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This Agreement made and entered into ~hl§ust 17, 20i~i, by and between 
the City of Portland, Oregon, hereinafter called the City, and Laborer's, Local 483 
Employees (Seasonal Maintenance Workers), hereinafter called the Union. 

The provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without discrimination as to age, sex, marital status, sexual 
orientation, religion, race, color, creed, national origin, disability, gende(identity, 
source of income, familial status, or political affiliation. The Union shall share 
equally with the City the responsibility for applying this provision of the 
agreement. Nothing in this section, however, shall be construed to prohibit 
actions taken because of bona fide job qualifications. 

All references to employees in this agreement designate both sexes and 
wherever the male gender is used, it shall be construed to include both male and 
female employees. 

Upon noHfisatioo4!&-UmUnioo of riH~r redress of any item in this¥1-i:oomblo in 
~er rooognized=~M~fl-¥ grievoooo FHed b;' th~ employee Of 
~n under this Arti@lo w»J~withdmWFff 
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City of Portland - Laborers! Local 483 
Seasonal Maintenance Workers Negotiations 
City Proposal 
May 28, 2014 

1. Recognition 

1.1 The City recognizes the Union as the sole collective bargaining agent for all 
employees in the classification of Seasonal Maintenance Worker. 

1.2 A Seasonal Maintenance Worker may be employed for a limited duration for a 
maximum number of hours per calendar year as defined by the City's .Human 
Resources Administrative Rules. Currently the maximum number of hours is 
m 1400. +Ho parties recognize tho mm~imum number of hottrs is limited by 
City Charter. Should the City Charter .City's Human Resources Administrative 
Rules change, the parties agree to meet pursuant to ORS 243.698 to bargain 
over the impact of the change. 

1.3 The City may employ Seaso,nal Maintenance Workers at anytime of the year. 
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City of Portland ·- Laborers' Local 483 
City Proposal 
August 4, 2014 

11. Re~employment 

1i'Q Ufl Yf (l;i/ ~;;&/If 
-i_A~ W P -c~'-

11. 1 A Seasonal Maintenance Worker who completed his/her assignment for the 
season shall be eligible for re-employment to the same Bureau the following year 
only, provided in the judgment of the City that the employee is suitable for re-
employment The employee shall be provided written notification of eligibility for 
re-employment on his or her last scheduled workday, Copies of the notice will be 
place in the employee's official personnel file and provided to the Union, 

In the event the City determines an employee completing his/her first or 
second season is not eligible for re-employment, that decision may not be 
appealed or grieved · 

In the event the City determines an employee completing his/her third 
consecutive season or greater is not eligible for re-employment, that decision 
may not so appealed or be grieved under the provisions of Article 32 
Grievances and Complaints. 

11.2 No change 

11.3 No change 
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City of Portland - Laborers' Local 483 
Seasonal Maintenance Workers Negotiations 
City Proposal 
May 28, 2014 18 6 8 2 8 

18. Funeral Leave 

18.1 An employee absent from duty by reason of the death of his or her spouse, 
domestic partner, parents, children, sisters, brothers, grandparents, 
grandchildren, father-in-law, mother-in-law, sister-in-law, brother-in-law, 
daughter-in-law, son-in-law, grandparents-in-law, step-children, step-brothers, 
step-sisters, step-parents, step-grandchildren and the equivalent relatives of an 
employee with a domestic partner, shall be allowed no more than two (2) days' 
time off duty without pay on account of such absence. 

18.2 An additional two (2) days' leave without pay shall be allowed an employee for 
necessary funeral travel time in the event of a death in his/her immediate family. 
Approval for such travel time shall be made by the Division Head (or his/her 
designee). 

18.3 An employee may use any accrued paid leave while on funeral leave as 
12rovided by the Oregon Family Leave Act 
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City of Portland - Laborers' Local 483 
Seasonal Maintenance Workers Negotiations 
City Proposal 
August4,2014 

MEDICAL INSURANCE 

27.1 EligibilityJ.!)roygh...Q§cemJ?_~j,,1!tH 
Efl§~tiv_~JhroughJ)eQ3-[1ber ;?.t_~,L.Ag Seasonal Maintenance Worker shall 
be eligible for the City of Portland's Seasonal MaintenaRGe-Worker Medical, 
Vision and Dental Benefits Plan (Se~na.LY'.'{ork§.r__l3enefits EJ.fillLif the 
employee worked as §._Seasonal Maintenance Worker during the prior calendar 
year. 

