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MEMORANDUM OF INSURANCE Date lssued: May 07, 2009

Named lnsured:
David M Corey PHD PC
PO Box 895
Lake Oswego, OR 97034 0143

This memorandum is issued as a matier of information only and
confers no rights upon the holder. This memorandum does not
amend, extend or alter the coverages afforded by the policy and/
or certificate listed below.

Producer:
Trust Risk Management Services, lnc.
1791 Paysphere Circle
Chicago, lL 60674
1.877 .637 .9700

Company Affording Coverage
ACE American lnsurance Company
140 Broadway
New York, NY 10005-1 108

Covered Person
David M Corey

Status
Owner/Partner

This is to certify that the policy and/or certificate listed below has been issued to the insured named above for the policy and/
or certificate period indicated, notwifhstanding any requirement, term or condition of any contract or other document with
respect to which this memorandum may be issued or may pertain. The insurance afforded by the policy and/or certificate
described herein is subject to all terms, exclusions and conditions of such policy and/or certificate. The limits shown may have
been reduced by paid claims.

l^T.o_,'"yand/or I I I

Type of lnsurance I Certificate Number I Effective Date I Expiratlon Date I Limits

Professional Liability Claims
Made

58G22115157 1010112008 10t01t200s Each incident

Annual aggregate

$2,000,000

$4,000,000

Retroactive Date: 1 0/01 /1 994

Certificate Holder:

Portland Bureau of Emergency Communications
PO Box 1927
Portland, OR,97207

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES AND/OR
CERTIFICATES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREOF, THE ISSUING COMPANY WILL ENDEAVOR TO
MAIL 30 DAYS WRIÏTEN NOTICE TO THE CERTIFICATE
HOLDER NAMED TO THE LEFT, BUT FAILURE TO MAIL SUCH
NOTICE SHALL IMPOSE NO OBLIGATION OR LIABILITY OF ANY
KIND UPON THE COMPANY ITS AGENTS OR
REPRESENTATIVES.
Authorized Representative:
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David M. Corey, Ph,D., ABPP
Consulting & Forensic Psychologist

5285 SW Meadows Road
Suite 311

Lake Oswego, OR 97035
503-620-8050 (voice) . 503-620-9650 (fax)
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A. PROJECTTEAM

1, Kev members who will be performinq the work on this project.
As the only psychologist employed by the professional corporation of David M. Corey, Ph.D., P.C.,

I propose to be the sole professional provider of the contracted scope of services, without the use of any
subcontractors or associates. Although my administrative assistants pedorm some limited liunctions
related to psychological testing (e.9., proctoring written testing, scanning and scoring answer sheets,
preparing files, etc.), I retain full responsibility for all aspects of the proposed service (see Appendix B for
my resumé).

2. Oualifications and relevant experience of principal member.
I have been conducting psychological evaluations of emergency communications operator

applicants and incumbents since 1980, My qualifications to conduct these evaluations include:
. Current license to practice psychology in Oregon (#1187), Washington (#PY-1941),

Cal ifornia (# PSY-1 1 389), Hawa i i (# PSY-847), and Utah (# 627 17 62-2507).
. 29 years of continuous postgraduate experience and training in the psychological assessment

of public safeÇ personnel.
. No less than 30 hours of documented continuing education, in each of the past 25 years,

specifically relevant to public safety psychology, psychological evaluations, and legal issues
peftinent to psychological screening and fitness for duty evaluations,

. 29 years of continuous provision of psychological services (i.e., clinical treatment, post-
incident debriefing, operational support, management and organizational consultation,
training, preemployment screening, and fitness-for-duÇ evaluations) in more than 250 public
safety agencies across the U,S. and Canada, including no less than 20 public safety
answering points.

. Board cedification in forensic psychology by the American Board of Forensic Psychology and
the American Board of Professional Psychology. ABPP board ceftification represents the
highest level of specialty recognition a psychologist can achieve, and it follows an
independent peer review of credentials and formal work products, evaluation of character
and professional reputation, and a comprehensive oral examination by a panel of three
senior diplomates, There are currently less than 20 public safety psychologists in the United
States who are board ceftified in forensic psychology, and I am the first of only two Oregon
psychologists to achieve this designation,

3. Similar projects performed within the last five ygars; similar proiects with other government
aqencies,

I have conducted the psychological evaluations of Clark CounÇ (CRESA) candidates since 1996;
Washington County (WCCCA) candidates since 1997; Portland (BOEC) candidates since 2000; and
Clackamas County (C-COM) candidates since 2005. I also conduct the psychological evaluations of
emergency dispatcher candidates for Lake Oswego Emergenry Communications, Medford Police & Fire
Dispatch, and North Marion County Communications (see Appendix A for agency contacts). I currently
conduct psychologicaf evaluations of other public safety personnel for more than 75 police, fire,
corrections, and sheriffs agencies throughout the western United States.

B. TEAM ORGANIZATION AND APPROACH

I maintain an efficiently operated and equipped office that is capable of processing large
numbers of applicants in a reliable and timely manner. In an effort to provide state-of-the-art
assessment tools, I have invested more than $75,000 over the past eight years in digital technology that
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permits me to utilize psychometric tests with current dispatcher applicant and incumbent norms, scan
answer sheets rather than manually enter item responses/ provide rapid turn-around of results by
electronically sending completed and signed psychological evaluation ('Certification of Rating") forms via
HlPAA-compliant encryption, and digitally store and access all records, This permits agencies to receive
virtually immediate feedback about the disposition (i,e., qualified/unqualified) of the psychological
evaluations.

My office maintains detailed written operating procedures related to each of the steps involved in
scheduling applicants; administering and scoring psychological testing; and, preparing and sending
ratings, narrative repods, and administrative repots. These operating procedures enable my office to
follow an established protocol in all procedures/ as well as to document any unique variances required or
requested by a pafticular agency.

C. OFFEROR'S PROJECT UNDERSTANDING AND APPROACH

1. Methodolooy Used to Assess Psvcholoqical Oualifications.
The first and most critical step in any selection procedure is job analysis. In 2001, I conducted a

study of BOEC, WCCCA, and CRESA emergency communications operators in order to identify the
requisite psychological traits and competencies. I had developed an instrument, in conjunction with Mark
Schmit, Ph.D., Robet Guion, Ph.D., and Patrick Raymark, Ph,D,, to aid in the analysis of required
psychological attributes for public safety personnel. I administered this instrument, "The Personality-
Related Position Requirements Form" (PRPR Form), to randomly selected emergency communications
operators and supervisors from each of these agencies, and I compiled and analyzed the results to
determine the psychological requirements for the position, The results of this analysis are included in
Appendix D.

In addition to this study, I had conducted other studies using the PRPR Form with numerous
other public safety agencies over about a six-year period. Under the auspices of the California
Commission on Peace Officer Standards and Training (POST), these studies were subjected to statistical
meta-analyses along with thousands of other studies of public safety personnel to determine what
psychological factors are associated with successful pedormance, The resulting fìndings are summarized
in Appendix D.

The 10 psychological attributes identified by POST constitute the current national consensus on
public safety screening criteria. No published research to date has specifically linked them to emergency
dispatchers or identified any other cross-validated set of selection criteria for dispatchers; however, if we
apply the findings from the PRPR study to these criteria, we fìnd that nine of the ten POST criteria
overlap entirely with the PRPR findings. Below is a table of the nine suitability criteria resulting from this
analysis, with the associated PRPR items. INote: The California POST Commission explicitly chose to
exclude all cognitive requirements from the selection criteria and to focus only on personality-related
items. However, they are included in the PRPR items,l

POST Criterion PRPR Critical ltems
Social Competence ' Be considerate when duties lead to physical or emotional pain or

discomfoft of others,
. Please citizens and other service recipients through friendly

interactions.
. Interact with others in a courteous. friendlv manner.

Teamwork . Assist others when needed, even when some personal sacrifice is

involved,

' Help find solutions for the work-related problems of other employees.
. Voluntarily assist co-workers with their work when the person's own

workload Dermits.
Adapta bility-Flexibility . Adapt easily to changes in work procedures.

