
Attachrnent B 

Proposed PCoD Budget for Equity Office
 
YEAR ONE 

1.O Staff and Personnel 

1.1 Office Support Specialist III @ 1.0 FTEw/ Benefits 

L.2 Program Coordinator/Specialist @ 1,0 FTE w/ Benefits 

1.3 Education and Outreach Coordinator @ 1.0 FTE w/ Benefits 

L.4 ADA Title II Coordinator @ 1.0 FTE w/ Benefits 

1.4,1 Training/Consultant for ADA Title II Coordinator 

1,5 Social Media/Marketing @ .5 FTE w/ Benefits 

SUBTOTAL 1.0 Staff and Personnel 

2.O Printing and Media 

2.7 Printing for PCOD brochures and other materials 

2.2 	Public Education and Awareness materials 

SUBTOTAL 2.0 Printing and Media 

3.O Accessibility and Accommodations 
3.1 Realtime captioning and interpretors for hearing impaired 

3.2 Braille printing for materials 

3.3 Alternative formats (including large print) 

3.4 	Lending closet for the community and other bureaus 

SUBTOTAL 3.0 Accessibility and Accommodations 

4.O Meetings and Events 

4.7 Meeting expenses (food and supplies) 

4.2 	 Events (1st Anniversary celebration, Making a Diference Awards) 

SUBTOTAL 4.0 Meetings and Events 

$71,695.00 (a) 

$90,197.00 

$90,197.00 

$74,692.00 (b) 

(c) 

$35,848.00 (d) 

$362,629.00 

$3,000.00
 

$18,000.00
 

$21,000.00
 

$5,500.00 

(e) 

$1,000,00 

(f) 

$6,500.00 

$3,500.00 

(g) 

$3,500.00 

TOTAL YEAR ONE ç393,629.OO 

NOTES: 

(a) Increase from current .5 FTE Office Specialist II 
(b) In addition to ADA Title VI (Office of Management and Finance) 

(c) Dean is checking on figure 

(d) share 1.0 FTE with Office of Equity 
(e) lewls/Patrick 	- cost for anniversary materials times two 
(f) This item pending investigation of current suppy and need. 

(g) Jewls/Patrick 	- cost for anniversary times two 
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Proposed PCoD Budget for Equity Office
 

YEAR TWO 

1.O Staff and Personnel 

1.1 Office Support Specialist III @ 1.0 FTE w/ Benefits 

L.2 Program Coordinator/Specialist @ 1.0 FTE w/ Benefits 

1.3 Education and Outreach Coordinator @ 1.0 FTE w/ Benefits 

L4 ADA Title II Coordinator @ 1.0 FfEw/ Benefits 

1.5 	Social Media/Marketing @ .5 FTE w/ Benefits 

SUBTOTAL 1.0 Staff and Personnel 

2.O Printing and Media 

2.1 Printing for PCOD brochures 	and other materials 

2.2 	Public Education and Awareness materials 

SUBTOTAL 2.0 Printing and Media 

3,0 Accessibilityand Accommodations 

3.1 Realtime captioning and interpretors for hearing impaired 

3.2 Braille printing for materials 

3.3 Alternative 	formats (including large print) 

3.4 	Lending closet for the community and other bureaus 

SU BTOTAL 3.0 Accessi bility and Accom modations 

4.O Meetings and Events 

4.7 Meeting expenses (food and supplies) 

4.2 Events (anniversary, awards) 

4.3 	Summit 

SUBTOTAL 4.0 Meetings and Events 

$71,695.00 (a) 

$90,197.00 

$90,197.00 

$74,692.00 (b) 

$35,848.00 (c) 

$362,629.00 

$3,000.00 

$60,000.00 (d) 

$63,000.00 

$11,000.00 

(e) 

$1,000.00 
(Ð 

$12,000.00 

$3,500.00 
(g) 

$25,000,00
 

$25,000.00
 

TOTAL YEAR TWO $462,629.00 

NOTES: 

(a) Increase from current .5 FTE Office Specialist II 
(b) In addition to ADA Title VI (Office of Management and Finance) 

(c) share 1.0 FTE with Office of Equity 

(d) Includes professional vÌdeo project 

(e) Jewls/Patrick 	- cost for anniversary materials times four 

(f) This item pending investigation of current suppy and need. 

(g) Jewls/Patrick 	- cost for anniversary times four 
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Attachment C 

Equity lnitiative Objectives and Actions 

Reduce disparities across all plan areas, starting with the most severe inequities 

By 2035, oll Portlanders benefit equitably and contribute to costs equitably in community services ond 
i nfro stru ctu re ¡ nvestme nts. 