27 .1 .1 Benefits will begin the first of the month after a Seasonal Maintenance Worker 
satisfies an eligibility waiting period of eighty (80) paid hours in a month after re~ 
employment (excluding hours paid in a third pay period in a month). 

27 .1 .2 J;: n r2JJ ITL~JJ1 ti'} rq!!9-ll.Q~.£§.filQ~LlJ.i .. fJ~t14 
A Seasonal Maintenance Worker will automatically be enrolled in .the S~.9.§.QilS.!l 
Worker -·Med~Gal,Visi0R--and-fleR-ta!-Benefits Plan single (1) party coverage 
when the eligibility requirements in 27.1and27.1.1 are met. 

27.1.3 . The employee may enroll eligible family members within 30 days after the 
employee's initial enrollment. I~_Seas9_1J9J_Worker Medieal,\lisien-ar.d-De-R-tal 
Benefits Plan coverage for eligible family members will be retroactive to date 
when the employee became eligible for coverage. The employee's additional 
required Medical, Vision and Dental Benefits Plan contribution will be withheld 
from the employee's next paycheck after the enrollment documentation is 
completed. 

F-'.eF-purp0ses-0f-this-a§r:eement;-eHgible-d0mestiG·-PartneFs·-ar-e-inc!uded···-·--·a& 
family-members-:-

City required documentation must be provided before eligible family members 
will be enrolled. · 

21 .1.4 .QQn!tn!JJ?d .sll.9lE?J1!tY.1brQM.9J19~£.~.n1!Lf2L;?J.~.14 
In order to continue eligibility for the .Seasonal \j\jorkfil_:MeElieal,--\!isiori---an0 
DentalBenefits Plan, a Seasonal Maintenance Worker must have been paid at 
least 80 hours in the prior month (excluding hours paid in a third payroll period). 

2-7-:-lk> Governge·-in-th e-MeEl-i ca l,Vision-and-Denta 1-P·laA··Will-end-at-the-er.E!of-the-mont-h 
in-which-the-BeasoMl-Mai nteRanee-W0rker-enEls-employment·~·Gevera ge-wi I I-not 
be--exter-ideEl---fer-··ar.-additienal·--mor-ith··-if··-the---emp!oyee's-·····-fiRa!---F>aycheck--is 
insufficient·-tocove1:.-therequir-ed-MediGal·Bene-fit--P.lan--conti:ibutiorh 

18 6 8 2 8 
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City of Portland - Laborers' Local 483 
Seasonal Maintenance Workers Negotiations 
City Proposal 
August 4, 2014 

.~ld_ __ §Jlgj_gjJjJy_eff eqj;iv~ .. ~i! n l;l_,.i!IY_L~O 1 § 
~e J_9nuar:-L.J.1 •• ~.QJ.§.,_£ Seaso11al Maintenance Worker will Q~L~JiglQJ~JQI 
the Seasonal Worker Ben.efits Plan on the first month following_ 60 d§..YJ?...Qf 
ser_vice in a positjonJ_IJ.§Li2..schedule.d within SAP for a minimum of twent:L: 
eigb.L(28Lhours Qer week. 

~.7. ?,~1_En rQ!.tm etJL~ff~_gJi.Y,~L4 ci 'll:LfilY~·L.2~9j~§ 
J;ffectjve January_j~Ql§_,_11.n_ emQ]Qyee may- enroll eligjple family memberq 
within 30 ililY.§_after the employee's in.liial enrollment. Season~! Worker Benefits 
Pl®-£Q..~er<a.g1;_f.9.LfillgjQ[~,,J9mil~mb.§.L§.... wiJ! be retrQ.~..JQJh~_qg.@jhe 
enJJ2lo~_Q.~e i?JlgjJ1le for co~ 

f.7.2.2 The erQQloyee's adqition§I regu.Lred Sea9gnal Worker Benefits Plan contributiot} 
will be withheld from the. e...t:lJl?Jg_yee's next .R.§.ycheck after the enrollment Qrocess 
i:?.S.QITl.1?.LE!.t~-9..IJsl~ll1Y.IS:.9l:!lC~.~L..lliL~-lJ.OJJ? n@!lQILl9 re C.§_l\LecL 

.fL.4.d_~Co nti n ~ed. EI L9llilliiY_,&_ffe,f.tiv~J-~ n uar~LLlQ:L§ 
l.tlJllilfil.J.QSo n ti n1LE;L~li9l!2i!llill9.LlliiLQ1!Y~sL.9e .£L§QQ£ll. W Q rk E; r _Ben .fillliLE I a.n...11 
Seasonal Maintenance Worker must ha_ve_Q.'i2..~!l .... Qaig foLone h@sJrecL twelve 
.U1.fLho\Jr.§JDJ.b& .. 1lfior mqnth. 

