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CITY ÕF PORTLAND 

PPCOA PACKAGE PROPOSAL 
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ART 15: HEALTH AND WELFARE - CONTTNUE 95/5 BENEFTTS CONTRTBUTTONS 

lú)t't 

l llt; i 

ART 19: HOLIDAY COMPENSATION - ËLIIVIINATE HOLIDAY COIMP TIMË 

ART 2].: CLOTHING/EQUIPMENT ALLOWANCE - STATUS QUO 

ART 26: PROËESSIONAL DEVELOPMENT . STATUS QUO 

ART 27: COMMANDING OFFICËR EVALUATIONS 

ART 32: 

o 

.& 

SALARY 

3%CCILA effective on ratification;I% - 5% lN YEAR 2 

, DELETE LONGEVITY FROM THIS SECTION; MOVE TO SCHEDULË A 

FITNESS PREMIUM L%TOP STEP LIEUTENANT.STATUS QUO 

ART 43: TERMINATION AND DURATION * TWO.YEAR AGREEMENT 

SCHEDULË A: SALARY RATES - BUll-D lN LONGEVITY STEPS 
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" -,U lo, b*/n l w; l/ øtny- kceþþ'onl t'" tt'"' *T *h'3 þø'n''t-l¡'o'et*-
Explanation of Cify's Article 32 Proposal 

9l27lr3 

PPCOA members will not suffer a loss of pay due to the elimination of longevity premiums
 

during the term. of the agreement.
 

, 	 We have addecl a two year step of 4o/oto the classifications of Lieutenant and Captain, 

\V'e have added a one year slep of 4o/o to the classification of Commander.' 
* 	PPCOA members who have one yeal in their cuitent classif,tcation on ratification will 

automatically move to the one year step of their classification as of July 7,2013. PPCOA 

members who have at least fwo years in their cunent classification on raJification wjll 
move to the two yeal step of their classification effective July 1, 2013" 

Any PPCOA members who have not reached one year in their classification on,-b.f " 
ç,YfratifìcationwillmoVetotheoneyeaIstepe+{@eponthearuriversaryoftheir- ' L- app,ojntment date into their classifieation. befn,ur ¿y¡ vì{ f Pc o t+ mea l*r.f 

;";Emd€ú'e€"s who reach thg 25 years longevity level l+efiruee.n-7li/l+and 6130115 will 
'receive 

2Yo longevíty premium on their PPB anniversary date, 

l^, / p(-ofr ,n*,lorr, wk Ìrpr* n'f rea,,ln*/ f*, /ett/t 
iø tínìr'clotr;'l')ø'ñz¡ 

"'/ 	 [t,t) t	 fk 6þa'rø*.rl -ó 
on n4-,,{.;rolto^ vì(,1 noue l' fr^* fu'o,yxau 'rfeþ 

-ft-i, Øþþt ¡^'t'ws,t'/-'o(dr' i^/u 'fl^- ¡/, c/ar(t'{'z^h>*' lt 
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City of Portland - PPCOA Negotiations 
City Counterproposal 

June 12,2013 

AR.TICI,tr 1. - RECOGNTTIOF{ 
The City recognizes the Association as the sole and exclusive bargaining agent for the pulposes 
of establishing salaries, wages, hours, and other conditions of employment fbr all commanding 
offìcers employed in the Police Bureau of the City of Portland, excluding confidential and 
superuisory employees as defînecl in ORS 243,650 (6) and (23). As usqd in this asreement t.he 

terms lncommandins afficerll or "comrnandinq q-fflc-çrs1l ¡'çfq¡:s tq anv -I,-,içqtenaq-t" -Çaptqin. 
q_r Çqn¡aaudçr Who iç e m_çryþer of_tlrç_harsairline unit, 

The parties agree that the ranking commanding officers assigned to the Personnel and trn+er**l 
Aftirs Profgssiona! S-tandatds Divisions are confidential and excluded, With the exception of 
Articles 30 and 31, these commanding officers shallreceive all the benefits of this collective 
bargaining agreement. It is also agreed that the Deputy Chief(s) and the Assistant Chief(s) 
positions are supervisory employees. @e-+er@ 

erof 
th,e+ffæifting-ttniç 
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City of Portland - PPCOA Negotiations 
City Counterproposal , -"f''r.
June 12,2013 illiÌ\\
AR.TICT,E ? - ASSOCTATIÛN RIGI{TS 
A" Current language. 

