City of Portland & COPPEA

{ 2010 Successor Agreement Negotiations
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Term: Three year agreement

Salary No mcxease Year 1
Years 2 and 3 — 1% - 5% based on CPI-W for Portland

Other Revisions:
¢ Withdraw proposed language in Article 16 that would stop City health
insurance premium payments if an employee does not work his standard
designated hours and is not in protected status (FMLA).

* Withdraw language triggering a freeze in step increases based on

O unemployment rates and City’s revenue.
N * Add the day after Thanksgiving as a holiday.

* Establish premium pay of $2 per hour for hazardous entry assignments and .
agree to a “me, too” if the final agreement on this subject with the DCTU is
different.

) * Increase pay for Electronic Systems Technicians by 3.9%.

Maintain proposal that employees can be required to undergo a criminal
records check or background investigation if required by business opetational
needs. Assist employees who cannot bump into another position through the
Lay-off process with finding another position with the City.
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COPPEA Counter Proposal 5/17/10

ARTICLE 6

GENERAL PROVISIONS

Section 1, Nondiscrimination.

(a) The provisions of this agreement shall be applied equally to all employees in the bargaining unit
without discrimination as to age, sex, marital status, sexual orientation, religion, race, color, creed,
national origin, and disability, and gender identity, source of income, family status or political affiliation.
The Asseciation Union shall share equally with the City the responsibility for applying this proVision of
the agreement. Nothing in this section, however, shall be construed to prohibit actions taken because of
bona fide job qualifications or mandatory retirement.

(b) All references to employees in this agreement designate both sexes and wherever the male or

female gender is used it shall be construed to include both male and femaleemployees, . ‘[%"Cmﬁmént‘piﬁi']: This seition could be replaced |
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COPPEA Counter Proposal 5/17/10
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Section 2, Probatnon.

COPPEA represented classification shall be nine {9) months. The probationary period for a full-time
employee being promoted to a higher classification shall be six {6) months.

period in a COPPEA represented classification shall be twelve (12) months. The probationary period

for a part-time or job-share employee being promoted to a higher classification shall be nine {9)
months.

¢} The probationary period may be extended for a period not to exceed nine 90) days by mutual
agreement between the Director of the Bureau of Human Resources, the Association and the affected
employee

Section § 3, Uniforms and Protective Clothing.

(a) The empleyer City agrees to continue furnishing and replaceing any uniforms, protective_or safety
clothing and—saie@,cde&hmg and equnpment that is needed by the employee to perform hls/her dut:es

the-employershall-reimburse-employees-for-theirpurchase-or-+ p} At-up-to-a-totalmaximum-of
ployer-shall Y Ftheirpu: Rept-yp-to-a-te

$300-peryear- with the exception that the City shall reimburse emplovees—up to a total maximum of
$100 per calendar year —for their purchase or replacement of safety shoes, prescription safety glasses,

rain gear, or insulated clothing needed by the employee to perform his/her duties. If an eligible

employee received no reimbursement the previous year's-windew-period calendar year, then up to
$150 may be reimbursed.
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COPPEA Counter Proposal 5/17/10

(b) Employees shall be instructed as to the safety apparel and/or equipment required for the work to be

performed and the &rpper use thereof.

¢) An emplo ees’ shall be eligible for the reimbursement after completion of the probationa ary period

for her- initial aggomtment 1o a position needing the protective clothing described in subsection (a)

above. !

Section 6 4, Classnficatlon Study. If the employer City commissions or conducts a study of job
classifications of jobs covered by this agreement, the City shall make available to the Asseciation Union
a copy of the tentative report to-foster for Asseciation Union input, and a copy of the final report. te

such-study,

Section 7 5, Contract Printing. The City shall, within thirty {30) working days of City Council
approval of this labor agreement, have copies of this agreement printed and bound and distributed to
the Asseciation Union at a charge equivalent to the City's cost of production. The number of copies shall
be equal to of the number of current employees represented by the Asseeiation Union plus fifty (50}
extra. Costs of additional copies for use by non ~Asseciation Union personnel will be borne by the City.

Section 8_6, Safety. The City will exert every reasonable effort to provide and maintain safe working
conditions, and the Asseciation Union will cooperate to that end. The willful violation of any State or
Federal safety Iqw by an employee shall be cause for disciplinary action or discharge.



COPPEA Counter Proposal 5/17/10

ARTICLE 7

LABOR MANAGEMENT COMMITTEE

The City and the Asseeiation Union agree to the continuation of a COPPEA labor/management

committee to study issues of mutual interest to the parties.

(a) The City and the Asseeiation Union shall each appoint not less than two (2) nor more than four (4)

members to the-citywide Committee. A meeting may be requested by either party at a mutually

convenient time and place.

(b) The committee will meet within sixty (60) days of the signing of this agreement and a minimum of

one meeting each quarter for the duration of the existing contract.

(¢) A quorum of half of the City and half of the Asseciatior Union members is required for the committee
to convene and take action. An absent committee member may designate a substitute with full authority.