Action L: Develop and apply a set of equity tools to track and guide the development and 
implementation of all city policies, programs and business operations, w¡itk the goal being the 
elËm¡ên¡ati*n uf raciaE, ethnic, and other rnargina$ixed populatËon disparities. 

Action 3: ldentify what works. Work with partner organizations, agencies and private sector leaders to 
research and develop innovat¡ve tools and methods to empower rr"rargÊnaliaed ¡a*pulætÈons. 

Action 4: lmplement and extend Citywide Asset Management work plan, which includes race, düsæbility, 

and socialjustice impact assessments, as well as best practices in rísk management, business case and 

community consultation. 

Actlo¡r S: Corre!æte and track raciai, ethníc, and disahi$ity reåmted dåspnríties with infrastrl¡ctlsre 
expendltures and urbam nenerval designatiuns" 

Action 6: Devise and apply equitable levels of service in infrastructure asset management. The intent is 

to: Distribute projects to eliminate public health dåspanities and provide environmental benefit across 

all social and economic demographics, including people wÈtþr disahilit*es. Evaluate the risk of not 
meeting those levels of service. ldentify budget needed to mitigate those risks. 

Ensure accountability and implementation of equity initiative 

By 2035, the principles and meosurements of equity are monitored ot muttipte levels, before, during ond 
ofter actions ore taken. 

Action 7: Build in$mrnrative well-being and equity measurement metrics into the City Auditor's Biannual 
Resident Satisfaction Survey evaluatio¡r services. 

Action 8: Gather, disaggregate and track data for key population groups* and geographic areas, using 
culturally specific metr¡cs and research methods. Coordinate this activity with the Cradle to Career 
initiative. 
* fnc*uding, but n*t trimîted tÕ, räee, ethnicity, disability, ænd age related data 

Action L0: Ensure broad inclusion of underrepnesented peipulations in decision-making and service level 
negotiations. Provide early engagement of community members and resources, to develop programs 

that effectively ntanifest equitabße o{ltconnes hy responding tü the needs and prioritles cf ur"lderserved 
comr¡tunities. 



Act¡û$ tr"L: ülecruit, traln and appoint ffier¡'¡t¡ers to city advisony bonrds from all ntargÉnalized and 

underrcpresenÈed poprilotions ss as to equitably rë¡)resent the city'$ diverse populatiuns-

Action L2: Create a citywide, ongoing leadership training program to enhance the *rganüting capacity of 
marginalired communities so as to empoïver underrepresented popu[ations Sor equitable engagement 

in shared governance. 

Action L3: Build equity objectives and accountability into all pnograrns receiving public monies, including 

youth services programs. 

Ensure that the City and Portland Plan partners do business in an equ¡table 

manner 

By 2035, City bureaus routinely poss equity reviews, qnd clients ond communities express sotisfoction 

with public occess and involvement. 

Action 14: The City and Portland Plan partner agencies wi$[ strive to exceed rnínimum compliance with 

Title Vl of the Civil Rights Act and Title ll of the Americans with Disabilities Act by allocating suf$lcient 

resources to develop and muintain neËe$s*ry compliance oversight and educate City staff on legal 

requirements. 

Action 1"5; Su![d tfre skË$[s, capacity a¡-¡d tech¡rical expertlse tm addness instltutionatr[red barriers to fuN! 

inclusion of alI marginailxed ¡ropulations through education and training of public agency staff *nd 

suhsequent per$on"rnance neview. In[tia! effonts will tanget instËtuticnai raci$mo Ëmtercultural 

cûfiìSet*ncV* and disabi lity ourareness im provernents. 

Action 16: Each City bureau and partner agency prepares a business equity plan to increase purchasing 

and contracting from M/WESBs and firms committed to maintaining a diverse workforce and EEOE 

cert¡f¡cation. 

Ê.ction L7: Ëlin'li¡tate disparitles ln pubfic agency hiring, retention and ceintract[ng for racia!, ethntc, 

disability, and other n'ranglnaßixed ¡ropulatioms. 

Action 19: Develop and implement a coordinated translation and interpretation strategy and program 

for the City and partner agencies to empower equitable participation of lingulsticn$ßy marginalized 

pmpuEations. Ënvisi*lred equltable outcûmes wiEf address barriers to fulf participation f<¡r both non­

ËnglisFr-speaklng popurlatioms and thsse with communicatior¡ reIated disabilities. 