B. Current language" 

c. Curent language" 

D" Curuent language. 

E. Cunent language. 

F. Current language, 

G" Cument language" 

H., The City will furnish the Association with copies of all general, special, disciplinary and 
personnel ordeis when they are issued. Such orders shall include, but not be ümited to, position 
announcements, job aru'Louncements, and training bulletins. When the City is contemplating 
changing its general orders, it shall provide the Association with # drafts of the to-be-amendecl 
getret'al orders ancl provide the Association with an opportünity to comment on the drails" 

I. The City agrees to furnish each commanding offìcer of the bargaining unit with a copy of 
the applicable Rules Book (s). iæ 

i€ft Newiy promoted comrnanding officers will be 

provided with ihe above at the time of his/her promotion. Thc Citv,Jvill provide the Association 
with a si al an? elec the labor asreement. 

J. Not more than {àùÈ{9 thrçç (3) members of the Association negotiating team (excluding 
the Association President) shall be permitted to engage in collective bargaining with the City's 
designated bargaining representatives without loss of pay. The shift and days off of negotiating 
team members shall be adjusted for the dates on which negotiations are held so that attenclance at 
negotiations is on an on-duty basis, Members of the Association's negotiation team shall provide 
advance notice to their supervisors of the days on whieh negotiations are held. During mid-term 
bargaining, the Association shall limit the number of members of its bargaining team to the 
minimum number necessary to fully address the issue. 'Ihe date, time and place for negotiating 
sessions shall be establishecl by mutual agreement between the parties, 
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City of Porlland - PPCOA Negotiation, i 

City Counterproposal 

June 12,2013 

iúì
ARTTCT,E 15 - HEAI-TI{ AÞrÐ WtrLFAR.E ¡/-t F " , /n
A. LabonlVlanagement BenefÏfs Committee L"/ trtYll/t/^4 

1. The parties agree to the continuation of the City-wicle LaborA4zula{ement Benefits committee. 
The committee will consist of t¡veh*e-Ét3 foqrteeu (14) members. One member shall be 
appointed from each of the following labor organizations: the District Couneil of Trade Unions 
(DCTU), the Portland Fire Fighters'Association (PFFA), the City of Portland Professional 
Employees Association (coPPEA), AFSCME, Local 189 representing Emergency 
Commwrications Operators (BOEC), Municipal Employees, Local483 representing Recreation 
lnstructors (Recreation), æd the Portland Police Commanding Oflicers Association (PPCOA) a¡rd 
AFSCME Local 189 representing the Housine Bqregu. The rernaining six members shall be 
appointed by the City. þ/ u'ët,\ 

2. A quorum of +e+@ twelve (U) voting members is required for the committee to take 
action. An absent committee member may designate a substitutb with full voting authority. 
Any committee membeï may invite one or more visitors to attend comrnittee meetings, 

3. Current language 

4. , In orcl.et"to make a recommendation fo the City Council, aJ least +Ê*({€) tfvetVg (12)
 
committee members must vote in favor of the recommendation. 'Ihe committee shall be
 
responsible for establishing internal committee voting and decision-making pïocesses.
 

5., Current language 

6. Cunent language 

7, Current language 

B. Eenefits EligÍbility Current language 

C. Plan Options 
æ Employees will 
enroll in the following healthcare plan options: CityCore/VSP, Kaiser NW I{MO/Kaiser Vision, 
ODS Dental,I(aiser NW Dental. 
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D, City Contributions 
For the duration of this Labor Agreement uniess mutually agreed to by the parties, the City shall 
contribute ninety-five percent (95.0%) of the combined total medical, vision and dental rates 
aclopted by City Council for the one party, two-party or family enrollees (whichever applies) for 
each of tho medical, dental and vision options provided. 