' Accept unplanned changes to work schedules or priorities,
. Work effectively and consistently with little or no supervision.
. Follow instructions or orders even when disaqreeinq with them,

Conscientiousness-DependabiliW . Work beyond the established or ordinary work period to accomplish
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POST Criterion PRPR Critical ltems
tasks.

. Work to excel rather than work to perform assigned tasks.. Try always to do the best possible work, not settling for work that is
merely "good enough."

. Find ways to excel by improving the way work is done.

' Improve one's performance by analyzing prior mistakes or problems,
. Persevere in the pursuit of his or her own work goals even when

unsuccessful.
. See things that need to be done and do them without waiting for

instructions.
. Meet specified deadlines for completion of work,. Follow established work schedules and procedures.
. Make commitments and follow through on them,. Inspect his or her own work carefully and in detail,
' Remain attentive to details over extended periods of time.
' Attend to details in working, or in planning work, to minimize glitches.
. Give close attention to every facet of duties of the position.

Impulse Control-Attention to SafeW Identify and evaluate options before takinq action.
IntegriÇ-Ethics ' Avoid temptations inherent in the job for behavior that breaches ethical

standards of the organization and/or profession.
. Refuse to share or release confidential information.
. Keep one's word about doing things, even when it is inconvenient or

unpleasant to do so,
. Have access to confidential information while resisting temptations to

use it for personal purposes.

' Deal honestly with citizens. emplovees. etc.
Emotional Regulation & Stress
Tolerance

. Keep cool when confronted with conflicts,
' Remain calm when questioned, criticized, or confronted by citizens,

service recipients, or people in the organization.. Remain calm in a crisis situation,
. Apply memorized information in stressful circumstances.

Decision-Making & Judgment ' Make decisions when required or requested.

' Base decisions on facts, logic, experience, and/or intuition.. Analyze past mistakes when faced with similar problems.
. Step into a complex s¡tuation involving several people and figure out

what probably happened before he or she arr¡ved and what will likely
happen as the situation unfolds.

Assertiveness-Persuasiveness . Take charge in unusual or emergency situations.. Work with dissatisfied citizens or service recipients to achieve a
mutually aqreeable solution.

NOT USTED Cognitive Skill & Control
. Accurately recall significant details of an event that has occurred within

the past 12 hours.
. Attend to auditory information while performing other duties.. Read and comprehend complex written information.. Analyze problems and attend to details in the face of noise and other

distractions,

2. General Orientation and Approach to Psvcholoqical Assessment.

Although much can be derived from written personality testing, the results of such tests alone
cannot be relied upon to predict the performance of emergency communications operators. The public
safety psychology literature consistently demonstrates that these instruments have little practical utiliÇ
as sole predictors of pedormance. However, in combination with other data, including direct
observation, test scores on other instruments, background information, and other collateral data, these
tools can and do contr¡bute incremental validity. Elevations on any single test scale that show "clinical
significance" (meaning that they are statistically associated with emotional and/or behavioral problems)
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are not, in my methodology, a basis for candidate disqualification. Other factors (e.g., dispatcher
applicant norms, incumbent dispatcher norms, applicant background, and information from the other
assessment elements) must be considered before reaching such a conclusion.

This approach to conducting psychological evaluations highlights the distinction between
psychological testing and psychologlcal assessmenf Meyer and his colleagues (2001)1 point out that
"[p]sychological testing is a relatively straightforward process wherein a particular scale is administered
to obtain a specific score. . . , In contrast, psychological assessment is concerned with the clinician who
takes a variety of test scores, generally obtained from multiple test methods, and considers the data in
the context of history, referral information, and observed behavior to understand the person being
evaluated, to answer the referral questions, and then to communicate findings to the referral
sources" (p. 1a3).

A similar distinction is drawn by Naglieri et al. (2004).2 These authors criticize those who fail to
recognize this distinction and who

"unfortunately use the terms tesling and psychological assessment when actually these terms
mean quite different things. Testing refers to the administration, scoring, and perhaps the
interpretation of individual test scores by applying a descriptive meaning based on normative . . .

data. The focus here is on the individual test itself. Administering a test is Çpically a relatively
simple process that can be conducted by psychologists and possibly testing technicians,
sometimes with relatively little training, or even a computer. Although more than one test may
be given, the emphasis in each case is the comparison of each individual test score with the
scores of an appropriate normative group.

"Conversely, in psychological assessment, the emphasis is typically on the person being
assessed and the referral question, rather than on the specific test results, Typically, an array of
tests is given with an emphasis on their integration, taking many factors other than normative
findings into account. The results of the tests are integrated among themselves, in the context
of additional available patient-client data, such as history, observations, referral source, and
information from fthird party references], The eventual goal of the assessment is to answerthe
referral question or questions, Tests are Çpically used in the psychological assessment process,

but much more information and often much more complexity is involved. The integration and
interpretation of data in the assessment process requires a high degree of skills, psychological

sophistication, and education" (pp. 152-153),

My own approach to psychological evaluations of public safety candidates reflects a deep
appreciation of the importance of psychological testing and, at the same time, it respects the limitations
of these tools, As Meyers et al, argued, "the worth of the tool cannot be separated from the
sophistication of the clinician who draws inferences from it" (2001, p, 153). The psychological

evaluations of dispatcher candidates that I have conducted for the past 29 years, and that I propose to
conduct in the future, are informed by psychological test scale scores/ but they are not determined by
them alone. Equipped with the above-listed assessment information, I rely on a multi-method
assessment battery to gain optimal knowledge of the candidate's capabilities and behavioral tendencies
without producing adverse impact on protected classes. Each of the evaluation instruments I propose

has been shown in the empirical literature to contribute to a valid, incremental assessment of these
psychological attributes. The validation data I have relied upon in selecting this battery pertain to the
test's ability to assess job-relevant psychological attributes, not the ability of the test to predict
dispatcher peformance. In other words, the validation criterion is the relevant psychological construct
rather than occupational performance, Job analysis determines the linkage of the construct to

t G,J, Meyer et al. (2001). Psychological testing and psychological assessment: A review of evidence
and issues. American Psychologist,56 (2).

2 J.R, Naglieri et al. (2004). Psychological testing on the Internet: New problems, old issues. American
Psycho/ogist, 59 (3), 150-162.
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occupational performance, The following section describes my recommended battery, After each
instrument, I list in brackets the psychological attributes that are tapped by their subscales.

Written Testino

The following written tests of personality and behavior patterns constitute the written test
battery in the assessment protocol I recommend for preemployment, post-offer psychological
evaluation of BOEC dispatcher and call-taker candidates:

(b) PersonaliW Assessment Inventory (PAI): The PAI is a popular public safety candidate
selection instrument, especially with the aid of the "PAI Law Enforcement, Corrections, and
Public Safety Selection Report" published in 1999. It is particularly well suited to address the
requirement of emotional stability, and it is also useful in identifying individual characteristics
of applicants that might interfere with effective job performance as well as a range of
positive traits that are associated with successful performance of essential job functions. I
analyze the PAI scale scores against dispatcher applicant and incumbent norms in order to
ensure that candidates' test results are compared to the appropriate normative group.

[Scale scores are associated with the assessment of Social Competence, Teamwork,
AdaptabiliÇ-FlexibiliÇ, Conscientiousness-DependabiliÇ, Impulse Control, Emotional
Regulation & Stress Tolerance, and Assertiveness-Persuasiveness. ]

(c) California Psvcholoqiðal Inventory (CPI), The CPI is one of the most frequently chosen
psychological tests for screening public safety applicants, It consists of 18 scales that are
anchored in normal-range human behavior and that relate specifically to the CSE items
associated with emergency communications. The CPI is available with special norms for
emergency communications dispatcher applicants and incumbents, [Scale scores are
associated with the assessment of Social Competence, Teamwork, AdaptabiliÇ-Flexibility,
Conscientiousness-Dependability, Impulse Control, Integrity-Ethics, Emotional Regulation &
Stress Tolerance, Decision-Making & Judgment, and Assertiveness-Persuasiveness.]