Economic Prosperity a n d Affordabil ity Strategy 

Ëfr*S"s r"r*t*;
 

S**N$ç¡n A; Én g*nertÈ, we f*sÍ str*ngÊy t$,^*t "ur"uiv*ysn$ *l**i¡3u1" {*.k.in" ,Alìs\ **rnpåi*nt nr e*e*ssìN^llc}
 

*sxlpÈ't*sts slte*Ícå fue * |righ ¡:rieirity tPrr*ugh *r'r**¡rtàçes *m* mr rn¡;uå*ÈË**'ls *¡:ptie*$ t* È*fn*styt¡ctr*rs ;xnd
 

h r: s s È tt g cå *v* ã t;l ¡* r* s s ù ñ s #j * r * $ g r: i n g f *." r *r** r t:t . 

81. Access to Housing 

PC*¡*us nr:te: 

,Ac*e*s t* Èr**sis"tg: tË"t*v* ***eås t* È:* sÈr'**rg ån*6ueg* *msunÈ*g àttÐÈìNis$ ts tÈxs dev*Í*prx*vtï 
"t{ * 

*t*$$Ë*Ì*nt *e**ss$h$* t¡vtd ;xÉf*r¿Ja¡Ë:N* hs*sîsrg sr,r¡:r¡:Èy, pre*$crnÈ:rfy gssr"lg b*y*nd c¿.¡rr*ert xe**ssihility 
stæ¡'ldards hy *1:iIirÈl,lg ur'¡iv*rs*$ $*si¡¡ll b*st g*rr;;trÊi*e*. Cur^rcmtËy t$'¡*rs ls * \rsr\¡ rsr'ìs$i*r¡*¡*¡s ds$icit t[¡;rt 
wååå *t'tåç {ìsù \Nsr$tr as tå'ts \**by No*:wr*ì's ¿}g{s. \Ne \N*ruÈd e $s* nt$e$ t$'¡*t tk* eity sFt*r*XS Ètu*c}lq sÈ çvêV$ ts 
ineentiçis* $rÊ\,¿ìtË r?*weË*¡rrmeu{ *$ *¡c**ssåklc h*usËr'rg, isr c¡e$Siti** lt> tcver*gËng $*S*r*rå *{*:9Èe¡rs for 
pr*s*rv*ti**" rdn*vn{i*s"1, *xi$ dev*È*prrefi{ *f exlstìng su$:si*{ip*qi pn*p*rt$es. $*t$*r*ùiy *l¡i:çådË¿*c{ 

$t*t-tsil't¡3 sup¡:$y is **Er s*gr**¡'tt cì$ thr rnarô**t, Ès¡.¡\: Èl'¡* pr$vaì* devni*¡rrvnent *{ ¡***nssiÉ:¡å* h*u*âng is 

ê$ss trËg¡{QÈ {cn pe*¡s$e w$È$'t dis*fuÈåitåes whcìr e\*:n't qm*ð{fy f*r $oçr¡ {ne*¡'ns ñssgr,fir}t$ S*e tm s*cross$r*$ 

i rttegretl *r"t lnt* t$r * I ;x[r*r ¡'¡': ayåe*È. 

Key Policies 

¡ 	 Maintain and build low- and moderate-income housing that meets the evolving needs of our 
growing, diverse population, ir"t*åue:*$ng necsssSh{*, bnrri*r-frs* $t*usñng $*N $Ðttñëe \,vi€h 

dlsæfu[lities. 

Provide a healthy supply of housing units of various types and price ranges, located to 
reduce household transportation costs, and preferably spread all across the City, urith 

¡+*rtÊ*u$ær ¡;rÈtentin¡"¡ t$ $rcessÈbiitty *rncl visÈtnNil[ty. 

o 	Remove barriers to fair housing, including discriminatory practices æ¡rc$ {**l* *f a*c*ss$Ni$$Èy, 

and offer safety nets to keep households from falling into homelessness, especÂ*$[\s xçlt*¡.r 

dlsahi$$Èy is ffi Ë;xetc]r. 

Action Steps 

Action L8: Housing Supply: Maintain affordable housing supply by completing the preservation of 
properties that receive federal housing subsidies. \ff$r*rs ntees*d, the eåtv m¡ÄF$ s'trlr¿e tm f n'lprelvs t$r* 
*ce*ssi[ti$itylvisi{*hËÈ$t5r t:$ ÈË"t*se prng:ertâes to [r*st ¡'¡'rmet t$'rr* ne*ds uË nÊ[ e$e s*eigrelp:r*"rÈ*s. 