Benefit coverage for domestic pattners will continue. Availability of domestic partner benefit is 
subject to continuing availability fì'om the City's benefit employee benefit insurance cauiers. Çk
@t-g+bttttyretefl g e"€ft+-€€\€'.êê€-¿€+he

ææit 
E. Employee Contrihutions Cunent language 

F. ÏIealth Fund Reserves Cunent language 

G. Survivor Benefits Current language 

H" Life trnsurancc Cuuent language 

I. Federal Hcalth Legislation Cunent language 

J. Disabilify Insurance Cun:erf language 

K. Funeral Expenses Cument language 

L. voluntary Participation in a Dependency Frogram curent language 

p''' l'i' I 
1'" 

rl:n'f 
1 

ü,'tY 
f) lrl t, 
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City of Portland - PPCOA Negotiations 
City üounterproposal Çlra{i
Iune 12,2013 ,o'l"'1,''o,', 

ARTICI,E 16. CONTIN{UATTÛFI OF CITY.PAII} T{EALTTI AFID \ruEI,T'ARE 
EENEFtrTS TO OF'FTCEI{S WHC} ARE INJURED ÛN TI{E .TTE OR WÍ{O FTAVtr AN 
OCCUPATIONAL ILI.NESS OR INJURY 
Current language with the following two exceptions: 

O. An injury or occupati<lnal illness is considered service connected if it is an accepted 
worker's compensation claim for PERS qr QP$RP participants or is determined to be service 
connected by the Fire and Police Disability and Retirement Fund" 

P" PERS or 9F-SRB commanding oflioers who have a deferred worker's compensation 
claim will be treated as if they have an accepted worher's compensation claim for purposes of 
City-paid medical, dental, vision, and life premiums. If a commanding ofïicer's claim is 
accepted, they will be eligible to receive up to a total of trventy-four (24) months of City paid 
coverage as described in Section 16 (A) above. If a commanding officer's claim is deniecl, City
paid coverage'will continue through the end of thc month in which thè clenial is issuecl, 
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City of Por"tland -"PPCOA Negotiations 
City Proposal 

June i2,2013 

\
AR.TICI,E 19 - HOLTDAY COMPENSATTON .,,1 l.lrl 
@Çommandingofficersshallreceiveeleven(11)ho1idays 
Seven (7) of the holidays shall be personal holidays to be taken at the mutual eonvenience of the 
eommanding officer and the City. The remaining four (4) holidays shall be New Years Day, \ I \'i 
Independence Day, Thanksgiving and Christmas, and shall be recognized and observed as i 

guaranteed paid holidays. 

Personal holidays which have not been used during the calendar year in which they accrue shall 
be forfeited, 

Commancling officers shall not normally be scheduled to work on any of the fbur (4) clesignated 

holidays, If a commanding officer is orclered to work on one of the designated holidays, he/she 

shall receive premium compensation of time and one-half in addition to regular pay, k+4he*a+m 

@eæ*ery
eæH+S=€fu 

'A commanding officer whose schedulèd day off falls on one of the four (4) desigriatecl holidays 
shall receive a postponed holiday, with pay, to be taken at the mutual convenience of the 
commanding officer and the City. The number of hours credited to the commancling officer's 
ae,count will be determined by the regqlar shift he/she was assigned to on the day before and the 

day after the holiday. For exampìe, a commanding officer working an 8-hour shift shall receive 
eight (8) hours of holiclay pay versus a eommanding officer who normally works 1O-hour shifts 
who shall receive ten (10) hours of holiday pay. 

