Citizen Review Committee Nominees Biographies 36

for City Council Appointment — February 8, 2012

NEW CRC MEMBERS

Mr. David Denecke has a Bachelor of Arts degree in History and a teaching certificate
from the University of Oregon and a Law degree from Lewis and Clark Law School. He
has served as a citizen member of the Portland Police Bureau Performance Review
Board, the Chair of the Hillside Neighborhood Association, a Director of Neighborhoods
West-Northwest, a Member of the City of Portland Transportation Advisory Committee,
and a member of the Washington County Juvenile Services Commission. Mr. Denecke
lives in Portland and works as a lawyer.

K.A. Lalsingh has lived and worked in both Oregon and New York. Her global
experiences include leading local and remote teams and managing and implementing
projects. She provides tutoring, mentoring, coaching, and advising to students
(secondary, undergraduate, and graduate levels) and has been an adjunct instructor at
Portland State University and a guest instructor at Northwest Christian College. K.A.
uses dialogue to increase awareness, sensitivity, and competency for engaging cultural
differences in both individuals and groups. She is currently the Vice President of
Outreach for Oregon Organization Development Network and a Friend of Portland
Equity TAG (Talented and Gifted).- Ms. Lalsingh holds a Bachelor of Arts degree from
Barnard College, Columbia University, a Masters in Business Administration degree from
Northwest Christian College, and a certificate in Leading Organization Transformation.
Additionally, she is in the process of completing her candidacy essays for her Ph.D. in
Organizational Systems (an organizational psychology program) at Saybrook University.

Mr. Rodney Paris, an Oregon native, received his Bachelor of Arts degree in Business
Administration from Linfield College and his Juris Doctor from Lewis and Clark Law
School. He is employed as a Civil Rights Investigator in the Affirmative Action and Equal
Opportunity Department at Oregon Health and Science University (OHSU). In this role,
Mr. Paris investigates discrimination and harassment complaints and coordinates
disability and religious accommodation requests. He also works on the university's
affirmative action plan, conducts training on employment law matters, and participates
in community outreach activities. Prior to joining OHSU in 2010, Mr. Paris worked in
Human Resources at Intel Corporation for 10 years, where he focused on matters such
as employee relations, diversity, organizational development, training, and
compensation and benefits. Mr. Paris lives in North Portland.
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Citizen Review Committee Nominees Biographies 369 e
for City Council Appointment — February 8, 2012 SYYE

RE-APPOINTED CRC MEMBERS

Mr. Jeff Bissonnette is the Organizing Director for the Citizens’ Utility Board of Oregon
(CUB), representing residential utility ratepayers in Oregon. In that role, he leads CUB’s
legislative program and coalition work. He has been appointed by the Public Utility
Commission to the Portfolio Options Committee, overseeing renewable energy products
offered to customers and serves on the boards of the Northwest Energy Coalition and
the Renewable Northwest Project. Mr. Bissonnette was formerly a board member of
Portland Community Media and the Ste'ering Committee of the Oregon League of
Conservation Voters’ Multnomah County chapter.

Appointed October 2009

Mr. F.G. (Jamie) Troy Il is a graduate of the College of William & Mary and of Lewis and
Clark Law School. He works with the law firm of Troy and Rosenberg, P.C. where his
practice focuses on Juvenile and Family Law cases. He is on the Board of the Bill and
Ann Shepherd Legal Scholarship Fund working to fund the education of future attorneys
dedicated to eliminating bigotry and discrimination based on sexual orientation. An
avid marathoner, Mr. Troy currently leads training runs for the Portland Marathon
Training Clinic and looks forward to increasing the double digit number of marathons he
has completed to date. He is an East Coast (Virginia) transplant who has resided in the
area for over a decade. He Iives‘in Northeast Portland.

Appointed October 2009
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Applicant Supplemental Questions for the Citizen Review Committee

Full Name "/ ‘((N\Q/OL % Date of Birth :iw
Printed Name :F ()‘) . (QS@J/U«(Q 3‘/‘ - -
Other Names Used (e.g., Maiden Name) /(/ | VMW\L JMM <

Home Address
Home Telephone = Work Telephone _
Cell Telephone, ' ~omail T

Occupation A’W/VUUV Prior ccupatlon if any _ SAAAMA LN 4 ﬁk’/{\
Current Employer j '/79”& T‘E@ L/\ﬁ P -C '

Service on this committee requires objectivity, falrness, lmpartlallty, and lack of bias — either for or
against law enforcement. Applicants may have a conflict of interest between. private life and public
- service, particularly in reviewing complaints of misconduct against police officers. These conflicts
- may not necessarily disqualify service on the committee, but should be disclosed for consideration by.
the Selection Committee and City Council. -Attach an addltlonal sheet, if needed. .

Describe any personal attitudes, life experiences, and prior examples that demonstrate you can

make obJectwe unbiased deasuons abo t complamts aoamst t e police

: ' \J ‘ d Mg
‘JLAIA‘M . L 4 u“ ul ,'_'-"-‘,‘..'-,:-«, :-———; -r' "-’YI/#;:/
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regarding { he poh or: the criminal ju ice system? If y' please describe. ;
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Hgvye you a close friend, or a famlly member ever been arrested or convicted of a mlsdemeanor

Al (maam hip ity L e ia Sy

Would you be willing to take six hours of intercultural competence training? [%‘ [ 1No

This important community service will require a significant time commitment (an estimated five to
seven hours each week). CRC members attend regular monthly evening meetlngs (the second
Wednesday each month) that often require advance preparation — such as reviewing case files for
upcoming hearings. On occasion, there are additional meetings scheduled. CRC members also serve
on various workgroups (sub-committees), which meet separately (generally, one or two meetings
each month) and have additional workloads — such as reviewing complaints or policies. There are
orientation and training sessions that members attend, including ride-alongs with police officers.

Are you willing and able to make the above CRC time commitment? [./]‘és [ ] No

Service on this committee requires honesty and integrity. If any of the questlons are not
answered truthfully, the applicant will be disqualified from membership on the committee.

References: Please provide names, addresses, and phone numbers of three people who may be
contacted for references (non-famjly members).
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Interest Form for City Board and Commission Appointments

The purpose of this form is to obtain information for use in making appointments to City boards,
commissions, and committees, and to assist the Mayor in making inquiries concerning the
qualifications of applicants for appointment. Please note that information provided in this document
is public information, with the exception of the confidential section. (Information in the

“confidential section will only be disclosed as required by law.) If you have a recently prepared
biography or résumé, please attach it to this form. Thank you for your interest. You can access the
Office of Neighborhood Involvement website @ http://www.portlandoregon.gov/oni.

