
&ffi?t$b
 
Bear#ReperlNo,48-3 Policy Exhibit A 

F ebru-æyÇ/-,-2008@yl*201! 

CITY OF PORTLAND
 

ENTERPRISE ZONE
 

POLICY
 

January 2008 

Arncnded Mav 5. 2010 

Plepared by:
 

Portlancl Development Commission
 

In Cooperation With:
 

Portland Enterpr'ise Zone Ad-Hoc Committee
 

Page 1 of21 



&ffi'tr8-5 
Boat*Repor#Ne-O&30-EzsneAucnded Portland E-Zorc Policy Exhibit A 

Febru ary?ft "2O08Meyé-201O 

Portland Enterprise Zone Policy 

Table of Contents 

1. Definitions 

2. Overview of Portland Enterprise Zone Policy 

2.1 . Introduction 

2.2. Prinary Goals of the E-Zone Policy 

2.3. Operating Principles of the E-Zone Policy 

3. Written Agreement 

4. Ernployrnent Level and Hiring Requirements 

4. 1 . Ernployment Qualifications 

4.2. First Source Hiling Agreement 

5. Local Conditions Requiled for Tax Exernption 

5.1. Minimum Ernployment Goal 

5.2. New Hire Job Retention 

5.3. Job Quality Commitments 

5.4. City of Porlland Business Lioense 

5-5 Ì{orthNaúheast Erlcr'pusezone CoÍUqunjg¿ Cont 

5.6. Workforce Training and Business Development Funcl 

5.7. Workfolce Tlaining and Business Development Fund Disbulsement 

5.8. Enterplise Zone Business Procurement Plan 

5.9. E-ZoneBusiness and Workforce Equity Requilements 

5.10. City Basic Service Costs 

5.1 1. Additional Local Conditions; Companies receiving $2 million or greater in 
total exernption 

5.I 1.1 . Childcare support 

5.11.2. Transit support 

6. E-Zone Advisory Committee 

7. Technical Advisory Con'rmittee 

8. Annual Cornpliance 

9. Reporting 

10. Remedies for Non-Compliance 

Page2 of21 



ffiffi71 g-5 

Bear&Reporlllle-0&+0--Ezsne@onc Policy Exhibit A 

Februara4,2OOSMeylÆ! 
1. 	Definitions 

hr aclclition to the clefinecl terms of the Act ancl the Adrninistrative Rules, the following 
clefinitions apply to this Policy and the Portlard E-Zone. Should there be any conflict 
between the clehnitions given to terms in this Policy ancl definitions given those terms in the 
Act ol the Achninistrative Rules, the Act or Administrative Rules shall contlol. 

1.1. Act means the Oregon Enterprise Zone Act coclified at ORS 285C.050 to 285C.250, as 

rnay be amencled fi'om time to time. 

1.2. Administrative Rules means the Oregon Administlative Rules (OARs) of the Oregon 
Economic and Community Development Department applicable to the Act filed with the 
Oregon Secretary of State, Oregon State Archives, as rnay be updated fi'om tirne to tirne. 

1.3. City means the City of Portland, a municipal corporation of the State of Oregon, acting 
as the Sponsor of the @E-Zone as provided under the Act. 

1.4. City's Basic Service Costs means thirty percent (30%) of the property taxes abated 
annually during the periocl of abatement for a Company's Qualified Facility. 

1.5. Company-areoupades rneans the participating eligible business firmþ) authorizecl to 
have propefiy exernpt fì'om property taxation under the Act, 

1.ó. Covered Position rìeans all of the Company's jobs at its Qualified Facility as described 
under the Company's Filst Source Agreement. 

1.7. Bligible business firm means a firm engaged in an activity described uncler ORS
 
285C.135 that rnay file an application for authorization under ORS 285C.140
 

1.8. E-Zone Manager means the staff position at PDC establislied by PDC to manage the 
PqUd E-Zone. 

1.9. E-Zone Policy means this policy cluly adopted by the City, which is intended to cornply 
with the Act. 

1.10. 	 First Source Hiring Agreement ("FSA") Íleans the agreernent, as requilecl by 
the Act, between a Company and WorkSource Portlancl - Ernployrnent Department 
(WSED) whereby WSED refers qualified candidates to the Company for new jobs and 
job openings in the Company. 

1.11. 	 Non-governmentally mandated benefit lneans employment benefits offèred to 
all regular full-time ernployees at the Qualifiecl Facility after one year of employment 
that are not manclated by any government, as of the date of entering into the Written 
Agreement. 

1.12. 	 PDC means the Portlancl Development Commission, the urban renewal and
 
economic clevelopment agency of the City of Portland.
 

1.13. 	 Pre-Authorization Consultation is the meeting required by the Act (ORS 
285C.140(4)) that takes place arouncl the tirne of the Authorization Application 
between the E-Zone Manager, the Company, and the M/W/ESB Cornpliance 
Coordinator. The Multnomah County Tax Assessor's office shall be timely notif,recl by 
theE-Zone Manager and a representative may attencl the consultation. 
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1.74. 	 Procurement Plan is a City requirement with the goal of increasing ancillary
 

business opportunities for localbusinesses in supportive services.
 

1.15. 	 Workforce Training and Business Development Fund lneans a monetary
 
contribution made to PDC that is eannarked towarcls work force and busiuess
 
clevelopment related projects as describecl in Section 8 of this Policy.
 

1.16. 	 WorkSytems, Inc. ('.WSI") is the administrator of all fecleral'Workforce
 
Investment Act funcls for Multnomah County and the City,
 

1.17. 	 WorkSource Portland - Employment Department ("WSED") is the publicly
 
funded job-training provicler clesignatecl by the State of Oregon as the labor exchange
 
agency for the Portland Metro Area.
 

1.18. 	 Worl<Source System is a partnelship comprisecl of mandated public ancl private
 
partners as definecl under the Federal Workforce Force Investment Act.
 

1.19. 	 Written Agreement means the agreement that will be entered into between PDC
 
ancl the Company as required by ORS 285C.160.
 

1.20. 	 Qualified Facility means the location within the Plrlland E-Zone where the
 
participating firn-r intends to rnake the proposed investlnent as listed on the State of
 
Oregon Enterprise Zone Authorization Application.
 