Action 20: Homelessness: Maintain and br"*ÈßS ugsnm the e*yrent L0-Year Plan to End Homelessness, 
rx¡$"¡i[e e¡¡se*rÀnS t$'tôt th*s* tv[:* ;xre f-¡c]rneå$sç du* l* dlscxfu[fity rec*ive *quitsh&eln ss.lffi*Èe*tu ctt**o tvher-l 

w*n*'asnte*, pnÈc:lrÈty ætÈemtlc¡n. 



Action 21: Moderate-lncome workforce housing: Facilitate and incentivize private investment in 

uce*ssËSÀr:, moderate-income housing to expand affordable housing options 9*r æ$f clelTT*gra¡:l"l[*s, wiÈår 

¡:articu$*r *sr*phnsis *n r¡nÈlr*rssl deslgn **lt$ visit.ibility. 

Actie¡n XN: TS"¡s tÈ*y wååÈ *xp:rit:r* eneÌ d*ve$*p vsmys *$ !n*r¡'¡tir¡ixis"lg Sev*Sng*rnrerut tfuat fevnyæg*s SmSernA 

*t*låars t* h¡.¡lÈd nscssså*aÈe, n$f*rs$*b$* h*uxÈ*g feir ¡*e*p$s wSÈ$'r dis;sk¡iåiri*su urfißiaÈng n¡tiv*rsxi $esÀ¡qn 

bcst præcticus wi¡eircvq:r p*sril*Êr. 

82. Education and Job Training 

rL$r"è s tìsÈs: 

fi$la*æt*s*r t*S j*È* trm[*[wg s*et*trt'*: åt's q:ssentìn$ tNnt p**¡:ls $ri(tr Èåis#À]iÈÈtÂüs fu€ å$c$$Sed iÈì tks 
turg*t*S Sent*grnpåtlcs. W* rue;t*ãS låke t* s** Àsmg*ug* *r'rs*rittg åÊ'r*{ tk* enrpËsynr*nR xs$ p*mpåe w$tåt 

diss"lsÈìÈ\$ss rwi$$ $"te in**ntivåa*d, m'e<:nituË*Nu nsmd *quitn$sf * p*rticåy:iiltiur-l syrs*rsd simiÈ*r tu *t$"¡sr 

utt$sr*m påoy*d *nc{ t$rcis ec$fi $ffi êcsÈ$y S*snt*vnnÈ;xg*d p*pt*åceit:ns, 

Key Policies 

¡ 	 Align training and education to meet and expand access to industry's skill needs at all levels, 
foster individual competitiveness and prioritize the job-readiness needs of the working poor 
s¡r*$ ck¡.i:mRsñfi$y {"ì*'t$s*"sffir$}üsbc*d rå$É*[] mt$tm**, s]$\S S$smh*tìtyr r*ßxt*# 
e$ert^lugnmpÈ'rñcs. 

Action Steps 

Action 25; Education System: lmplement the,Cradle to Career lnitiative recommendations that focus on 

directing efforts toward at-risk youth, incl*u$Èn¡6 ytlutfu wit[r *åsehË{itåes. 

Action 26: Post Secondary: Study the feasibility of a program that guarantees public school students 
access to two years of education or vcleatie¡nuI training beyond high school, \Måth tûrg*efr* *sl'rptri*sÉs È* 

¡'ed¡"¡e* ræ*Ë;x$. sRhnic¡ $s*i$*ct:r'ìsymi*, *Ëìd dîs**:âîãtç r*$*t*r$ t$isp*rðtÈ*s. 

&*ti*rì N.Nl Tlt* t**5e wÈ$å w¡*rk to c$t$$,trû ($'t*t *åt sNuçn\iq'¡s'l¿¡¡$ it'tstêtt¡t$*ffc r*ceivfng puß:$[c $*n$i*g *r" 

$:türÈi$i$ìiìt¡Èì# $*t fl$tg ñr*gr&ffis eæn Ê3v* i*¡ÊtÈ¡ c*yremt ñc¡rerÂ**ns *vÊtFr SÈsnbå9åties Acf A*esssi[lÈ$it5r 

Sr¡ideÍines {.q$AÂü}. 