£J.3, ___ ..Qove_@9!L,TermltEtt!2n 
E orJJl.Jitl~!IDJ?iib.i§ A£1L~GJD.fJ.lJ1..f .. 9JfilIB9~-LoJJl •. .SL S§,;::i son a.Ll!Yo r~1 B'Z.Ofilli§. .. PJ?ll 
will end at the end of tbe month in which the Seasqnal Mainten,ance Worker end~ 
.\?JDJ2 lo:L.,t11e n_t;__g_Q..YJZ.r£!.9§._~.ULn ot . bEl exte !)d ~~LJQL.11..t:U?_c!d itl911i!Lm.2nit1JL!b.5l 
~rr112lo_yee's filli!l.paychecU~11sufficient to cOYSJ.Ltb§..JeQl:!ired Seasonal WoJ.lsfil 
Benefits Plan CQ.[ltri.butiQI1. 

27.21 ··--City/Employee Contributions 
for JIJ.e teo.rt..91.Jh .. l§._jj,9.@emeo .. L .. +!he City shall contribute for each eligible 
Seasonal Maintenance Worker ninety percent (90%) of the total Seasonal 
MaintenaRBe--Worker Med-ie2J-Benefit Plan rates adopted by the City Council for 
the one party, two party, or family enrollees (whichever applies) for the term of 
the Agreement. 

f;Jf§ctiv§ _ __ili1n_ua CL_1L .. 1 .. QJ .. §. .. _19 .... ~me§LJ: .. ~g e rriL~Affo rd.a bJe __ Q..9 re _ AQL_(611_6). 
@illlir~.ment.!hJbe City_ will continue its empJQyeLs;:.Q,,DtribJJ.!lQ,tL.for UQ. to sixj§.1 
mg_nth_§..jor any_empjoy~_,YVho rero.9inum~9 by the qty and who had 
QI..ey i o us "L m aj the_ e I igjif i I it~L.l..~9 u i rnill..©JlL .. QJJL!JE-§.~r_e cl u c~_c;L.h91! rs_ be J.gyy _ _th ~ 
eli,gfillli!v.ieguirement. 

2 

8 

Exhibit A 
Page 6of15 



City of Portland - Laborers' Local 483 
Seasonal Maintenance Workers Negotiations 
City Proposal 
August 4, 2·014 

E.or JlL'7-1~r01_9JJbl§~6gL<$_S1.meDJ,_.E.§ach eligible employee shall contribute ten 
percent (10%) of the total Seasonal Maintenance-Worker MecJ.ical,-Visien-antt 
Qental-Benefits Plan rates adopted by the City Council rates for the one party, 
two party, or family enrollees (whichever applies). The portion of the Medical, 
Vision and Dental Benefits Plan costs paid by Seasonal Maintenance Workers 
shall be paid through a monthly pre-tax payroll deduction as allowed under state 
and federal tax code provisions. 

27.3§. -Employee Opt Out 
For the term of this Agreement, a Seasonal Maintenance Worker eligible for the 
,S)easonal Worker MEH:Ueal,-\li.sie-n-a-nEl-bleRtal-Benefits Plan who provides proof 
of alternative medical coverage may choose to opt out of the City provided 
.§&..aso119.L\0f..911.s§LMeEliea~;··\fisi0n-a-nE!-Qental-Benefits Plan. 

~I~ . .12.~-·"'-'•'·-~Jf() rg_g,!Jl~LG.@I~l~.£!J;~£~J.f?JLiit2SJ!"Jml! 
.Ib_f2_Qar11§.~L9.QL~~L..1Q.JJ1.QO_e ri..Jbi§ .. .6J:tic.L<i.Jlihe. cost .QU.b e ~.~-C!~QJ1.9LY..Vo rk~J 
.!2_<::ne[ts .£@!1l.§.J2roi~.QJ:e~LJ.Q....QsL?bQ.ys; the 2018 ACA federal <$)~£L~EZJax limjt.,, 

3 
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City of Portland - Laborers' Local 483 
City Proposal 
August 11, 2014 

32 Grievances and Complaints 

32.1 To promote better City-employee relationships, all parties pledge their immediate 
cooperation to settle any grievances or complaints that might arise out of the 
application of this Agreement, and the following procedure shall be the sole 
procedure to be utilized for that purpose. The parties further agree that all 
meetings under this procedure will be conducted in a professional manner and 
in a spirit of mutual respect consistent with mutual resolution of grievances 
arising under this Agreement. 