1.21. 	 Regular Full-time Job means a non-seasonal or non-temporary job directly with
 
Company exceeding an annual average of 32 hours per week.
 

1.22. 	 'fotal compensation costs Íìeans the total arnount of company costs for clirect
 
compensation of ernployees as dehnecl by the U.S. Bureau of Labor Statistics
 
Employment Cost Trends, U.S. Department of Commerce
 
(http :/stats.bls. gov/news.release/ecec.t I 4.htrn).
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2. Overview of Portlancl Enterprise Zone Policy 

2.1. Introcluction 

The Oregon Enterpris e Zone prograln is a State of Oregon economic developrnent program, as 

provided by tlie Act, that allows for property tax exemptions designed to encourage existing 
and uew finns to invest in new capital outlays in certain designated areas. In exchange for 
receiving the property tax exemptions, participating firrns are requirecl to meet certain progranl 
requirements as described in the Act and any aclditional requirernents as set by local 
julisdictions. 

The purpose of the Portland Enterprise Zone program ("Pqltlancl E-Zone") is to facilitate 
investment by predorninantly industrial-basecl businesses in Portland in order to create or retain 
quality jobs while maximizing the econornic benefits for lesidents of Portlancl who are 
currently eaming at or below 80% Median Farnily Incoûìe ("MFI"). 

This E-Zone Policy will act as the over-arching guicle for the City's local laúlatrd E-Zone 
requirements¿nd the use artd distd.b_utlo:1] -o:llki.çe1!1nunity C_0ntri oleqlsd uldqlhe 
Nl\lE E-Zqx{dcûrcd¡ daw). 

2.2. Primary Goals of the Psrtland E-Zone 

2.2.L Attract new industrial investments through expansion or the attraction of 
operations to Portlancl 

2.2,2. Link Porlland residents earning at or below 80% MFI with quality jobs created by 
participating PorflauûE -Zone frrms. 

2.2.3. Increase local business-to-business procurernent opportunities between 
partioipating Poúlancl E -Zone firms and existing finns locatecl within tlie City of 
Poltland in order to increase local purchasing. 

2.2.4. Ensure that the jobs being created rneet basic job quality and retention
 
requirements per the E-Zone Policy ancl State requirements.
 

2.2.5. Ensure that participating firms are increasing overall employment by at least ten 
percent ( l0%) during the first year the finn receives abatement. 

2.3. Operating Principles and Guidelines of the Po¡tland E-Zone 

2.3.1. The City and the E-Zone Manager shall operate the PortlaudE-Zone in 
accolclance with tlie Act, the Administrative Rules ancl this E-Zone Policy. 

2.3.2. All participating fìrrns shall comply with all applicable requirements of the Act, 
the Aclministrative Rules, and this E-Zone Policy. 

2.3.3. As a condition of authorization for the property tax abatement granted pursuant to 
the Act, the Cornpany shall agree to perfonn the obligations set forth in this Policy ancl 

the Written Agreernent. 
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2.3.4. The prirnary tool of the P_oÍlaxd_E-Zone is an exernption of certain property from 

ad valorem property taxation. The cluration of the tax exemption peliod will be five (5) 
years. 

2.3.5 Ensure the Portlauû E-Zone supports new investments ancl aicls in establishing 
new and emerging small businesses without over burdensome regulations. 

2.3.6. Enhance the Oregon Enterprise Zone prograrn with aclclitional City requirements 
that create an appropriate balance between achievement of City objectives ancl 

property tax exemption benefit to the participating firm while not diminishing the 
overall Economic Development incentive of the program, 

2.3.7 . Encourage parlicipating finns to hire Porlland residents that are at or below 80% 
MFI when filling positions. 

2.3.8. Market and manage the PEdagLE-Zone such that it serves as an effective 
incentive for businesses to invest in Portland's industrially-zoned aleas within the 
Podland E -Zone boundaly. 

2.3.9. Manage the Borllan4B-Zone in coordination witl'r the E-Zone Aclvisory 
Cornmittee to monitor the overall program performance and make programmatic 
recommenclations as needecl to the E-Zone manager. 

2.3.10. Ensure that the Workforce Training and Business Development Fund maximize 
the public benefit thlougli leveraging fuirds with other job training programs. 

2.3.11. The E-Zone Manager will create a Written Agreement that will ensure all aspects 
of the @E-Zone requirements are met and enforcecl per the Act ancl this E-Zone 
Policy. 

2.3.12. Eusure that the monitoring and leporting systems provicle theE-Zone Manager, 
the E-Zone Advisory Cornmittee and City Council with the data needed to assess 

participatirig firm compliance, program cost-effectiveness ancl overall success. 

2.3.13. Ensure that the E-Zone Manager ancl the E-Zone Aclvisory Committee examine 
the progran-r's overall effectiveness and make programmatic recommenclations to the 
PDC and City Council as neecled. 

2.3 .14. PDC shall identify a position that will act as lhe E-Zone Manager, among other 
cluties. 

2.3.15. An application filing fee will be required at the time a company {iles an 

application for authorization with the E-Zone Manager. The amount of the filing fee 
shall be the greater of $200 or 0.1 % of the total estirnatecl cost of the firm's proposecl 
investment in qualifiecl property. Failure of a company to pay the filing fee at the time 
of subrnitting the application may result in the clenial of the application for 
authorization. If the application is cleniecl under ORS 285C.740, any payment of a 

filing fee shall be refuncled in full to the company. PDC n'ray establish written 
guidelines regarding the fee structure ancl how it is appliecl. 

2.3.16. Ensure that the City and its designatecl E-Zone Manager tirnely meet the reporting 
lequirements of the Act. 
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2.4. This E-Zone Policy is intencled to cornply witli the requirements of the Act (speoifically 
ORS 285C.1 50(4)) for an acloptecl policy establishing stanclarcls for the irnposition of local 
conclitions. This E-Zone Policy also plovides guidance from City Council to the E-Zone 
Manager regarding the provisions in the Act ancl for adclitional requirernents by E-Zone 
Sponsors for exernptions of five years' duration. Companies may not qualify for 
authorization for participation in the la$land E-Zone if companies clo not meet the 
requirements of the Act ancl this E-Zone Policy, 

3. Written Aereement 

Each company will enter into a Written Agreement with PDC. 

