall serve a term of one (l) year or until replaced, but may not serve more than t¡¡*o€) 
fu_1þlconsecutive years. 

22.14.6	 Loss of CDL Medical Certification: The followine sub-articles are intended to apnlv 
to temnorarv disqualification of CDL holders due to the temnorary loss or lapse of 
medical certification caused by a medical condition that is difficult to resulate and 
the temDorarv disqualification-is bevond the emnioveest abilitv to control.-When 
emDlovees are unable to maintain medical certifications under such circumstances. 
the Darties agrec to treat the affccted CDL emplovees as follows: 

22.14.7	 Lack of Knowledse/Active Manasement Initial Thirtv 130)-dav Accommodation: 
Where an em¡rlovee has not been medicallv diagnosed or otherwise informed of a 
CDl--médical certification-impactins medical condition. or where an emnlovee can 
establish that he/she is ensaqed in active and affirmafive efforts to manase his/her 
CDL medical certification-imnacting medical condition. and where the emploveeos 
medical certification lanses or is otherwiie lost for no more than thirtv (30) davs. the 
emplovee will be accommodated bv not beine assigned CDLvehicle oDeration duties 
for thirtv (30) calendar davs. In such instances. althoueh a recôrd mav be keÞt of 
the lapse or loss. there shall be no adverse employment action or other preiudice 
related to or based on the lanse or loss. 

22.14.8	 Extended Initial Accommodation: If the emnlovee does not have a valid and current 
medical certification at the end of the thirtv (30) dav initial accommodation period. 
and if thc burear| can continue to provide r¡lacemenf in an assiqnment where CDL
vehicle operation duties can be temrrorarilv avoided without adverse imnact to the 
bureau efficientlv completing its scheduled work. the emnloyee shall be assisned 
accordinslv. Jfat anv noint aftcr thirtv (30) davs. however. continuation ofthe 
same or other accommodation cannot be made without adverse imnact. the burcau 
may transfer thc employee to another assiqnment in the same or lower iob 

23 
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classification or may lav thc employec off. If transfel is madc to an assiqn¡nent in a 

lower iob classification. the emDlovee shall be tempornrilv demotcd until rcassigned, 
in his/hcr previous classification with no loss of senioritv. 

22.14.9 Reeainins Certification/Failure to Obtain: Affected emlrlovees. who regain thcir 
medical certifications bcfore the exniration ofninetv 190) davs from the date ofthe 
lapse or loss" will be reassiqned to their regular classification. A record ofthe lapse 
or loss mav bc ker¡t: in instances where the emrrlovce is actively seeking to obtain 

considered for future discinlinc. but in instances where the emrrlovce has failed to 
activelv seck recertification. the la¡rse or loss may be referred to and relied on in the 
event of a subseouent like instance of failure to activelv seek recertification 
occurring 	within three (3) years of tl¡e prior instance. After ninctv (90) days without 
a valid and current mcdical certification. a laid off emrrlovee will be subiect to the 
recall provisions of Article 14 nrovided they meet the eligibility requirements under 
the federal regulations. 

22.14.10 Subsequent Loss or Lapse of CDL Medical Certification: If an emnlovee who has
' had a lapse or loss ofmore than thirtv (30) davs before obtaininsvalid and current 

medical ccrtification subsequently obtains medical certification in his/her next 
certification cycle without lar¡se or loss. or with a lanse or loss of not more than 
thirtv (30) days. his/her prior lanse or loss of more than thirtv davs (30) mav not 
subsequently l¡e relied upon as a basis for subsequcnt adversc employmcnt action. 
If. however. an emDloyee has a second consccutive lapse or loss of more than thirtv 
(30) davs, hc/she mav be Iaid off at the bureau's sole discretion. 

22.14.11 	Lack of Proof of Active Manasement Initiat Thirtv (30)-dav Accommodation: 
Whcre an emDlovee has bcen medicallv diagnosed or is otherwise aware of a CDL 
medical certification-imnactine medical condition. and where the emDlovee cannot 
establish that he/she is ensagcd in active and affirmative efforts to manase his/her 
CDL mcdical certification-impacting medical condition. the cmnlovce will be 
accommodated for a medical certification larrsc or loss of no more than thirty l30) 
days by not beine assiened CDl-vehicle opeiâtion duties for thirtv 130) calendar 
days. In such instance. however. a recörd ofthe lapse or loss shall be Dermanently 
rctained and may be the basis of subsequent adverse emplovment action. 

22.14.12 	No Extension of Accommodation: At anv noint after thirtv (30) davs. the bureau 
may transfer the emDlovce to another assignment in the same or lower iob 
classification or may lay the employee off, at the bureauts sole discretion. If transfer 
is made to an assienment in a lowcr iob classification. the employee shall be 
temporarilv demoted until reassisned in his/her nrcvious classification with no loss 
of scnioritv. 

22.14.13 Rceainins Certification/Failurc to Obtain: Affected emplovces. who resain their 
medical certifications before the expiration ofninetv (90) days from the date ofthe 
lanse or loss. will be reassigned to their reeular classification with no loss of 
senioritv. Affected employees who fail to obtain a medical certification after ninety 
(90) davs will be laid off. Emnlovees who arc laid off will be subiect to the recall 
nrovisions of Article 14. 

http:22.14.13
http:22.14.12
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22.14.14 If. howevcr. an cmDloyce has a second lapse or loss witlrin four (4) vears wherc the 
emDlovee cannot establish that he/she is engaeed in active and affirmative efforts to 
manage his/her CDL rnedical certification-impactins medical condition. or has a 
second lapse or loss of more than thirtv 130) davs within four (4) vears. he/she mav 
bc laid offat the bureauts solc discretion. 

22.16 Pregnancv Accommodation. 

emnlovee presents supportine medical evidence. the Citv on request will attempt to 
make reasonable accommodation reearding available work within the emnloyee's 
classification for a neriod not to exceed sixtv 160) davs. [Moved from Article 17.l.l.] 

25 
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+7.23. Union lle¡rrescntation 

+ZS 23.5 Labor Management Committee: 
than trve (2) ner nrere than feur (4) mernbers te a taber N{anagement eemmittee, The 
parties agree to continue their commitment to currently established Labor 
Management Committees for the duration of this labor aereement. 

W23.5.1 Tlris eemmittee shall meet rvhen requested by either party at a mutually eenvenient 
tirne and plaee to diseuss any nratters pertinent te mairrtaining Êeed eib enrpleyee 

inifte 

temporary empleyees in full tinre budgeted positionsiand prerneting tinrel#riring end 

23.5 New Employee Orientation: A stcward pId newlv hired employee each shall be
' .' srantcd thirty (30) minutcs of Citv-naidînion leave. durine the new cmployee's
 

first thirty 130) davs of emplovment to discuss new member orientation and union
 
issues. The Union Re¡rrcsentative shall have access to the worksite to attend as well.
 
If at anv time during the term of this contract. the Citv should hold an orientation
 
for new cmnloyees. the affiliated union reDresentative(s) mav be invited to attend
 
and qiven an oÞnortunitv to address new emDloyecs.
 

*23.6 Union Bullctin Boards [Moved from old Articlc 32.] 
32,1 23.6.1 The City shall furnish bulletin boards in nlaces mutuallv satisfactorv to the Citv 

and the Unions. Such bullctin boards are to be used bv the Unions to rrost notices of 
interest to the employees. 