To help ensure éqUal access to City programs, services and activities, the City of Portland will
reasonably modify policies/procedures and provide auxiliary aids/services to persons with
disabilities. Call 503-823-2030 or 503-823-4000 with such requests.

_ \\%Wi‘(/“. | |
Name: «(/ V&M% OM ﬂ"") E

First Middle Initial Last

{
Mailing Address: __, , _ | t YPDX; @ﬁq 707' I ‘ B
Occupation: ‘IA(\ A’W ‘

Daytime Phone: . - _ Email: _

Biography/Résumé Attached? [1Yes '17{\No

CHECK UP TO THREE (3) GROUPS YOU ARE INTERESTED IN (descriptions are online or enclosed):

[ ] Adjustment Committee [ ] Housing & Community Develop Com [[] Portland Utility Review Board

] Alternative Technology Adv Com [] Housing Authority of Portland [ Private-for-Hire Board of Review

[ ] Building Code Board of Appeal [ 1 Human Rights Commission [ ] Public Involvement Advisory Council

] Business License Appeals Board ndependent Police - Citizen Review Com [] Purchasing Board of Appeals

[T Citizen Campaign Committee Investment Advisory Committee "] Regional Arts & Culture Council

[] Civil Service Board [ ] Mechanical Code Board of Appeat ] River Community Advisory Committee
~ [ Community Budget Advisory Board [] Metro Exposition Recreation Commission  [_] Small Business Advisory Council

] Design Commission  [[] Mt. Hood Cable Regulatory Comm 1 Structural Engineering Adv Board

] Development Review Advisory Com [ Noise Review Board "] Time, Place, Manner Adv. Committee

[ Elders in Action - ] Plumbing Code Board of Appeal [} Towing Board of Review .

[ ] Electrical Code Board of Appeals  [] Portland Community Media | ] Urban Forestry Commission
" [C] Fire Code Board of Appeal [] Portland Development Commission "1 Workforce Investment Board

[ ] Floating Structures Board of Appeal [] Portland/Multnomah Food Policy Council [} Children’s Investm. Fund Alloc Com

[ ] Golf Advisory Committee [1 Portland Parks Board :

[] Historic Landmarks Commission [ Portland Planning & Sustainability Com

List educatfon, including degree(s) earne d : o
’ . < \ ;2‘
- 5.A — WIUAMVLVL/MJU\A( (99
i(b LS Fade ekl (99
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Name of Board/Commission/Commlttee

A. .Reasons for wantmg to serve on this group:

<)

- List work or volunteer expenence that would add to your expertlse for this Board /Commlssmn
Date (from/to) J Employer or Volunteer Activity ResponSIbllllyyes all > N0
Wiltp Yo CogT , C R Al//?“,({Mi/\ /’ i L/

M‘Mm]ﬂ . Uw%

[906— ot
1480~ rekeid [,

- 1°t Choice: o ()/{947:(//4 TZQ,()%&(D QW/%L.

B. List skills or knowled e that would be relevant to this Boar /Commlssmn' v ,
. Y " Acda )l - ) o

2" Choice:

Name of BoardlCommrssron/Commlttee

A. Reasons for wanting to serve on thlS group:

B.  List skills or knowledgé that would be relevant to this Board/Commission:

C. List work or volunteer expenence that would add to your expertlse for this Board/Commtssron

Responsxbl lities

. Dates (from/to) : Employer or Volunteer Actmty

: 'Page‘é of 9



.

3" Choice: . é 3690
Name of Board/Commission/Committee:

A. Reasons for wanting to serve on this group:
B. List skills or knowledge that would be relevant to this Board/Commission:

C. List work or volunteer experience that would add to your expertise for this Board/Commission

Dates (from/to) Employer or Volunteer Activity | Responsibilities

My signature affirms that all information contained herein is true to the best of my knowledge,
and that I understand that any misstatement of fact or misrepresentation of credentials may

rresult in this application being disqualified from further consideration.

Sighature Q) /I /(/(/@ m X/bate ?
é T _ | 7

Page 7 of 9




PAGE 83/1@
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p39/01/2011 BB:59 583~494-8810 AAED OHSU

Applicant Supplemental Questions for the Citizen Review Committee

Full Name __Rodney tan Paris - : Date of Birth_._. 1974 __
Printed Name Rodney lan Paris ‘

Other Names Used (e.g., Maiden Name)

Home Address __
Home Telephone . Work Telephone __
Cell Telephone _ E-mail _j

Occupation Civil Rights Investigator, Prior Occupation, if any __Human Resources Professional

Current Employer Oregon Health and Science University, Affirmative Action and Equal Opportunity
Dept. : . )

Service on this committee requires objectivity, fairness, impartiatity, and tack of bias ~ either for or
against law enforcement. Applicants may have a conflict of interest between private life and public
service, particularly in reviewing complaints of misconduct against police officers. These conflicts
may not necessarily disqualify service on the committee, but should be disclosed for consideration by
the Selection Committee and City Council, - Attach an additional sheet, if needed.

Describe any personal attitudes, life experiences, and prior examples that demonstrate you.can
make objective unbiased decisions about complaints against the police. .

As an attorney and someane who conducts civil rights investigations every day, [ understand and have
- a great deal of experience with weighing facts and making fair, unbiased decisions. In my previous
job, 1 also canducted internat investigations which required a great deal of objectivity.

- In addition, | have not had a great deal of interactions with the police, either negative or positive,
that would bias my opinion. | believe government actors such as the police should be held
accountable when necessary, but only after a careful and thorough review of the facts.

Have you, a close friend, or a family member ever worked or volunteered in the criminal justice
system? [f yes, please describe.
My ex-colleague here at OHSU, Mariann Hyland, volunteered for this.committee and had great things

to say about the experience.

Have you or a family member ever participated in an organization that advocates-a position.
Legarding the police or the criminal justice system? If yes, please describe.
0.‘ ) .