Eligibility for holiday pay under the pieceding paragraph is contingent upon the commanding 
off,icer being in pay status on the work day preceding the designated holiday and on the work day 
following the holiday" 

Compensatory time off for work on a desiqnated holiday accrued under this section prior to 

thç e.f{cçlive*daúc of thÍs trqÞor aereernent shall þç qsed þv JuRe 3.0" ?015, A.nv aççIusd 
Cqtupçuç&Iq{y tlmç rçm¡iqine a{tet,Iqnç 30, ?0-1-S qhallþe fqrfeited, ++e++æee+iæ;q 
@+)-heu**-ntryb c,ê lJpon termination from service for 
any reason, or in the event-of death, the commanding officer, or his or her heirs, shall be entitled 
to an immediate lump sum payment for compensatory time accrued under this section, 
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City of Fortland -- PPCOA Negotiations 
City Countelproposal 

June 12,2013 

ARTICLE,28 - REGULATIûN OF ûUTSIDE EMPLOYMET{T 

A commanding offìcer's outside employment shall not be regulated by the City except as it 
relates to work which is incompatible with or would tend to bring discredit on the Police Bureau. 

1.. Following an a¡nual t'eminder by the Bureau, all commanding off,rcers will notifi' the 

City prior to engaging in secondary employment through the submission of an extra 
employment form, Both the Association and the City shall mutually agree upon the design 
and content of the fbrm. 

2" The commanding officer's Bureau employment must always remain the employee's 
primary job" 

B. Special Dufy for Second Ernployers - Deletetl 

Exh¡bit A 
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Í)City of Porlland - PPCOA Negotiations 
City Counterproposal "Ir,¡̂ ('II 
August 19,2013 

ARTICLE 29 - EMI'LOYI4ENT RIGIITS :i, i*--.--"-î"j=***-*\\tr1",€ , -, . ,,
lil t'ut ;

D. when the Investigation R.esutts Ín charges tseing Fined . ----¡-o lOf 

1" The commanding offîcer, upon request, will be furnished with a copy of all materials I I I ') 
developecl in the investigation that will contain all material facts of the matter. Such materials 
will be provided no later than seven (7) days prior to the commanding officer's miti€di€n 
heæing dug pro-ces,s meetins, and shall include any transcripts the City has prepared of 
recorded interviews. The obligation to disclose information to the officer under this section 
shall not apply to information recluired to be maintained as confidential under federal or state 
law. 

2. Çhe Unlesq prohibited þ-v gtallg-law pr:eteqtrae the-rdentity of \yhistleþlqr{çrs, thq
 
commanding officer will be furnished with the names of all witnesses and complainants who
 
wiil appear against him/her and/or whose statements will be used against him/her,
 

Ail other provísions v,ill remain rmchungedfrom tlre 2010 ^ 2013 taboi ogruu*nit 
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City of Portland - PPCOA Negotiations 
City Counterproposal 

June 12,2013 

i/ 

AR.TTCI,E 3O . DISCIP},IN{AR.Y ACTIO},I 
Disciplinary action or measures shall include only the following: wr'itten reprimand; s10n; 

or in lieu thereof with the commanding officer's concunence, loss of vacation or non-FLSA 
compensatory time; demotion or discharge. Disciplinary action shall be for just cause and 
subject to the grievance procedure of this Agreement. This section shall not apply to counseling 
and instruction. Verbal reprimands will not be used as the basis for subsequent disciplinary 
action unless the commanding off,rcer is notified at the time of reprimand, and if notifîed, the 
matter will be subject to the grievance procedure. 

If the City has reason to reprimand or discipline a commanding officer, it shall be done in a 

manner that is least likely to embamass the commalding officel before other employees or the 
publie. 

A commanding officer who is suspenclecl, demotecl, or disoharged may choose between two 
avenues of appeal: (1) the commanding officer ntay exercise appeal rights under the Buleau of 
Human Resources Administrative Rules of the City of Portland, or (2) the Union may, in lieu of 
those proviSions established pursuant to the City bharter, be allowecl to take up the matter at Step 
II of the Grievance Procedure. These two avenues of appeal do not apply to a commanding 
of'ficer who fails to successfully complete the twelve (12) month's probationary periocl in a 
promotional position ancl is revefted to his/hel former classifîcation" Tþe twelve (12) month 
probationary period for a promotional position excludes any period of time off exceeding 120 

consecutive work hours, or 160 total work hours. In these instances, the command,ing ofhcer's 
probationary period will be extended by the time in excess of 120 consecutive working hours or. 