The Written Agreement will clescribe tlie additional city requilements colisistent witli this E-
Zone Policy and ORS 250C.160. 

As lirnited by the achninistrative rules (123-065-2540), the econornic costs of the adclitional local 
requirements may not exceed one-third of the tax savings associated with the tax abatement. 

If the Company incurs economic costs associatecl with the additional local requirements in 
excess of one-thircl of the tax savings associated with the tax abatement, then the E-Zone 
Manager will proportionally reduce tlie applicable additional local requirements such that the 
costs associated with the additional local lequirernents are less than one-third of the tax savings 
resulting from the property tax abatement as. 

Primary Point-of-Contact 

The Company will designate a prirnary contact person at the Cornpany who is readily accessible 
by the PDC during nonnal hours of operation. The primary contact shall be infonned about the 
nature of the Written Agreement between the PDC and the Cornpany and is plepared to be 
responsible for representing the Cornpany during Arurual Compliance. Because the primary 
contact is the person the E-Zone Manager contacts for general information requests and 
invoicing the Cornpany will notify the PDC within 60 clays if this person is replacecl or changed. 

4. Employment Level and Hiring Requirements 

4.1. BMPLOYMENT QUALIFICATIONS Cornpany will cornply with all r'equiremeuts 
statecl in ORS 285C.200, which states, atnong other things; 

4.1.1 that the employment level of the Company, no later than the clate tlie exemption is 
clairnecl uncler ORS 285C,220 or April 1 following the yeal in which the investllent is 
tnade, whichevel is earlier, is not less tlian the greater of: 1) 1 l0 percent of the annual 
average employment of tlic Company; or 2) the annual average employrnent of the 
Company plus one. 

PageT of2l 



&ffi?8b
 
Beard&epert-No-.4&€ÆzoneAmcudcdåo_rt1¿dEZonc P o I icy Exhibit A 

Febru ar'y 21"2008Mav1.4O 
4.1.2. that the finn does not diminish ernployrnent outside the enterprise zone as clescribecl 

in 285C.200 (a) and (s) 

4.2. FIRST SOURCB HIRING AGREEMENT As required by section 285C.215 of the 
Act, all companies utilizing the Enterprise Zone program must execute a First Source 
Hiring Agreement. In order to satisfy this requirement, all Companies in the ioItlqUJ E-
Zone will be required to enter into a FSA with'WorkSource Portland - Ernployrnent 
Department ("WESD") for all employees hired at the Qualified Facility throughout the 
project's construction and tax exemption period. 

4.2.1. The FSA will detail performance standards for hiring and recruitrnent activities 
such as, but not limited to, identification of the growth occupations, skills lequiled to 
perform opened positions, number of positions being hired, and the tirneline for fìlling 
positions. WSED will use this information to refer qualifìed candidates to the 
Company and WSI may use this inforrnation to create training opportunities for 
inclividuals in the WolkSource System, 

4.2.2 The Company shall report on a quarterly basis to WSED ancl PDC all hires made 
based on leferals througli tlie WorkSource System. 

5. Local Conditions Required For Tax Exemption 

5.1. MINIMUM BMPLOYMENT GOAL The Company will encleavor in good faith to hile 
no fewer than the estirnatecl total nurnber of new employees specihed in the Oregon 
Enterprise Zone Auth orizalion Application. 

5.2. NE\ry HIRE JOB RETENTION Fifty percent (50%) of all ernployces that have rnacle it 
through the Company's probation period must continue to be employed for a minimurn 
period of two (2) years following, ancl inclusive of the Company's probationary period, 

5.3. JOB QUALITY COMMITMENTS Al1 full-tirne jobs at the Company's Qualified 
Facility must meet a minimum quality level cluring the periocl of exemption as clescribecl 
below: 

o Eighty-five percent (85%) ofjobs' basic wages must exceecl one hunclrecl fifty percent 
(150%) of Oregon minimum wage after one year of ernployrnent. 

. Employee benefits must meet the national avelage of non-governmentally rnandatecl 
benefits for the size and type of company basecl on information supplied by the U.S. 
Depaltment of Labor (www.bls. gov/nervs.release/ecec.t06.htm). 

o "Non-governmentally mandatecl benefits" for purposes of the Written Agreement 
exclude: (1) social security contributions, (2) worker's compensation insurance, (3) 
unemployment insurance, (4) shift pay, ancl (5) premium pay. All other documented 
rlon-govemrnentally mandatecl employee benefits are incluclecl, such as health care. 

o In cases whele the benefit contribution by the Company is determined by ernployee 
participation, the calculation of benefit costs to the Cornpany will include its maximum 
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liability for benefits payments in the calculation of the level of benefits provided to 
employees. In cases where the employee benefits offered inclease with length of 
employment, the benefit level used fbr calculations in this contract are the benefits as of 
three (3) years of employment greater than32 hours per week. 

¡ The Cornpany shall not materially diminish the training support ancl advancement 
opportunities fol its regular full-time workers at the Qualified Facility fi'om those that 
exist as of the date of the Written Agreement or as macle in representations to PDC for 
during the Pre-Authorization Consultation. 

5.4. CITY OF PORTLAND BUSINESS LICENSE: The Cotrpany must maintain a cument 
and active City of Portland Business License as of tlie ciate of the Wlitten Agreement and 
during the entil'e tax abatement period. 

5.5 NORTH NORTHEAS
 
coNrnlnuuoN nnns
 
LNû{E EZoqglLprusraulshallp-a@Iubutiar jæË.
 

5-å1--Çoumuqirye_o¡tribution fees wil to bq calculated a
 
to existþe N/NE E-Z Aba,=t=eÆnt Contracts be

partiqipffi 

S.S.Z=, Communitv C
 
Scç-tion 5.7 of this E-Zo
 

#.5J. WORKFORCE TRAINING AND BUSINESS DEVELOPMENT FUND 
-#.5é.L The purpose of Wolkforce Training and Business Development Funcl is to 

enhance tlie ability of the City and community stakeholclers to provide work force and 
'basic skill tl'aining to Portlancl lesiclents who earn at or below 80% MFI, as detennined 
by the US Census Bureau, and move them into farnily wage jobs that ale being createcl 
as a clirect t'esult of the E-Zone program. Additionally, the Workforce Training and 
Business Development Fund is designed to create a funding mechanism to stirnulate 
employment opportunities thlough the development ancl growth of looal firms and 
community based businesses. 

