
MATTERS TO BË CONSIDERED BY THE COUNCIL AT THË MEETING 
TO BE HELD WEDNESDAY, SËPTËMBËR S, 2012 AT 9:30 A.M. 

i"e56ffiü 
FOUR.FIFTHS AGENDA 

MAYOR SAM ADAMS 

Office of Management and Finance 

Agenda No. Title 

* 1 000-l Ratify a Settlement Agreernent and Memorandum of Understanding betwee¡ the 
City on behalf of the Portlancl Police Bureau ancl the Portland Police 
Association that fully resolves and settles grievances regarding coach's 
pay, shift differential pay and the VCAD system (Ordinance) 

"-1000-2 Ratify a Letter of Agreernent betweerr the city on belialf of the Bureau of 
Transportation Parking Enf-orcernent Division and the American 
Federation of state, county and Municipal Ernployees, Local 189 with 
regarcl to Sclieduling Parking Enforcement officers on the Day after 
Thanksgiving (Ordinance) 

*1000-3 Ratify a Letter of Agreernent between the City on behalf of the Bureau of 
Transpoftation Parking Enforcement Division and the American 
Federation of State, county and Municipal Employees, Local 189 with 
regard to Holiday Pay for Parkirrg Code Enforcernent OfTcers (Ordinance) 



åffiffi6üû 
Portland, Oregon 

FINANCIAL IMPACT and PUBLIC NVOLVBMENT STATEMBI{T
 
For Council Action ltems
 

I Plan(Deli ver ïo tlnanclal rlannlng l)lvlslon, l{etain copy.) 
1. Name of Initiaror 2. (Telephone No.) 3. Bureaú/Office/Dept. 
Anna Kanwit:JPG:sds (s03) 823-1470 Bureau of Human Resources 

4a. To be frled (date): 4b. Calendar (Check One) 5. Date Submitted to 
August 30,2012 Commissioner's office 

Regular Consent 4/5ths and FPD Budget Analyst:TXT August 23,2012 
6a. Financial Impact Section: 6b. Public Involvement Section: 

ffi Financial impact section completed [ ruUtic involvement section completed 

l) Legislation Title:
 
*Ratify 
a Settlement Agreement and Mernorandum of Understanding between the City on behalf
 
of the Portland Police Bureau and the Portland Police Association that fully resolves and settles
 
grievances regarding coach's pay, shift differential pay and the VCAD system (Ordinance)
 

2) Purpose of the Proposed Legislation: 
The purpose of this legislation is to ratify a Settlement Agreement and Memorandum of 
Understanding (Agreement and MOU) that fully resolves and settles grievances filed by the 
Portland Police Association (PPA) regarding coach's pay, shift differential.premium pây and the 
VCAD system. Consistent with the Agreement and MOU, the City will pay PPA members who 
are eligible for coach's pay retroactively to February 16,2012, and will pay PPA members who 
are eligible for the shift differential premium retroactively to June 1,2012" The City has agreed
that the PPA will have an advisory member on the VCAD user group eff-ective as of the date the 
Agreement was signed, 

3) Which area(s) of the city are affected by this Council item? (Check all that apply-areas 
are based on formal neighborhood coalition boundaries)? 

n City-wide/Regional f Norrheast tr Northwest n North 
tr Central Northeast n Southeast I Southwest I East
I Central City 
I Internal City Government Services 

FINANCIAL IMPACT 

4) Revenue: Will this legislation generate or reduce current or future revenue coming to
 
the City? If so, by how much? If so, please identify the source.
 
No.
 

Versíon effective July 1, 20II 
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5) Expense: 'What are the costs to the City related to this legislation? What is the source of 
funding for the expense? (Please include costs in the currenl.fiscal year cts well as cests in 
futu"e years. If the action is relcrted to ct granl or contract please incluile the local contribtttion 
or match reqt'dred. If there is a project estimate, please identify the level of conJidence.) 

Estirnated cost to'Poftland Pol'ice .Bureau (PPB) for retroactive coach's pay for February 1 6, 
2012 to June 30, 2012: $1 1,000.00 

Estimated cost to PPB for retroactive shift differential premium pay for June 1 ,2012 to June 30, 
2012: $1,000.00 

The FFB will fund'tlre retroactive coach's pay and shift differential premium pay consistent with 
the Agreement and MOU within its current service level budget for fiscal year 2012-13, The 
funding for coach's pay and shift differential premium pay going forward will not impact the 
PPB's cument fiscal year budget. 

6) Staffins Requirements: 

o 	Will any positions be created, eliminated or re-classified in the current year as a 
resu'lt of.úhis legislatittn? '(trf new* posilìons are created please include whether they will 
be part-time, ftill-time, limited term, or permanent positions. If the position is limited 
term please indicate the end of the term.) 

No. 

' Will positions be created or eliminated infuture yeørs as a result of this legislation? 
No. 

(Complete the following sectíon only if øn smenclment to the budget is proposed.) 