160 total working hours. 

A commanding officer who fails to complete the probationary period may be lemoved fiom the 
position without a staternent of cause. A promoted individual so removed shall have retuln 
rights to a classification in which the commanding officer formerly held status, beginning with 
the most recently held classifìcation, unless he/she has been disrnissecl for cause, 

If ttre City requires a commanding offìcer to submit to a fitness fbr duty evaluation, the 
commanding officer shali have the right to obtain copies of all documents generated as a result of 
the evaluation. If the City's evaluation is that the commanding officer is not fìt for duty, the 

commanding officer shall have the right to obtain a second non-binding opinion at the 

commanding off"tcer's own expense. The expense of the second opinion may be submitted for 
reimbursement to the City's health ínsurance system consistent with the City's Flealth Plan. 

Exhiblt A 
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The City's Employee Infbrmation System ancl the infbrmation developed therein shall not fo¡n 
the basis for disciplinary action, Nothíng in this agreement prevents the City flom making 
appropriate use of the underlying data which appears in EIS, that is maintainecl separately by the 
City and is simply reflected in the EIS, in disciplinary, transfer or promotion decisions. 

en=ÞIe+eæbe+ 

]M+q#9å 

1"'[', 

Exhibit A 
Page 12 of 19 



Í ."-3 fi ,{ 'i¡_-*{A Ë (.;;a'ü r/ 
u? 

d 

lrT ,r/,11¡
 
CityoPortland-PPcoANegotiationt '- \ t ¿)
/lf /tUttyuounterproposal /l t9 
June 12, 2013 r //'*) 

_d*-

ARTICLE 31 . GR.TN,VANCE PR.TCEDUR.E I /tr
 

:dge their i^ "aiuiãfui,iunto settle any grievance or complaint that might arise out of the application of this Contract, at the 
lowest level possible and the following procedure shall be the sole procedure to be utilized for 
that purpose. Any settlement of a grievance under this Article, which would alter or amencl the 
terms of this agreement or any side bar or memorandum of understanding, shall not be binding 
on either party unless the settlement, or memorandum of agreement or side bar agreement, is 
approved in writing by the president of the Association and the Director of the Bureau of I.luman 
Resources. 

The time limits prescribed in these provisions may be extended by a written mutual agreement 
between the City and Association. Days as usecl in this Article shall refer to work days, 
exclusive ofSaturday, Sunday and designated holidays. 

Step I. The Association or any commanding officer claiming a breach of any specific 
provision of this Contract may refer the matter, in w'iting, with or without the Association, to the 
Chief of Police. fhe grievant, or Association representative, shall state the nature of the 
grievance, the section of the Contract alle ge dly violated and the remedy requested. This 
grievance shall be presented within twenty (20) days from the date thereof. The Chief shall have 
twenty (20) days in which to reply. The response shall be in writing and made to the grievant 
and thu Association 

Step Il. If, after twenty (20) days fì'om the date of the submission of the grievance to the 
Chiel, or from the date of the reply, the grievance still remains unadjusted, the Association may 
present thc grievanoe to the Commissioner-in-Chaige. A copy of the grievance shall be sent 
simultaneously to the Bureau of FIuman Resources. V/ithin one week of receipt of the grievance, 
the Commissioner-in-Charge shall either retain jurisdiction of the grievance at this level or will 
refer.jurisdiction of the grievance to the Bureau of Human Iìesources for resolution, 