5'5'},L6.\EaclrCorrrparry@sha1lberequiredtopayanamount 
equal to 15% of theil total abatement into the Workforce Training and Business 
Development Fund. 

#-.æ-3* At the time of application, using the investment nullbers listed on the 
Oregon Enterplise Zone Authorization Application, PDC will calculate the 
Company's estirnated total amount the Company will be required to pay into the 
Workforce Training ancl Busiuess Development Fund cluring the five-year abatement. 
This estirnated amount will be used only for buclgeting purposes by the Company and 
E-Zone Manager. 

5-5+5,-6-4, On an annual basis, PDC shall invoice the Company fol l5% of the 
Company's previous yeat's annual abatement as detennined by the Multnornah 
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County Assessors Office ("County"). This information will be provicled to PDC by the 
County annually on or before June 01 ofeach fiscal year. 

-t#5.ó-å The Wolkforce Training ancl Business Development Funcl payrnents will 
be clue and payable to PDC within 60 clays of receiving an invoice. 

#5L WORKFORCE TRAINING AND BUSINESS DEVELOPMENT FUND 
DISBURSEMENT: 

PDC shall clivide tlie Workforce Training and Business Development Fund¿ndjhç 
Co¡rulunibr_C¡ntributiu revenue as follows: 600/o to a Workfolce Training Fund 
("WTF") and 40o/o to a Business Development Fund ("BDF"). 

#Å-5.7 .1. Workforce Training Funtl 

WSI will administer the Workforce Training Fund with the goal of supplying a 

trainecl workfolce to the Companies participating in the Porllauü E-Zone 
. These funds can be used for V/TF related 

activities as stated in this Policy, as well as basic skill upgrade training, and 
supporl services for indivicluals participating in WTF programs. 

5,6,1,1,'5-7.1J. WSI will serve as the liaison with Cornpanies to ideritify workforce 
training and hiling needs based on the Companies' projectecl pipelines, per the 
FSA, ancl the supply of leady workers available in the WorkSource System. 

5,6.Å"2,5JJLWSI, will coorclinate through the V/orkSource System in conjunction 
with the Companies to screen the current WorkSource System candidate pool 
for qualified candidates to filI positions at the Cornpanies. 

5é+J,".5¿iå If there is not a supply of qualifiecl workers fiom the WorkSource 
System, WSI will serve as a liaison with Cornpanies to identify the training 
neecls. To the extent possible, WTF-fu.nels will be leveragecl towarcls existing 
training programs where funds can be accessecl by job seekers that have been 
pl'e-screened by the Company and the WorkSource System. 

5,(y,I-4,5J-lLlf no existing training programs exists that meet the needs of the 
Company, 'WTF fi*nds will be used thr'ough the issuance of a Request for 
Proposal ("RFP") process to clevelop customized training to meet the need. 
The RFP will be developed and managed by WSI in conjunction with the 
Company and reviewed by the E-Zone Aclvisory Committee. 

5é-l-å5J-1-5. The Cornpany aud WSI will screen potential canclidates that would be 
hired but for the specifiecl training neecls. In order to participate, the Cornpany 
will be required to agree to hire canclidates upon successful completion of 
training. The def,rnition of "successful completion" shall be negotiated between 
the Company and WSI before training begins. Participants who are at or below 
eiglity percent (80%) MFI will receive first opportunity to participate in the 
customized training pro grafir. 

5,6J.6,5,J-l-é. PDC will notify WSI of the availability of WTF--ft+nds on a quarterly 
basis. Upon written request ancl the approval of the F,-Zone Manager, PDC will 
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disbursemakc-disbgçSeglents-oflbg WTF+ffids to WS I. The wlitten request 
shall state liow the WTF funds-will be usecl to meet the goals of the E-Zone 
policy 

WSJJJ- WSI will act as the aclministrative agent over the V/TF fül+allocation 
and management. 

5.G+-&5-J-lÅ WSI rnay use up to fifteen percent (15%) of the WTF fü+ds-to cover 
aclministrative costs. 

WSJJ.9, WSI will create reports and track program outcomes in order to 
successfully illustrate program trends- At a minimum, the reports will inclucle; 
addresses of participating job seekers, their Median Family Incorne, and 
ernployment and training placement figures. 

W.sf,2. Business Development Fund 

PDC will aclminister the Business Development Funcl ("BDF") to create ernployment 
opportunities through the development and growth of local finns ancl 
communi ty-b as ed bus ines s es . 5Á=W, 5_L2J 

Tlrc BDF-"funds will be éisperseddisburscel by the E-Zone Manager based on g¡i1çrta 
established eriteei¿ consistent with the _P_arllgUd 

E-Zone P oli cy, reç-qmllçrykÉþ4siylheË.M and the 
strategies ancl goals of PDC's Eesnsnie-Ðevel'apment-Þepar.trnentBusiqgss 

_@. Firrns or organizations receiving BDF 
S'rndsdu..b-urscryuIs shall be required to show the creation of employment 
opportunities as a result of receiving theselhc funds. All contracts shall be 
performance basecl with the understancling that some financial support rnay be 
neecied up front. 

S,æT,sJ2LExarnples of proposed services ancl or possible uses of BDF 
fi*nelsdisþurscq$ts include, but are not limitecl to: 

. 	 Veudol'fairs co-sponsored by E-Zone companies and/or community-based 
organizations; 

o 	Web basecl clealinghouse database identifying business that have or could 
acquire the ability to supply E-Zone companies; 

o 	Funcling to create or augment revolving loan funcl fol'receivables, equiprnent 
acquisitions, etc.; 

. 	 Funcling for or to augment direct technical assistance, including 
manufacturing improvements, marketing, accounting systems, etc. ; 

. 	 Funcling to assist with specialized infrastructure needs, such as additional 
water capacity, power) gas, etc., ancl 

o 	Financial assistarrce to meet regulatory requirements. 