Interuiew/Biodata/Col latera I Data

A personal history questionnaire designed by Johnson, Roberts and Associates, Inc, serves as the
basis for the structured clinical interview. Known as the PsyQ, it contains questions relevant to
an evaluation of the candidate's employment history, behavior patterns, coping styles, and stress
resilience, as well as other questions relevant to a candidate's qualifications for and adjustment
to a public safety career, These are completed by the candidate prior to the face-to-face
interview and reviewed by the psychologist with the candidate during the interview.

Ideally, the psychological evaluation of a dispatcher candidate's suitability does not rely solely on
self-repoft information. Some candidates distort, misrepresent, or conceal relevant or critical
facts of their history, and this effoft can only be detected by reviewing the background
information derived from independent sources, including references, personnel records, criminal
history, and associates.

Cognitive Testinq

One of the greatest demands on emergency communications workers is the ability to process

and retain new information in a stressful environment-a cognitive ability referred to as "working
memory." General tests of intelligence do not reliably tap working memory, primarily because
the assessment of working memory requires non-written measures that place an added burden
on the examiner's time. In assessing dispatcher candidates, I utilize a validated measure of
working memory from the Wechsler Memory Scale-III (Letter-Number Sequencing Total Score
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and Spatial Span Total Score) to provide a measure of working memory-a core component of
multi-tasking ability. The cut scores I apply are derived from empirical research I conducted in at
BOEC and CRESA to determine the minimum levels of auditory and visual working memory found

in successful, non-probationary dispatchers. [Scores are associated with Cognitive Skill &
Control,l

Data Integration

After all testing, interview, and available collateral data are gathered, the process of integrating
the data takes place to form a judgment of the candidate's overall suitabiliÇ for the position.

This process involves a complex task of evaluating what is known about the candidate against
the selection standards and normative data from pools of candidates and incumbents previously

evaluated. As I explained in the previous section, this integration process distinguishes
psychological assessment from psychological testing.

3. Facilities Used to Test Candidates; Reouired Lead llme: Testinq Duration,

My oflices are located at the Kruse Woods Business Park (Kruse Woods I, 5285 SW Meadows

Road, Suite 311) in Lake Oswego off Interstate 5, Exit 292. The office includes a large conference room

to accommodate as many as 25 candidates at a time for written testing, Alternatively, written tests can

be administered at a County location under the auspices of BOEC if this leads to a more efficient process.

In either circumstance, all written tests must be administered before the interview in order to ensure

adequate time to score the tests, review the results, examine collateral information (e.9,, background

investigation reports, when available) and prepare for the interviews. The lead time required for securing

an evaluation appointment varies on the basis of time of year and schedule demands, but it averages

about one week. Written testing, completion of the Personal History Questionnaire, and completion of a
Disclosure & Informed Consent Statement (required by ethical standards and professional practice

guidelines), requires approximately four (4) hours.

4. Involved Staff; Internal Traininq of Staff Members'

No other staff outside of my office personnel, other than those that may be assigned by BOEC,

are anticipated to be used in the administration of written testing, Written tests are computer-scored in

my offices using electronic scanners. I interpret all testing and conduct all interviews. If BOEC staff is to
be involved in any portion of the test administration, I will personally train them in standardized
procedures and proctoring methods.

D. ESTIMATE OF FEESAND OTHERCOSTS

My usual and customary fee for this service is $420 per applicant, including all test materials,

scoring charges, interpretation time, interview, cognitive test administration, and report, However, I
propose to maintain the current fee of $375 in recognition ol the economic challenges facing the City of
Portland. If a candidate's evaluation appointment is canceled with less than 24 hours notice, a fee of

9375 is charged unless the time can be filled with another appointment or the appointment is canceled

due to illness, inclement weather, or other unavoidable circumstances.
Appearances before administrative review boards, consultations, participation in appeals, fitness-

for-duty evaluations and other related services will be billed at my customary hourly rate of $375 per

hour.
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APPENDIX A:

REPRESENTATIVE LIST OF AGENCY REFERENCES

'The following is a representative list of client law enforcement agencies in the Nodhwest for which I provide
p reem p lo ymen t ps ych o/og ica I e va / u a tions.

Re: Proposal for Psychological Evaluations
Podland Bureau of Emergency Communications

Aqency

Clark Regional Emergency Services
Agency (CRESA)

Washington CounÇ Consolidated
Communications Agency (WCCCA)

Poftland Police Bureau

Multnomah County Sheriff's Office

Contact Person/Phone

Karen Johnson, HR Manager
360-737-1911 x3969

Larry Hatch, Asst, Dir,
503-690-4911 x207

Sean Murray
503-823-0328

Jennifer Ott, HR Manager
503-9BB-4090

lob Classes Assessed

Emergency Communications
Operator Trainee

Emergency Communications
Operator Trainee

Police Officer
Reserve Police Officer

DepuÇ Sheriff-Patrol
Deputy Sheriff-Custody
FaciliÇ Security Officer
Management positions

Police Captain
Police Lieutenant
Police Sergeant
Police Officer
Police Reserve
Records Clerk

Police Officer
Emergency Dispatcher
Comm. Service Officer
Records Clerk

Deputy Sheriff
Custody Officer

Police Chief
DepuÇ Police Chief
Police Captain
Police Lieutenant
Police Sergeant
Police Officer

Gresham Police Depadment

Medford Police Department

Clark County Sheriff's Office

Vancouver Police Department

Lt. Richard Troudt
503-618-2334

Lt. Craig Amann
54r-774-2209

Bre Thornsbury
360-397-6034

Lee Knottnerus
Personnel Manager
360-619-4104
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APPENDIX B:

cuRRrcuLUM vrTAE FOR DAVID M. COREY, PH.D., ABPP

EDUCATToN

Ph.D. Clinical Psychology, Fielding Graduate University, Santa Barbara, California; Conferred September, 19BB

M.A. Social/Experimental Psychology, San Diego State University, San Diego, California; Conferred May,1977
B.A. Psychology & German, Loma Linda University, Riverside, California; Conferred June, 1975

LICENSURE & Boano CERTIFICATIoN

Psychological Assistant, State of California, 1980 (#PSB-5215 & #PSB-i1135)
Licensed Psychologist, State of California, 1989 (#PSY-11389)
Licensed Psychologist, State ofOregon, 1995 (#1187)
Licensed Psychologist, State of Washington, 1996 (#PY-1941)
Licensed Psychologist, State of Hawaii, 2004 (#PSY-847)
Licensed Psychologist, State of Utah, 2006 (#6271762-2501)
Board Certified in Police Psychology, Society for Police & Criminal Psychology, 1995 (#35)
Board Certified in Forensic Psychology, American Board of Professional Psychology/American Board of Forensic Psychology, 2003

(#s66s)

PRoFEssroNAL PRAcrrcE

Practice of Psychology, Full Time, 1980 to present, specializing in Police, Forensic, and Consulting Psychology in Oregon,

Washington, California, Hawaii, and Utah. Consulting psychologist to government and public safety agenc¡es, corporations, and

attorneys/courts in the areas of employment assessment (preemployment and fìtness for duty), expert testimony, and workplace
threat management. Contracted as examining psychologist to the Portland Police Bureau, Multnomah CounÇ Sheriff's Offìce,

Oregon State Police, Marion County Sheriffs Office, Oregon Youth Authority, Port of Portland, CiÇ of Vancouver, City of Gresham,

CiÇ of Medford, Clark County Sheriff's Oflice, Washington County Sheriff's Office, Portland Bureau of Emergency Communications,

Washington CounÇ Consolidated Communications Agency, Clark Regional Emergency Services Agency, Kaua'i Police Department,
Honolulu Police Department, and numerous other public and private employers throughout the western Un¡ted States, Agreed-

upon examiner in multiple fìtness-for-duÇ disputes between labor and management in Alaska, California, Idaho, Nevada, Oregon,

Utah, and Washington,

TEAcHING EXPERIENcE

American Academy of Forensic Psychologyr 2008-present
Pacifìc University, School of Professlonal Psychology, Portland, Oregon