Step III. The Commissionel-in-Charge or the Bureau of Pææd Bur-çgu of H_uman 
Resources shall have twenty (20) days in which to reply. If the grievance has been delegated to 
the Bureau of lluman Resoutces, a copy of the reply shall be sent simultaneously to the 
Commissioner-in-Charge. If the Commissioner-in-Charge or the Bureau of Human Resources 
cloes not respond within twenty (20) days, or fï'om the date of the response, the Association will 
have foulteen (14) days to serve notice, in writing, tcl the Bureau of Human Resources, with a 
copy of the notice sent simultaneously to the Cornmissioner-in-Charge, of its request for 
mediation or its intent to arbitrate. 
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Step !VI" After the Bureau of l{uman Resources has been notified that the Association 
intends to atbitrate, the parties shall select an arbitrator by such methods as they may jointly 
elect. If they are unable to agree on such method, then the parties shall jointly request the 
Employment Relations Board to provide a list of the names of seven (7) arbitrators, the arbitrator 
to be selected by the rnethod of alternative striking of names, with the Association striking the 
first name objectionable to it ancl the City then striking the first name objectionable to it. The 
final name on the list shall be the arbitrator, 

The arbitrator's decision shall be linal and biirding on both parties, but the arbitrator shall have 
no poweï to alter in any way the terms of this agreement. The decision of the arbitrator shall be 
within the scope and terms of this agreemeni ancl the arbitrator shall be requested to issue the 
decision in wliting, indieating findings of fact and conclusion, to both parties within thirty (30) 
days after the conclusion of the ploceedings, ineluding filing o f briefs, if any. The decision may 
also provide t'etroactivity prior to the date the grievance was first filed with the Chicf ancl shall 
state the effective date, 

'When the City has mathematicaliy emed in computing or paying a commanding officer's pay or 
other benefits, such pay or benefits shall be awarded the commanding offrcer at the time the er:ror 
is discovered by the City or otherwise brougirt to the City's attention. 

Each party shall be responsible for paying the costs of presenting its own case in atbitration, 
including the paynrent of witness fees, if any" Expenses for the arbitrator's selices ancl the 
proceeding shall be borne equally by the parties. If either party requests a court repofier, the 
requesting parly shall pay the fee. In the event both parlies request a transcript, the fèe shall be 
borne equally by the parties, 

/ 
/ -/' 
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City of Porlland - PPCOA Negotiations 

City Countetproposal 

August 22,2013 

AR.TÏCI,E 32 - SAT-ARY r A1 i,
ì 

i l¡,tl ,tJ,.,:'I ¿l¿i"ìi2',',
1. Effective qq ratiüçatiqn ÊOg++, Schedule "4" lvage rates will be increased by +k il 

;'r'1J}*efe+eel:É@ nine-tenths of one pgrc_ent 10.9olp) at each step of the Salary Rates" | 

i+iryin€f€æ 

ll€ì¡¿i@ 
+.ci+g+,cêehr*4it 

2. Effèctive July 1, æt+?W, Schedule "A" wage rates will be increasecl by the Porlland-

Salem, OR-WA CPI-W with a minimum of one percent (I%) and a maximum of five percent
 

(5%) at each step of the Salary Rates. 

3, lh¿ l'16tt'D^fed w;tl'Xo'oun An(i h"'op/-'ont 'k l4t;"r s.ø)at', ^t'h'"ln ' 
3. Longevit¡r 
Upôn ttrã cotipletion- of their fifteenth year o-1,sçr:vice wlih the Bureau, commanding ofïicérs
 
shall receive ,longe,vity pay of 2.0Vo. Upon the completion of their twentieth year of service
 

with the Buieau, commanding officers shall receive longevity pay of an additional 2,00/o, for.
 
'totallongeiiff pav of ,4;0Vo,,IJppn the completion of their twenty-fifth year of service with
 
the Bureau;-commanding officers shall receiVe lóngéVity pay of an additional2.\Yo,forl'ntal
 
longevþp ay. of 6,0-o/o, 

Longevity pay shall be calculated on thé básis of the commanding officer's regular rate of 
pay. 