32J 23.6.2 Such notices shall be sisncd and in eood taste and shall not reflect on the intesritv 
or motives of anv individuals. Citv Bureaus or activities. 

333 23.6.3 If the Citv belicves that a notice does not mect thc criteria spccified in Article 
23.6.2. it will notifv the Union. Upon such notification. the U¡rion will removc the
 
noticc. If the Citv and fhe Union disasree whether or not q notice meets the criteria
 
s¡rccified in Articlc 23.6.2. they will meet and attemnt to resolve their differences. If
 
the Citv and the union still cannot agree. the union mav file a grievance. If the
 
matter is eventually referred to arbitration throuqh the grievance r¡rocess. the issue
 
bcfore thc arbitrator will bc whether or not the notice met the criteria snecified in
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Article 23.6.2. If the arbitrator determincs that the criteria of 23.6.2 havc been met. 
the notice will be rc-nosted. 

*** 
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Upon reouest, with rcasonable notice. thc Citv will nrovide an aççu¡4!e AllouIlt of 
the 
individual em¡rlovce's accumulatcd sick leavc. holidav and vacation credits. lMovcd 
from Article 27.6.1 

**,ft 

27.7 	 Deferred Comlrensation. Thc City shall allow emplovees under this contract to 
rrarticinate in tlie Deferred Cornpcnsation Program that is currently available to 
emrrloyees. However. if the program is determined not to be allowable as a tax 
'deferral under the Internal Revenue Code, the Darticir¡ating emnlovee shall hold the 
Citv and the union harmless against any and all claims. demands. or other forms of 
liability arisinq as a rcsult of anv invalidation of the terms and conditions of thc 
Prosram. (Moved from Article 17.7). 
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*29. 	 Tools 
*<** 

W29.2 Each pertnanent full-time employee who is a non-probationary incumbent in the 
classifications listed below and who is represented by IAM District Lodge 24 shall be 
eligible for a tool reimbursement allowance of up to $500 350.00 per year for tools that 
the_employree nonnally uses in his/her regular duties with the City: 

Auto Body Restorer (JCN15l6) 
Motorcycle Mechanic (JCN 1530) 
Vehicle and Equipment Mechanic Trainee (JCN l53l) 
Vehicle and Equipment Mechanic (JCN 1532) 
Vehicle and Equipment Mechanic, Lead (JCN 1533) 

Request for reimbursement under this provision shall be made in accordance with Clause 
ZW 30.2 of this Agreenrcnl. However, in no event shall a request for reimbursenrent be 
made.from April I to the end of the fiscal year. 

29.3 	 Tool Inventorv. Emnlovees are resDonsible for Drovidine and maintâining a basic 
set of mechanic hand tools. A basic tool inventorv list will be nrovided by the Citv 
and reviewed annuallv with each emrrlovee. 

Emnlovees are also resnonsible for providing the Citv with a current written 
inventorv and disital nhotosraphs of all tools brousht to the work site. The Citv 

Emrrlovee-owned tools must be clearlv marked with the emrrloveets identifving 
information. Emrrloyee-owned tools must l¡e pronerlv secured when not in use. 

29 
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Æ [Movcd to Article 23.6.1 

Unions, Suelr bulletin boards are te be used by the Unions to posf+rstiees ef interest te
 
tl+e-employ€es'
 

ies: 

nedry the Union, Up
 
and the Unien disagree rvhether er net e netiee nreets the eriteria speei{ied in '\rtiele
 

the eriteria e 
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36. Warrant of Authority 

*** 

36.1 The rrarties aerce that Memorandum of Understanding. Letters of Asreement. 
and other asreements considered valid and binding that affect all District Council of 
Trade Union-member unions shall be sisned bv the DCTU Presidcnt. all affected 
Union Business Represcntatives. and the Director of Human Resources. 

All Lctters of Agreement. Memorandum of Understandine. and all asreements that 
affect a DCTU-member union(s) shall be signed bv that union(sl representative and 
the Director of Human Resources and shall be considered binding. 

31 
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38. 	 Effectivc Date and Duration of A.grcemcnt 

This Agreement, effective July 1,2006!! shall remain in full force and effect until 
June 30, 20{41¡. 

*,ß* 

5¿ 



2011 

('; o{i S ¿l ,,'.,Exhibit A 
SCI{EDULE "A''
 

Effective upon ratification by both parties to June 30,2013
 

YEAR ONE - Effective July l, 2ee6 {!Q, Schedule "4" wage rates will be revised as follows: 

Salary rates for classifications in Schedule "4" for the period July 1,200é2010 to June 30, 2007 

will 
remain unchaneed from those for thc period Julv 1.2009 to June 30.20I0. 

YEAR TWO - Effectiúe July 1,2007 20!!, Schedule'oA" wage rates will be revised as follows: 

Salary rates for classifications in Schedule "A" for the period July l, ?007 2011 to June 30, 
?sg& 2012 are to be iucreased by one hundred percent (100%) of the annual increase in the 
Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) (as measured 
by the annual change in the index fe+between !þ 2nd Half?005 2009 and the 2nd Half 
2006 2010) for the Portland-Salem, OR-V/A, published by the Bureau of Labor Statistics, 
U.S. Departrnent of Labor. However, in no event shall the salary increase aftri"butablstq+he 
êPt be less than tweaereens(2S9á) one percent (17o) or greater than five percent (5.0W. 

YEAR THREE - Effective July 1,20e8 2012, Schedule "4" wage rates will be revised as 
follows: 

Salary rates for classifications in Schedule "4" for the period July l, 2008 lQlf to June 30, 
Wg 2013 are"to be increased by one hundred percent ( 100%) of the annual increasdih the 
Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) (as measured 
by the annual change in the index between !þ 2nd Half?006 2010 and the 2nd Half2007 
2011) for the Portland-Salem, OR-WA, published by the Bureau of Labor Statistics, U.S. 
Department of Labor. However, in no event shall the salary increase s#riMle+o+h€€Pl 
be less than one nercent (17o) *""roT{t or greater than five percent (5.0%).

")..::.4.-: 

t. Premiums described in paragraphs eJ;S;¿;+;+;a*g 2 a-d.3 a-d. 4 a-b" 5. and 6 shall not be
pyramided . 