Describe your experience ih working with culturalty diverse communities

Both at Intet and at OHSU, t have purpasely taken on roles in order to broaden my understanding and
increase my involvement with diverse groups. . At Intel, | participated in groups working to improve
our hiring of diverse candidates. At OHSU, [ often interact with diverse communities through my civil
rights investigations, disability accommodation work, and community cutreach. When | was young |
worked with the hometess in my hometown of Salem, OR and in New York, NY and did work with ESL
students at my high school. Since 1 began living and working in Portland, | have volunteered with

- groups such as tive Oregon Faad Bank and Habitat for Humanity, and have been invotved with local
chambers of commerce and other groups working to further diversity in Portland.

Pdge 2af8
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‘§9/P1/2611 ©B8:59  503-494-B810 AAED OHSU
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Descri_be-any (positive or negative) interaction you have had with the police.

Person_a}!y_,_ ait my interactions with potice have been good. [ have called the policy a cauple of times
regarding incidents in our North Portland neighborhood, and they have responded quickly and -
handled the situations wett. | have also had' positive interactions with the officers here on the OHSU

campus.
Do you have any relations or experiences that could create appesarances of conflict of interests?

No. ’ ‘ | : ‘
Have you, a close friend, or a fam{

or felony? If yes, please describe.
‘Not that | am aware of.

Would you be willing to take six hours of intercultural competence training?  [x}Yes [ }No

ty member ever been arrested or conwcted of a misdemeanor

This important community service will require a significant time commitment (an estimated five to

| seven hours each week). CRC mernbers attend regular monthly evening meetings (the second

- Wednesday each month) that ofter require advarnice preparation — such as reviewing case files for
upcoming hearings. On occasion, there are additional meetings scheduled. CRC members also serve
o variots workgroups (sub-committees), whicli meet separately (generally, one or two meetings
each month) and have additional workloads — such as reviewing complaints or policies. There are
orientation and training sessions that members attend, including ride-alongs with police officers.

[xIYes [ INo [

- Are you willing and able to make the above CRC time commitment?.

Service on this committee requires honesty and integrity. If any of the questions are not
answered truthfully, the applicant will be disqualified from membership on the committee. -

References: Please provide names, addresses, and phone numbers of three peqple'whamay be
contacted for references (non-family members). ' _

a o
@ -
(3):
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- Interest Farm for City Board and Commission Appointments

The purpose of this form is to obtain information for use in making appointments to City boards,
commissions, and committees, and to assist the Mayor in making inquiries concerning the .
qualifications of applicants for appointment. Please note that information provided in this document
1s public information, with the exception of the confidential section. {Information in the-

confidential section will only be disclosed as required by law.) If you have a recently prepared
biography or résumé, please attach it ta this form. Thank you for your interest, You can access the-
Office of Neighborhood Involvement website @ http: //www.portlandoregon.gov/oni. :

To help ensure equal access to City proérams, services and activities, the City of Portland will
reasonably modify policies/pracedures and provide auxiliary aids/services to persons withr :
disabilities. Call 503-823-2030 or 503-823-4000 with such requests.

Name: Rodney L . Paris.
First ~ Middle Initial Last
Mailing Address: _ , Portland, OR 97217

Occupation: _Civil Rights Investigator (non-practicing attorney)__

Daytime Phone; Email:
Biography/Résumé Attached?  [x] Yes []1Neo 4
CHECK UP TO THREE. (3) GROUPS YOU ARE INTERESTED IN (descriptions are online or enclosed):
[ Adjustment Committee {7 Housing & Community Develop Com [J Pertland Utility Review Board
L] Alternative Technology AdvCom ] Housing Autharity of Portland {7] Private-for-Hire Board of Review
L] Building Code Board-of Appeat (] Human Rights Comméssion .~ - [ Public Involvement Advisory Courcil
[] Business License Appeals Board  x[_] fidependernt Folice - Citizeh Review Lom [ Purchasing Board of Appeats
[ Citizen Campaign Committee [ lewestment Advisory Committee £ Regtonat Arts & Culture Counci(
[ Civil Service Board [ Mechanicat Code Board of Appeat River Community Advisory Committee
[J Community Budget, Advisory Board [7] Metro Exposition Recreation Commission. Small Business Advisory Couacit
Ul besigny Cammission 1] #¢. Hood Cable Regulatory Comm Structural Engineering Adv Board
[] Development Review Advisory Com [] Noise Review Board ’ Time, Place, Manner Adv. Committee
Elders tn Action. I} Plumbing Code Board of Appeal [T Towing Board of Review
Etectrical Code Board of Appeals [ Partland Community Media - [0 Urban Forestry Commissian
[ Fire Code Board of Appeal Portland Development Cominission 3 Worldorce Investment Boacd
[] Floating Structures Board of Appeat [ Portiand/Multnomah Food Policy Councit [ Chitdren®s lavestm, Fund Allec Com
[] Golf Advisory Committee . [ portiand Parks Board . .

[} Historic Landmarks Cammisston {1 Portland Planning & Sustainability Com

List education, including degree(s) earned:

Bachelor of Arts, Business, Linfield Coflege. 1997
Juris Doctor. Northwestern School of Law at Lewis and Clark College. 2007.
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1" Choice: , '
Narne of Board/Cammission/Committee: _IPR - Citizens Review Committea

A. Reasons for wanting to serve on this group: .

t feet | am impartial and have skills that could help the committee reach fair decisions. Also, | am
interested in how the PPD functions and believe participation on this committee would give me ]
- valuable experience and insight. As a resident of Portland with two young children who plans to stay |
here for a long time, { have a major stake in seeing that this city is well run and a major. part of that
is that the city has a well-functioning police oversight function. ’

8. List skills or knowledge that would be relevant to this Board/Commission:

. Law degree and knowledge of criminal law, constitutional law, disability law and civil procedure.
Excellent writing and verbal communication skills. Broad experience serving on committees and task
forces. Experience leading sub-teams or project teams. Experiencé with investigation best known
methods. Experience weighing facts-and evidence to reach conclusions. _

C. List work ot volunteer experience that would add to your éxpem'se for this Board/Commission

Dates (from/to) | Employer or Volunteer Activity | Responsibilities
2010 - present } OHSU Affirmative Action and Eivit rights investigations, disability
. - | Equal Opportunity Dept. accommodations, trainingon -
. T , : | employment law, community autreach
2000 - 2010 | Intet Corp HR Department - | Employee relations, project

management, management

. { development, training

2000 - present Volunteering for various Volunteering or attending events
-community groups (OR Food
Bank, Habitat for Humanity, .
attending local chambers of
commerce meetings, diverse
hiring events, disability '
-netwatking events)