32.2 If there is a breach of any provision of this Agreement affecting a group of 
employees, or if the breach of any provision of this Agreement is the result of an 
agreement reached between the City and an employee without the approval of 
the Union involved, the Union shall have the right to take up such breach with or 
without the consent of the employees or employee involved. 

32.3 Procedure: 

32.3.1 Time limits: 

It is important that grievances be processed as rapidly as possible. The number 
of days indicated at each level should be considered as a maximum, and every 
effort should be made to expedite the process. The time limits specified may, 
however, be extended by mutual agreement. Failure by the City to respond in 
writing within the time limits at each level shall render the grievance automatically 
appealed to the next level in the grievance procedure. Failure by the Union to file 
the grievance or respond in writing within the time limits at each level shall render 
the grievance automatically withdrawn. The Union will advise the appropriate 
individual at the next level within a reasonable period of time. 

32.3.2 Informal Level: Before presenting a written grievance, the employee should 
attempt to resolve the matter by informal conference with his or her immediate 
designated supervisor outside the bargaining unit. A representative of the Union 
may attend any meeting under this section. 

32.3.3 Level One MM Immediate Designated Supervisor: 

a. If a dispute is not resolved at the informal level, the employee or Union shall 
file the grievance in writing on the appropriate form to the immediate 
designated supervisor outside the bargaining unit within .f+~ifl-g 
seven (7) calendar days of the claimed violation. 

1 
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City of Portland - Laborers' Local 483 
City Proposal 
August 11, 2014 

b. This statement shall specify the provision or provisions of this Agreement 
claimed to be violated and the manner in which such provision is claimed to 
have been violated, all pertinent information, the remedy sought, and shall be 
signed by the employee and/or by the Union. 

c. The immediate designated supervisor to whom the grievance is directed shall 
communicate his or her decision, along with the reasons therefore, to the 
employee and the Union in writing within five (5) worl<ing seven (?) calendar 
days. 

32.3.4 Level Two - Grievance Review Committee:---Barea-u Head/ Human 
Resources: 

a. The Grievance Review Committee shall be composed of one representative 
appointed by the Union, one representative appointed by the City, and one 
representative jointly appointed by the parties. Any costs of the jointly 
appointed representative shall be equally divided by the Union and the City. 

a-:Q_,_lf the employee or the Union is not satisfied with the disposition at Level 
One the employee or the Union may appeal the grievance to the Grievance 
Review Committee Director-e4Ae Bureau of Human Resources, oHIBSf§Ree 
or the bureau head, or designee within ten (10) 'Norking fourteen (14) 
calendar days after receiving notice of the decision. 

9-:L The appeal shall include a copy of the original grievance and the Level One 
response. 

&.LUpon timely filing, the written grievance will be discussed between the 
employee, the Union involved and the Grievance Review Committee director 
ef-tA.e--@~man Resources, ordesignee-ef-Bureau Head, ordesignee 
within te-n-f1-G-wefk.ifl§ fourteen (14) calendar days after filing, unless 
extended by mutual consent of the Union and the City. 

~fl-timely filin~, the Mitten grievance witl--be---ElfsGtIBSeEl-be-tweer-Hhe 
effiftloyee, the Union-tAVB-l-ved and the D~ureal:l-0-f--H-umt=t 
Resources, or designee or Bureau Head, or designee \Nithin ten (10) working 
days after filing, unless extended by mutual consent. 

e. The Grievance Review Committee shall submit a written decision to the 
Director of the Bureau of Human, or designee, for review and approval within 
fourteenj_14) calendar days of the meeting. If the decision is not unanimous, 
the dissenting party may submit a written explanation of the reasons for 
her/his disagreement with the decision. 

2 
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City of Portland - Laborers' Local 483 
City Proposal 
August 11, 2014 

18 6 

f.. The decision of the Director of the Bureau of Human 
Rewurces, or designee or Bureau Head, or designee, shall be fffiah 

----Level Three - Director of the Bureau of Human Resources 

a. The Director of the Bureau of the Bureau of Human Resources, or 
designee, shall review the written decision of the Grievance Review 
Committee as well as any written disagreement and either concur or 
disagree with the written decision within fourteen (14) calendar days of 
receipt. If the Director, or designee, disagrees with the written decision, 
she/he shall provide a written explanation therefore. 

b. The decision of the Director of the Bureau of Human Resources, or 
designee, shall be final. 