The following named classes and work situations will be paid a premium offerql eiehtv cents 
(.4+$0.80) per hour 
the next whole hour: 

a. Utility tWorker I's and II's assigned to sewer main and lateral eenstrusÊisns rerrair crews (not 
eervereftg-or emergency crews); 

on+he-jeþsi+e; 
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b, Automotive Equiprnent Operator l-Ps Is, Utility Workcr Is. and Utititv Worker I!¡ 
assigned to operate a nlounted or trailed compressor together with hydraulic or pneumatic 
Ure*krû++iU-s++page i a ckh am m er. 

s	 Emnlovees operating a hvdraulic or pneumatic handheld iackhammcr. 

d.	 Emnlovecs who are assigned to drive a fuel truck in order to Derform fueling
 
onerations and to tfan$pe¡tÍuqL (Moved from premium #7,)
 

3. Under the following work situations, a premium of feS ciehtv cents (.4e S!Q) per hour gi!!_þ 
naid for a rninimum of four (4) hours \¡¡i+låe.p*id: 

a. To-Utility Worker I's and II's, when walking a live sewer; ' 

b. To any employee other than a High Climber, er Painter, Facilities Maintenance Technician. 
Facilities Maintenance Technician Annrentice. and Facilities Maintenance Technician 
Lead while working from a temporary scaffolding, portable ladder or boom, which is fifteen 
(15) feet above ground or working from any suspended device. Any employee required to 
work over ninety (90) feet above the ground on bridges and structures under the foregoin! 
conditions shall be paid at the oveftime rate. The appropriate pay for employees working 
over 90 feet on overtime is 1.5 times the employee's base rate plus .5 time the ernployee's 
base rate for a total of 2 times the employee's base rate; 

c. 	Te-any ernployee other than an Inspector, Facilities Maintenance Technician. Facilities 
Maintenance Technician An¡lrentice. and Facilities Maintenance Technician Lead who 
is instructed to work underground or in a 

d. emnlovees in the Industrial Maintenance Millwrieht classif¡cation series performine 
vibration testing and/or analvsis work that is assigned bv the sunervisor 

b, Te any ernple''ee rvhile rvorkirg a' a pslvderman er pervderman helper, 

c. Anv,emrrloyee orrerating a 90 nound or lareer iackhammer. 

reeeive $18,61 per heur (fer a minimum ef feur (4) hours), (Effeetive 07/01/02 the rate will inerease 
$e $19,92 n4rieh is tlre 2,29á inerease by the êll W used fer Sehedule ",\",) 

S-Utilif Worlcer II's eperating the eempresser and hydraulie er pneumatie pavement breake- ef the 
ivo 

!"4,9 

6.4.The City will pay a premium oflg dollarg ($l-00 $2.00) per hour for actual time worked 
rounded up to the nearest whole hour 

a. Emplovees who are required to be HÄZWOPER traine 
and who must wear special personal protective equipment (must include positive pressure 
respirators and or safety suits) and/or Level "8" PPE only while: 

:å ffi 4tl1 ffi Y 
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1) engaged in work inside a¡¡g¡4!!ggl¡39! confined space as defined by OSHA; 

2) connecting chlorine rsikêrs-or cylinders or responding to liquid chlorine alarms; or, 

3) performing work in areas designated by the City as having contaminated soils (i.e. heavy
 
metals), Note: Employees must complete fortv (40) hours of hazardous materials training to
 
perform work in contaminated soils.
 

4) reccivins bulk shinments of chcmicals. 

5) nerforming maintcnance and renair on rripine and svstems that can contain 
notentiallv hazardous rv*te+4rca*ment chemicals. 

b. Emplovces in the Electrician and related classifications. not including Facilities
 
Maintcnance Technician. Facilities Maintcnance Technician Annrentice. and Facilities
 
Maintenance Technician Lead. working on 3'liveo'equiDment with an Arc Flash rating
 
ofcateeorv three (3) or hisher as described in the National Fire Protection Aeencv
 
(NFPAI 708 Standard.
 

(Moved to premium 2.d.) 

&.! Vehicle Service employees when assigned emergency repair work on automotive or 
construction equipmentshall be pai-d a_qr91i-um of five percent (5%) for all time so assigned. ::-
TheabovepremiumwillalsoapplrtoVehicleandEquipmentMechanics. 

9.{, In the event the City places the responsibility for a crew of two (2) or more eraftsnen 
emnlovees upon a member of that crew, to the extent that such member is held responsible for 
the work performance of the other members of that crew, it will pay such employee the lead rate 
(5%). This shall not be deemed a requirement that the City designate a lead in charge of every 
crew. 

{0' ¡ An employee assigned lead duties in a work day will receive the lead rate of pay for a
 
minimutn of four (4) hours, eight (8) hours if assigned to such duties over four (4) hours in a
 
work day.
 

*{- b. Assignment to lead duties is temporary and employees do not acquire status or rights to
 
such assignment.
 

42.7.The premium rate paid Building Inspector IIs, Electrical LLç&gfgIg, Meoha+ieal and 
Plumbing Inspectors for each additional one and two family inspection certif,rcations they obtain 
4! to begin to use.i@ien in the Residential Insncctions 
Section in thc Bureau of Developmental Services shall be $!.40 added to the base wage. 

13. !. The premium rate paid Building Inspectore !þ for each additional one and two family
inspectioncertificationstheyobtainandbegintousei+{he@ 
OPD&R in the'6Work without Permit Prosram" in the Comnliance Seryices/Neishborhood 
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Instrection Section of the Iìureau of Devclotrmental Serviccs shall be $0.40 added to the base
 

wage.
 

*,t-. 9. The premium rate paid @ D¡¡ildj4gLpppgç¡g-llg and 
Structural Inspectors in @ivkien who obtain and begin to use both 
rd{sv€} commercial Structural and "Ar-level commercial Mechanical certifications !g¡!þ 
Co¡nmercial Structural/Mechanical Ins¡rections Section in Bureau of Develonmental 
Services shall Ue $0.80 added to the base wage. 

15. 10. Water Trcatment Certifications: 

g 	Employees in the classification of Vy'ater Treatment Operator II are required to have and
 

maintain certification as a Vy'ater Treatment eperater Level 2 Onerator. Certification pay for
 
Water Treatment êpera+er Level 3 Operator shall be $Q.50 ner hour for all hours worked.
 

b. Emnlovees in the classification of Water Treatment ODerator II are rcquired to have
 
and mainfain certification as a Water Treatment Level 2 Orrerator. Certification pay for
 
Vy'ater Treatrnent eperator Level 4 Ope.rator shall be $Q.75 per hour for all hours worked.
 

*6.qEmployees in the classification of Water Treatment Operator Lead are required to have and
 

maintain certification as a Water Treatment eper€fff Level 3 Operator. Certification pay for
 
Vy'ater Treatment eperater Level 4 Qperal¡or shall be $!.75 ner hour for all hours worked.
 

d. EmDlovees are resrronsible for comrrleting the required Continuine Education Units
 
(CEUs) to maintain their certifications.
 

':::11. Waiér Distribution Certifications: 

a. Emnlovccs in the Water O¡rerations Mcchanic classification are required to have and
 
maintain ccrtification as a Water Distribution Levcl I ODerator. Certification pav for
 
Water Distribution Level 2 Operator shall be $0.25 ner hour for all hours worked.
 
Certification nav for Water Distribution Level 3 Onerator shall be $0.50 ner hour for
 
all hours worked. Certifiõâtion nay for Water Distribution Level 4 Operator shall be
 

$0.75 ncr hour for all hours worked.
 

b. Ernrrlovees in the Water Oualitv Inspector and Water Meter Technician classifications 
are reouired to have and maintain certification as a Watcr Distribution Level I
 
ODerator (except for those emr¡loyees grandfathered in 2010). Certification nay for
 
Water Distribution Level 2 Oncrator shall be $0.25 per hour for all hours worked.
 
Certification nav for Water Distribution Level 3 Onerator shall be $0.50 ner hour for
 
all hours worked. Ccrtification nav for Water Distribution Level 4 Onerator shall be
 

$0.75 ner hour for all hours worked.
 

c. Em¡rlovees in fhe Watershed Snecialist III classification are required to have and
 
maintain certification as a Water Distribution Level 2 O¡lerator. Certification nay for
 
Water Distribution Levcl 3 Onerator shall be $0.50 ner hour for all hours worked.
 