7) Change in Appropriations (If the ctccompünying ordinance amends the bttclget please reflect 
the dollar amount to be appropriated by this legislcttion. Include the appropriate cost elements 
that are to be loaded by accotrnting. Indicate " new " in Fund Center column if new center neecls 
to be created. Use additional space if neected.) 

tr'und Fund Commitment Functional Funded Grant Sponsored Amount 
Center Item Area Propram Prosram 

[Proceed to Public Involvement section RBQUIRED as of July l,z}l1l-

V'ers î:ott' effective .{úy I, 2 0 I I 'z 

http:1,000.00
http:1,000.00
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PUBLIC INVOLVEMENT 

8) Was public involvement included in the development of this Council item (e.g.
 
ordinance, resolution, or report)? Please check the appropriate box below:
 

tr YES: Please proceed to Question #9.
 
X NO: Please, explain why below; and proceed to euestion #10. 

This action is largely intemal to City govemment processes. 

9) If "YES'" please answer the following questions: 

a) What impacts are anticipated in the community from this proposed Council 
item? 

b) Which community and business groups, under-represented groups, 
organizations, external government entities, and other interested parties were 
involved'in.this effor.t,"and when and how were úhey involved? 

c) How did public involvement shape the outcome of this council item? 

d) Who designed and implemented the public involvement related to this Council 
item? 

e) Primary contact for more information on this public involvement process (name, 
title, phone, email): 

10) Is any future public involvement anticipated or necessary for this Council item? Please 
describe why or why not. No. This action is largely internal to City government processes. 

Anna Kanwit, Human Resources Director 

BUREAU DIRECTOR (Typed name and signature) 

Versíon"effvctíve July I, 2 0 1.1 J. 



185600City of Portland 
Anna Kanwit, Director - - Bureau of 1i20 SW 5th Ave., Rm. 404 

Portland, Oregon 97204-lgl2Human Resources (s03) 823_3s72
Knowledgeable lHelpful lResponsive Fax (503) 823-4156 

Office of ManagemenÌ and Finance Jack D. Graham, Chief Administrative Officer 
August 23,2012 FOR MAYOR'S OFFICE USE ONLY 

TO: Mayor Sam Adams Reviewed by Bureau Liaison 

FROM: Anna Kanwit, Human Resources Director 

RE: ORDINANCE TITLE *Ratify a Settlement Agreement and Memorandum of Understanding
between'the City'on behalf of the Portland Police Buieau and the Portland Police Association thaifully
resolves and settles grievances regarding coach's pay, shift differential pay and the VCAD system
(Ordinance) 

1. INTENDED THURSDAY FILING DATE: August 23,2012 
2. REQUESTED COUNCIL AGENDA DATE: September 5,2012 
3. CONTACT NAME & NUMBER: Jerrell p. Gaddis, ext.3-4170. 
4. PLACE ON: X CONSENT REGULAR 
5. BI-IDGET IMPACT STATEMENT ATTACHED: X Y 

-6. ORIGINAL COPIES OF CONTRACTS APPROVED AS TO T-ONVI NY CITY
 
ATTORNEY ATTACHED: X Yes No N/A -N -N/A
 

7, BACKGROUND/ANALYSIS 

The purpose of this legislation is to ratify a Settlement Agreement and Memorandum of Understanding
(Agreement and MOU) that fully resolves and settles grievances filed by the Portland police Association 
(PPA) regarding coach's pay, shift differential premium pay and the VjAD system. Consistent with the 
Agreement and MOU,-the City will pay PPA members who are eligible for coach's pay retroactively to 
February 16,2012, and will pay PPA members who are eligible foithe shift differ"ntiát premium
retroactively to June_l ,2012. The City has agreed that thePPA will have an advisory member on the 
vcAD user group effective as of the date the Agreement was signed. 

8. FINANCIAL IMPACT 

Estimated cost to Portland Police Bureau (ppB) for retroactive coach's pay for February 16,2012 to 
June 30, 2012: $11,000.00 
Estimated cost to PPB for retroactive shift differential premium pay for June 1, 2012 to June 30, 2012: 
$1,000.00 
The PPB will fund the retroactive coach's pay and retroactive shift differential premium pay consistent 
with the Agreement and MOU within its current service level budget for fiscal year 20li-13. The 
funding for coach's pay and shift differential premium pay going forward will not impact the ppB,s 
current service level budget for hscal year 2012-13. 

9. RECOMMENDATION/ACTION REOUESTED 

I recommend that the Mayor and city council approve this ordinance. 

Sam Adams, Mayor 

'prease not¡rvthe citvorpo'Y;d?i:,.3[,.ftill&ti.o"*HÎjy":i31,oJ:í.'., rive (b)days priorto any
city-sponsored event by contacting the Bureau of Human Resources at 503-g23-3572 or the city's TTy at 503-g23-6g68. 

http:1,000.00
http:11,000.00