Associate Professor, Adjunct Faculty: 2004
Portland State University, Hatfìeld School of Government, Portland, Oregon

Associate Professor, Adjunct Faculty: 2003
Oregon Department of Public Safety Standards and Training, Monmouth, Oregon

Executive Training Seminar; Oregon Executive Development Institute: 1996-2002; 2005

Oregon State Sheriff's Assoc¡atìon, Command College, Bend, Oregon: 2004-present
Metropolitan Fire Officer Academy, Portland, Oregon: 1996-1999
Hastings College of the Law, University of California, San Francisco; Adjunct Faculty: 1983-1994

Napa Valley College Police Academy, Napa, California: 1989-1992
Northern California Criminal Justice Training Center & Police Academy, Santa Rosa, California: 1980-1992

PRoFEssloNAt AssocIATIoNs, OFFIcES, AcflvrrlEs, AND REcocNnIoNs

American Academy of Forensic Psychology, Fellow (2003-present)
Member, Continuing Education Committee (2006-present)
Instructor, Police Psychologica I Assessm ent (2008)

American Board of Forensic Psychology & American Board of Professional Psychology
Diplomate (2003-present)
Examiner, Diplomate Candidate Oral Examinations (2006-present)

American Psychological Association, Member (1986-present)
Committee on Legal Issues, Member (2007-present), Chair (2009)
Division 13, Consulting Psychology, Member
Division 14, Industrial-Organizational Psychology, Member
Division 18, Psychologists in Public Service, Member (Police & Public Safety Section)

Division 41, American Psychology-Law SocìeÇ (Forensic Psychology), Member
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Association of Threat Assessment Professionals, Member
Internatronal Association of Chiefs of Police, Assoc¡ate Member (1989-present)

Police Psychological Services Section
Member (1993-present)
General Chair, Police Psychological Services Section (2008-present)
General Vice Chair, Police Psychological Services Section (2007-2008)
Section Board Member, Police Psychological Services Sect¡on (2004-2010)
Chair, Joint Committee on APA Petition for Recognition of Police Psychology as a Proficiency (2007-2008)
Chair, Joint Committee on Defìning Competencies in Police Psychology (2006-2007)
Chair, Membership Committee (2006-2007 )
Chair, Ad Hoc Committee on Membership Qualifìcations (2006-2007)
Chair, Social Networking Committee (2006-2007)
Chair, Annual Conference Committee (2003-2006)
Co-chair, Committee on Psychological Evaluations of Police Specialty Assignments (2002-2003)
Co-chair, Committee to Revise Guidelines for Conducting Fitness-for-DuÇ Evaluations (2003-2004)
Member, Committee on Psychological Evaluations of Police Specialty Assignments (2006-present)
Member, Committee to Revise Preemployment Psychological Evaluation Guidelines (1997-1998)

Napa Valley Psychological Association (Member, 1980-1995)
Founding Chair, Disaster Response Committee (1989-1990)
Offìces: President (1991); Secretary/Newsletter Editor (1987-1989)
Rec¡pient of Distinguished Service Award (1992)

Oregon Association of Chiefs of Police, Associate Member
Oregon Psychological Association, Member

Ethics Committee, Member (1999-2006), Vice Chair (2004-2005)
Society for Industr¡al and Or:ganizational Psychology, Member
Society for Personality Assessment, Member
SocieÇ for Police & Criminal Psychology, Member

Diplomate ( 1995-present)
President (1997-1998)
Board of Directors (1996-1999)
Chair, Ad Hoc Committee for Bylaws (1998-1999)
Member, Diplomate Committee (1999-2003; 2008)
Recipient of Chris HatcherAward for Vision in Police Psychologywith Dr, Gary Aumiller and Dr. Herb Gupton (October,

2008)
Rec¡pient of Special Recogn¡tion Award for Outstanding Contribution to the Development of Polrce Psychology(Odober,

2008)

OTHER PRoFEssroNAL AcrrvrrrEs

Peer Reviewer (2007)for Assessmenf[Offìcial journal of Section IX (Assessment), Division 12 (Society of Clinical Psychology),
American Psychological Associationl

Special Consultant (2003'present) to California Comm¡ssion on Peace Offìcer Standards and Training (POSI) with responsibiliÇ
for co-authoring statewide psychological screening requirements and guidelines (Psychological Evaluation Guidelines for
California Law Enforcemenf), preparing proposed changes in state law and POST regulations to reflect contemporary
benchmark screening practices, and creating and implementing statewide training programs for psychologists and
psychiatrists who conduct psychological screening evaluations of California peace offìcers,

SELECTED PAPERS & PuBLrcATroNs

Aumiller, G.S. & Corey, D.M. (2007). Defìning the fìeld of police psychology: Core domains & profìciencies. Journal of Police &
Criminal Psychology, 22, 65-66

Corey, D,M. (2008, November). Confronting Direct and IndÌrect Threats to the Integrity of the Law Enforcement Candidate
Screening Process. Paper presented at the annual meeting of the International Association of Chiefs of Police, Psychological
Services Section. San Diego, California.

Corey, D.M, (2007, October). Setting up a police psychologirt peer review group: Practrcal and practice considerations. Paper
presented at the JM Users Conference, New Orleans, Louisiana.

Corey, D.M. (2007). "Analysis of the ADA as it pertains to medical examinations of police officers applying for special
assignments." AELE Monthly Law Journal, 50I(7).

Corey, D.M. (2006, October). Police sexual misconduct and exploitation: RÌsk and detect¡on Paper presented at the annual
Johnson-Roberts & Associates Users Conference, Boston, Massachusetts.

Corey, D.M. (2006, October). Pre-offer psychological screening protocol without clinical interview: An update. Paper presented
at the annual Johnson-Roberts & Associates Users Conference, Boston, Massachusetts.

Corey, D.M. (2004, November). Ethical issues in preemployment psychological screening. Paper presented at the annual
meeting of the International Association of Chiefs of Police, Los Angeles, California.
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Corey, D.M. (1999, October). Development ofthe Employee ThreatAssessment Guide (ETAG), Paper presented at the annual
meeting of the Society for Pollce and Criminal Psychology, Port Jefferson, New York,

Corey,D.M, (l99B,October). UseoftheWMS-IllFacessubtests¡nscreeningpolicecandldates. Paperpresentedattheannual
meet¡ng of the Soc¡ety for Police and Criminal Psychology, Portland, Oregon.

Corey, D.M. (1996, October). Implications of the BÌg Five Perconality Theory on Uniform Minimum Criteria for Screening Police
Applicants. Paper presented at the annual meeting of the Society for Police and Criminal Psychology, Santa Fe, New Mexico.

Corey,D.M. (1995,May). Videotestìng. PaperpresentedatthemeetingoftheMid-AtlanticPersonnel AssessmentConsortium,
Philadelphia, Pennsylvania.

Corey,D.M. (1993,March). BehavÌoralassessmentofpolrce,corrections,andmanagerapplican¿s. Paperpresentedatthe
meet¡ng of the Personnel Testing Council, Berkeley, California.

Corey,D.M. (1991,March). Psychological autops¡es: Prcperusesandcommonerrors. Paper presentedatthemeetingof the
California State Coroner's Association, Sacramento.

Corey, D.M. (1991, February). Idiopathic posttraumatic stress dtsorder: Unusual responses to usual traumas. Paper presented
at the meet¡ng of the California Psychological Association, San Diego.

Corey, D.M., & Artwohl, A. (2002, October). When vÌolence comes to the depaftment: Coping with the aftermath of violence in
the workplace, Paper presented at the annual meeting of the International Association of Chiel"s of Police, Minneapolis,
Minnesota.

Corey, D.M., & Bradstreet, R. (1994, October). Video-based performance assessments ofentrylevel police applicants in the
Austin Police Depaftment, Paper presented at the annual meet¡ng of the SocieÇ for Police and Criminal Psychology,
Madison, Wisconsin.