2™ Choice: ;
- Name of Board/Commission/Committee:

A. Reasans for wanting to serve on this group:

B. List skitls or knowledge that would be relevant to this Board/Commission:

Poge Sof 9
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‘C_. List work or volunteer experience that would add to your expertise for this Boardy Commission:

| Dates {from/to)

Responsibitities

Employer or Volunteer Activity

Poge 6 of 9
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_ 8‘3/81/2511 B8:59 503-494-88106 ) AAED OHSU

3" Choice:
- Name of Board/Commission/Committee:

A. Reasons for wanting to serve on this group:

B. List skills or knowledge that would be relevant to this Board/Commission:

- C. "List work or volunteer experience that would add to your expertise for this Board/Commission

Dates (from/to) Efnptoyer or Volunteer Activity | Responsibilities

_ List your experience working on diverse teams or committees:

Every work group I've been on at both Intel and OHSU has been diverse, Currently | work with an
African American, a native of Vietnam, two people of Asian descent, a Hispanic/Native American,
and a native of Eastern Europe. At intel | worked with people from around the world on various
teams and projects. At both Intel and OHSU | have been involved with affirmative- action projects.
At Intel | did recruiting for diverse tandidates and developed recruiting strategies for undes-

represented minorities and women.

Describe your understanding of the services the City of Portland provides:

As a native Oregonian and long-time Portland resident, | have a strong grasp of how the City works
and the services it provides

My signature affirms that all information contafned herein is true to the best of my knowledge,
and that | understand that any misstatement of fact or misrepresentation of credentrals may

result in this application being disqualified fronr further consideratfon,

.. Page70f8
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Apphcant Supplemental Questlons for the Citizen Review Commlttee

Full Name __ TETRRE(_ALAN B iSSounETTE Date of Birth g
Printed Name TECE BISSONNETTE
- Other Names Used (e.g., Maiden Name) Mone
Home Address ___ o _Tott+lend, o0 F7203
Home Telephone Work Telephone __
Cell Telephone _____ ) E-mail _ " _—

Occupation Co mevl'#j (’)ra an 22 Prior Occupation, if any

Current Employer __Cebrgens' 0 Lk 399@ £ 5“’%"\

Service on this committee requires objectivity, fairness, lmpartlahty, and lack of bias — either for or
against law enforcement. Applicants may have a conflict of interest between private life and public
service, particularly in reviewing complaints of misconduct against police officers. These conflicts
may not necessarily disqualify service on the committee, but should be disclosed for consideration by
the Selection Committee and City Councﬂ Attach an additional sheet, if needed.

Describe any personal attitudes, life experiences, and prior examples that demonstrate you can
make objective unbiased decisions about complaints against the police.

T = [as & 4o arals ol Sernce. ¢. th CRC, T loe,f/rm L heve vake. a
Dolenced agpeact 4o J*/\a,bsrwer befoce us. T howve pcr’/;upw!d— v Avrsos arw/wﬂ
ew,«/k R/w_(, Serese{ rolh = bowy o le-alogy v H police ofBiers, AIJA/A/F\'\MI ey

oo _rvolved i o local nevshborhood etonsave dnehpmut effct Hhat socks

4o Qr&wn &dd o nal po L aSSrslance 1‘0( 5’:—&,41 seoer b o ﬁaus«»e e Soak{ needs

Have you, a close friend, or a family member ever worked or volunteered in the criminal justice
system? If yes, please describe.
M Aoiter pes g spcial twercker 7 Sa. :ﬁ)od Uin 'Guwlq Colirlyrnm ad wr(/ué_

i elients whe pre -P(tGMlg 1 J—f&:,emr'wac{ ;uj«»ce 5\45’#&»« ?("’\"&WL‘]
fzf 4-(04 violadons . My MoHLU” 5 pedired., '

Have you or a family member ever participated in an organization that advocatas a position
regarding the police or the criminal justice system? If yes, please describe. _

L _bhove fo cnedes pohe  poere (ac e,wﬁ_q'uz/mew*/— plliesss — one. (9\;‘%519n
and A oo _and vhe oéfar . Ca(»ﬁfr‘rw»."- Both have boen St pareded b
omﬁ_c&bn for_reny y ees. ‘ :

Describe your experience in working with culturally diverse communities.
I "\Qlfez Nﬂf\w N;M INW\QF‘V\/& B‘VV\,. the CGdoed Rrensz, M/'V‘\ @}Q

Soceed Serv ice a\&wc)“&_ I ey boClng W:H«\ Many popolz/ Lo Cocedl ad
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Ccormerially dvoise backgtovnds, Sinee yoimiy te CRC, Trve afdonded
Swirtrel inbcco bl Gormpedence  Secoons .
Describe any (positive or negative) interaction you have had with the police. :
I addsbva ~f=o 1y celadives M inveleed 15 law enforcormed T hove
Y sbopd Hte Py 1 gy bl Lo gpiading . Tve olled H< poliz « o
dme, most tcndly about dvr rootds age for & teshborhood allapahion.

Do you have any relations or experiences that could create appearances of conflict of interests?

MNoine .

Have you, a close friend, or a family member ever been arrested or convicted of a misdemeanor
or felony? If yes, please describe. :

Ly '

Would you be willing to take six hours of intercultural competence training? N’Yes [ INo

This important community service will require a significant time commitment (an estimated five to
seven hours each week). CRC members attend regular monthly evening meetings (the second
Wednesday each month) that often require advance preparation — such as reviewing case files for
upcoming hearings. On occasion, there are additional meetings scheduled. CRC members also serve
on various workgroups (sub-committees), which meet separately (generally, one or two meetings
each month) and have additional workloads — such as reviewing complaints or policies. There are
orientation and training sessions that members attend, including ride-alongs with police officers.

.Are you willing and able to make the above CRC time commitment? Dd Yes [ INo

Service on this committee requires honesty and integrity. If any of the questions are not
answered truthfully, the applicant will be disqualified from membership on the committee,

References: Please provide names, addresses, and phone humbers of three people who may- be
contacted for references (non-family members).