83. Neighborhood Business Vitality 

Èt*:Llis $qltel 

$\*$gltS*rh*md and *¡u¡sôness vitnÊÈty: xr¡* w*r¡åc$ *Èks ts) **e ü**guagm adc{ed pn*mmtlng a***ssi$*iIEÈp *f 
[**atË et**gf'tb*rh*¡*ef å:lucsin*sses, ¡:*rtËcu$er[y [¡r *Ëder n*tgÍ'rå:elrh**:da and nrems- W* iru*u$S .x$sc¡ ÈÉice gm 



ðtxv* Éctr:guæg* ir*c$uetr;cï *nxurl*g pr*n*ìiv* stt$$ìt¡ù\È-1 {* tr;l*siÈ sttl¡* ;r*r***$hittây *nd ye$nted *e**ssiS*È* 

rsut*$ *f Èr*veã tu $*rvÊe cs, *ms*$ti*s t¡¡'tc$ sesiN*¡r¡È$ml .rr*s-ç. 

Key Policies 

¡ 	 Stimulate economic act¡vity and tc**sÈì{$v$ars Ner¡.$**r fñ'**, *J$ì*v*rs$}$ S*såg*'t cÌov*[*g**$*NÌÈ 
in neighborhoods throughout the city to create thriving neighborhoods and ñ$1silre access to 
local opportunities and amenities î*r ¡t$$ rùì.s$È$ss"Bts. 

Action Steps 

Action 29; Establish regular training and networking opportunities for business district associations, 

neighborhood associations, community-based groups and community volunteers to expand their 
knowledge of best practices and ¡ì'¡clsÈ effective techniqueso inaåru*$img *¡mivs¡is,rÊ S*s[gnu in neighborhood 

economic development. 

84. Household Economic Security 

SCr:S's nclte:
 

Ê"å*us*$tuFt$ üssì¡r'${ì}ffiFc s*curÂtyr n*eS È* æc$S sn s*ti*r"r it*x"n targ*&ing ¡:*t:p$* vuit$r dÈs¡i¡{¡$Ëitiss simi$xr Èn
 

t$** rercix$ ænt$ *th¡"t$* ilssx. Ws rruç¡rëÊd x$s* å[i<e t$ srtr A;*r'rgr**ge *dd*ç$ tËrxt *vsrt{y .s*ß<s'lovtrå*dg*s tÈrs 

$tôti$t$fl*X rm*$ity tl'r*t pe*¡lie wåth dàsabi$tties ¡¡s m d*m*grerp$r[* sr¡$$er the higË't*st une*tplo5rgylê*xt räS* 

**tS a:¡rs e*rnes¡:*ndiv'tgåy *vern*g:r*s*nted iil th* $$l.v $r'¡s:r:lne nsr$ $e$ms;*$ p*verÈy åcx¡*å åncsyxre grs{.{ñlì-

Key Policies 

¡ 	 Expand upward mobility pathways for the working poor, unemployed e r"rN un*t*r*rv*g:Ë*y*r$ 

t$en"tngr*pÈ'tics, In*$uding ¡:m*g:$e r¡¡åtÍ'r dãsn$*$tritÊesu so that the 77% share of economically self­

sufficient households in Multnomah County in 2005 exceeds 9O% by 2035. 

Action Steps 

Action 37: Disadvantaged Workers: lncrease employment of low-income, multi-barriered residents who 

need us*emtÈ*t prirmnsy education, ESL *v other special assistance servie*s is'¡ mrder to overcome il¡msíc 

sËçiË$ Se$[cÃerxci*s, t$$ssÅ:ìtitXe re$ste*S dfsndwantng*s sr.*c['¡ æs rnenå¡xå åFFne*ss, e¡r cr[rx¡imnÊ [s*ckgn**std *r 
*$re¡x$c;xl tln¡:ertl{*mciu {ssues. 

Action 38: Race, Ethnicity *rre* ffitsuhålÃty: lncrease targeted contracting, job training and culturally 

specífic services to reduce racial, ethnic xnd'dis*È:¡iÊitg rs$*tee$ disparities. 



Education strategy 

What are the goals of this strategy? 

A. The "Cradle to Career Initiative" 
The Cradle to Career lnitiative ís a collaborative effort (already underway) by many educational, 
nonprofit and government partners to improve outcomes for all students, with an emphasis on 
communities of color, people in poverty and p*up{* vrrith e$isftR}[$È\:$ss. By jointly developing indicators of 
success and monitoring progress, partners can better target education resources. 

C. Workforce Preparation and Skill Building 
A solid K-L2 education, university or career training, mentorships and community support outside the K­
12 classroom should be available to all students, regardless of race, ethnicity, income or cìisaå:ri8äty. 