5#,5J' ENTERPRISE ZONN, BUSINESS PROCUREMENT PLAN 
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5J-l-.5-8J= The goal of the Procurement Plan is to generate ancillary investment and 

employment opportunities in supportive services located within the City of Portland. 
Companies will be requiled to create ancl execute a Procurement Plan with the goal of 
increasing local pulcliases by a minimum of five percent (5%) per year fì'on'r 

businesses locatecl within Portland, with exceptions for periods of slow gr'owth and/or 
recessions. The Proculement Plan is not intenclecl to lequire a company to replace key 
regional suppliers of products and/or services. 

WS&L It is recogntzed lhal the Procurernent Plan should provide flexibility that can 
adclress the specific Cornpany neecls and operating conditions and as such, the 
Company is in the best position to determine how to achieve the Procurement Plan 
objectives. 

5- .5.&3- The Cornpany shall submit to PDC its Business Procurernent Plan within 60 
days after the Cornpany has been authorized into thelodlaud E-Zone program and 
will be effective thereafter throughout the period of the tax abatement. 

53-+5--4, The plan will include goals, numeric or percentage, as a rrealls of provicling 
benchmarks to evaluate the plan's effectiveness. At a minimum, the Proculement Plan 
should contain or address the following: 

o A list of the proclucts and services that the Cornpany cunently pulchases or 
anticipates purchasing, which have the potential for being purchased fì'om 
enterprise zone corìpanies. To the extent possible PDC, in conjunction with 
local Community-Based Organizations, will work with the Company to identify 
finns locatecl within the City of Portland that may be able to provide saicl 

products and/or services. However, PDC should not be the only resource used 
by the Company to identify potential suppliers. 

r Companies with existing opelations in the Bp_rtþn4E-Zone shall also plovide a 

breakdown of products and services currently purchasecl from companies 
locatecl in the City of Portland, ancl an estimated dollar amount of those 
purchases, 

o A descriptìon of how the Company will increase the dollar value of goocls ancl 

services purchased fi'orn businesses within the City of Portlancl. 

¡ The Plan shoulcl include specific actions that the Cornpany will unclertake such as 

outreach strategies, vender open house or other methods, which will provide 
increased ability for local frrms to capture increasecl sales while fulfilling 
Company procurement neecls. 

¡ Tlie Company shall reach out to inclustry associations, including the Oregon 
Association o f Minority Entrepreneurs, Columbia Corridor Association, 
purchasing agents or other organizalions that represent or are associatecl with 
small businesses in the iolll€Ed F.-Zone ancl if available patticipate in at least 
one vendor relatecl fair a year. 

5_3,5,5.&5, PDC will assess the Cornpany's Ploculerlent Plan annually to ensure that the 
Company is meeting the goals spelled out in the Procurement Plan. The Company will 
make suffìcient information available to PDC to perform this monitoring ancl analysis. 
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s+sJ,IQR'ILAI{D E-ZONE BUSINESS AND WORKFORCE EQUITY 
REQUIREMENTS 

5-8,1-5.9J- Minority, Wotlen, and Emerging Small Businesses ("M/W/ESB"): Undel the 
tenns of the Vy'ritten Agreernent, the Company shall be obligated to cornply with the 
PDC M/W/ESB Program in effect at the tirne of subrnitting the Oregon Enterprise 
Zone Authorization Application to the E-Zone Manager, 

W\QA Workforce Training and Hiring Program ("WTHP"): Under the tenns of the 
Written Agreement, the Company sliall be obligatecl to cornply with the PDC WTHP 
Progtam in effect at the time of subrnitting the Oregon Enterprise Zone Authorization 
Application to the E-Zone Manager, 

l€+5.9-3- Equal Employrnent Opportunity ("EEO"): Under the tenns of the Written 
Agreement, the Company shall be obligated to provide documentation that the 
Cornpany ancl its general or prime contractor associated with the Project at the 

Qualified Property was certifìecl within 30 clays of the Project's start date. City of 
Portland EEO certificatiou can be obtained online or by contacting the City of 
Poltland Bureau of Purchases. 

Bureau of Purchases can be contacted at the following: 

Website : www.portlandonline. corn/ornfl 

Phone: 503.823.5041 

In Person: Bureau ofPurchases 

1120 SW Fifth Avenue, Room 750 

Poltland, OP.97204 

5.q5,IL CITY'S BASIC SERVICE COSTS 

5'9'1=5=L0-L It is acknowledged that any new investment could impose additional 
requirements on the City's basic services such as police and fire. Companies will be 
requirecl to provicle City general fund revenues sufficient to cover the City's clirect 
costs of serving the Qualified Facility cluring the tax exemption period. This 
requirement insures that the City is able to supply basic services to a Company even 
though the Cornpany's new investment is exempted fi'om taxation. 

l#SJP-The City's basic selvice costs of serving the Qualifìed Facility is estimatecl to 
be thirty percent (30%) of the ploperty taxes abatecl annually during the period of 
abatement. if tlie Qualifiecl Facility's other City revenues will not cover the City's 
Basic Service costs, the Company will be requirecl to contribute a sufficient amount of 
funds to the City during the exemption period to achieve cost-r'ecovery for each year 
that the City's basic service costs are not covelecl. Other City revenues to be 
consideled inclucle: 

o City Business License Fees attributable to the Qualified Facility and paid cluring 
the City's fiscal year; 
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. City Utility Franchise Fees resulting from the Cornpany's Qualifiecl Facility 

activity cluring the City's fiscal year (calculated as utility charges multipliecl by 
the City utility fianohise fee rate); and 

o Any other City General Fund revenues documented as generated by tlie 
Company' s Qualifiecl E-Zone Propelty. 

5-9'}'-_s-l0L During the first 90 days of the year following a tax abatement year', PDC ancl 

the Cornpany will calculate the City's Basic Service Costs for the Company's 

Qualified Facility and the City's General Fund revenues generated by Company's 

Qualified Facility, Upon Company's receipt of the calculation statement fi'om PDC, 
Cornpany will pay to the City of Portlancl a fee equivalent to the shortfall between the 
City's Basic Service Costs for the Qualified Facility and the General Fund revenues 
generated by the Qualified Facility. 