For purposes óf thiS séCiion, time worked fo-f a¡qtherlaw enf,orcement agency by a 

commqq{iæ ,o,flicer: who has transfeired tó City employment under ORS 236.6 05 Ío 236,640 
-(Tiansfer of ?ubliõ Emplõyões) shãtf be cllrisrðereõ To bð tiäre worliéð-with the'Bureau, 

4, Physicatr Fitness 
,. /

Effective-July'b*01'l¡Êtlembers passing the Bureau's Health & Fitness test shall leceive a 

premium ín the amount of IYo of Top Step Lieutenant" 'Io receive the premium, membels
 

must qualify annually. The Bureau's Health & Fitness test will be aclministered onoe per
 

year; indivicluals who do not pass the first time will be allowecl to take the test a second time.
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T<5. In the event that City revenue sources should be decreased by the passage or impaet of a 
ì\:I JItax limitation measure, legisìatively mandated change, cut back in Federal andTor State 

revenue sharing, or any other conditions causing a worsening of the City's financial position, 
the City Council and the signatory labor organizations agree that they will meet ancl discuss 
the economic impact and, by mutual agteement, wiil put forth a good faith effort to a6ive at 
altematives to a reduction in the work force. 

,4{.-, 
,'"-* , 

'i-'-.¿ 

¿ l.-
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Antenied to lrtcorporttfe the MOA slgned ,4¡srlt 24, 20lS I'J:, t 
,-'- /

' ,,/.AT.TICLE 35. VOLUNTARY EMPLOYEE BENEFICIÄR.Y.A.SSOCIATION (VEBA¡ f - :IA' The City shall allow commanding offrg_e5-to participate in a Plan(s) which ir ¿enn.á to ìncfuhS.<fl*. 
Voluntary Employee Beneficiary Assocìation (VEBA), a Seòtion 457 planor any other form of non
qualified deferred compensation program. i,lr tt" 

B" -/tIn October 2002 the PPCOA VEBA and the Porlland Police Association (PPA) VEBA entered 
into a merger agt'eement. All payrnents macte on behalf of retiring PPCOA rnembers shall be made to the fl14 
"PPA Beneflrt Trust." 

C' For every commanding offîcer who is covered under the FPD&R retirement system under 
Chapter 5 of the City Charier, the City shall, upon that commancling officer's retirement from the City,
coutribute to the PPA VEBA trust to the credit of the commaneling ãffi"er 100,0% of the unused siclc 
Ieave which otherwise would be paicl to the commanding officer under Articl e 14 atthe tirne of the 
commancling officer's retiremeni as well as all vacation l"av, which is currently cashed out uncler Arlicle
 
17 atthe time of the commanditrg officer's retirement and any compensatory time off cashed out under
 
this Agieernent.
 

D. 'I'he amount of unused leave credits to be deposited into the Plan or Plans upon retírement uncler 
Section C above shall be established periodically by the Association. The Associa?ion shall be responsìble 
to notiff the city when the election fbr all Association members is modified" 

E. . -A 
commancling officer who is covered under the puUti. Employees Retirement System (PERS), 

and who signs a commitment to retire in a specific calendar yeur, rl'toil be allowed to cash out their.unused 
vacation leave in one lump sum. A commanding officer who elects how to have unüsed vacation leave 
cashed out upon retirement must do so in writing at least two weeks prior to retirement" No cash payment
will be made prior to the commanding officer,s aotual retirement. 

F' For evely commancling ofÏcer rvho is covcred under PIlllS, the City shall, upon tl-rat oflicer,s 
retirement, deposit into the account of the commancling officer in a Plan ór Plans a maximum of 100.0% 
of unused vacation leave which is currently cashed out under Alticle I 7 at the time of the commanding
officer's retirement and any compensatory time off cashed out under this Agreement, 

.Tlq Clty shall withhold two percent (2%) of Top'Step Qfficer's wule .tieuterun+iyp*v liom 
each inclividual commanding officer's gross wages per pay period. This amo¡nt shall be contributed on 
the commanding officet''s behalf to the PPA Benefit Trust each pay peliod or monthly, the i'terval to be 
cletermined by the city, The withholding shall be made on a pre-tarbasis. 