(1). o ‘ S

) | " o e

G)_ | S o
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" Interest Form for City Board and Commission Appointments

The purpose of this form is to obtain information for use in making appointments to City boards,
comimissions, and committees, and to assist the Mayor in making inquiries concerning the
qualifications of applicants for appointment. Please note that information provided in this document
is public information, with the exception of the confidential section. (Information in the
confidential section will only be disclosed as required by law.) If you have a recently prepared
biography or résumé, please attach it to this form. Thank you for your interest. You can access the
Office of Neighborhood Involvement website @ http://www.portlandoregon.gov/oni.

To help ensure equal access to City programs, services and activities, the City of Portland will
reasonably modify policies/procedures and provide auxiliary aids/services to persons with -
disabilities. Call 503-823-2030 or 503-823-4000 with such requests. ‘

Name: . JEFFREY A. BiSSoNNETTE
First Middle Initial ~ Last

. ?o!’#(a.,.é ok Q723

Occupation: __lormmyni Iy OCaanizer Coblgens' ULy Food of Oceson

Mailing Address: __

Daytime Phone: Email:

Biography/Résumé Attached? []Yes [1No

CHECK UP TO THREE (3) GROUPS YOU ARE INTERESTED IN (descriptions are online or enclosed):

[] Adjustment Committee [ ] Housing & Community Develop Com [] Portland Utility Review Board

[] Alternative Technology Adv Com [ Housing Authority of Portland [[] Private-for-Hire Board of Review

[ Building Code Board of Appeal [ ] Human Rights Commission [_] Pubtic Involvement Advisory Councit
[[] Business License Appeals Board Independent Police - Citizen Review Com [ ] Purchasing Board of Appeals

[] Citizen Campaign Committee [] Investment Advisory Committee "] Regional Arts & Culture Council

[ ] Civil Service Board [ ] Mechanical Code Board of Appeal ] River Community Advisory Committee
] Community Budget Advisory Board [ ] Metro Exposition Recreation Commission  [] Small Business Advisory Council

[71 Design Commission [ ] Mt. Hood Cable Regulatory Comm [7] Structural Engineering Adv Board

[ 1 Development Review Advisory Com [] Noise Review Board [] Time, Place, Manner Adv. Committee
[] Elders in Action - [ Plumbing Code Board of Appeal -[[] Towing Board of Review

[] Electricat Code Board of Appeals  [] Portland Community Media .[[] Urban Forestry Commission

[] Fire Code Board of Appeal [ ] Portland Development Commission [_] Workforce Investment Board

] Floating Structures Board of Appeal [] Portland/Multnomah Food Policy Council  [7] Children’s Investm. Fund Alloc Com
[] Golf Advisory Committee [ 1 Portland Parks Board ] :

] Historic Landmarks Commission [ ] Portland Planning & Sustainability Com

List education, including degree(s) earned:

Uigh School Diploma; Mecst Mgl School; Evgene, 0L 5 1984

Bachelar of Acts; Planning, Poblic Fobey and Manageriont; Univasrdy of Orgon,
‘ : 1287
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1% Choice: '
Name of Board/Commlsswn/Commlttee x "J@ﬂmw ?ﬂme @M'W/ @/41% QLV\’W &wHu»

A. Reasons for wanting to serve on thls group: _ . |
M‘H‘"P‘w Z yeurs, T howe Served om $e oRC, Live quéa,ww
hove u]we& g de o He &emﬂ&& ‘u,d.:evc W it W*/‘»/ ﬁ"”% W"Wv
bo Fovst s polte ofBass, Tid Lok do Combinve iy Servite en He coredfes. -
B. List skills or knowledge that would be relevant to thlS Board/Commlssmn - :
L howt evlensive  exparience vy on bowds and werkgoveps, I am
FM""‘(AN w«H—\ (ufvllc, ?(‘0&55&9 a-d commm;Aj mvvlmm«# I‘ch Mv!ma!.&.
Wmemu, e poliiy MPMMMLJ_M fAW(__S«b’V‘CJM He CRe. £ 2 gpars.

C LlSt work or volunteer expenence that would add to your expertuse for this Board /Commussnon

Dates (from/to) Employer or Volunteer Actmty Responsibilities _ .
198% ~ 1990 Quivele Condsr, tecylond | Gevursd adtwn U pissaned Mguh

. 14%0 - 1858 Lllineis” Hoiger Coolittn | frogrem rismt €\goley "adincacy
1888~ prresent Cilizanst Ubstody " Board oLoR|. Prgrnem mml. T oolley advrtac
Zoog- peesent ]| Cobvze,. Fevivy Comnittee | Monkss, Cecordor

2" Choice:

Name of. BoardlCommlssmn/Commlttee

A. Reasons for wanting to serve on th'lS group:
B. Ll’st skjll-s or.know'ledg'e that would be 'relevant to this Board/ Commission:'

C List work or volunteer expenence that would add’ to your expertlse for thus Board/ Commlsswn

. | Dates (from/to.) Employer or Volunteer’ActMty Responmbihtles

Page 60[ 9 .




3" Choice: TR0 6
Name of Board/Commission/Committee; _

A. Reasons for wanting to serve on this group:

B. List skills or knowledge that would be relevant to this Board/Commission:

C. List work or volunteer experience that would add to your expertise for this Board/ Commission

Dates (frorn/ to) Employer or Volunteer Activity | Responsibilities

List your experience working on diverse teams or committees:

T hove: Secved on purisms boerds and Commi®s and eoremsien oh e
Weers, L serve. ool foww boesds as pect o sy ",aL, Do 6 avlne. Manag st brvad
(onge ol indesests,. Als, T hove boom o Ho CRC Lo e bt 2 gpars

Describé your understanding of the services the City of Portland provides:
Rsile fom g ecpenvnie on He CRC T am Cocrently seCving omn Hha Choriler
berrivr Lommisson, T am alse avphed o el eonoms, develep mert eflocts Pectielly
Cmles by He Vocttod Pevebp mentd- Carnrivssion. -

My signature affirms that all information contained herein is true to the best of. my k.nowledge,
and that | understand that any misstatement of fact or misrepresentation of credentials may
result in this application being disqualified from further consideration. -

Signature - - . ' | Date Z5” Sgp*/ «_2o)¢
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Applicant Supplemental Questions for the Citizen Review Committee

FullName K. A . LA LgT (a4 v Date of Birth _ 984
Printed Name K. A - LALS (NGH
Other Names Used (e.g., Maiden Name) £ A - LALS 10 64 —CHAPMAR (N \/*\

" Home éddress I e o - .
MK LN ¢ N T ' 1
Home Telephone ~__ : Work Telephone _

Cell Telephone _ E-mail

) RO IUNeT
Occupation UMW\()[ 04(-?& ]/S’hﬁd%’t— Prior Occupation, if any @0 PostL AL T / INSTRRucTo L

Current Employer N,/k )

Service on this committee requires objectivity, fairness, impartiality, and lack of bias — either for or
against law enforcement. Applicants may have a conflict of interest between private life and public
service, particularly in reviewing complaints of misconduct against police officers. These conflicts
may not necessarily disqualify service on the committee, but should be disclosed for consideration by
the Selection Committee and City Council. Attach an additional sheet, if needed. :

Describe any personal attitudes, life experiences, and prior examples that demonstrate you can
make objective unbiased decisions about complaints against the police.