Corey, D.M,, Ford, R., & Hickey, T. (1994, August). Video testing ofpolice and corrections dppl¡cants ds an adjunct to
psychological screening and as a replacement of the oral board, Paper presented at the meeting of the American
Psychological Assoc¡ation, Los Angeles,

Corey,D.M.,Fierro,A.T.,Acosta,F.,&Todd,L. (1993,February). Managingpoliceliabllity. Paper presentedatthemeetingof
the Public Agenry Risk Management Association, Palm Springs,

Corey, D.M., & Honig, A.L. (2003). Police psychology into the 2l't century, Police Chiel'(October, p. 138).
Corey, D.M., & MacAlpine, D.S. (1993, June). Wdeo test¡ng: An in-depth look at behavloral assessment. Paper presented at the

meet¡ng of the International Personnel Managers Association Assessment Council, Sacramento.
Corey,D.M.,&MacAlpine,D.S, (1994,Y|ay). BehavioralassessmentofpolÌceandalternativemeasuresofinterpersonal

competence, Paper presented at the meeting of the Consortium of Police Psychological Services, Orlando, Florida.
Corey, D.M., & Stewart, C. (2007, October). Predrctors of police applicant background investigation success and failure: Validity

ofthe CPI and the Johnson-Roberts "Police & Public Safety Selection Report. " Paper presented at the IRA Users

Conference, New Orleans, Louisiana,
Corey, D.M., & Wihera, R. (2005, October). Bifurcated psychological screeníng of police officers: Hrstory rationale and

outcomes Paper presented at the Users Conference, Law Enforcement Psychological Services, Inc., Miami, Florida,
Corey, D.M., & Wolf, G.D. (1990, November). An organizational approach to reducing rtress injuries. Paper presented at the

joint conference of the American Psychological Association and the National Institute for Occupational Safety and Health,
Washington, D.C.

Corey, D.M., & Wolf, G,D. (1992). "An integrated approach to reducing stress injuries." In L.R. Murphy, J,J. Hurrell & J.C, Quick
(Éds.), Stress and wel/-heing at work: Assessments and interuentions of occupational mental health, pp,64-78.
Washington, D.C.: American Psychological Association.

MacAlpine, D.S., Fisher, M.K., & Corey, D.M. (1994, June). Hiring lateral police applicants: Gold mine or mine field? Paper
presented at the meeting of the International Personnel Managers Association Assessment Council, Charleston, South
Carolina.

Roberts, M.D., Johnson, M,, Tracy, J., & Corey, D.M. (2008, November). Research Designs Using the CPI in Police & Public
Safety Agenctes. Paper presented at the annual Johnson-Roberts & Associates Users Conference, San Diego, California.

Trompetter, P. & Corey, D.M. (2003, October). Norma'tive practices involved in psychological evaluatÌons of police specialty
ass¡gnments. Paper presented at the meeting of the International Association of Chiefs of Police, Philadelphia, Pennsylvania.

Wefth, J.L., Keeney, M.M., Lyons, P.M., McAuliff, 8.D., Cade, 8.G., Douglas, K.S., Kavanaugh, 4.E., Reppucci, N.D., & Corey, D.M,
(2007, August). Ethrcal and legal consideratÌons when responding to surcidal college students, Paper presented at the
meeting of the American Psychological Association, San Francisco.

Wihera, R,, Corey, D.M., Roberts, M.D., Jeffrey, R., Stone,4., McElroy, H., &Trary, J. (2007, October). Update on Innovations:
Digitizing Records, Computer-Administered Psychological Testing Battery, & Bifurcated Procedures. Paper presented at the
annual Johnson-Roberts & Associates Users Conference, New Orleans, Louisiana.

CoNTINUTNG PoSTGRADUATE EDucATroN & TRATNTNG: coMPLETE FRoM 1996-PRESENT

FoRENSIC PSYcHoLoGY & SPECIAL FoRENSICToPIcS: 103,50 HOURS

GENERAL AssEssMENr & TES|ING: 52,00 HoURS

GENERAL CUNICÁL & TREATMENT ISSUES: 70.50 HOURS

GENERAL ErHrcs: 31,00 HouRs

GENERAL PRAclIcE IssuEs: 39.25 HoURS

INDUSTRTAL & ORGANTZAToNAL PsycHoLocy: 51.00 HOURS

LEGAL UPDATES: 26,25 HOURS

MEDIAToN: 7O.OO HoURS

PoucE & PuBuc SAFFTY Psyo.roLocy (evnrunrroru, sELEcnoN, opERAroNS/ AND TREATMENT): 264.50 HOURS

THRËAT/RISK ASSESSMENT AND MANAGEI"IENT: 33.75 HOURS



1å4,iå[}8?

March 31, 2009
Page 11

Re: Proposal for Psychological Evaluations
Podland Bureau of Emergency Communications

TOTAL: 741.75 HOURS (300.00 HouRs REQUTRED By t^Aw DURTNGTHE pERroD oF 1996-PRESENT)

FoRENsrc PsycHoLoGy & SpEcrAL FonrHs¡c Toplcs [103.50 HouRs rorAL]

Ethical Issues for the Forensic Practitioner. Donald Bersoff, J.D., Ph.D. American Academy of Forensic Psychology. San Antonio,
TX. 7.0 hrs. January 12,2008

Champions in the Courtroom: On Being an Ethical and Effective Forensic or Treating Expert Witness. Stuart A. Greenberg, Ph.D.,
ABPP. Oregon Psychological Association. 6.0 hrs. November L7,2006

The Roots of Middle Eastern Extremism: Understanding Arab & Muslim Culture and Mindsets. John Kahlil. Association of Threat
Assessment Professionals. Portland, OR. 4.0 hrs. March B, 2006

The Rise of Special lnterest Terrorism in the Wake of 9/11. Wayman Mullins, Ph.D. SocieÇ for Police & Criminal Psychology,
Lake Buena Vista, FL. 1,50 hrs, October 2,2002

Delusions, Paranoia and Psychosis AfterTerrorism. Gary Aumiller, Ph.D. & Daniel Goldfarb, Ph.D. Society for Police & Criminal
Psychology. Lake Buena Vista, FL. .75 hrs. October 2,2002

Stalking & Harassment. Ivan Orton, J.D. Association of Threat Assessment Professionals. Seattle, WA. 2.0 hrs. September 18,
2002

Narcissistic & Antisocial Personality Disorders. Reid Meloy, Ph.D,, ABPP. Oregon Psychological Association. Portland, OR. 6.0
hrs. May 3, 2002

Advanced Forensic Psychology Practice: Issues and Applications. Beth K. Clark, Ph.D., ABPP, Bill Foote, Ph.D., ABPP, Alan M.
Goldstein, Ph,D., ABPP, Stuart A, Greenberg, Ph.D., ABPP, Randy K, Otto, Ph.D., ABPP. American Academy of Forensic
Psychology. Seattle, WA. 24.0 hrs. October 18-21, 2001

Preparing for the Diplomate Exam in Forensic Psychology. Paul Lipsitt, LL.B., Ph.D,, ABPP, American Academy of Forensìc
Psychology. Seattle, WA. 7.0 hrs. March 31, 2001

When Therapists Wr¡te Reports: The Collision of Therapeutic and Evaluative Roles. Eric Johnson, Ph,D., ABPP. Oregon
Psychological Association. Gleneden Beach, OR. 1.50 hrs. April 25, 1999

The Future of Interviewing. James Turner, Ph.D. Society for Police & Criminal Psychology, Annual Conference. Portland, OR.
1.50 hrs. October2, 1998

A Model of Individual Differences in Eyewitness Ab¡l¡ty, Michael Aamodt, Ph.D. Society for Police & Criminal Psychology, Annual
Conference. Portland, OR. .50 hrs. October 1, 1998

Psychological Autopsies of Sexually Motivated Suicides. W, Rodney Fowler, Ed.D. SocieÇ for Police & Criminal Psychology,
Annual Conference. Portland, OR. .50 hrs, October 1, 1998

Psychological Autopsy. Michael G. Gelles, Psy.D. International Association of Chiefs of Police, Psychological Services Section,
Annual Conference. Orlando, FL. 1,25 hrs. October 25, L997