+10'5.11 ADDITIONAL LOCAL CONDITIONS; PROJECTS RECEIVING $2
 
MILLION OR GREATER IN TOTAL TAX EXEMPTIONS
 

5-{0.+.5fIJ* CHILDCARE SUPPORT FOR COMPANY'S EMPLOYEES 

Cornpany will make childcare support available to all regular full-tirne employees upon 
theil first day of work beginning with the first year of tax exemption at the minimum levels 
clescribed in this Policy. 

ru1atForerrrp1oyeesearninglessthan30%MFIasdefinedbyt1refederal 
governlnent, Company shall rnake available childcare support in an amount 
equal to or greatel than 

. $375lrnonth per employee with a child 0-5 years old 

o 547 Slmonth per employee with two (2) or more chilclrerl age 0-5 years olcl 

o S225lnonth per employee with a chilcl 6-12 years olcl 

o lì325/nionth per employee with two (2) or rnore childrerl age 6-12 years old 

ru*r¿Forerrrployeesearning1esstharr50%MFIasclefirredbythefederal 
govemment, company shall make available childcare support in an amount 
equal to or greater than 

. S2l5lnonth per ernployee with a child 0-5 years old 

o $375lmonth per employee with two (2) or more chilclren in this age group 

. $175lmonth per employee witli a chilcl 6-12 years olcl 

o S2TSlmonth per employee with two (2) or mole chilchen in this age group 

5+0+-3,5-lL__J3- For ernployees earning less than 30% MFI as clefinecl by tlie federal 
governlnent, and wolking shifls where more thar-r 50% of the houls worked are 
between 6PM ancl 7AM or on weekends ol holiclays, Company shall make 
available childcare support in an amount equal to or greater than 

. $375lmonth per ernployee with one chilcl 0-12 years 
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. $525lrnonth per ernployee with two (2) or more children in this age group 

5-l"g-1=4-.5-LLJ-4 For employees earning less than 50% MFI as defined by the federal 
governlnent ancl working shifts where more thari 50% of the houls worked ate 
betweeu 6PM ancl 7AM or on weekencls or holidays, Cornpany shall make 
available childcare support in an amount equal to or greater than 

. S2T5lnonth per employee with a one child 0-12 years old 

. $37slmonth per employee with two (2) or niore chilclren in this age group 

5-.l0-1"'tåJ-1-l-5.Employees will be reimbursed by company within 10 business clays 

after receipts are submittecl. Ernployees rnust utilize licensecl childcare 
provider services. Childcare support will be available beginning with the first 
day of work. PDC will increase this amount each yeal of exemption based 
upon the Consumer Price Index. However, the childcare support payrnent shall 
not exceecl the actual costs to the ernployee. 

5.10'l'6.5-ll.1.6* Licensed childcare proviclers who offer care cluling swing shifts are 
extremely rare. PDC recomrnencls that the Cornpany work with the Portland 
Cliildcare Improvement Ploject to clevelop care appropriate to your company 
and employees. The Childcale Improvement Project can be contactecl at (503) 
524.3245. 

ffi¿LL¿SummaryTab1ePelcentageofMFIVersusChi1dAgeArrdNumber 

Monthly payment per ernployee Ernployees earning Employees eaming less 
earning less than: lcss than 30% MFI than 50% MFI 

Full-time shifi 

1 cliilcl 0-5 years old $37Slrnonth $275lmonth 

2 or more childlen 0-5 vears olclx Sì475lrnonth $375lmonth 

1 child 6-12 years olcl $225Alonth $ 175lmonth 

2 or rnore childlen 6-12 years old $325lmonth lì275lrnonth 

Shifts with more than 50% work hours betvteen 6-7AM or on weelcends or holida.ys 

I child 0-12 years old $375lmonth !1,275 

2 or more cliildren 0-12 years olcl $525lmonth $37s 
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5Jffi5-L1-1-8 Comparable colrpany investments in a childcale facility which 
qualifies for federal/Oregon dependent care assistance tax credits and is 
available to Company's employees may be substituted on a dollar for clollar 
basis for the clirect support requirements listed above. However', the childcare 
support payrnent shall not exceed the actual costs to the employee. 

5J-0'+'9-5-LLL9- A "cotnparable investment" is an annual donation to a day care 
center of the maximum ernployee contribution listed above for each employee 
and child meeting the clescliption of those sections. 

5-f0J-+&l1l.LLO Cliildcare supporl costs shall not exceed 15% of Company's 
Entetprise Zonetax abatement in any given laxyear.If childcar'e costs are 
estimated to be above this 15% threshold on any given exemption year, the 
lowest income employees will leceive childcale subsidies prior to those with 
higher incomes (i.e.- employees earning $17,000 and $21,000 per year may 
receive subsidies, while an employee earning $25,000 miglit not). 

5J€-I=+1=åUJ-LL Upon request by Company, PDC rnay provide witten 
authorization for adjustment of the requirements of this section to insure that 
Cornpany cloes not annually expend more than 15% of annual Enterprise Zone 
tax exemption to fulfill the requirements of this contlact. 

HæIJT,L TRANSIT SUPPORT 

5.JW=ÐJ2-1, Transit support will be available beginning the fìrst clay of wolk 
fol all ernployees earning 80% MFI or below (based on single householcl). 

U+OA,L1-1f2L Company will make public transit support available for all regular 
full-time and part-time workers no matter their annual earnings who have 
passecl the Company's probationaly periocl at the qualifying facility throughout 
the exernption period. 

#42-+5JJ2å= In either case, the minimum transit support required is company 
payment of at least I5o/o of the rnonthly transit pass costs for all employees 
who choose to utilize public transit fol transportation to and/or fi'orn the 
Company' s Zone facility. 

5.1-024-5.1L24, Transit support costs shall not exceecl 10% ofCompany's 
Enterprise Zone tax abatemcnt in any given tax year. If transit suppolt costs are 
estirnatecl to be above this 10% thresholcl on any given exemption year, the 
lowest income employees will rcccivc transit support prior to those with higher' 
incomes (i.e. - employees earning lì 1 7,000 and ÍN21,000 per year may t'eceive 
subsidies, while an employee earning $25,000 miglit not). 