I Beligie © WSARING] A7z (NG— PACTS BELOLE ARRIVING- A7~ CUS (D NS,
\ BECInE 1IN QUSPENDING UDEMEAT ynTiL ALL WICES ArE Heard,

' BELILUE (N TREATING AL PSBIONS Wil Dl (1 Y AsePecT,

t Ssyed B Cew YEMS Aso ON A Jues GHr B RAUD ST IN INUTCD.

- Have you, a close friend, or a family member ever worked or volunteered in the criminal justice
system? If yes, please describe. :
I WAS f VOLUNTEECR ONSIY(TANT T URT_OPRA-TIDA)

SUPIRVISOLS  ReTngep) APRIL/ A 201,

Have you or a family member ever participated in an organization that adv: @ TM @

regarding the police or the criminal justice system? If yes, please describel N]
NO . ' : ‘ , CED 9 O ani
” T UL LV LU

5

/

in_ciependent Police Review

“Describe your experience in working with culturally diverse communities. '
LHIVE SPLs™ A LACTIme RADG(NG Cu LTURSS WfAcR DSt

DIVEASE, COMMNMUN ( T(E S Ps&&o»\\s‘m;él PROFESS(OMAL ConTERTE.,

Page 2 of 9




Describe any (positive or negative) interaction you have had with the palice.
WHED = 0OfS MoUT SIX VRS OLD T Bzcpme SEPRRATED Rom

My EAMIYY DUIRINGE & CTY BRADE - i Pouce piP1cer Rund mE
D WANTED Wit ME UNTY My PATHIR CAME AR ME™
Do you have any relations or experiences that could create appearances of conflict of interests?

Ao

Have you, a close friend, or a family member ever been arrested or convicted of a misdemeanor
or felony? If yes, please describe.

Two Fmil MEMRSRS SAct SPSENT 6 NIGHT () SA:LLJFM\'WCDO%%Q
- ONTUL T DT SSCALATR , THE OFFICERS WERE Rseprc T-cuL AVD MAAE
SYEOATS To COUNSE L § cptm THE Youns Pearrs . mvouyesd.

Would you be willing to take six hours of intercultural competence training? ‘K] Yes [ 1No

This important community service will require a significant time commitment (an estimated five to
seven hours each week). CRC members attend regular monthly evening meetings (the second
Wednesday each month) that often require advance preparation — such as reviewing case files for
upcoming hearings. On occasion, there are additional meetings scheduled. CRC members also serve
on various workgroups (sub-committees), which meet separately (generally, one or two meetings
each month) and have additional workloads — such as reviewing complaints or policies. There are
orientation and training sessions that members attend, including ride-alongs with police officers.

Are you willing and able to make the above CRC time commitment? [)Q Yes [ ]No

Service on this committee requires honesty and integrity. If any of the questions are not
- answered truthfully, the applicant will be disqualified from membership on the committee.

References: Please provide names, addresses and phone numbers of three people who may be
contacted for references (nan-familv members).

M) " | ' IR

@ .

@)
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Interest Form for City Board and Commission Appointments

The purpose of this form is to obtain information for use in making appointments to City boards,
commissions, and committees, and to assist the Mayor in making inquiries concerning the
qualifications of applicants for appointment. Please note that information provided in this document
is public information, with the exception of the confidential section. (Information in the
confidential section will only be disclosed as required by law.) If you have a recently prepared
biography or résumé, please attach it to this form. Thank you for your interest. You can access the
Office of Neighborhood Involvement website @ http: / /www.portlandoregon.gov/oni.

To help ensure equal access to City programs, services and activities, the City of Portland will
reasonably modify policies/procedures and provide auxiliary aids/services to persons with
disabilities. Call 503-823-2030 or 503-823-4000 with such requests.

Namé:KA' - | CR-L S GH

First Middle Initial Last
Mailing Address: L PAT LAND . 0R g3 20T -8 3-(0 '
Occupation: _Y0f SSARCH / STUDSA T
Daytime Phone: _ Email’
Biography/Résumé Attached? [1Yes []1No
CHECK UP TO THREE (3) GROUPS YOU ARE INTERESTED IN (descriptions are online or enclosed):
[1 Adjustment Committee [_] Housing & Community Develop Com [} Portland Utility Review Board
[ Alternative Technology Adv Com [ Housing Authority of Portland [] Private-for-Hire Board of Review
[ Building Code Board of Appeal I Human Rights Commission I Public Involvement Advisory Councit
] Business License Appeals Board ¥ independent Police - Citizen Review Com [] Purchasing Board of Appeals
[] Citizen Campaign Committee [] Investment Advisory Committee [] Regional Arts & Culture Council
[ Civil Service Board [] Mechanical Code Board of Appeal 1 River Community Advisory Committee
[ ] Community Budget Advisory Board ['] Metro Exposition Recreation Commission T, Small Business Advisory Council
[ 1 Design Commission [ Mt. Hood Cable Regulatory Comm [ Structural Engineering Adv Board
[ ] Development Review Advisory Com [ Noise Review Board {7] Time, Place, Manner Adv. Committee
[] Elders in Action [_] Plumbing Code Board of Appeal [] Towing Board of Review
[] Electrical Code Board of Appeals [ Portland Community Media 7] Urban Forestry Commission
[] Fire Code Board of Appeal [_] Portland Development Commission [1] Workforce Investment Board
[ ] Floating Structures Board of Appeal [] Portland/Multnomah Food Policy Council [T] Children’s Investm. Fund Alloc Com
[_] Golf Advisory Committee [ Portland Parks Board
[ ] Historic Landmarks Commission [ Portland Planning & Sustainability Com

S Do mA-(winy mgm% .
Bh(eRsusy [Psscie): MBA (avesinp SRncs, 6-02AUZATION) , WRITING- $554YC (3R
List education, including degree(s) earned: PHD (OfetmnzirionAt SfsEmd).
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1 Choice: : _
" Name of Board/Commission/Committee: INDEPEnBENT PoticeE ~CiTtz el Btz Comm .