Criminal Forensic Psychology. David L. Shapiro, Ph.D., ABPP. Oregon Forensic Institute/American Board of Professional
Psychology. Portland, OR, 18.0 hrs. June L6-18, 1997

Issues of Profiling, Stalking, Arson, and Sex Crimes. James T. Turner, Ph.D. Society for Police & Criminal Psychology, Annual
Conference. Santa Fe, NM. 1.50 hrs. October 18, 1996

Issues in Negotiating With Juvenile HostageTakersand Barricaded Subjects. Michael Supancic, Ph.D. &Wayman Mullins, Ph.D.
Society for Police & Criminal Psychology, Annual Conference. Santa Fe, NM. 1.25 hrs. October 18, 1996

Domestic Violence Victims and the Men Who Batter Them. Eve Buzawa, Ph. D. Society for Police & Criminal Psychology, Annual
Conference. Santa Fe, NM. 1.75 hrs. October 18, 1996

The Effect of Offender Race and Severity of Attack on Jury Decision Making in Child Sexual Abuse Lit¡gat¡on: An International
Comparison. Elizabeth Victor, Ph.D. & Lynne Forsterlee, Ph,D. Society for Police & Criminal Psychology, Annual Conference.
Honolulu, HL .50 hrs. October 27, 1995

A Psychologist's Experience With Jury Duty: What They Say in the Text is True! Michael G. Aamodt, Ph.D. SocieÇ for Police &
Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 27, L995

Individual Differences in the Accuracy of Eyewitness Test¡mony. Michael G. Aamodt, Ph,D. Society for Police & Criminal
Psychology, Annual Conference, Honolulu, HL ,50 hrs. October 27,7995

ReducingFearofCrìmeAmongtheElderly: ImpactofaLocal Triad. StevenD.HurwiÞ,Ph,D. SocletyforPolice&Criminal
Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 27, 1995

Psychological Autopsy: A Case of Subintentional Suicide. Terence C. Wade, Ph.D. Society for Police & Criminal Psychology,
Annual Conference. Honolulu, HL .50 hrs. October 27, t995

Catathymic Homicide, Extreme Mental and Emotional Disturbance, and Mitigating Mental Defenses. Marvin Acklin, Ph.D. Society
for Police & Criminal Psychology, Annual Conference. Honolulu, HL .50 hrs. October 27, L995

The Use and Misuse of the Polygraph in Criminal Cases: Empirical Update, Jack S. Annon, Ph,D., ABPP. SocieÇ for Police &
Criminal Psychology, Annual Conference, Honolulu, HL ,75 hrs. October 27, t995

Public Executions: Historical and Contemporary Issues. Dennis Wiechman, Ph.D,, William U. Weiss, Ph.D. & Jerry Kendall, Ph.D.
Society for Police & Criminal Psychology, Annual Conference. Honolulu, HI. ,50 hrs. October 25, 1995

Hostage Negotiation Training in Guantanamo Bay, Cuba. Michael G. Gelles, Psy,D. Society for Police & Crimlnal Psychology,
Annual Conference. Honolulu, HI. ,50 hrs. October 25, 1995

The Changing Nature of Hostage Taking: New Lessons for Negotiating. Wayman C. Mullins, Ph.D, SocieÇ for Police & Criminal
Psychology, Annual Conference, Honolulu, HI. .50 hrs, October 25, 1995

Kidnapping and Kidnapping/Homicide: Perpetrators, Accomplices and Victims. Chris Hatcher, Ph.D. Society for Police & Criminal
Psychology, Annual Conference. Honolulu, HI. .75 hrs, October 25, 1995

The Developmental Impact of Prison Gangs on Ethnic Attitude. AlexTrujillo, Ph.D. Society for Police & Criminal Psychology,
Annual Conference. Honolulu, HI. .50 hrs. October 24, L995
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Male Prison Rape: A Search for Causatìon & Prevent¡on. Gordon James Knowles, Society for Police & Criminal Psychology;
Annual Conference. Honolulu, HT. .50 hrs. October 24, L995

Biological MechanismsofAntisocial PersonalityDisorder. Michael Stoloff,Ph.D.&JoAnneBrewster,Ph,D. SocieiyforPolice&
Crìminal Psychology, Annual Conference, Honolulu, HL .50 hrs. October 24, 1995

An Examination of Stalking Victims Using the MMPI: A Further Examination, Clint E. Voelm, Ph.D, & Wayman C. Mullins, Ph.D.

Society for Police & Criminal Psychology, Annual Conference. Honolulu, HI. ,50 hrs. October 24, L995
Use of the Rorschach in Evaluations Where Deception is a Concern. Jo Anne Brewster, Ph,D. Society for Police & Criminal

Psychology, Annual Conference. Honolulu, HL .50 hrs, October 24, 1995
Using the Forced Choice Methodology in Determining Deception. Gina A. Leong & V, McClain, Psy,D, Society for Police &

Criminal Psychology, Annual Conference. Honolulu, HI. ,50 hrs. October 24, L995
Crisis Negotiation. Don Hines, Ph.D. International Associat¡on of Chiefs of Police, Psychological Services Section, Annual

Conference. Albuquerque, NM. .50 hrs. October 15, L994
Child Abuse Assessment and Reporting. Eliana Gil, Ph.D. Cambridge Graduate School of Psychology. San Francisco, CA. 8.0

hrs. February 21, 19BB

GENERAL AssEssMENr & TEsrrNG [52.00 HOURS TorAL]

MultipleRegression: Whatltls,WhyltlsSometimesMisleading,andHowToDoltBetter. Michael Johnson,Ph.D, Johnson-
Roberts & Associates, Users Conference. San Diego, CA, .50 hrs. November 6, 2008

State of the Art in Personality Assessment. Shelley Spilberg, Ph.D. and Lawrence R. James, Ph.D. International Association of
Chiefs of Police, Psychological Services Section, Annual Conference. New Orleans, LA. 1,0 hrs. October L3,2007

Johnson-Roberts Users Conference. Mike Johnson, Ph.D. & Michael Roberts, Ph.D., ABPP. Johnson-Roberts & Associates, New
Orleans, LA. 8.0 hrs. October L2,2007

Content-Based Interpretation With the MMPI-2, Dave Nichols, Ph.D. & Roger Greene, Ph,D. Oregon Psychological Associat¡on.
Portland, OR. 6.0 hrs. September29,2006

The Clinician Administered PTSD Scale--{APS. Suzanne R. Best, Ph.D. International Association of Chiefs of Police, Psychological
Services Section, Annual Conference. Los Angeles, CA. 2.0 hrs. November L4,2004

Ethical Issues in Assessment. Catherine Miller, Ph.D. Oregon Psychological Association, Annual Conference. Eugene, OR. 1.50
hrs. May 3, 2003

Fundamentals of PAI Interpretation. Leslie C. Morey, Ph.D. Oregon Psychological Association. Portland, OR. 6.0 hrs. March 15,

2002
Interactive Video-Based Assessment. Randy Rand, Ph.D. California Personnel Commissioners Conference. Costa Mesa, CA. 3.0

hrs. January 21,1995
Contemporary Issues in the Assessment of Psychopathologyl The MMPI-2 and the Interpersonal Circumplex. David S. Nichols,

Ph.D. & Jerry S. Wiggins, Ph.D. Oregon Psycholog¡cal Association. Portland, OR. 6.0 hrs. September 29, 1995
A Practical Guide to Interpreting the 16PF. Heather Birkett Cattell, Ph.D. & Raymond B, Cattell, Ph.D. California State

Psychological Association. San Francisco, CA. 12.0 hrs. March 3-4, 1990
MMPI-2 Briefìng Session. James N, Butcher, Ph.D. University of Minnesota. Costa Mesa, CA. 6.0 hrs, January 19, 1989

GENERÂr cLrNrcAL & TREATMENT IssuEs [70.50 HOURS TorAL]

Psychological Assessment and Management of Pain. Joseph Barber, Ph.D. Oregon Psychological Association. Lake Oswego, OR.

7.0 hrs. January 19,2007
Advancing Pa¡n Management in Oregon. Oregon Department of Human Serv¡ces. State-mandated, Internet-based presentation.

