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ì, E:I''I'ITII. OF AGRtrEMNN'T 

This Letter of Agleemerlt is between the City of Portlancl (Círy), tluough its poltland 
Polic.e Buleau (city), the A¡nerican l.'eder.ation of state, couniy and Mìrnicipal
E,rployees, Local 189 (Union) ancl Car.olyne Haycralt (lìmployee) 

Ilacl<grorrnd 

1. 'fhe city and the Distlict council of Tracle unions (DCTU), of wlúch Union is 
a rnernber, ale patties to a collective Bargaining Agreem"iri lcna or Labor. 
Agleement) efTective July l, 2010 to June 30,2013, 

') Union ìs tlte sole collective bargaining representative for employees working
in the Crime Pt'evention Representative job classification at the Pol.ttancl 
Police But'eatt, ancl tlie sole collective balgaining repl'esentative for the Crime 
Plevelttion Program AdrninistLatol job classification at the Portlancl Police 
Bureau" 

J, Generally, etnployees coverecl by the City-DCTLI Labor Agreernerrt are hirecl 
at the entry rate fot'tlie job classifications listecl in Scheclulð A. The cunent 
enfry late fol the Crime Prevention Proglam Aclmìnistrator classification is 
fi21,32 pel honr. 

4, The Portland Police Bureau's Farnily services Division hiLed Employee in a 
crirne Plevention Replesentative position on Novenlber' 19, 200g, on a 
temporary basis. uncler the ternls of the cBA, Employee was eligible foL 
wage incleases. 

5. The positioll was reclassified from Clime Plevention I{eplesentative to Cr'ì¡re
Prevention Progranr Administrator, on November l, z0ll. Ernployee workecl 
out of class irr that job classification at a rate of S2'1.76, Employee conrpetecl
fol the reclassifiecl positíon ancl was selected wíth a clate of hireof Febrirary 
17 ,2012. As a clime Prevention Ileplesentative, Ernployee's wage rate was 
lúgher than the established entry rate for the clime prevention progr.arn 
Adnlinistlator'. 

6" Employee ltas been and continues to rvork within the Wome¡rstrength a¡cl
Girlstlength programs, which plovide self-defense and personal safety 
workshops for women ancl girls befween the ages of 10-14. Employeå has 
wolkeclsuccessfi.rlly in coorclinating these pr.ogl,ams, rvlúch r.ely heávily on 
developing ancl nraint¿rinirrg effective relationships with a grantor ancl 
volunteers, 
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r\greernent 

1.	 Urúon agl'ees that Emllloyee's wage rate will be the Year 2 r'ate of the Crirne 
Preventiott Progt'aur Administratol job classification, cuu'ently set folth in the 
CBA as $25,84 pet'hour', 

õ	 T'his Agreeruent is entelecl into becar¡se of the unique cilcumstances 
associated with this ¡ralticular hiring decision, and does not establish a 

precedent for any other purpose. 

This Agreernent requiles the approval of tlle Poltland City Council. Upon 
apploval, the wage rate of $25.84 will be eft'ective retroactive to Febrrrary 17, 
2012. 

AMERICAN FEDERATION OF STATE, COLINTY 
AND MLINICIPAL EMPLOYEES, Local i89 

,.-->./ ¿.2/*(-.&-.-fut{=.-
Rob Wlreaton, Council Representative 

CITY OF POTTTLAND 

Mike Rèese, Clú 
Poltland Policç Buleau 

AlirlaJõtt*it, Di,'*t-
Bureau of Fluman Resoulces 
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Harper, Deputy Attorney 
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