Ccrtification r¡av for Water Distribution Level 4 Or¡crator shall be $0.75 per hour for
 
all hours worked.
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d. Emnlovees arc resnonsiblc for completing the required Continuing Education Units 

(CEUs) to maintain their certifications. 

12. Water Treatment and Water Distribution Certification: 

a. Emnlovees in the O¡reratins Ensineer II classification are reouired to havc and maintain 
certification as both a Water Distribution Lcvel 2 Onerator and Water Treatment Level 
I Onerator. Certification pav for Water Distribution Level 3 Operator shall be $0.50 
ner hour foi alìliõüis worked. CeFiificatióri navffiiWâ:tèi Distribution Level 4--
Onerator shall be $0.75 ner hour for all hours naid. CertifTcation nav for Water 
Treatment Level 2 Onerator shall be $0.25 ner hour for all hours worked. Certification 
rrav for Water Treatment Level 3 Operator shall be $0.50 ner hour for all hours 
worked. Certification rrav for Water Trcatment Level 4 O¡rerator shall be $0.75 per 
hour for all hours worked. 

b. Emplovees in the Oneratins Enginecr III classifTcation are required to have and 
maintain certification as both a Water Distribution Level 2 Onerator and Water 
Treatment Levcl 2 Onerator. Certification nay for Water Distribution Level 3 
Onerator shall be $0.50 rrer hour for all hours worked. Certification pav for Water 
Distribution Lcvel 4 Operator shall be $0.75 ner hour for all hours worked. 
Certification pay for Water Treatment Levcl 3 Operator shall l¡e $0.50 ner hour for all 
hours worked. Certification nav for Water Treatment Lcvel 4 Or¡erator shall be $0.75 
ner hour for all hours worked. 

c. Employees holdins both Water Distribution Operator and \ryater Treatment Onerator 
certifications will onlv be compensated for one cq,ftification at a time with the higher -_..."3: hourlv premium bcing worked. -;:-' 

d. Emplovees are resrronsible for completing the recuired Continuinq Education Units 
(CEUs) to maintain their certifications. 

I3. WastewatpL.Treatment Certifications: 

a. Wastewater Operators and Wastewater Onerations Snecialists holding a Wastewater 
Treatment Plant Orrerators Certification from the State of Oregon shall receive a 

nremium of $0.25 per hour for Level II certification. $0.50 per hour for Level III 
certification" and $0.75 ner hour for Level IV certification. Thesc premiums shall be 
naid for all hours worked. 

b. The Citv shall pay for the initial cost of certification. The emnloyee is responsible for 
renewing the certification and navins the renewal costs. 

c. Emrrlovees holding both Wastewater Treatment and Wastewater Collection Svstem 
ce{tifications will onlv be compensated for one certification at a time with the hisher 
hourly nremium beinq Daid for all hours worked. 

37 

'] f¡ r" li q/
li (/ ''j: r.r l, ,{

"?. 



;L ffi 4å?: {} 3 
Bxhibit A 

14. Wastervater Collection System Certi{ication: 

a. Employees who work in and around live sewers in the operation and maintenancc 
nroeram and who hold a Wastcwater Collection Svstem Certification from the State of 
Oregon shall rcceive a premium of $0.25lhr for each certification level above Level I for 
all hours worked when assisned to sewer crews li.e. Level II $0.25. Level III $0.50. 
Level IV $0.75). 

renewine his or her certification and the rcnewal costs. 

c. Certification rrav will be attached to basc pav and apDlicable for all hours workins in 
the sewer operation and maintenance firogram. (not apDlicable when snow plowing or 
tasks unrelated to the sewer O&M Program). 

d. Emnloyecs holding both \ryastewater Treatment and Wastewater Collcction System 
certifications will onlv be comnensated for one certification at a time with the hieher 
hourly rrremium beins paid for all hours worked. 

15. Utilitv Worker IIs in the Portland Bureau of Transportation Street Maintenance Division 
who orrerate the side-mounted depth of cut controls on cold milline machines shall be naid 
a premium of $0.94 rrer hour for all hours worked roundcd up to the next whole hour. 

16. Insnectors in the Bureau of Development Services Residential Inspection rrrogram who 
possess and are reqularlv assiened to work that requires manufactured home ccrtification 

.å. 
.:l: 

17. National Institute for Automotive Excellence (NIASE) Certification: 

a. Emrrlovees in thc Classification of Auto Bodv Restorer who nosscss a valid Master 
Collision Repair/Reflnishine Technician CertifTcation. issued by the NIASE. shall 
receive $160 per month. 

b. Employees in the Classification of Vchicle and Equipment Mechanic or the Premium 
Assignment of Vehicle and Equinment Mcchanic. Lcad and who are assiened to work 
on fìre arrr¡aratus. who ¡rossess a valid Master Medium/Heavy Dutv Truck Technician 
Certification issued by the NIASE and possess a valid Emereencv Vehicle Test F-l 
throush F-2 certification shall receive $160 ner month¡ those who posscss a valid F-3 
throueh F-4 certification shall receivc $210 per month¡ those who nossess a valid F-5 
throush F-6 certificatc shall rcccive $260 ncr month. All EVT certifications must be 
issued by the EVT Certification Commission. Inc. 

c. Emplovees in the ClassifTcation of Vehicle and Equinment Mechanic or thc Premium 
Assignment of Vehiçle and Equipment Mechanic. Lead,and who nossess a valid Master 
I{eavv Dutv Truck Technician Certificate or who possess a valid Master Automobile 
Technician Certificate. issued bv the NIASE. shall receive $160 ner month. 

d. Employecs in the Classification of Storckeener/Acquisition Specialist II: Automotive 
Parts Snecialist. or emnlovees in the Premium Assisnmcnt of Storekeener/Acquisition 
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Spccialist Lead who have a l¡asc class of Automotive Parts S¡recialist, who passed all
 
NIASE tests in the Automotive Parts Slrecialist tcst serics. shall receive $160 ner rnonth.
 

e. The Citv shall nav for the cost of certification if thc emplovee can nrove thcv nassed the 
certification test. If the emplovee does not r¡ass the certificatíon test. the emnlovee is
 
resrronsil¡le for the cost ofthe test.
 

--t:-
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Schcdulc ttAt' 

Upon ratification by both parties to June 30,20ll 

The emnloyer shall have the ability to hire new e{nlrloyecs at up to sten three (3) for the 
, 	 followins classifications: Buildins Insnector I. Building Insnector II. Senior Buildins 

Inslrector. Elcctrical Insncctor. SeJrior Electrical Ins¡rector. Combination Insnector. Housing 
Insrlector. Senior l{ousing Inspector. Plumbine Insnector. Senior Plumbing InsDector, 
Struòtuiâl l-nsnêôtor. (Iomräõrõiál Plans Exailner. Rbsidential Plans Examinõr. and SCäior 
Plans Examiner. Emrrloyees hired at urr to sten three (3) mav go to the ton step after the 
successful comnletion of their nrobationarv ¡reriods. 