.ÍlO'2'5'5.1L2å Companies will be encouragecl to clevelop efforts and plograms to 
breakclown transit relatecl barriers to employment, such as rideshare and 
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vanpool programs. By encouraging use of public transportation, the Company 
will be assisting in the creation ofjob opportunities for Poltland residents 
lacking personal transportation, while at the same time contributing to the 
reduction of air pollution. 

ó. B-ZONE ADVISORY COMMITTEE 

6.1. The E-Zone Advisoly Committee shall be cornprisecl of a-seve+"memberåeardglcyçn
 
C-LIqçgbcrs appointed by the PDClExccudveÐuqçtql:. The EZQIlç .Adylsory
 
Committee will have the following representation:
 

. 	 TweTb¡cc-ß) representatives from 
prograrn-anêthaf arein-geod"*tand'ing,with-all-aspeets-oÊthe-E-ZoneprograÍìt 
.eq!ûpauesluueotlv paflic.ipating in the Portla ìVNE E¿orc; 

I 	 Twqf2) small businesse 

. 	 ThreeFou{4 repres entatives fi om community-b asecl organizationsgkfurçg 
ffalqrug44al¿irþg th at w ork d+reet+y-witå-er 
that-the-W-orkforce-Training-arul-Bt¡siness-Ðevelopnrent-Ftmd-funds-alæ 
a.ttempting- ts'h'ai n-anéplaee.in-B-Zone-relate&jobry"anclwith_a p_ o pulatiau 
q alnius,alar¡çlo ry &0Y,ol4 E I;and 

r 	 Two representative(?)re--g@ fì'om Gity.witle. communi ty-b as ed 

organi z ati ons that workdireetlf¡¡rltl+sradvo cate for the+argøed-bus ines s es that 
the-Workforee-Tra.ining-anel Business Development Funcl is attempting to assist in 
thePorilaud E-Zone=@ 

6.2. TbçlL-Zo-rrp-Ad-vrsor:,eomurtt-eç-w1ll rLe€Lqrarterl____y=gsorc-ofteû¿s_ueçded--llojiue_ 
rga 	 ullqu-a"ru"u.rrc1fus@l; 
hqwever rlq.lug,lqþer shall mis 	 s/rlo-tes-durrugirçu¿J4ìarlcu

é.3- EZoueAdv1s-o-r:yeatrmlttee trqnbçrs lnay not vote=gn i
 
üon€taly:interest or wlierq goYerurrlgboardo=f4]-çrlLiJyþei]]gcolul¿qcd
 
for$uauqlakÞslstanae.
 

é4Jhs_]E--Zolre Aclvlsotyeorrutittçe-will make=r.eç=q$.¡nqAda to the PDC Executiye
 

Urqsorrcearduiecrúçua-a:qdJ!Ëtub-u1ia¡:-*o-f th€ :8,us:14=e.sq=:D9ysþp= t Fud,éq:wçil as

lsv1erry__-I&JBDE-Laclp-rçnts€lr,a juarte=lly-basis

6.LCommittee rnembel tenns will be two@ years ancl committee members may serve up
 
to two consecutive tenns.
 

6-3"-éf-Committee shallmeet quarterly to provide programmatic recornmendations within
 
the E-Zone Policy framework to the BZene-Manager@. This will
 
inclucle, but not be lirnited to;; reviewing the Annual Cornpliance Report-ané-the-RtrP
 
proeess-rel.ated-to-tlre--WækfsreeTraining-Fund, the-WTF fur-d recl_ 
__ plqrts*and.lrrúrng 
rccouf $cndali-ous-rçe@tu-b-u-tlqnof fhcBDE-_fundsJDes_Exec]ltiw 
Dirqçtoi,rrydlrel____rËü"quely-plr-__ thqgo4uaandatlan,ofíls E--ZonsÁdvlsary:equuurüçp. 
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7. TBCHNICAL ADVISORY COMMITTEE (.'TAC") Representatives fiom public 
agencies tliat have oversight and/or prograrn responsibilities such as, but not limitecl to, 
WolkSystems Inc, d€emn+u+it¡*-Ðevelopment
(ÍBH€D:);PDC, Multnornah County, ancl WolkSource Portland Employrnent Depafiment, 
will meet on a regular basis to facilitate operational aspects of the lortlaud E-Zone prograln 
based on the E-Zone policy ancl State law. 

8. ANNUAL COMPLIANCE 

8.1. On an annual basis, PDC shall meet with each Company to ensure that the Company is
 
meeting all requirements of the lortlaud E-Zone as clescribed in the E-Zone Policy and
 
further detailed in the Written Agreement.
 

8.2. PDC will use the remeclies stated in the Act and those described in the E-Zone Policy to
 
enforce these requirements.
 

8.3. The County Assessors Office, represerrtatives fì'om tlie WorkSource Portlancl
 
Ernployment Department, ancl WorkSource System will be invited to parlicipate in these
 
annual cornpliance meetings.
 

9. REPORTING 

9.1. PDC will develop an annual reporting method that details the activities of the lortland E-

Zone, including but not limitecl to, an accounting of every company in the Portl¿uôE-

Zone program and their ability to meet the programmatic goals as well as their annual
 
compliance status.
 

9.2. This written report will be shared with the E-Zone Aclvisory Comrnittee, the City
 
Council, and the PDC Board of Comrnissioners annually on or befole December 31 of
 
each year thefortlaud E-Zone is in existence.
 

IO. REMEDIES FOR NON COMPLIANCE 

10.1. General Remedy Guiclelines 

10.1 .1 . All penalties that incur monetary value will be paid in full to the PDC ancl 

deposited to the Wolkforce Tlaining and Business Development Funcl and clivided 
according to section 5.7. 

10.1.2.If Con'rpany fails to perform its obligations uncler this Policy and the Wlitten 
Agreement, PDC may, pursue one or more of the remeclies clescribecl in this Policy. 