These things are essentialto building a strong workforce that can respond to economic changes and 
attract the businesses with family-wage jobs. 

D. 2lst century school facilities 
lnvestments are criticalto transform the city's schools into quality learning spaces that provide 2lst 
century technology and desirable community gather¡ng places. Quality multi-functional facilities tÈ-'¡n{ 

$$üsrpûå.ô{ë unåqrerssË *{a:såg*'l hssÈ prect{*ss $*r nc*sssÊËptðåÈy create opportunities to serve all community 
members. 

What willthis strategy accomplish? By 2035... 

2. Equitable participation: Youth of color, youth in poverty, ys$th wlËÌ"Ì df*afullôtåes, English Language 

Learning (ELL) youth, and first generation college students part¡cipate in post-secondary education, 

vocationaltraining, and workplace apprenticeships at the same rate as all students. 

11. Learning environments: All school buildings in Portland provide a safe, warm ar'¡{$ sce*ssÌå:{* learning 

environment and meet life safety regulations. Portland's investment in education reflects pride of 
schools as honored places of learning. 

Key 25-Year Policies and Quick Start Act¡ons 

A. The Cradle to Career ln¡t¡at¡ve 

Quick Start Actions 

,&c$dìti*st*Ê Âctåçn: 

A*{im¡t X: ColÊect dæÈ* thnt tsnct<s s{Jtcs*rñ$ *$ y*uth wËtl'* c*isnh$Ëlties *n edr*c*ti*r'r*È, socÈs$ r¡nq$ 

*$$$ÈÏ'ÏË.¡$it\j i¡"¡e$Êcptmrs t$ hetp e$sL$il* equi{m$l* r*su$ts re{;x{ìr¡* t* theÈr ¡'rein"dîsah[eci Fesrs" 

B. Communities and Neighborhoods Supporting Youth 



Action 7: lncrease or target rental assistance programs to low-income households with students and 

invest in sccE:ss$b{e housing for homeless families with students, particularly where schools are 

experiencing high student mobility rates. 

C. Workforce Preparedness and Skill building 

lncreasingly, pursuing educationaltraining, apprenticeships, mentorships or college after high 

school is a criticalstep toward obtaining a living wage job and a high quality of life for Portlanders. 

Expanding support and opportunities for Portland youth to excel in languages, science, math, 

engineering and other disciplines necessary for a globally competitive workforce must be pursued. 

Gaining access to such training and education beyond high school, as well as arts and recreational 
programming, is an aspiration that should be available to all students, regardless of background, 

race/ethnicity, i ncome or disr:bË$[tXr. 

D, 2lst Century School Facilities 

Progress also requires longer-term changes at the state level. For instance, we could explore 

changing state law to require annual investments in facility improvements, inc$u$t*g occessåbì[âty 

r*ncv*ùFsns f*r ÅS"e\ e*s'n¡rÊinn*e, similar to the approach taken in the"State of Washington. 



Healthy and Connected Neighborhoods Strategy 

Why is this strategy needed? 

Health: Chronic disease rates including those for obesity diabetes, and respiratory illness have 

skyrocketed. Today, f. in 16 Multnomah County residents has diabetes, 1in 8 has asthma, and 1 in 2 is 

overweight or obese. Low-income, minority, and dlsahûed residents often face many more risk factors 

for poor health than the generalpopulation and experience significant health disparities. 

Add: 

lndependence: Feople with dåsabltities, inc$uding agi*g elders, are frequently denied independenee 

and csnrmunity participation due ts the currÊnt chroníc deficit of affordable accessible lrousing 

lscôåted near compåete services and accessible public transit. This disparity cr€etes very negative 
physleaI and psychological heæ[tfi o{rtçrmes by üeading dånectly to isolationn dependence, 

honrelessness, and, all t*:s often, permanent institutionali¿atlon in nursíng factlities and pnenrature 

death. Additionafty, all of these outcornes in turn set the stage for t["re speetrum of abuse {pl,ysieaå, 
ernotiunaü, financlal, etc.) routinely experienced by theso popil[at¡üns. 

What will this strategy accomplish? By 2035... 

Add: 

Abundant Oppontunity: The ahundance of heiusing opt;ons Ëncorporating universal desígn best 
practices u¡ilÍ enable Portåanders of alt abí[ittes, ägesr and incomes tr Iive in tFne neighborhood or 
geogrnphic ares af their choice. 