Job 6 1 2 3 4
 
Class Job Class Title Entrv Months Year Year Year Year
 

30000062 Accountant I 18.08 19.67 21.89 23.41 25.24 
30000063 Accountant ll 23.64 25.70 ¿o.to 27.90 28.88 
30000064 Accountant lll 26.03 28.27 29.46 3071 31.78 
30000061 Accountino Technician 14.97 17.14 17.97 19 24 20.88 
30000090 Asohalt Raker 20.82 21.60 22.38 
300001 25 Auto Bodv Restorer 24.69 26.83 
30000096 Auto Servicer 18.26 20.81 22.38 
300001 02 Automotive Eouio Ooer ll: Sewer Vacuum 20.59 23.35 24.80 
300001 03 Automotive Eouio Ooer ll: Street Sweeoer 20.59 23.35 24.80 
300001 04 Automotive Eouio Ooer ll: Tractor-Trailr 20.59 23.35 24.80 
300001 01 Automotive Equipment Ooer I 19.40 22.06 23.51 

300001 75 Buildinq lnsoector I 25.99 27.29 28.64 30.08 
300001 73 Buildinq lnspector ll 29.71 31.21 32.73 34.38 
300001 74 Buildinq lnspector. Sr 33.36 35.03 36.78 38.60 
300001 76 Buildinq lnspector/Plans Examiner Trnee 14.59 15.33 16.09 16.89 
300001 1 0 Carpenter 24.44 26.55 
300001 1 1 Carpenter Lead 25.64 27,88 

See 
30000109 Caroenter. Aoorentice Note #2 
30000243 Chemist 23.78 26.37 27.32 28.99 30.72 
30000066 Claims Technician 19.74 21.44 22.73 23.96 25.40 
30000065 Claims Technician. Assistant 15.33 17.60 18.46 19.76 21.45 
300001 83 Code Specialist I 15.32 16.65 17.73 18.75 19.79 

300001 84 Code Specialist ll 20.11 21.83 23,07 24.25 25.85 
300001 86 Code Specialist lll 21.68 23.55 24.82 26.12 27.59 
300001 87 Code Specialist, Lead 21.68 23.55 24.82 26.12 27.59 
300001 82 Code Soecialist. Trainee 14.59 

300001 70 Combination lnsoector 31.69 33.30 34.93 36.70 
30000238 Communications Switch Technician 26.60 30.26 32.25 
30000107 Concrete Finisher 24.44 26.55 
30000106 Concrete Finisher. Aoorentice 20.78 22.47 22.74 
30000108 Concrete Finisher. Lead 25.64 27.88 
30000105 Construction Eouioment Ooerator 20.65 23.51 25.00 26.37 
30000309 Crime Prevention Proqram Administrator 21.07 22.96 24.31 25.53 27.43 
30000308 Crime Prevention Rep 19.16 20.85 22.10 23.20 24.92 
30000017 Customer Accounts Specialist I 16.06 17.41 19.36 20.75 22.48 
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3000001 8 Customer il 19.15 20.82 21 10 24.65 
30000041 Distribution Technician 18,26 20.81 22.38 
30000042 Distribution Technician. Lead 19.18 21.83 23.50 
30000168 Electrical lnspector 29.71 31.21 32.73 34.38 
30000169 Electrical lnspector. Sr 33.36 35,03 36.78 38.60 
300001 16 Electrician 30.58 33.01 
300001 I 7 Electrician, Lead 32.11 34.65 
300001 1 B Electrician. Sr 32.11 34.65 
30000{-1{} Electrician. Suoervisine 33,72 36,39 

See 
30000120 Electrician/lnstrument Tech. Aoorentice Note #6 
30000121 Electrician/lnstrument Technician 31.51 34.01 
30000045 Electronic Pre-Press Ooerator 19.55 21.26 22.67 23 38 24.43 
30000046 Electronic Pre-Press Operator, Lead 22.47 24.43 25.70 26.90 28.14 
30000234 Electronics Technician l: Communications 22.72 25.85 27.58 
30000235 Electronics Technician I :Traffic Sional 22.72 25.85 27.58 
30000236 Electronics Technician ll: Commun 26.60 30.26 32.25 
30000237 Electronics Technician ll:Traffic Sional 26.60 30.26 32.25 
30000835 Emero Commun Suooort Soecialist 14.97 17.14 17.97 19.24 20.88 
30000095 Environmental Svstems Crew Leader 25.09 27.27 
30000094 Environmental Svstems Maintenance Tech 23.33 25.34 26.05 
30000079 Equestrian Trainer 19.17 21 85 23.50 
30000050 Evidence Control Soecialisf 20.49 23.27 25.05 
30000051 Evidence Control Specialist, Lead 23.14 26.52 27.95 28.77 
30000052 Evidence Control. Suoervisor 23.14 26.52 27.95 28.71 

See 
30000070 Facilities Maintenance Tech Aoorentice Note #3 
30000071 Facilities Maintenance Technician 26.69 28.83 
30000072 Facilities Ma¡ntenance Technician. Lead 26.92 30.1 5 
30000127 General Mechanic 22.18 25.24 26.83 
30000128 General Mechanic Lead 23.28 26.49 28.15 
30000085 Greenskeeoer I 18.77 21.32 22.98 
30000086 Greenskeeper ll 2'1.15 23.57 24.16 
30000087 Greenskeeoer lll 21.94 24.98 26.55 
30000028 Hearinos Clerk '20.73 22.45 23.64 24.77 26.47 
30000248 Hioh Climber 22.14 25.05 26.55 
30000249 Hioh Climber. Lead 23.15 26.31 27.82 
30000247 High Climber, Trainee 19.00 21-86 23.10 
30000252 Horticultur¡st 2O.BB 23.82 25.23 
30000251 Horticulturist. Aoorentice 18.57 21.08 22.57 
30000253 Horticulturist. Lead 21.92 24.98 26.48 
30000171 Housing lnspector 21.35 23.22 24.38 25.63 27.O2 
30000172 Housino Insoector. Sr 28.03 29.44 30.88 32.45 
30000126 lndustrial Machinist 24.69 26.83 
300001 57 lndustrial Maintenance Millwrioht 24.69 26.83 

See 
30000155 lndustrial Mainfenance Millwriohf Aonr Note #4 
300001 58 lndustrial Maintenance Millwriqht. Lead 26.52 28.83 
300001 56 lndustrial Maintenance Millwriqht. Trnee 17.13 19.26 19.92 
300001 14 lndustrial Painter 24.44 26.55 
300001 1 5 lndustrial Painter. Lead 25.64 27.88 
30000016 lnformation & Referral Soecialisl 14.97 17.14 17.97 19.24 20.88 
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30000239 lnstrument Technician 33.01 
30000240 lnstrument Technician. Lead 32.11 34 65 
30000241 Laboratorv Analvst I 20.24 23.15 24.31 25.57 
30001 283 Laboratorv Analvst ll 21.31 24.29 25.51 26.79 28.13 
30000245 Laboratorv Analvst. Sr 24.95 27.67 28.71 30.45 32.26 
30001284 Laboratory Analytical Specialist 24.29 26.96 28.18 30.1 5 32.26 
30001 285 Laboratorv Coordinator 25.22 27.99 29.04 31.08 33.26 35.58 
30000246 Laboratorv Production Soecialist 24.95 27.67 287'l 30 45 32.26 
30f]002¿4 Laboratorv Qualitv Assurance Soeeialist------ 24.95- --+7Æ7 28.71 30.45 32.26 
30000166 Liqhtinq & Siqnal lnsoector 31.32 32.90 34.54 36.25 
30000098 Maintenance Mechanic 21.94 23.85 24.53 
30000073 Maintenance Worker 11.25 13.34 
30000242 Microbiolooisl 23.78 26.37 27.32 28.99 30.72 
30000129 Motorcycle Mechanic 24.69 26.83 
3000001 1 Office Suooort Soecialist I 13 63 15.52 16.33 17.51 18.92 
300000't2 Office Suooort Soecialist ll 14.97 17.14 17.97 19.24 20-BB 