10. l 3. Uncler no circutnstances will the total of rnonetary remeclies, application fees, and 
the costs associated with ariy aclclitional City requilernents exceecl the total ploperty 
tax savings resulting from the plopelty tax exemption granted to the Company's 
Qualified Facility. 
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10.1.4. Not withstanding the rerneclies clescribecl below, the Cornpany may be subject to 

the penalties describecl in ORS 285C.240 as prescribecl by the Act. 

r0.2. Remecly for Non-Performance of New Hire Retention 

10.2.1. If the Company has not retained fifty percent (50%) of all New Hires exclusive of 
the Cornpany's probationary period for two consecutive years of ernployment, the 
Cotnpany shall pay to PDC a fee in the amount of ten thousancl dollars (lì 10,000) 
rnultiplied by the number of hires the Cornpany is short of the 50% requirement. 

For example, if the Company has 100 new hired positions but only 45 were retained 
for two consecutive years, the Cornpany's fee would be 5 X $10,000: $50,000. 

10.2.2. The maximum fee in this section shall be fifty percenl (50%) of the Company's 
ploperty tax exemption during the fiscal year in which the Cornpany fails to perform. 

10.3. Remedy for Non-Performance of Job Quality Requirements 

If the Company does not perform the requirements relatecl to the Job Quality 
provisions of this Policy, the Company shall be disqualif,red fiorn obtaining a tax 
exemption for the fiscal year in which it fails to perform. 

10.4. Remedy for Non-Performance of First Source Hiring Agreement 

Non-perfonrance of the First Source Fliring Agreement shall r'esult in PDC 
notifying the County Assessor that the Cornpany is clisqualified to receive any 
further tax exemption on the Qualified Facility in accordance with the Act. 

10.s.	 Remedy for Non-Performance of Worl<force Training and Business
 
Development Fund
 

10.5. L Late Gomm'u*i4yGontribt*tienWqrkforçe-Trauug-atcl Bustltçs____ s Dc-v-çlopnrqut 
Eur:d paynents will be subject to a one percent (1%) per month late fee. 

l0 .5 .2. If Workforce Training ancl Business Development Fund are not paicl to PDC within 
six months of receiving an invoice, PDC will notify the Multnomah County Assessor 
Offìce that the Company is disqualifiecl fiorn receiving a tax exernption for the tax 
year following the tax year in which the failure to perform occurred. 

10.5.3. lf the final payment of Workforce Training ancl Business Development Fund due is 
not paicl to PDC in accorclance with this Policy, the Company shall pay to PDC a fee 
equivalent to the amount of tax exemption in the fìfth (5th) year of the tax exemption 
per'iocl. The payment shall be clue to PDC by Decernber 31 of'the tax year following 
the fifth year of the tax exernption. 

r0.6. Renredy for Non-Performance of the PaIûaIld E-Zone Business Procurement 
Plan 

If the Company does clevelop ancl submit a EnterpriseZone Business Procurement 
Plan to PDC per this Policy, the Company shall pay to PDC a fee equivalent to 
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five (5%) of the estimated tax exemption for the year in which the failure to 
perftrnn occurred. The payment shall be due to PDC by Decernber 31 of the tax 
year following the tax year in which the failure to pelfolm occurrecl. 

t0.7. Remedy for non-performance of the Po¡tland E-Zone Business and
 
Workforce Equity
 

If the Company fails to perform the Business ancl Wolkfolce Equity obligations, 
the Cornpany will be subject to the rerneclies provided for in the Business Equity 
ancl Workforce Policy applicable to the Project. 

10.8. Remedy for Non-Performance of City Basic Service Costs 

10.8.1. If the Company does not perfonn the obligations relating to City Basic Service 
Costs contained in this Policy, the Cornpany shall pay to PDC a fee equivalent to 
the amount of City of Portland taxes exempted cluring the tax year in which the 
failure to perfonn occurrecl. 

1032-The payment shall be clue to PDC by December 31 of tlie tax year following the 
tax year in which the fàilure to perform occurrecl. 
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Amencl Portland Enterprise Zone Policy 
Portland City Council 
May 5, 2010 

Exhibit "A" 

E-Zone Ad Hoc Committee Proposed Recommenclations to the E-Zone Policies 

Amend the Portland Enterpris e Zone Policy and the N/NE Enterprise Zone Strategy to reflect the 
following clranges, as recoilìrnendecl by the E-Zone Acl Hoc Committee January 13 -25,2010 

1. COMMITTEE MAI(E-UP. The newly-formed Advisory Cornmittee will consist of 1 1 rnernbers 
(revisecl fi'om 7) appointed by PDC and will be rnade up as follows: 

' 	 3 representatives from currentE-Zone participating companies 

' 	 2 smal1 businesses that are not E-Zone participating companies 

' 	 4 representatives fiom community-based workforce training providers that work with a 
population earning at or below 80% MFI 

' 	 2 representatives fiom community-based organizations that advocate for businesses that 
the Business Development Fund is atternpting to assist in the E-Zone 

2. MEETINGS/VOTING. The E-Zone Advisory Cornmittee will meet quarterly, or more often as 
needecl. Voting may be by e-mail for convenience. Full quolum voting can be fulfilled via ernail; 
however no member shall rniss more than two meetings/votes during their 3 year tenn. 

3. CONFLICTS. Consistent with PDC's current policy, Committee members may not vote on items 
fòr which they have a monetary interest or where they are on the governing board of an entity 
being consiclerecl for financial assistance. 

4. RESPONSIBILITIES. The E-Zone Aclvisory Cornmittee will make recorìiltenclations to PDC 
regarcling criteria and clistribution of the Business Development Fund, as well as review WTBD 
Fund recipients on a quarterly basis. 

5. IMPLEMENTATION. The PDC Boarcl will aclopt a Resolution l'ecomrrending these changes to 
E-Zone policies to City Council. The Resolution will: 

' 	 Recomtnencl merging the N/NE E-Zone Investment Strategy and Portlan d E-ZonePolicy 
to consoliclate the Comrrunity Contributions ancl the Workforce Tlaining and Business 
Development plovisions to sirnplify administration of the E-Zone Program. 

' 	 Delegate authority to the PDC Executive Director to cletermine how E-Zone Business 
Development Funcls ale clistributed with the expectation that, in making those clecisions, 
he shall rely strongly on the recommenclations o1'the E-Zone Aclvisory Committee. 
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