3 
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City of Portland - Laborers' Local 483 
Seasonal Maintenance Workers Negotiations 
City Proposal 
July 2, 2014 

35. Effective Date and Duration of Agreement 

This Agreement, effective upon signing shall remain in full force and effect until 
June 30, 2018. ~ 
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City of Portland - Laborers' Local 483 
Seasonal Maintenance Workers Negotiations 
City Proposal 
July 2, 2014 

Article XX Sick Leave 

Sick Leave shall be provided in accordance with the City of Portland Protected Sick 
Time k@a¥e Ordinance. Should the Protected Sick Time Ordinance be amended 
during the term of this agreement, the parties agree to meet pursuant to ORS 
243.698 to bargain over the impact of the amendment(s). 

18 6 g 8 
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City of Portland - Laborers' Local 483 
City Proposal 
August4,2014 

Training and Development 

The parties to this agreement acknowledge some Seasonal Maintenance Workers 
(SMWs) are seeking regular employment with the City. To assist SMWs to this end, 
current SMWs and SMWs with an active written notification of eligibility for re-
employment may attend trainings offered by the City to develop their skill base and 
assist with job application and interviewing skills. 

For active SMWs, attendance during regular work hours must be approved in advance 
by his/her supervisor. Paid time for attending training during regularly scheduled hours 
is at the discretion of the bureau. 

The individual SMW is responsible with providing current contact information in order to 
. be notified of training and development opportunities. 
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City of Portland - Laborers' Local 483 
Seasonal Maintenance Workers Negotiations 
City· Proposal 
July 2, 2014 

18 8 
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S C H E D U L E "A" 

Salary rates for the Seasonal Maintenance Worker classification for tho porie€l 
Jhlly 1; 2Q11 the date of ratification to June 30, 2018 ~are contained in Schedule 
"A." 

YEAR ONE - Jwly 1, 2011 upon ratification by the parties to June 30, 2015 ~ 

JCN Title Entry Maximum 

1205 Seasonal Maintenance Worker $11.95 $1~.14 

~12.90* ~14.18*' 

*Rate not verified by Classification and Compensation 

These salary rates reflect an increase of two and seven-tenths percent (2.7%) ~ 
an€l two tentl'ls pernent (1.2%) over the salary rates in effect for the period of July 1, 
2013 ~to June 30,2014. ~ 

YEAR TWO -July 1, 2015 ~to June 30, 2016 ~ 

Salary rates for classifications in' Schedule "A" for the period July 1, 2015 ~to June 30, 
2016 ~ are to be increased by one hundred percent (100%) of the annual increase in 
the Consumer Price Index for Urban Wage Earners and Clerical Workers (CPl-W) (as 
measured by the index for January, 2015 ~and 2nd Half 2014 ~)for the City of 
Portland, Oregon, published by the Bureau of Labor Statistics, U.S. Department of Labor. 
However, in no event shall the salary increase be less than one percent (1 %) or greater 
than five percent (5.0%). 

YEAR THREE· July 1, 2016 ~to June 30, 2017 ~ 

Salary rates for classifications in Schedule "A" for the period July 1, 2016 ~to June 30, 
2017 ~ are to be increased by one hundred percent ( 100%) of the annual increase in 
the Consumer Price Index for Urban Wage Earners and Clerical Workers (CPl-W) (as 
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measured by the index for January, 2016 ~and 2nd Half 2015 ~)for the City of 
Portland, Oregon, published by the Bureau of Labor Statistics, U.S. Department of Labor. 
However, in no event shall the salary increase be less than one percent (1 %) or greater 
than five percent (5.0%). 

YEAR FOUR -July 1, 2017 to June 30, 2018 

Salary rates for classifications in Schedule "A" for the period July 1, 2017 to 
June 30, 2018 are to be increased by one hundred percent (100%) of the annual 
increase in the Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPl-W) (as measured by the index for January, 2017 and 2nd Half 2016) for the CiV,£ 
of Portland, Oregon, published by the Bureau of Labor Statistics, U.S. Department 
of Labor. However, in no event shall the salary increase be less than one percent 
(1%) or greater than five percent (5.0%). 

A Seasonal Maintenance Worker who completes a season at the entry rate shall 
be paid at the maximum rate in any subsequent season he/she is employed as a 
Seasonal Maintenance Worker, provided he/she has no break in re-employment. 
A Seasonal Maintenance Worker who returns after a break in re-employment shall 
be paid at the entry rate unless the bureau director or designee authorizes the 
employee be paid at the maximum rate. If the break in re-employment is due to a 
lack of available work, the employee shall be paid at the maximum if he/she is re-
employed in a subsequent season. 
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