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ORDINANCE No. å ffi {å ii ffi 5 tuÅmennesj 

*Ratify a Successor Collective Bargaining Agreement between the City and the City of Portland 
Professional Employees Association for terms and conditions of employment of represented 
employees in the bargaining unit for 2013-2017 (Ordinance) 

The City of Portland ordains: 

Section 1. The Council finds: 

The City and the City of Portland Professional Employees Association (COPPEA) are 
parlies to a collective bargaining agreement (CBA) effective July I ,2010 to June 30, 
2013 (the 2010-2013 CBA). 

2.	 COPPEA is the sole and exclusive bargaining agent for all the COPPEA represented 
classifications. 

J.	 On or about January 14,2013, pursuant to its obligations under ORS 243.650 et seq., 
representatives of the City entered into negotiations for a successor CBA with the 
COPPEA. 

4.	 On April 29,2013, representatives of the City and the COPPEA signed a Tentative 
Agreement (Agreement), Exhibit A attached, that outlines the terms and conditions of 
employment for represented employees in the COPPEA bargaining unit for the period 
of July 1,2013 to June 30,2017. Pages 1 through 25 of Exhibit A show the changes 
that the parties agreed upon. Pages 26 through 42 of Exhibit A represents the final 
Agreement that the parties signed with the changes accepted. 

5.	 At all times during the negotiations of the Agreement, the parties committed themselves 
to transparent information sharing and substantive and respectful dialogue. 

6.	 The Agreement meets the City's bargaining interests by securing a four-year labor 
agreement and agreeing to wage increases, health benef,rts, modifications in the work­
week, and other terms and conditions of employment. 

7.	 The Agreement continues to apply the principles of total compensation as the basis for 
bargaining all monetary subjects and ties general compensation to the Consumer Price 
Index (CPÐ. General wage increases will continue to be tied to the Portland CPI-V/. 
Upon ratification, the COPPEA bargaining unit members will receive a wage increase 
of 0.9o/o starting on July 1,2013. Wage increases based on the Portland CPI-V/ 
formula, provides for a minimum increase of lYo with a maximum increase of 5o/o 

adjusted on July I of each year of the Agreement. 

8.	 The Agreement continues the current health insurance premium share at 95% I 5o/o for 
the term of the Agreement. 

9. 	As of the date this ordinance is submitted, the COPPEA has not yet ratified the 
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Agreement. However, the COPPEA will complete its ratification process before City 
Council's review and consideration of the attached Agreement. 

10. Upon ratification of the Agreement, the City will implement new provisions on
 
background checks, sick leave abuse/misuse, and compensatory time accrual.
 

11. Upon ratification of the Agreement, the City will, through its Bureaus, fund a 
Professional Development Fund for the COPPEA represented employees each year of 
the Agreement. 

12. The terms and conditions of the Agreement shall be reduced to a successor collective 
bargaining agreement that shall conform substantially in accordance with the Exhibit A 
(the2013-2017 CBA). 

13. The Mayor, the Human Resources Director and the City Auditor shall be authorized to 
execute the2013-2017 CBA with approval by the assigned Deputy City Attomey. 

NOW, THEREFORE, the Council directs: 

a. 	The Mayor, the Human Resources Director and the City Auditor are authorized to 
execute the2013-2017 CBA between the City and the COPPEA relating to the terms 
and conditions of employment for represented employees in the COPPEA bargaining 
unit for the period of July I,2013 to June 30,2017, with approval by the assigned 
Deputy City Attorney. 

b. 	Said 2013-2017 CB|shall conform to the provisions of the Agreement attached to this 
Ordinance marked as Exhibit A and incorporated herein by this reference. 

c. 	The City is authorized to pay for all funds associated with the 2013-2017 CBA from the 
appropriate funds. 

d. 	This ordinance is binding City policy. 

Section 2. The Council declares that an emergency exists in order that this action occur without 
delay; therefore, this ordinance shall be in full force and effect from and after its passage; 

therefore, this ordinance shall be in full force and effect from and after its passage by the 
Council. 

Passed by the Council: JUN 1 2 2013 	 LaVonne Griffin-Valade 
Auditor of the City of Portland 
By 

!./ 

Mayor Charlie Hales 
Prepared by: Anna Kanwit:JKU:ss DePutY 
Date Prepared: May 28,2013 
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