1.0 hr. January L9,2007
Rethinking Mental Health & Disorden Beyond the DSM-IV. Laura Brown, Ph,D., ABPP, Oregon Psychological Assoc¡ation.

Eugene, OR. 3.0 hrs. May 2, 2003
StrategiesinCounselingResistantAdolescents. LarryDurian,ClintVoelm,Ph.D.&PhilipPaar,M,D, SocietyforPolice&Criminal

Psychology, Annual Conference. Honolulu, HI. .50 hrs, October 27, t995
DealingWithDefenestrators. W.RodneyFowler,Ed.D.&JamesV.Maguire. SocietyforPolìce&Criminal Psychology,Annual

Conference, Honolulu, HI. .50 hrs. October 27, L995
Extreme Emotional Disturbance. Terence C. Wade, Ph.D. Society for Police & Criminal Psychology, Annual Conference.

Honolulu, HI. .50hrs. October2T, t995
AIDS Education for Health Care Professionals. Lynne Scott. Bellevue Community College. 7.0 hrs. March 23, 1995
Male Psychology. Aaron Kipnis, Ph.D. Napa Valley Psychological Association. Napa, CA, 1.0 hrs. March 20, 1991
Comprehensive Family Treatment of Substance Abuse. David Treadway, Ph.D, Clinical Training & Education Associates. San

Francisco, CA. 6.0 hrs. March 27, L9B5
Rational-Emotive Theory and Techniques: Primary Training Course (Diploma No. 1918), Albert Ellis, Ph,D. & Raymond Di

Giuseppe, Ph.D, Institute for Rational-Emotive Therapy. Los Angeles, CA. 30.0 hrs. March, 1984
Advanced Techniques in Clinical Hypnosis. James E. Walker, Ph.D. California State University, Hayward. Hayward, CA. 7.0 hrs.

May 31, 1981
Clinical Hypnosis. A. Caswell, M,D. San Francisco Academy of Hypnosis. San Francisco, CA. 7.0 hrs. March 22, L9BL
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GENERÂr ETHrcs [31.00 HouRs rorAL]

Ethics in Clinical Practice for Oregon Psychologists. Stephen H. Behnke, LD., Ph.D. Oregon Psychological Association. Portland,
OR. 6.0 hrs, October t9,2007

Professional Ethics for Psychologists. Lori Queen, Ph,D. Oregon Psychological Association. Eugene, OR. 2.50 hrs. May 7, 2005
Professional Ethics for Psychologists. Susan Preston, Ph,D, Oregon Psychological Association, Annual Conference. Eugene, OR.

3.0 hrs. May 2,2003
Ethical Practice in Psychology, Susan Preston, Ph,D. Oregon Psychological Association. Gleneden Beach, OR. 1.50 hrs. April 15,

2000
Ethics in Psychotherapy: Skategies for Decision Making. l"lelba Vasquez, Ph.D., ABPP. Oregon Psychological Association.

Portland, OR. 6.0 hrs. December 3, 1999
Ethical Practice in Pslchology. Rebecca Maftin-Gerhards, Ed.D. Oregon Psychological Association. Gleneden Beach, OR, 1.50

hrs, April 24, 7999
Ethical Practice in Psychology. Scott Pengelly, Ph.D, Oregon Psychological Association. Gleneden Beach, OR. 1.50 hrs. April 18,

1998
Countertransference, Archetypal Fields & Ethical Vulnerabilities. Linda Sherman, Ph.D. Oregon Psychological Association.

Gleneden Beach, OR. i.50 hrs. April 18, 1998
Ethical Issues in Supervision & Consultation. Cynthia Sturm, Ph.D. & Joan Polansky, Ph.D. Oregon Psychological Association.

Gleneden Beach, OR. 1,50 hrs. April 18, 1998
Psychological Ethics and Clinical Practice. Gerald P. Koocher, Ph.D. Oregon Psychological Association. Portland, OR. 6.0 hrs.

December 5, 1997

GENERAL PRAcrrcE IssuEs [39.25 HoURS TorAL]

Prepar¡ng Your Professional Will. Julie Frederick, Ph.D., Cynthia Sturm, Ph,D., Amy Schultz, Ph.D, & Eric Johnson, Ph.D., ABPP.

Oregon Psychological Association. Portland, OR 1.50 hrs. May 10, 2008
Sexual Orientation and Gender ldentiÇ, Ruth E. Fass¡nger, Ph.D, American Psychological Associat¡on. Washington, DC. 1.0 hrs,

March 28,2008
Future Challenges/New Roles for Psychologists. Dan McKitrick, Ph.D. & Gene Baker, Ph.D. Oregon Psychological Association.

Gleneden Beach, OR 1.50 hrs. April 24, 1999
TheWorldWideWebasaTool forProfessional Organizations. Michael Stoloff,Ph.D.&JoAnneBrewster,Ph.D. SocietyforPolice

& Criminal Psychology, Annual Conference. Portland, OR. .50 hrs. October 3, 1998
Psychology as a Health Care Profession. Mike Sullivan, Ph.D, Oregon Psychological Association, Gleneden Beach, OR. 1.50 hrs.

April 18, 1998
CommuniÇ Emergency Response Team. Federal Emergency Management Agency. Lake Oswego, OR. 30,0 hrs. August-

October 23, 1996
When Psychologists Work as a Team: How Clinical Conflicts Get Resolved. Rick Bradstreet, Ph.D., Donn Hubler, Ph.D., Jo Flippo,

Ph.D., and Peter DiVasto, Ph.D. Society for Police & Criminal Psychology, Annual Conference. Santa Fe, NM. 1.25 hrs.
October 16, 1996

Tempest in a Teapot: Small Town Clinical Practice, A.B. Elfant, Ph.D. & M.F. Eright, Ph,D. American Psychological Association,
Annual Conference. Toronto, Ontario, Canada. 1.0 hrs. August 9, 1996

California Board of Psychology vs. Samuel A. Herbert, Ph.D. Samuel A. Herbert, Ph,D. Society for Police & Criminal Psychology,
Annual Conference. Honolulu, HI. 1.0 hrs. October 24, L995

INDusrRrAr & One¡nv¡r¡oNAL PsycHolocy [51.00 Houns rornr]

Ethical Issues in the Practice of Consulting & Organizational Psychology. Rodney Lowman, Ph.D., ABPP. Oregon Psychological
Association. Portland, OR. 6.0 hrs, November 9, 2001

Competency-Based Interviewing. Alan D. Davidson, Ph.D. Psychological Consultants to Management. San Diego, CA. 6.0 hrs,
March 30, 1998

DiversiÇ and Anti-Bias Consulting: Implications for Schools, Universities and the Workplace. T.E. Midgette, Ph.D. and LK.
Martin, Ph.D. American Psychological Association, Annual Conference. Toronto, Ontario, Canada. 1.0 hrs. August 9, 1996

Advancing Independent Pract¡ce: Psychologists Functioning in the Workplace. M,J. Murphy, Ph.D. and H,J, Freudenberger, Ph.D.
American Psychological Association, Annual Conference. Toronto, Ontario, Canada. 2.0 hrs. August 9, 1996

Personality and Intelligence: The New Look. H.J. Eysenck, Ph.D., D.S, American Psychological Association, Annual Conference.
Toronto, Ontario, Canada. 1.0 hrs. August 9, 1996

Psychological Assessment and ldentity. W. Ketchum, Ph,D. American Psychological Assoc¡atìon, Annual Conference, Toronto,
Ontario, Canada. 1.0 hrs. August 9, 1996

360-Degree Feedback: How to Build Effective Systems. Ann J. Ewen, Ph.D, & Mark R. Edwards, Ph.D. TEAMS, Inc. San
Francisco, CA. 8.0 hrs. April 25, 1996

Bias in the Interv¡ew. Donna L. Denning, Ph.D. American Psychological Association, Annual Conference. Los Angeles, CA. 1.0
hrs. August L4, L994

