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Portland, Oregon 

FIIIANCIAL IMI'ACT and PUIILIC INVOLVIIMBNT STATEMENT 
For Council Action Itcms 

(ì)clivcl oliginal to Iinancial I'lanning l)ivision. llctain copy,) 
l. Nanre ol Initiator 2. l'elcphone No. 3. Iluleau/Offi cc/Dopt. 

Ilulcau ol' I luuran lìcsclurccsYvonnc L. I)cckarcl (IlR) 503-823-42t7 
4a. 'l'o bc filcd (hcaring date): 4b. Calcndar' (Check One) 5. Datc Subnlittcd to 

Colrln iss ir.lncr's ol'lice 
Iìegular Conscnt 4/5ths and lìPl) lìudgel Analyst:

July 7 ,2011 I K T June 2ft, 201 I 

6a. F'inancial Impact Section: 6b. Public Involvcment Section: 

I lrinancial impaot sectiorl compìetcd X puUt;c involvemont scction oomplete<l 

I ) Lcgislation'l'itlc: 

*Clrcatc a ncw nonrcproscntcd r:lassification of Iluman l{csourccs Systern Managcr and cstablish 
a compcnsation rate for this classifìcation. (Orclinance) 

2) Purpose of thc Proposcd Legislation: 

T'hc llureau of l luman Ilesources requestcd a reclassification of a IJusiness Opcrations 
Managcr position, As the result of the implementation of the SAP IIuman Capital 
Management (llCM) systcln, this position has grown signilicar-rtly, assuming greater 
rcsponsibility lòr the rnanagcment of the system in order to aohicve rnultiplc IìllR 
ob.jcctivcs. ln orclcr 1o adccluately reflcct the position's expandecl rcsponsibility ancl 

r:ornplcxity. a uniclr"rc classificatir)n was croatcd lbr this singlc-incumbcnt position. Ill'llì 
clctcrminccl a ncw classifìcation of lluman Iìcsouroes System Manager shoulcl bc orcatcd tir 
propcrly classily this work. 

3) Which arca(s) of thc city are afïcctcd by this Council itcm? (Chccl< all that apply-arcas 
are basocl on fbrmal ncighborhood coalition boundarics)? 

I City-wicle/lìcgiorral t] Northcast I Nolthwcst l_] North 
! CentralNortheast ! Sor-rtheast fl Southwesl X l:iast 

fl (.ìcntlal Cily X N/,4. - 'l'hc action is largely internal to City govcrnmcnt 
pro0csscs. 

IIINANCIAI, IMPAC'T 

4) llcvcnuo: Will this lcgislation gencratc or rcduce currcnt or f'uturc rovenuc coming f o 

thc City? If so, by how much? lf so, pleasc idcntify thc sourcc. 

N/A 

l/ersiott trpduÍed us of'Mu¡t 19, 201I 
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5) Irlxpcnse : Whaf arc thc costs to thc City as ¿r rcsult of this legislation? What is thc source 
of f'unding for the cxpcnsc? (ltlease include u¡sl,s'in lhe currenl.fìsc'ul yeur cts'v,ell ct.s c:r¡sls in 
.fut.ure year,ç. I/ the action is rel¿tled lo a gt'ant t¡r conlracl pleuse include lhe Iocctl contribution 
or match required. If there is a pro.iect estimale, please idenrify the level oJ'conJidence.) 

There is no direct cost to create this classification. BIIIì has rcquested reolassification of a 

Ilusiness Operations Manager, which has a maximum annual salary 01'Sì100,048. We alc 
proposing a grade level 12 for the lìuman Resources System Managcr, Currently thc 
maximum ratc lor this classilioation is $107,557, an increase of'$7,509. 

6) Stafîinq lLcquiremcnts: 

o 	Will any positions be creatcd, eliminatcd or rc-classified in the currcnt year as a 
rosult of this legislation? (lf nev, position,s ctre crealed please include whether they utill 
be part-time,.full-time, limiled term, or permanenl ¡tosilions. I.f'the position is Iimiíed 
lernt please inrJicate the end of the term.) 

Ycs. Onc position will bc re-classilTed as thc rcsult of this action. 

r 	 Will p<lsitions bc crcatcd or climinatad, in./urure yeurs as a rcsult of this legislation? 

No. 

(Complete the Jbllou'ing section only iJ'un omendnrcnt to the budget is proposetl.) 

7) Changc in Appropriations (l/'the (tccomp(tnyingordinance antencls lhe budgel plense ret'Iect 
lhe dollar atnoultl lo be appropriated by this legislation. Include the appro¡triat.e cost elements 
that are lo be loacledhy uccounting. Indicale "new" in lìund Cenler colutnn if'nevt, center neecls 
lo be created. Use additionul space il'needed.) 

