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11. 	 Re-employment 

11.1	 A seasonal Maintenance worker who completed his/her assignment for
the season shall be eligible for re-employmbnt to the same Bureau the
following year only, provided in the judgment of the city that the 
employee is suitable for re-employmeni. 

@Theem	 shall rovided 
notification of eliqibíl his or her 

will be in the 

, ln the event the
city determines an employee is not eligible for re-emptoyment, thai 
decision may not be appealed or grievéd. 

11.2	 Each Bureau shall first offer seasonal employment to those individuals 
who are eligible for re-emproyment under thié provision, provided they 
are available for work and qualified for the assìgnment, before offerini 
employment to índividuals who were not emploled as a seasonal 
Maintenance worker the previous year. Eac'h Bureau shall have the 
discretion to determine which employee among those eligible for re
employment is best suited for a work assignmðnt. Nothirig shail prevent
the Bureau from employing new hires if employees who a-re eligible for
re-employment are not available for work. 

11.3	 A seasonal Maintenance worker who is eligible for re-employment 
under this provision, but does not return the following season for^ any 
reason, or who returns to a different Bureau, will be ireated as a n"w 
híre for purposes of re-emproyment. At the bureau's discretion, an 
employee may be paid at the maximum rate. 
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12. NoriceofRecruitment t, {ø*n t ¡t¡;, 
TheThe City shallshall makemake aa reasonablereasonable efforteffort toto notifynotify Local483Local483 whenwhen postinfcity postin[ , 1.,-. ->1,,t,-,.>J
recruitments for Seasonal Maintenance Workers. @lrV /f 

T2.T The city shall notify the union monthlv of any new hires and rehires in 
writing. The city's notification of new hires and rehires shall include the 
following employee information: full name; home address; date of hire; job 
classification; starting assignment and initial reporting location. 
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Article 13 Holidays ^L* 

r0" 

13'2 New Year's Day, Martin Luther King's Birthday, Presidents Day, Memorial 
Day, Independence Day, Labor Day, veteran's Day; Thanksgiving Day, flre dav 
after Thanksqivins. Christmas Day and every day appointeã uy Íre presidènt 
or the Govemor of the State of Oregon as a universafhoüday for all citizens. 

13.3-l Whenever one of the above listed holidays falls on a Saturday, the Friday before 
said holiday shall be considered as a holiday and paid for as such. Whenever a 
holiday falls on Sunday, the following Monday shall be considered as a holiday 
and paid for as such. 

It is further provided whenever a holiday falls on an employee's regularly
scheduled day off; i.e., if the holiday falls on his/her nrsi aãy off, the aay before 
such holiday shall be considered as a holiday and paid for as such. If the holiday
falls on hislher tast+egular second or more contiguous scheduled day off, then 
the following day shall be considered as u ttotiaay a"A paid for u, ,,r"ír. 

ed Than ,falls eduled 
it wilt be treated as t ond or conti d 

er fi eduled sha considered and 
such. 

All other provisions of this article remain unchanged. 

('
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Article 20 - Union Representation 

20.5 There shall be one official personnel file maintained by the Bureau of Human L u"q I Lgb 
Resources. Upon signing this agreement, all future records of non-eligibilitv for 
reemplovment and discharge will be maintained in the official personnel nie Any
employee shall be allowed to examine his/her personnel file upon request. An 
employee will be made aware of any information placed in hislher personnel file. 
Nothing herein shall preclude bureaus from maintaining unofficial personnel files. 

All other provisions of this article remain unchanged. 

ri 
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MEDICAL INSURANCE27.	 
sþ,1,i 

27.1 Eligibility 
A Seasonal Maintenance Worker shall be eligible for the City of Portland's 
Seasonal Maintenance Worker Medical. Vision and Dentd Benefitg Plan if the 
employee worked as Seasonal Maintenance Worker during the prioñalendar 
year. 

27.1.1 Benefits will begin the first of the month 4fter a Seasonal Maintenance Worker+ 
g of eiehty (80) paid hours in 

27.1.2 A Seasonal Maintenance Worker will automatically be enrolled in Medical,
Vision and Dental Benefitq PIan single (1) paty coverage when the eligibility 
requirements in27.l and27.L.l are met. 

27.1.3 The employee may enroll eligible family members within 30 days after the 
employee's initial enrollment. Medical, Vision and Dental Benefit! plan 
coverage for eligible family members will be retroactive to date when the 
employee became eligible for coverage. The employee's additional required
Medical, Vision and Dental Benefit! Plan contribution will be withheld from 
the employee's next paycheck after the enrollment documentation is completed. 

For purposes of this agreement, eligible domestic partners are included as 
family members. 

City required documentation must be provided before eligible family members 
will be enrolled. 

(ì 
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27.1.4	 In order to continue eligibility for the Medical. Vision and Dental Benef,rtg 

Plan, a Seasonal Maintenance Vy'orker must have been paid at least 80 houis in 
the prior month (excluding hours paid in a third payroll period). 

27.1.5	 in the l. Vision and I Beneflts Pla at the
 
end o'f the month in which the rÈk S"uronàffi

employment if the 
employee's final paycheck is ksufficient to cover the required Medical. Vision 
and Dental Benefit! Plan contribution. 

r#iæ 

27.2 City/Employee ContributÍons 
The City shall contribute for each eligible Seasonal Maintenance Worker ninety 
percent (90%) of the total Seasonal Maintenance Worker Medical Benefit Plan 
rates adopted by the city council for the one party, two party, or family 
enrollees (whichever applies) for the term of this Asreement. s# 

Each eligible employee shall contribute ten percent (10%)of the total Seasonal 
Maintenance Worker Medical. Vision and Dental Benefitg Plan rates adopted 
by the city council rates for the one party, two party, or family enrollees 
(whichever applies). The portion of the Medical. Vision and Dental Benefitg 
Plan costs paid by seasonal Maintenance workers shall be paid through a 
monthly pre-tax payroll deduction as allowed under state and federal tax code 
provisions. 

27.3	 Employee Opt Out 
For the term of this Agreement, a Seasonal Maintenance V/orker eligible for 
the Medicat. v¡sion anu uental Benefitq plan who provides proof of 
alternative medical coverage may choose to opt out of the city provided 
Medical, Vision and Dental Benefitq plan. 
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Amend Schedule A as follows: #E û,: 
Effective July 1, 201 1 through June 30, z0lz increase the salary rates of the l.ubØrsl
Seasonal Maintenancc worker classification by one and two-tenths percent "/ ttø(1.2%). Lu^l 
Effective July 1, 2012 tbrough June 30,2013 the salary rates of the Seasonal 
Maintenance Worker classification will be increased by one hundred percent 
(100%) of the annual increase in the consumer price Index for urban wage 
Eamers and Clerical Workers (CpI-w) (as measured by the index for January, 
2012 and the second half 2011 for the city of portland, oregon, published by
the Bureau of Labor Statistics, U.S. Department of Labor. Ho*"rrer, in no event 
slrall the salary increase be less than one percent (I.0%) or greater than five 
percent (5.0%). 

;)	 Effective July 1, 2013 through June 30,20r4the salary rates of the Seasonal 
Maintenance Worker classification will be increased by one hundred percent 
(r00o/o) of the annual increase in the Consumer price Index for Ur-ban wage 
Earners and Clerical Workers (CPI-W) (as measured by the index for January, 
2013 and the second half 20lz for the City of portland, oregon, published by
the Bureau of Labor Statistics, U.S. Department of Labor. However, in no event 
shall the salary increase be less than one percent (1.0%) or greater than five 
percent (5.0%\ 
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