A. Vibrant Neighborhood Hubs 

Key Policies 

Focus new housing - including options appropriate and affordable for all Portlanders, inc$uding people 

with disabilíties - in and around neighborhood hubs through land use planning and public investments, 

wfth increasing emphasls on universal desîgn best practices. 

Action9: Useregulatorytools, locationpolicies,incentivesandpublic-privatepartnershipstolocate 

new compact, universaÍ design, affordable housing in and around neighborhood hubs and near transit. 

Action 10: Explore opportunities to create housing for elders and mobility-impaired residents in service­

rich, accessible locations. As an initial project, construct senior housing as part of the 92nd Avenue 

redevelopment project in the Lents Town Center, 



C. Human and Environmental Health in Public Decisions 

Currently lower-income, minority residents as well as seniors, peo¡lle with disabiltties, and children 
are more at risk for poor health than the general population and experience significant health 
disparities. For example, African Americans have higher rates of death from heart disease, diabetes 
and stroke compared to the population in general. These residents may also suffer 
disproportionately from pollution, toxics and environmental hazards, To maximize health benefits, 
actions and investments will be targeted at currently underserved neighborhoods and resident 
groups so that the benefits of Portland extend equitably to residents of all races, ages, ahílities and 

incomes. 

Key Policies 

Target public actions and investments to reduce disparities and maximize health in currently 
underserved neighborhoods so the benefits of Portland extend equitably to residents of all races, ages, 

abËllties, and incomes. 

Action 45: lnstitute consideration of health impacts, part¡cularly for communities of color, low-income, 
youth and senior and disabled populations, in public decisions. 

Action 47: lncrease collaboration with Multnomah County Health Department (MCHD), {VÎu8tnomah 

County Aging ar-ld Ðisabilâty $erviees {ÂÞ$}, and community public health stakeholders. 



Portland Plan Equity lnitiative
 

Portland Commission on Disability notes and suggestions
 

Why should disability be included in the equity initiative? 

Some facts to frame our position: 

¡ People with d¡sab¡l¡ties are the largest minority in our society, with one of every six people 

experiencing barriers to full participation due to disability 

. People with disabilities are members of all races, ethnic groups, economic classes, genders, 

sexual orientations, and ages 

People with disabilities are overrepresented in the low and very low income demographics 

people with disabilities are overrepresented in worst-case needs housing data, particularly 

people with mobility impairments 

people with disabilities are overrepresented in homeless populations, particularly people with 
mobility impairments and mental illness disabilities 

. 	 people with disabilities are underrepresented in higher education and post secondary education 

workforce training opportun ities 

. 	 people with disabilities, as a demographic, experience a far higher unemployment rate than any 

other demographic, including racial and ethnic minorities 

. 	 people with disabilities are often victimized physically, psychologically, sexually and financially 

because of their vulnerability due to their disability 

. 	 people with disabilities are victims of hate crimes 

These facts indicate that the forces of oppression experienced by people with disabilities are 

substantially similar to those affecting racial and ethnic populations. lf these oppressive forces are 

present in our communities at levels sufficient to manifest the statistically significant disparities and 

inequalities listed above, we can assume the causes are systemic or institutional. Just as there is still 
institutional racism that must be addressed, institutional ableism is also clearlya realityas well. TheADA 

attempts to address these institutional barriers by broadly banning discrimination based on disability, 

but local policy also plays a significant role in actually creating the opportunities necessary for equal 

opportun¡ty for people with disabilities. lnclusion of disability in the equity initiative is necessary for 
policy development to address existing disparities and create opportunity. 



Risks of not including disability in the equity initiative 

¡ 	 continuing economic marginalization of a large segment of our community due to lack of living 

wage employment opportunities 

o 	 continuing social marginalization of a large segment of our community due to lack of physical 

a ccessi bility of i nf rastructu re a nd fa ci I ities 

¡ continuing segregation and isolation, often in nursing facilities, due to a chronically inadequate 

supply of appropriate housing options 

r continuing physical and psychological health disparities due to systemic barriers and failures to 
provide appropriate supports for active community engagement and healthy lifestyle choices 

o 	 continuing criminal victimization of a large segment of our community due to systemic barriers 

to independence and self-sufficiency 

The equity initiative documents 

ln general, the disability commission applauds the work done to date on the equity initiative. We do 

however feel strongly that disability needs to be part of the equity initiative. We feelthat the disparities 

resultingfrom disability are severe and pervasive enough to warrant significant consideration and policy 

development in the near, and in some cases immediate, future. We do not believe that a truly equitable 

community is achievable without addressing disability related equity issues. 