I ðiilal Slrrinso.crt Amount 
I I Prosra¡nl-t

I 

I 

I 

tltt	 
l 

fl)rocccrl to Public Involvcnrcnt Scction ILItQlJIlìEI) as ol'.Iuly 1, 201l]-

Version updoted as of Moy 19,201I 
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PUBLIC INVOI,VEMENT 

8) Was public involvement included in the development of this Council item (e.g. 
ordinance, resolution, or report)? Please check the appropriate box below: 

! YES: Please proceed to Question #9. 

ffi NO: Please, explain why below; and proceed to Question lll0. 

No. 'l'his action is largely intcrnal to City governmcnt processes. 

9) If 6'YIìS," please answer the following questions: 

a) What impacts are anticipated in the community from this proposed Council 
item? 

b) Which community and business groups, under-representcd groups, 
<trganizations, cxternal government entities, and other interested parties wcre 
involvcd in this effort, and when and how were thcy involved? 

c) How did public involvement shape the outcome of this Council itcm? 

d) Who designed and implemented the public involvcmcnt related to this Council 
item? 

e) Primary contact fbr morc information on this public involvcment proccss (name, 
titleo phone, email): 

10) Is any future public involvement anticipated or necessary for this Council item? Please 
describe why or why not. 

No. This action is largely intcrnal to City governm€nt processes. 

Yvonne L. l)cckard 

APPROPRIATION UNIT HEAD (Typed name and signature) 

Version updated as of May 19, 2011 



1.847 3 1,iìrly ri f)nill¡,nrJ 
Yvonne L. Deckard, Director 

1120 SW 5th Ave., Rrn.404 
Portland, Oregon 97 204-19 12Hiiiäh'll Resources
 (s03) 823-3s72 

Knowledgea ble I Helpf ul I Responsive Fax (503) 823-4156 

Office of Management and Finance Kenneth L. Rust, Chief Administrative Officer 

DAï'E: June 28, 201I FOII Mi\VOR'S OF-FICE USE ONLY 

't'o: Mayor Sam Aclams lleviewed by Bureau Liaison 

I'IIOM: Yvonne L. Deckard, Human Resources Director".j, . 

IIE: ORDINANCE TITLE *Create a new nonrepresented classification of l-luman I{esources Systern 
Manager and establish a compensation rate for this classification. (Ordinance) 

l. INTENDED FILING DATE: Thursday, July 7,2011 
2. REQUESTED COUNCIL AGENDA DATE: July 13, 20l l 
3. CONT'ACT NAMII & NUMBER: Brandon Robefts, 503-823-4217 
4. l'l,ACE ON: X CONSFINT REGIJT,AR 
5. IìUD(;I,IT' IMPACT' SI'A'I'IIMENT ATT'ACIIED: X Y N/A 
6. (3) OIìIGINAL COPIIIIS OF' CONT'IIACT'S APPIIOVED AS TO FOIì.M BY CITY ATT'OIìNIIY 
A l"l'ACI-lBD: Yes No X N/A 

7. BACKGROUND/ANALYSIS 

f 'he Bureau of l-luman Resources requested a reclassification of a Business Operations Manage r 
position. As the result of the implernentation of the SAP Iluman Capital Management (l-lCM) 
system, this position has grown significantly, assuming greater rcsponsibility for the managcmcnt 
o1'the system in order to achieve multiple Ill{R objectives, In order to adequately reflect the 
position's expanded responsibility and complexity, a unique classifìcation was created lor this 
singlc-incumbcnt posilion. IlilI{ determincd a new classil.rcation of IIuman Iìesources System 
Manager should bc created to propcrly classify this work. 

8. F-INANCIAI,IMPACT 
'I'here is no direct cost to create this classification. BI'IR has requested reclassilication of a 
Business Operations Manager, which has a maximum annual salary of $100,048. We arc 
proposing a grade level l2 for the IIuman Resources System Manager, Currently thc maximum 
rate f,or this classihcation is $107,557, an increase of $7,509. 

9. RIICOMMI,INDATION/AC'IION Iì.EQUIIS'IED 

I rccommcncl that thc Mayor and City Council approve this ordinanoc. 

Sam Adams, Mayor
 
We are an equal opportunity employer
 

Please notify the City of Portland of the need for ADA accommodations no less than five (5) days prior to any
 
City-sponsored event by contacting the Bureau of Human Resources at 503-823-3572 or the City's TTY at 503-823 6868
 