Any committee member may invite one or more visitors to attend committee meetings.

(d) The committee shall select its co-chairpersons, comprised of one (1) Union representative and one

(1) City representative, who shall serve at the pleasure of the committee.

(e) Issues of mutual interest to the parties shall be based on consensus and mutual agreement. These may
include issues such as: how can leave time be more flexible, exploring methods to address sick leave
abuse, and how to recognize superior performance of employees. However, issues regarding individual

employee performance or disciplinary action will not be subject to committee discussion.

(f) Committee decisions and recommendations shall be made on a consensus basis. The committee shall

be responsible for establishing internal committee decision-making processes.

(g) Members of the committee shall be allowed to attend committee meetings on on-duty time,
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COPPEA Counter Proposal 5/17/10

(h) Meeting minutes shall be made and forwarded to the designated bargaining representative for the City

and the Asseeiation Union, in addition to the designated committee members.

(i) During collective bargaining for a successor contract, the committee will discontinue meeting.

() Any recommendation which would alter or amend the terms of this Agreement shall not be binding on

the City or the Asseciation Union unless ratified by the Association Union membership and the Portland

City Council.

(k) Recommendations that would netalter or amend the terms of tlt}% Agreement shall not be binding on
S - . i

A “; - . .
& Written tnemorandum of understanding signed

o

the City or the Association Union. 't

by the President of the Asseeiation Union and the Director of the Bureau of Human Resources.

(1) Nothing shall prohibit individual bureaus from creating separate Labor Management Committees with

the Asseeiation Union to study issues of mutual interest to the individual bureaus and their employees.

Bureau committees shall-operate-under-the-same-provisions-as-abeve not amend or alter the terms of

application of this Aereement,
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COPPEA Counter proposal 5/17/10

ARTICLE 10
HOURS OF WORK

Section 1, Regular Hours. The regular hours of work each day shall be consecutive except for meal

periods. - , _—
Section 2, Work Shift and Week.

(a) The following are descriptions of allowed employee work shifts and weeks. All work weeks shall not
exceed forty (40) hours and shall include two (2) consecutive days off.

(i) Standard Standard. The Standard Work Shift shall consist of a fixed schedule of eight (8)

hours of work within a day. Fhe-Standard-Werk-Week-shallnot-exceed-forty-{40)-hours-and-shall

(i) ALTERNATE. The Alternate Work Shift shall consist of a fixed schedule not exceeding (10)

hours of work within a day. Fhe-Alternate-Work-Week-shall-net-exceed-forty-{40) - hours-and
hatbinclud . £42) ved .

(iii) VARIABLE. The Variable Work Shift shall not exceed eleven (11) hours of work within a day.
The Variable Work Shift shall have an agreed upon schedule of hours that may vary to reduce

the cost of overtime or meet other needs of the Clty or the emgloye lhe—\laﬂabie—WeFk-Week

(b) The s Standard work shift and week is required unless both the City and the employee agree in
writing to a Alternate or v Variable work shifts and weeks. Either the City or the employee may require a
change toas Standard work shift and week by written notice seven (7) calendar days before the change

is to become effective.

(c) Notice of change in an employee's normat regular work schedule, excluding overtime work required,
shall be given to the affected employee at least seven (7) calendar days before the change is to become
effective. The city must provide this notice in writing and the change must be effective for at least seven

(7) calendar days.
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COPPEA Counter proposal 5/17/10

(d) Emergency schedule changes. An emergency schedule change shall be defined as a situation
beyond the control of the City for which the City could not pre-plan. Employees may have their
work shift as defined in Article 19, Section 8, and week changed as the result of an emergency
without the notice required in subsection (c) above. Employees will be paid at the rate of one and

‘one-half times his or her regular rate for the first shift of the schedule change.

Employees shall maintain their rights to their regular work shift and week and will be returned to their
regular schedule at the end of the emergency.

(e} Employees working any of the allowed work shifts and weeks may, to meet the needs of the City or
the employee, occasionally adjust their hours of work by working fewer hours than scheduled on one
day and making up for those hours by working an equivalent number of additional hours on another day
in the same work week. Such scheduling adjustments will be by mutual agreement between
management and the employee, and regardless of any other provisions of this Agreement, will not

result in overtime pay.

Section 3, Continuous Operations. Employees engaged in continuous operations are defined as
being any employee or group of employees engaged in an operation for which there is
regularly-scheduled employment for twenty-four (24) hours a day, seven (7) days a week. The work
week for employees engaged in continuous operations shall normally consist of four (4) or five (5

consecutive work shifts.

Section 4, Rest Periods. Except in emergency situations, all employees' work schedules shall provide
for fifteen (15) minute rest periods during each one-half (1/2) shift. Rest periods shall be scheduled at
the middle of each one-half (1/2) shift whenever feasible. Emergency situations are defined as situations
where loss of life and/or serious public or private property damage is possible. Employees shall not
receive additional pay for mea#«peweds—e; rest breaks that are not taken. '

Section 5, Meal Periods.
(a) All employees shall be granted an unpaid meal period of not less than one-half (1/2) hour or more

than one (1) hour during each work shift unless extended by mutual agreement of the employee and
‘their supervisor. Whenever possible, the meal period shall be scheduled approximately mid-shift.