3000001 3 Office Suooort Soecialist lll 19.15 20.82 21.99 23.10 24.65 
30000014 Office Supoort Soecialist. Lead 19.15 20.82 21.99 23.10 24.65 
300001 52 Ooeratinq Enqineer I 22.22 23.27 
30000r 53 Operatinq Enqineer ll 22.42 24.39 25.74 27.31 28.97 
30000154 Operatinq Enoineer lll 23.55 25.61 27.03 28.70 30.43 
300001 12 Painter 24.44 26.55 
300001 1 3 Painter, Lead 25.64 27.88 
30000185 Parkinq Code Enforcement Officer 18.15 19.62 20.82 21.91 23.16 
30001 158 Parkinq Code Enfrcmnt Ofcr-Abandnd Auto 16.24 17.65 18.79 19.88 20.98 
300001 88 Parkino Collection Technician 12.40 't4.16 

30000099 Parkino Pav Station Technician 21.93 23.84 25.M 26.48 
€0000100 Parkino Pav Station Technician. Lead 25.60 :27",82 

30000084 Parks Maintenance Crew Leader 21.92 24.98 26.48 
30000081 Parks Technician 20.22 21.97 22.58 
30000082 Parks Technician. Lead 21.25 23.O7 24.10 
30000231 Plans Examiner. Commercial 31.10 32.64 34.27 36.00 
30000230 Plans Examiner. Residential 25.59 26.86 28.20 29.60 
30000232 Plans Examiner;:Sr 33.79 35.47 37.28 39.12 
30001 1 59 Plumber 27.03 29.38 
30000164 Plumbinq lnspector 29.71 31.21 32.73 34.38 
30000165 Plumbinq lnsoector. Sr 33.36 35.03 36.78 38.60 
30000026 Police Administrative Support Spec. Lead 19.15 20.82 21.99 23.10 24.65 
30000025 Police Administrative Support Spec. Sr 19.15 20.82 21.99 23.10 24.65 
30000023 Police Administrative Support Spec,Trnee 12.83 13.94 
30000024 Police Administrative Support Special¡st 14.97 17.14 17.97 19.24 20.88 
30000022 Police Desk Clerk 13.37 15.28 16.12 17.28 18.49 
30000304 Police ldentification Technician 24.77 26.92 28.66 30,1 0 31.64 
30000305 Police ldentification Technician. Lead 26.94 29.25 31.19 32.72 34.42 
30000303 Police ldentification Technician.Trnee 18.09 26.92 
30000097 Police lmoound Technician 19.50 22.18 23.87 
30000027 Police lnformation & Referral Soecialist 19.15 20.82 21.99 23.10 24.65 
30000310 Police lnvestiqative Accountant 35.86 38.96 40.52 
30000306 Police Photoqraphic Reproduction Spec 28.69 31.19 32.72 34.42 
30000020 
3000001 I 

Police Records Special¡sl 
Police Records Specialist. ïrainee 

14.97 17.14 
12.83 13.94 

17.97 19.24 2O.BB 
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30000021 Police Records Traininq Coordinator 19 15 20.82 21 .99 23.10 24.65 
30000044 Printino & Distrib Custmr Svc Reo. Lead 22.47 24.43 25.70 26.90 28.14 
30000043 Printinq & Distrib Customer Svc Reo 19.55 21.26 22.67 23.38 24.43 
30000040 Printino & Distrib Technician. Asst 11.36 13.21 14.O3 

30000059 Procurêment Snecialisl 22.60 24-53 26.28 27.59 
30000058 Procurement Specialist, Ass¡stant 18.85 20.49 21 .89 23.00 
30000060 Procurement Specialisl, Sr 26.59 28.90 31.32 33.72 
30000093 Public Works Crew Leader 23.33 25.33 
30000228 -Prlhlie, Works-lmæelôr-- 27.03 29.39 30,09- -30,88
30000229 Public Works lnsoector. Sr 29.31 31 .84 34.54 
30000227 Public Works lnspector. Trainee 14.03 15.25 't6.o2 16.79 
30000828 Records Snecialisf 14.97 17.14 17.97 19.24 20.88 
300001 90 Requlatorv Proqram Administrator 28.90 30.92 33.04 34.70 
300001 89 Requlatory Proqram Specialist 20.11 21.83 23.07 24.25 25.85 
30000047 Reproqraphic Operator I 16.13 17.54 18.59 19.63 20.68 
30000048 Reproqraphic Operator ll 19.55 21 .26 22.67 23.38 24.43 
30000049 Reorooraohic Ooerator I ll 22.47 24.43 25.70 26.90 28.14 
300001 91 Revenue & Taxation Soecialist I 16.06 17.97 19.24 20.88 
300001 92 Revenue & Taxation Soecialist ll 19.24 20.88 21.83 23.07 
300001 93 Revenue & Taxation Soecialist lll 20.11 21.83 23.O7 24.25 25.85 
300001 94 Revenue & Taxation Specialist lV 21.83 23.O7 24.25 25.85 27.57 
300001 95 Revenue & Taxation Specialist Lead 22.94 24.23 25.46 27.15 28.95 
300001 96 Revenue & Taxation Specialist V 23.55 24.82 26.12 27.59 29.62 
30000029 Service Dispatcher 16.06 17.41 19.36 20.75 22.48 
30000030 Service Dispatcher. Lead 19- 15 20.82 21.99 23.10 24.65 
30000197 Sidewalk lnspector 23.97 26.72 27.27 
30000167 Sign lnspector 28.03 29.44 30.88 32.45 
30000089 Sion Maker 24.44 26.55 
30000088 Siqn Maker, Apprentice 20.26 24.68 
30000't77 Site Develooment lnsoector I 25.99 27.29 28.64 30.08 
30000179 Site Develooment lnsoector ll 29.71 31.21 32.73 34.38 
30000178 Site Develooment lnsoector- Sr 33.36 35.03 36.78 38.60 
30000083 Stable Attendant 18.26 20.81 22.38 
30000053 StorekeeDer/Acouisition Soecialisl I 19.50 22.18 23.87 
30000054 Storekeeoer/Acouisitión Soecialist I I 20.49 23.27 25.05 
30000056 Storekeeoer/Acouisition Soecialist lll 23.14 26.52 27.95 28.77 
30000055 Storekeeor/Acouisition ll:Auto Part Soec 20.49 23.27 25.05 
30000057 Storekeeor/Acouisition Soecialist. Lead 23.'t4 26.52 27.95 28.77 
30000091 Street Maintenance Crew Leader 25.09 27 27 
30000181 Structural lnspector 29.71 31.21 32.73 34.38 
30000180 Structural lnsoector. Trainee 25.99 27.25 28.64 30.08 
30001079 Survev Proiect Suoport Tech 22.78 23.69 24.87 
30000223 Survevino Aide I 16.82 18.28 19.89 21.O5 
30000224 Survevino Aide ll 19.94 21.67 22.10 
30000225 Survevor I 22.78 24.75 28.31 
30000226 Survevor ll 26.45 28.70 30.31 
30000092 Traffìc Crew Leader 24.18 26.30 
30000250 Tree lnsoector 24.23 27.51 29.12 
30000080 Turf Maintenance Technician 18.77 21.32 22.98 
30000076 Utilitv Worker I 19.14 20.82 
30000077 Utilitv Worker ll 20.82 21.60 22.38 
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See 