A. Reasons for wanting to serve on this group:
[ A COMM ITTED TO WIPLH ING- DN%S!M 3 INCLUS (DR RiNcipess N Oueiic |

ANVD PANATE. CovTECTS, | Am -Camm ITTED T VDLUNTEER (& c
ENeReemap T | BElisve TEAT DENCLOPING SUCCESSTU BAD gu/\s ;\;(f\f%tg
CoNMUNITY [ PP UCE RELATIONS BRE CRITICAL TO PORTLANDIS Sutuges

B. List skills or knowledge that would be relevant to this Board/Commission:

UNDERSTANID( NG 06 CUTUAR. CHANGE o) TRANSFORMATIO N |

STUDEST oF Human 2 '
ACTWE USteRsgh HAVIOR. 4 SoUAT DHNVANICS

C. List work or volunteer experience that would add to your expertise for this Board/Commission

Dates (from/to) Employer or Volunteer Activity | Responsibi lities
£.008 ~ Pheecay T Ofecond ORG Doy NSTWORK, | MemBR. Soll-501 2 VPDarReaet
: Lead R it INTERsCT Gloutp O N

. ' | Dukpsig o vecusion)
20\~ PRSSENT MBI -OR CHaPTaR_ COMmMUN | T ORTICIPANT

2™ Choice: '
Name of Board/Commission/Committee: Yruman AleHTsS Comm 185 ron)

A. Reasons for wanting to serve on this group:
Lbenigye 1) TREATING AL PERSONS WITH DIENIT] &D Respier AND TAAT
THE RodTs of DIiDUALS MusT Re BROTECT &b, e

ErL1syE ALL VDICcES St d &2 derrd - _ )
\‘ &L%;Vue WE AL HAYE AN OPPORTUNITY T MALL @b/f?sm-ce: (0 e Lives of

Ui . -
B. List skills or knowledge that would be relevant to this Board/Commission:

FupeaT of Human Redpgaqon J‘ Sec AL YA (C s,
LfETImE EAlEncE BRIdsis CuiiRes WiTth V/ARE £

' SS DWERSE CoPrATIOAS,
Cofett CONSOLIANIT— DIVERS (1, tNCUIS(ON R:LUY "N,é\/ CHANOE™Y] TRANS-FoLmATION)

C. List work or volunteer experience that would add to your expertise for this Board/Commission:

Dates (from/to) Employer or Volunteer Activity | Responsibilities
G95-PResersT Comm T WORK. T BRIDGE. | Comm 1TTEn METIRE BR Mouny

CULTUAES [Communrniss  |ORSEonN ODBD
' CommuniM METILIEY, .

M
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Name of Board/Commission/Committee: PUBL L ¢ 1 NVO

3" Choice: » _
NEMENT Advisory Counge (

A. Reasons for wanting to serve on this group:
T M comm itrep To CLSATING THE SIACE THAT ALLOWS MEABIINGTA L
DALOUE b SuccsesfiuL PHRTINERS KPP Co LLAZORRTION)  AND Ciul
ENGAGEMEnT 7o OCOM—. T BSLeue we SHOULD STRIVE To SNSURE
THAT ALL Volces OARE Heaa D .
B. List skills or knowledge that would be relevant to this Board/Commission:

Dzep Awhhensss of THE Rdts of CULTURE (N SHAPING- DS (0

bUTcome ¢,
PhD Studest of dumhe Batin/ (0”2 4 Soci i DUNAM g, ETtics

LEDIAYHP, MWD CAANET [TRANSRRM AT ON) -

C. List work or volunteer experience that would add to your expertise for this Board/Commission

| Dates (from/to) Employer or Volunteer Activity | Responsibilities
20\~PRIT | NFRPA~OR CUAP T CommuN [TY INVeEMs arT
2005 ReesaT  [0A-OD [MemBeny Sot-Dot2 VP OUTREACH.
[NE safsr ~Si6 PR E (ORAL
DNQP\S(T\’{ o (NClUSIo M

él& = SPECi AL WTIREST GROUP)

List your experience working on diverse teams or committees:
* MAAGED Lok [RemoTE Toams 4 DELIVERED BRRADLD, (CAUZED CUsTOMER
PHERIENE AeRoss Il LANGUAGES, §@OTINENTS, Snd MULTIPEE CULTURES &
CUARE N &S ! |
» SLBAL mawase Ingnper of SWRAL SADRSHP Tshm (2B0~2605) -t Teey 0o,
c&wﬁ% CONSUCTANT o) BROTZCT- TO IMPLEMERNT FREIGR) LANG-UASE SEZVICES — (NSUAAACH
Describe your understanding of the services the City of Portland provides:
 aa WG T STheGTHER PRTNERSINE Bemogen) COMMUN T § GOVERMINAST.
* Bhoun e susaT

“ Ns |
St e toup, AoUpS [SgeaTs e NMUSAWCE, toUMING, cRImE ResATTTON), AL

SMUurs W CONS compL Suvl
RS (L hng PUBCc SRRl T IR % R E G [SPV RPN st VidUITIoASS,

{CODE [PoLicr] BocUMETs. | Eieprn or Reseprert [corBeact I/‘Jogsumu@g

My signature affirms that all information contained herein is true to the best of my knowledge,
and that | understand that any misstatement of fact or misrepresentation of credentials may
result in this application being disqualified from further consideration.

Signature L ' Date W 3’8/30(/

T

R
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K.A. Lalsingh

—

H Objective v
City of Portland, Independent Police Review Division — Citizen’s Review Committee — To participate in the citigen
review process through mindful and inclusive practice, partnership, and collaboration.

Profile
Motivated, personable, setvice-osiented professional, agile learner and MBA graduate, dedicated to developing
high-performing teams using inclusiveness and collabotation while valuing the contributions and capacity of
individuals to make a difference. Awareness of the challenges involved in building and strengthening diverse
communities. Understanding of what is needed to improve the customer expetience; strengthen the
organization brand; create efficiencies; manage workflow processes; maximize human potential; and leverage
employee and community talent in an increasingly complex, multicultural environment.