Employees shall not receive additional pay for meal periods that are not taken.
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COPPEA Counter proposal 5/17/10

(b) An employee required to work more than two (2) hours beyond the regular quitting time shall be
allowed a one-half (1/2) hour meal period on the City's time, prior to starting the two-hour overtime
period; however, should the employee fail to work the full two (2) hours beyond the completion of the
meal period, the one-half (1/2) hour meal period will be disallowed, and the employee paid for all time
actually worked. After two (2) hours' work beyond the completion of the meal period, an employee shall
be allowed-a paid fifteen (15)-minute rest period. Four (4) hours after completion of the above meal
period, an employee shall be allowed a one-half (1/2) hour paid rest period.

(c) Present practices as to furnishing meals shall be continued.

Section 6, Clean-Up Time. Employees whose work requires personal clean-up prior to leaving the
City's premises or job site shall be allowed necessary time for doing so prior to the end of the shift but
not to exceed fifteen (15) minutes. Work schedules shall be arranged so employees may take advantage
of this provision where it is applicable.
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COPPEA Counter proposal 5/17/10

ARTICLE 14

VACATIONS LEAVE

Section 1, Accrual. All employees shall receive vacations leave with pay as follows:
(a) Annual vacation leave for employees shall be computed on the basis of all time in pay status
during each calendar year. The rate that annual vacation leave accrues shall depend upon the
number of years total service for the City, whether or not total service was broken. Beginning with
Janua!;y 1, of the year in which the a full-time employee reaches the following service anniversaries,

vacation leave shall accrue at the following rate:

Accrual Rate Per ‘ Equivalent

Anniversary BiWweekly Period Annual Vacation
Entry 3.08 hours 80 hours

5 | 4.62 hours 120 hours
10 5.38 hours 140 hours

15 6.15 hours 160 hours

20 ' 6.92 hours " 180 hours
25 7.69 hours 200 hours

(b)Employees who s‘hare a budgeted fulltime position and serve for forty (40) hours in each pay period

shall be allowed one half the accrual rates outlined in subsection (a) above. The rate that annual

vacation leave accrues shall depend upon the number of vears of total service for the City, whether or
not total service was broken. Progression to higher accrual rates will occur beginning with January 1 of
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COPPEA Counter proposal 5/17/10

the year in which the employee reaches the service anniversaries listed in subsection (a) above. The

(c) Permanent part-time employees who serve at least forty (40) hours but less than seventy two (72)
hours each pay period shall accrue vacation in accordance with the number of hours served. The rate
that annual vacation leave accrues shall depend upon the number of years of total service for the City,

whether or not total service was broken. Progression to higher accrual rates will occur beginning with

January 1 of the year in which the emplovee reaches the service anniversaries listed in subsection (a)

above.Th

(d) An employee's vacation is deemed earned and shall be accredited each payroll period, but shall not

be available until completion of one (1) month of continuous service.

Section 2, Total Service. In computing vacation "anniversary" date as used in Section 1 of this

Article:
(a) Includes time while on leave of absence with pay or military leave without pay.

(b) Includes any time under temporary appointment in City service, employment by the Commission of

Public Docks, the Exposition Recreation Commission, and the Portland Development Commission.
(c} Includes absence because of an on the job injury up to one (1) year.

(d) Excludes time in City service for which employee receives or received pension benefits.
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Section 3, Continued Vacation Accrual. Employees shall continue to accrue vacation credit for a
period of (1) year because of an absence caused by on the job injury, provided that the employee

returns to work in accordance with the City’s Human Resources Administrative Rules on Vacation Leave.

Section 4, Maximum Vacation Accrual.

(a) Vacation credits may be accumulated up to a maximum of two (2) years' earnings as of the end of
the first payroll period in January. Any credits in excess of that amount will be forfeited at that time.
Credits accrued after that date shall not be reviewed until the following January. The sch_eduled usage of
vacation time shall conform to manpower requirements established by the bureau. If a forfeiture of
credits is the result of the City's canceling an approved vacation in the latter part of the calendar year or
the result of an extended industrial injury, then the Commissioner in charge shall allow the restoration

of forfeited credits.

(b) Whenever an employee is laid off or terminated, the accrued vacation time shall be paid to the

employee in a lump sum.

Section S, Optien Scheduling Vacation Leave.

Employees shall be permitted to choose either an hourly, daily, weekly, split or entire vacation, and shall
S |
have the right to determine their vacatioQ”’égég/e times on the basis of seniority accordance with

schedules established by the bureau. However, employees must receive prior épproval for use of

vacation time. Employees may exercise this seniority option only once during any calendar year.
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