30000075 Worker Note #1 

300001 31 Vehicle & Equioment Mechanic 24.69 26.83 
300001 32 Vehicle & Equipment Mechanic, Lead 25.89 28.15 
30000'130 Vehicle & Equipment Mechanic, Trainee 17.13 19.26 21.80 24.28 
30000163 Wastewater Ooerations Soecialist 25.47 27.65 28.83 
30000160 Wastewater Ooerator I 19.03 21.70 23.19 
30000161 Wastewater Operator ll 22.18 25.24 25.46 26.09 26.83 
30000162 Wastewaterloerator. Lead 26.52_ IB.B3 
30000'159 Wastewater Operator. Trainee 17.13 19.26 19.92 

300001 33 Water Meter Reader 17.18 18.69 21 19I 

300001 34 Water Meter Reader ll 21.06 22.89 23.35 23.98 
30000142 Water Meter Technician I 20.11 2'1.83 2298 2433 
30000143 Water Meter Techniòian ll 25.64 27.88 
30000145 Water Ooerations Mechanic 24.72 26.95 27.36 27.77 

See 
30000144 Water Ooerations Mechanic. Aoorentice Note #5 
300001 39 Water Oualitv lnsoector I 22.41 24.39 25.75 27.32 28.97 
30000140 Water Oualitv lnsoector ll 23.55 25.61 27.03 28.70 30.43 
30000141 Water Qualitv lnsoector lll 24.72 26.90 28.38 30.12 31.94 
300001 38 Water Securitv Soecialist 20.82 21.60 22.38 
30000 37 Water Securitv Soecialist. Lead 21.86 22.68 23.50 
30000 35 Water Service lnspector I 21.06 22.89 23.35 23.98 
30000 36 Water Service lnspector ll 22.76 24.72 25.22 25.90 
30000 46 Water Treatment Operator I 22.22 23.27 
30000 47 Water Treatment Operator ll 23.55 25.61 27.03 28.70 30.43 
30000148 Water Treatment Operator, Lead 24.72 26.90 28.38 30.12 31.94 
30000078 Water Utilitv Worker, Sr 21 15 22.98 23.51 
300001 50 Watershed Pioeline Soecialist 21.15 22.98 23.51 

30000'149 Watershed Soecialist I 18.26 20.81 22.38 
300001 51 Watershed Soecialist ll 21.15 22.98 23.51 

30001 308 Watershed Soecialist lll 25.22 27.45 27.86 28.27 
300001 23 Welder 24.44 26.55 
300001 22 Welder. Aoorentice 20.78 22.47 22.74 
300001 24 Welder. Lead 25.64 27.88 
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Bxhibit A 

NOTE # 1: Utility Worker ll, Apprentice 

Entry To 5 Months = 70o/o Of Utility Worker ll Rate (Top 
Step) 15.67 
6 Months To 't 1 Months = 77 .5o/o Of Utility Worker ll Rate (Top Step) 17.34 
12 Months To 17 Months = 85% Of Utility Worker ll Rate (Top Step) 19.02 
1 8 Months To 23 Months = 92.7o/o Of Utility Worker ll Rate (Top Step) 20.70 

Adyqlg=en9lt to journey rate is upoj com.pletioJ {l¡eplgSram and Wj9!_Cppl9y9d!y the TAC. 

NOTE # 2: Garpenter, Apprentice 

Entry To 5 Months = 60% Of Carpenter Rate (Top Step) 15.93 
6 Months.To 11 Months = 65% Of Carpenter Rate (Top 
Step) 17.26 
12 Months To 17 Months = 70o/o Of Carpenter Rate (Top Step) '18.59 

18 Months To 23 Months = 75% Of Carpenter Rate (Top Step) '19.9'l 

24 Months To 29 Months = 80% Of Carpenter Rate (Top Step) 21.24 
30 Months To 35 Months = 85% Of Carpenter Rate (Top Step) 22.57 
36 Months To 41 Months = 90% Of Garpenter Rate (Top Step) 23.90 
42 Months To 47 Months = 95% Of Carpenter Rate (Top Step) 25.23 
Advancement to journey rate is upon completion of the program and when approved by the TAC, 

NOTE # 3: Facilities Maintenance Tech Apprentice 

Entry To 5 Months = 60% Of Facilities Maintenance Technician Rate (Top Step) 17.30 
6 Months To 11 Months = 65o/o Of Facilities Maintenance Technician Rate (Top Step) 18.74 
12 Months To 17 Months =70o/oOf Facilities Maintenance Technician Rate (Top Step) 20.18 

_::l-8 Months To 23 Months = 75% Of Facilities Maintenance Technician Rate_{:Iop Step) 21.62 
24 Months To 29 Months = 80% Of Facilities Maintenance Technician Rate:(Top Step) 23.06 
30 Months To 35 Months = 85% Of Facilities Maintenance Technician Rate (Top Step) 24.51 
36 Months To 41 Months = 90% Of Facilities Maintenance Technician Rate (Top Step) 25.95 
42 Months To 47 Months = 95% Of Facilities Maintenance Technician Rate (Top Step) 27.39 
Advancement lo journey rate is upon completion of the program and when 
approved by the TAC or by a State approved oversight body such as BOLI. 

NOTE # 4: lndustrial Ma¡ntenance Millwright, Apprentice 

Entry To 5 Months = 60% Of lndustrial Maintenance Millwright Rate (Top Step) 16.10 
6 Months To 11 Months = 65% Of lndustrial Maintenance Millwright Rate (Top Step) 17.45 
12 Months To 1 7 Months = 70% Oi lndustrial Maintenance Millwright Rate (Top Step) 18.78 
18 Months To 23 Months = 75% Ot lndustrial Maintenance Millwright Rate (Top Step) 20.13 
24 Months To 29 Months = 80% Of lndustrial Maintenance Millwright Rate (Top Step) 21.46 
30 Months To 35 Months = 85% Of lndustrial Maintenance Millwright Rate (Top Step) 22.81 
36 Months To 41 Months = 90% Of lndustrial Maintenance Millwright Rate (Top Step) 24.15 
42 Months To 47 Months = 95% Of lndustrial Maintenance Millwright Rate (Top Step) 25.49 
Advancement to journey rate is upon completion of the program and when 
approved by the TAC or by a State approved oversight body such as BOLI. 

NOTE # 5: Water Operations Mechanlc, Apprentice 

Entry To 5 Months = 70% Of Water Operations Mechanic Rate (One Year Step) 19.15 
6 Months To 1 1 Months = 75o/o Ot Water Operations Mechanic Rate (One Year Step) 20.52 
12 Months To 17 Months = 80% Of Water Operations Mechanic Rate (One Year Step) 21.89 

45 

http:Months.To


il ffi +:rì {} 3 
Exhibit A 

18 Months To 23 Months = 85% Of Water Operations Mechanic Rate (One Year Step) 23.25 
24 Months To 29 Months = 90% Of Water Operations Mechanic Rate (One Year Step) 24.62 
30 Months To 35 Months = 95% Of Water Operations Mechanic Rate (One Year Step) 25.99 
Advancement to journey rate is upon completion of the program and when approved by the TAC. 