Portland, OR 97207-8126 .

Core Competencies

¢ Leadership/Strategy ¢  Communication Skills ¢ Diversity & Inclusion
¢ Work Order Management . ¢ Service Excellence ¢  Collaboration/Partnetship
¢ Team Managemeat ¢ Coaching/Mentoring ¢  Reseatch/Writing
¢ Administrative Management ¢ Advising/Rectuitment ¢ Systems Thinking
Employment History '
¢ PORTLAND STATE UNIVERSITY - Portland, OR - 2011 to Present

¢ Instructor entor (2011
o Provide course instruction, advising, coaching and mentoring to students relating to
overcoming challenges to educational achievement and work success.

¢ STANDARD INSURANCE COMPANY - Portland, OR 2005 to 2010
®  Proposal Analyst (2009 to 2010)

©  Provided cultural-competency leadership on project implementation of foreign language
services as co-lead for strategic initiatives and servicing model for organization. Resulted in
new awareness and sensitivity toward cultural differences.

0  Project-managed proposal binder development for requests for proposals; managed and
maintained work orders and recotds and resolved basic computer software and hardware
problems. Resulted in USD +15 million of new business as well as new cross-functional
telationships with field managers, sales representatives, national accounts consultants and
benefit consultants.

e  Disability Benefits Analyst (2005 to 2009)

©  Provided strategic planning, coaching and training to facilitate cohesiveness and guide
setvice team’s transformation; leveraged knowledge of team dynamics, organizational change
and leatning and development, to help co-workers adapt effectively to rapid change events in
the work environment. Resulted in improved team communication, relationships and
morale; incteased timeliness; increased savings and incteased customer satisfaction. _

0  Obtained and analyzed medical rtecords; applied Federal, State, and local laws and regulations
and contract provisions related to disability insurance, to analyze, adjudicate, tax and manage
disability benefit claims; prepared concise written teports and claim decision correspondeace
and managed and maintained work orders and records. Resulted in effective claim
administration and payment, taxation and overpayment recovety.

¢ NORTHWEST CHRISTIAN COLLEGE — Eugene, OR 2004
® Post Graduate Teaching Fellow (2004) ’
©  Provided instructor training and developed and managed time-seasitive projects. Resulted
io increased efficiencies actoss departments.
0  Deliveted student instruction and training; supported content development of student
procedures manual and provided life coaching, advising and mentoring. Resulted in -
increased project management and leadership development competencies in students.




K.A. Lalsingh

¢ SYMANTEC CORPORATION - Eugene, OR 1995 to 2003

Education

*

*

*

Membetshlps, Additional Experience, Awards

*  Global Managet/Senior Supervisor (2000 to 2003)

0 Managed local and remote teams of knowledge professionals using human resource staffing
and development, performance improvement, wotk flow and problem resolution functions;
managed annual translation budget of $300,000; supervised database conteat development,
management and processes to support implementation of global strategies that delivered a
branded, localized customer experience across 11 languages, 5 continents and multiple
cultures and currendies. Resulted in increased efficiencies; incteased diversity and inclusion;
new localized databases; increased web access and activity and localized emesgency tesponse
procedures. Increased Jocalized support and virus tesponse content by 300%.

0 Delivered high-level presentations and participated in executive meetings as active member
of global leadership team. Resulted in increased cultural competendies in contributor-,
manager- and leader-level teams and increased trust across multinational, multicultural and
multi-functional relationships.

¢  Supetvisor/Latin Ametica Setvice & Support Specialist/Supporting Roles (1995 to 200

0 Designed, implemented, and managed Latin America service and support strategy (50
countries, 3 major languages and multiple cultutes and curtencies). Resulted in new
discussion groups; increased web activity; 30% increase in localized support content;
improved vendos relationships and fee-based telephone support and paid subscription
renewal services in three languages and cutrendcies.

© Managed local setvice and support teams and remote vendor relationships; influenced

~ indirect relationships through Global Support Summit; managed administrative/HR support

functions and introduced web-based customer satisfaction surveys. Resulted in improved
remote team development and management; improved marketing communication collateral
and suppott templates; integration of Latin America services in Ameticas region; increased
usage of web-based automated setvices by non-English customers in region and increased
diversity and cultural sensitivity. '

SAYBROOK UNIVERSITY - San Francisco, CA . Projected Graduation 2012
* Doctoral Student - Organizational Systems, Graduate College of Psychology and Humanistic
Studies (PHS). Full course completion. Completing candidacy essays.
o Certificate, Leading Organization Transformation

NORTHWEST CHRISTIAN COLLEGE - Eugene, OR | 2004
® Master of Business Administration - Leadetship, Etlncs, Globalization, Department of Business
and Management

BARNARD COLLEGE, COLUMBIA UNIVERSITY — New York, NY 1979
¢  Bachelor of Arts - English, Speech Concentration (course completion 1977)

2009

2011-2012 VP-Outreach, Oregon Otganization Development Network ~ Portland, OR (2005 to Present)

L 2
¢  Coach Consultant (diversity/inclusion; leadership; leatning; change/transformation; advising; coaching;

" mentoring; and recruitment) (1995 to Present)
¢ Conferences, workshops, seminars, and coursework (available upon request) (1995 to Present)
¢ Past/Founding President — Northwest Christian College Business Club, Eugene, OR (2003 to 2004)
¢ Board Member, Programs Chait — Committed Partners for Youth, Eugene, OR (1997 to 2000)
¢  Administrative management positions (NY): Teaching Assistant; Receptionist; Administrative Specialist;

Executive Assistant; Customer Sexvice Representative/Specialist; Libraty Assistant; Research Analyst;
Office Manager; Membership Cootdinator; and Trainet/Coach (1970 to 1994)
¢ Staridard Insurance Company — Dazzle Award (2008, 2009 (2), 2010)
¢ Symantec Cotporation — A++ Award (1997, 2002)
¢ Symantec Corporation — Management Excellence Award (2001) .
¢ Symantec Cosporation — Matketing Excellence Award (2000)
e

P.O. Box 8126 4 Portland, OR 97207-8126 4 503.830.5056 4 kalalsingh@comcast.net
DPama ?
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