H. If at any time during the operation of the Plan or Plans it is determincct that (l) deposits may not 
be made on a pre*tax basis or (2) thatplan earnings are not tax-exempt or (3) paymetitr ntt the plan or 
Plans are not tax exempt or if participation in the Plan or Plans or operation oi the plan or plans is in 
violation ofany federal ot'state law or regulation, then in that evenfthe parties agree to negotiate a 
substitute provision in orcler to cany ont the original intention of the Agicement" 
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'Ihe City agrees to reimburse ¿n-as*oeiafion-rnen+bera commanding offi for all reasonable, 
usual and customary legal f'ees chalged by an attorney as a direct result of crirninal charges or a 
criminal investigation arising out of the commanding officer's involvement in actions in the 
pelformance of his or.her duty as a police offlreer. 

\-, 
'I'he reimbursement shall not be made if: 

1' The conrmanding officer is convicted by verdict or plea, or pleads no contest to èriÁilut 
chalges arising out of the incident; or I ('', 

I 
: .,t't t 

2. The Buteau sustains disciplinary charges on the basis of the commanding off.rcer's 
actions that formed the basis fbr thc possible criminal liability, and. the Bureãu's sustaining of
 
the eharges is upheld on any appeals process.
 

Any reimbursement shall be macle only at the eon.clusion of all criminal and clisciplinary
ptoceedings against the commanding officer arising out of the incident._fhe Association shall 
submit au invoice f'or reimbursement to the Burealr no later than sixty 160) clavs after the cr.i 

'To receiv.e reimbursement under this Article, the member must seleot one attorney fiom a list of 
JÌrfteen (15) which has been mutually agreed upon by the Portland.Poliee Commanding Ofücers 
Association and the City Attorney. Neither party shall unreasonably oppose the inclusion of an 
attorney on the list. Within sixty (60) days of the execution of this agreement, the PpCOA shall 
submit to the City Attorney the names of the atlorneys it proposes for inclusion on the list" If no 
attorney ón the list is available to represent a membel, thè mãmber may obtain another attorney, 
and if the PPCOA notifîes the City of the selected attolney by the close of the next working day,
the City shall reimburse the member for the attorney's fees piovicleci all other requirements of 
this Alticlc are met. 

Before becoming obligated under this Arlicle, the City shall be presented with a sworn affidavit 
by the attomey listing an hour:ly breakdown of time spent and desclibing br.iefly the purpose of 
such time. If the City in its clisoretion fèels the chargãs exceed reasonabile, uruál ond cu.stomar.y 
fees not'mally chalged, the City may sutrmit the bill to the Oregon State Bar Association for 
review" l-he Oregon State Bar Association's determination will be final and binding for the 
City's obligation under tliis Article. 

'Ihis plqvision shall only apply to incidents occuuing on ol after the effective date of this 
contac1..\-. 
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ARTICT,E 43 - TERMTNATION,^.ND D{JRATION 
This Contract shall be eff'ective on the date of execution of this agreement, except as otherwise 
specifìed in this agreement, and shall remain in full force and effect until June 30,2,0ß2015. 

Negotiations lbr a successor Agreemenl shall begin no later than March 15. 'fhis Contract shall 
remain in full force and eI'fect during the period of negotiations. 

For the City of Portland For the PPCOA 

S.ttffi-AdürrsCharlie Hales, Mayor Ðave€ensenBrvan Parmarr. President 

l!*enne-L-DeekardAnna K anw it, I-I uman J++ncs+€rrerisGeorge Burke, V ice Pre s ident 
R.esources Director 

LaVonne Grilfi n-Valade, Cily Auditor Robcrt Day, Treasurer 

fi+ever+B-{4errenPatrick
Il.elations@ 

T. Ward, Labor Vinee JarrnerJohn Brooks, Secretary 

Approved as to Form: Wendi Steinbronn, Member at I-arge 

Slt*phan+e+rye+Mark Amberg. Senior l)eputJ Iìank Kaplan, Attorney atL,aw 
City Attorney 

34 

Exhibit A 
Paqe 19 of 19 

http:TERMTNATION,^.ND