NOTE # 6: Electrician/lnstrument Tech, Apprentice 

Entry To 5 Months = 60% Of Electrician/lnstrument Technician Rate (Top Step) 20.41 

6,Mo-nths To-L1-Ilqnf,h.s.= 65% Of Eleclncjanll¡sLrument Technician Rate Oop S!ep) __ _22j0 
12 Months To 17 Months = 70% Of Electrician/lnstrument Technician Rate (Top Step) 23.81 
1B Months To 23 Months = 75'/o Of Electrician/lnstrument Technician Rate (Top Step) 25.50 
24 Months To 29 Months = B0% Of Electrician/lnstrument Technician Rate (Top Step) 27.20 
30 Months To 35 Months = 85% Of Electrician/lnstrument Technician Rate (Top Step) 28.91 
36 Months To 41 Months = 90% Of Electrician/lnstrument Technician Rate (Top Step) 30.60 
42 Months To 47 Months Top Step Of lnstrument Technician Rate 33,01= 
Advancement to journey rate is upon completion of the program and when 
approved by the TAC or by a State approved oversight body such as BOLI. 
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Iìxhibit A "',: 
Markct Salary Adjustmcnf 

Adjust compensation for the following Benchmarks and linked classes to include a new three percent
 
(3%) step for each classification, to be available to employees who are on the top step of their
 
classification, effective on their anniversary date beginning July I , 20 I 2.
 

Benchmarks included: 

; OfficeSuppõrtTÞeõiãlist II
 
. Customer Accounts Specialist I
 
¡ Accountant II
 
. Code Specialist II
 
. Vehicle and Equipmént Mechanic
 
. Carpenter
 
. Wastewater Operator II
 

Excludes trainees and apprentices except those in apprenticeship programs where the steps are
 
structured as a percent ofjourney level rate.
 

Benchmark	 Linked Classifications 

Accountant II	 Accountant I
 
Accountant III
 
Accounting Technician
 
Police Investigative Accountant
 

:'Carpenter 	 ôarpenter, Apprentice 
Carpenter, Lead 
Concrete Finisher 
Concrete Finisher, Lead 
Industrial Painter 
I4dustrial Painter, Lead 

'Pãinter 

Painter, Lead 
Sign Maker 
Tree Inspector 
Plu¡nber 
Welder 
Welder, Lead 

Code Specialist II	 Claims Technician, Assistant 
Claims Technician 
Code Specialist I 
Code Specialist III 
Code Specialist, Lead 
Parking Code Enforcement Officer 
Parking Code Enforcement Offrcer-Abandoncd Auto 
Procurement Assistant 
Procurement Specialist 
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Benchmark 	 Ínked Classifications li+f t¡,t:rt,,:::!¡.;:#f'tË
Code Specialist II (con't.) 	 Procurement Specialist, Senior
 

Regulatory Pro gram Administrator
 
Regulatory Program Specialist
 
Revenue & Taxation Specialist I
 
Revenue & Taxation Specialist II
 
Revenue & Taxation Specialist III
 
Revenue & Taxation Specialist IV
 
Revenue & Taxation Specialist V
 
Revenue & Taxation Specialist, Lead
 

Customer Accounts Specialist I 	 Crime Prevention Prograrn Administrator
 
Crime Prevention Representative
 
Customer Accounts Specialist II
 
Service Dispatcher
 
S ervice Dispatcher, Lead
 
'Water Meter Reader I 
Water Meter Reader II 
'Water 

Service Inspector I 
Water Service Inspector II 

Office Support Specialist II 	 Emergency Communication Support Specialist 
Hearings Clerk 
Information & Referral Specialist 
Office Support Specialist I 
Office Support Specialist III 
Office Support Specialist, Lead 
Police Administrative Support Specialist 
Police Administrative Support Specialist, Senior 
Police Administrative Support Specialist, Lead 
Police Desk Clerk 
Police Information & Referral Specialist 
Police Records Specialist 
Police Records Training Coordinator 
Records Specialist 

Vehicle & Equipment Mechanic 	 Auto Body Restorer 
General Mechanic 
General Mechanic, Lead 
Industrial Machinist 
Motorcycle Mechanic 
Vehicle & Equipment Mechanic,Lead 

Wastewater Operator II 	 Industrial Maintenance Millwright, Apprentice 
Industrial Maintenance Millwright 
Industrial Maintenance Millwright, Lead 
Wastewater Operator I 
Wastewater Operator, Lead 
Wastewater Operations Specialist 
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DCTU Market Survey Conccpt Sumrnary 

Purpose of Market Survey: Provide market survey as data to assist in identiSing classifications 

where the compensation may be below nrarket. 

Ti mel ine-Dates are approximate 

¡ 	 Assumptions
-3o 	 vear cõùliact July 1,-20T0Tfugh June 30, 2013 

o 	Market information available for sucçessor contract bargaining. 
o 	Market survey information to use October 2012 data. 

. 	 Timeline 
o 	As early as August 2011 or as arranged
 

BHR lays out market survey approach to DCTU representatives
 

o 	Date TBD through June20l2 
Meet and confer with DCTU representatives over narket survey elements 

o 	July 2012 through October 2012
 
BHR completes any needed preparation for the market survey
 

o 	October 2012 through February 2013 
BHR submits its survey info to Milliman for inclusion in collaborative survey for 
Oregon Public Sector Survey participants; gathers and assembles information from 
non-survey participants,and for additional classifrcations not covered in survey. 

o 	February 2013 through April 2013 

BHR receives published information and other gathered data, checks and rechecks 

data as needed, assembles into format for publishing data, reviews written data in 
formats for errors and typos. 

April20l3
 
BHR presents market survey results to union
 

May 2013 through TBD (to be determined)
 
Discussion of results of market survey.
 

Elements of Market Survey 

. 	 The survey will provide information for discussion. It is not an absolute determination of 
compensation adj ustments needed. 

. 	 Indication of difference from the market may vary with the number ofjob matches the degree 

of matching, and which jurisdictions match our individual City classifications. Moreover, 

BHR cannot survey for every classification and not everyjurisdiction has our exact 

classifications, so we rely on "matches" with benchmark jobs, based on a comparison of the 

work. All DCTU classifications are linked to benchmark jobs, if not designated as a 

benchmark job. 
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Although colnpeusation data will be highly accurate, the validity of comparisou to the market 
may vary. 

Information collected by BHR will be subject to review and made available to union 
representatives (except for copyrighted published survey information). All calculations will 
be labeled to explain elements included in the calculation. Efforts will be made to make the 
data and calculations as transparent as possible. 

Internal alignrnent of compensation within the City is also an important factor to consider as 
is recruitment and retention. (lnternal alignment takes into account the proximity of 
contpensation of one classification compared to others with comparable job evaluation 
factors, like düties and responsibilities, knowledge/skills/abilities, etc.) 

The market survey conÇept does not include changes to range structure. 

Both parties will need to manage expectations about the impact of the results of this survey, 
as completing the survey does not guarantee any increase in pay. 
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