We understand that historical data and established metrics are necessaryfor policy creation and 

subsequent effectiveness evaluation. We recognizethatthis necessary historicaldata and the metrics 

needed for evaluation and assessment of progress already exist for the racial and ethnic communities. 

We acknowledge that similar data and metrics for the disability community do not currently exist at the 
local level to the same degree. Forthose reasons we support an initial focus on the racial and ethnic 

communities, We believe that disability specific data and metr¡cs can be developed and that methods 

and best practices employed in addressing racial and ethnic disparities can inform a future disability 

focus. 

The preamble: 

We have no suggestions for improvement of this document. The language is broad and inclusive of all 

communities. 

The initiative objectives and actions: 

We feel that the language of this document needs to be universal and incorporate disability concerns. As 

an overarching document that will be a primary driver of policy direction, we feel strongly that these 

documents should acknowledge all marginalized populations and the associated disparities. We do not 



feel that the inclusion of disability in these documents in any way diminíshes or undermines the 
intended focus for emphasis on the racial and ethnic disparities originally targeted. The changes and 

additions we suggest are meant to enhance and broaden the initiative. 

The following pages contain our suggested changes to each of the equity initiative documents... 



Mission: 
The mission of the Portland 
Commission on Disability is 
to guide the City in ensuring 
that it is a more universally 
accessible city for all. 

The Portland Commission 
on Disability's goals are: 

+ Broaden outreach and
 
inclusion of persons with
 
disabilities in Portland;
 

+ Represent a wide spectrum
 
of disabilities on behalf
 
of the residents of the
 
City of Portland;
 

+ Facilitate increased
 
collaboration and information
 
exchange between persons
 
with disabilities, City bureaus,
 
and City Council.
 

To help ensure equal access to City 
programs, services and activities, the 
City of Portland will reasonably modify 
policies/procedures and provide auxiliary 
aÍds/services to persons with disabilities. 
Call 503-823-4000, or the City's TTY at 
503-823-6868, or the Oregon Relay 
Service at 1-800-735-2900 no less than 
five (5) business days prior to the event. 

Apply to serve 
on the Commission 
lf you are interested in serving on the 
Commission, please call the Office of 
Neighborhood lnvolvement at 
503-823-3881 to learn what vacancies 
are available and how to apply. 
lnformation, including the application 
packet and instructions, is available at 
www. po rtlandon I i n e. co m/o n i/pcod 

Comlsdon an Dffiy
 
1221 SW 4th Ave, Ste 110
 

Portland, OR 97204
 
Phone: 503-823-3881
 

Fax: 503-823-3050
 
TTY/TDD: 503-823-6868
 

Oregon Relay Service: Dial711
 
or 1-800-735-2900
 

Learn more about the Commission at 
www.portlandon line.com/on i/pcod 
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ABOUT THE COMMISSION ON DISABILITIES:
 
The Portland Commission on Disability was created by a resolution 
that was passed by City Council in December, 2008, to further the 
work of the previous Portland Citizens' Disability Advisory 
Committee and to better engage the disability community in actively 
participating in city government. 

The Portland Commission on Disability is limited to 31 

Com missioners. The re ar e 23 Org an ization/Agency representative 
positions and 8 At-large positions. There are four standing sub­
committees: 

. Public Outreach and Awareness 

. Livability and Wellness 

Employment 

Accessibility in the Built Environment 

All meetings are open to public involvement. Community members 
may participate though they cannot vote. lf you are interested in 

being involved, please call 503-823-3881 for further information. 

The Portland Commission on Disability (January 2010) 

Every individual must be treated with dignity in a manner that is culturally
 
respectfulto him or her.
 
lndividuals with disabilities have the right to attain their highest level of
 
independence, self-determination and self support.
 
People with disabilities have the right to participate in all community activities,
 
and shall have equal access to all public programs and services.
 
There are abroad range of disabilities and, therefore, a broad range of
 
community needs.
 
Because t'he experience of disability also includes friends, family, associates,
 
and loved ones, these guiding principles also apply to them.
 
Input and participation from persons with disabilities at all levels of decision
 
making, goal setting, and policy formation shall be considered and included.
 
. A universally accessible city is a more livable city for all persons and
 

represents a new paradigm of how we thrive in a city and respect its Jan CamPell 
diversity. ttaálrná l-ammiccian nn 