Personality Assessment in Personnel Selection, Robeft Hogan, Ph.D. American Psychological Association, Annual Conference.
Los Angeles, CA, 1.0 hrs. August 14, L994

How Many Dimensions of Evaluation Are There? D.L. Paulhus, Ph.D. American Psychological Association, Annual Conference.
Los Angeles, CA. 1.0 hrs. August L3, L994
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Applicant Reaction to EmploymentTests. Donna L. Denning, Ph.D. &T.R. Lin, Ph.D. American Psychological Association, Annual
Conference. Los Angeles, CA. 1.0 hrs. August t3,1994

Revision of the Standards for Educational and Psychological Testing. Wayne J. Camara, Ph,D. American Psychological
Association, Annual Conference. Los Angeles, CA. 2.0 hrs: August 13, 1994

Physical Abilit¡es Testing. B, Blakley, Ph.D. American Psychological Association, Annual Conference. Los Angeles, CA. 2,0 hrs.
August 12, 1994

Process Consultation and Organizational Culture: Responses to the Changing Workplace. Edgar Schein, Ph,D. California School

of Professional Psychology. Monterey, CA. lB.0 hrs. March 16-18, 1992

LEGAr UPDATES [26.25 Houns rornr]

Legal Update. Wayne Schmidt J.D, & Martin Mayer, J.D. lnternational Association of Chiefs of Police, Psychological Services
Section, Annual Conference. San Diego, CA, 1.50 hrs. November 9, 2008

The Americans with Disabilities Act: Questions & Answers. Sharon Rennert, J.D. and Shelley Weiss Spilberg, Ph.D. Johnson-
Roberts & Associates, Users Conference, San Diego, CA. 1.0 hrs. November 6, 2008

Legal & Ethical Update. Paul Cooney, J.D. Oregon Psychological Association. Portland, OR 1.50 hrs. May 10, 2008
Legal Update. Wayne Schmidt J.D. & Martin Mayer, J.D. International Association of Chiefs of Police, Psychological Services

Section, Annual Conference. New Orleans, LA. 1.0 hrs. October 14,2007
Legal &Ethical Issues. WayneSchmidt,J.D.,MartinMayer,J.D.&JamesTracy,Ph.D.,ABPP. lnternat¡onal AssociationofChiefs

of Police, Psychological Serv¡ces Section, Annual Conference, Boston, MA. 1.50 hrs. October 15, 2006
E-Discovery; PreservingtheEvidence. ToddA.Hanchett,J.D. BarranLiebman,LLP. Poftland,OR. 1.0hrs. May2,2006
Legal Update. Wayne Schmidt J.D. & Martin Mayer, J.D. International Association of Chiefs of Police, Psychological Servìces

Section, Annual Conference. Miami Beach, FL. 1.0 hrs. September 25, 2005
Legal Update. Wayne Schmidt, J.D, & Martin Mayer, J.D. International Associat¡on of Chiefs of Police, Psychological Services

Section, Annual Conference. Los Angeles, CA. 1.0 hrs. November L4,2004
Legal Update. WayneSchmidt, l.D. Internat¡onal AssociationofChiefsofPolice,Psychological ServicesSection,Annual

Conference. Philadelphia, PA. .50 hrs. October 25, 2003
Employment Discrimination, Sexual Harassment & the Americans With Disabilities Act. William Foote, Ph.D., ABPP. American

Academy of Forensic Psychology. Dallas, TX. 2,0 hrs. March 22,2003
Mental Health & the Law in Oregon. Paul Cooney, J.D. & Maryann Yelnosl<y, J,D. Poftland, OR, Medical Educational Serv¡ces,

Poftland, OR. 6.0 hrs. October 28,2002
Legal Update. Wayne Schmidt, J.D, & Audrey L, Honig, Ph.D. International Association of Chiefs of Police, Psychological Services

Section, Annual Conference, Minneapolis, MN. 1.0 hrs. October 6,2002
Legal Update. Wayne Schmidt, J.D. International Association of Chiefs of Police, Psychological Services Section, Annual

Conference. San Diego, CA. 1.25 hrs. November L2,2000
Oregon Law as It Relates to Psychologists. David Starr, Ph.D. Oregon Psychological Association. Gleneden Beach, OR, 1.0 hrs.

April 15, 2000
Legal Considerations in the Practice of Psychology. Paul Cooney, J.D. Oregon Psychological Association. Gleneden Beach, OR,

1.25 hrs. April 25, 1999
Update on Recent Court Decisions Affecting Police Psychology. Wayne Schmidt, J.D. International Association of Chiefs of Police,

Psychological Services Section, Annual Conference. Orlando, FL. 1.0 hrs. October 25, L997
Update on the EEOC Guidance on Medical Examinations Under the Americans with Disabilities Act, Catherine Flanagan, Ph,D.

American Psychological Association, Division 18, Psychologists in Public Service, Police & Public Safety Psychology Section.
Los Angeles, CA. 1,25 hrs. August 11, 1994

MEDIATIoN [7O.OO HoURS ToTAL]

Advanced Medíation Training. James C. Melamed, J.D. The Mediation Center, Inc. Portland, OR. 10.0 hrs. September 20-21,
2002

Mediation of Ethics Complaints. Joan B. Kelly, Ph.D, Oregon Psychological Association. Tualatin, OR 14,0 hrs. February 11-12,
2000

Mediation of Ethics Complaints. Joan B. Kelly, Ph.D. Oregon Psychological Association. Portland, OR, 16,0 hrs. April 30 and
May 21, 1999

Mediation ConfìdentialiÇ. Sam Imperati, J.D, Oregon State Bar. Portland, OR. 3.50 hrs. March 5, 1998
Civil &WorkplaceMediat¡on. JamesC.Melamed,J.D. TheMediationCenter, Inc. Portland,OR,30,0hrs, January24-27,1996

PorrcE PsycHoLocy [264.50 HoURS TorAL]

Current Issues In Police Psychology. Daniel W. Clark, Ph.D, and Elizabeth K. White, Ph.D. International Association of Chiefs of
Police, Psychological Services Section, Annual Conference. San Dìego, CA. 2.0 hrs, November 10, 2008

The Prevalence and Impact oÇ and Ways to Confront, Direct and Indirect Threats to the Integrity of the Law Enforcement
CandidateScreeningProcess. YossefBen-Porath,Ph.D.,Michael Robefts,Ph.D.,ABPP,DaveCorey,Ph.D.,ABPP&Tracey
Sheehan, J.D. International Association of Chiefs of Police, Psychological Services Section, Annual Conference. San Diego,
CA. 1.0 hrs. November 9, 2008
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Empirical Correlates and Interpretive Recommendations for Using the MMPI-2-RF, Yossef Ben-Porath, Ph.D. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. San Diego, CA. .50 hrs. November 9,

2008
Psychological Assessment Protocols for Evaluating Mìlitary Personnel Returning From Combat Operat¡ons, Stephen Curran, Ph.D,

International Association of Chiefs of Police, Psychological Services Section, Annual Conference. San Diego, CA. .50 hrs.
November 9, 2008

Military Deployment Psychology Applications for Law Enforcement Agenc¡es. Edrick Dorian, Psy.D., ABPP, Jay Nagdimon, Ph.D. &
Kevin Jablonski, Ph.D., MPH. International Association of Chiefs of Police, Psychological Services Section, Annual Conference.
San Diego, CA. 1.0 hrs. November 9, 2008

Results and Implications From a 2007 Survey of Police/Forensic Psychologists: Fitness-for-Duty Assessment Procedures, Stephen
Curran, Ph.D, International Association of Chiefs of Police, Psychological Services Section, Annual Conference. San Diego,
CA. 1.0 hrs. November 9, 2008

Hero or Malingerer: The Forensic Evaluation of Police Offìcers Involved In Critical Incidents. Gregory Mack, Ph.D., Matthew
Guller, J.D., Ph.D. & Irving Guller, Ph.D, International Association of Chiefs of Police, Psychologìcal Serv¡ces Section, Annual
Conference, San Diego, CA. ,50 hrs. November 9, 2008

Combat Stress Injuries: Stigma, Treatment and Implications for Police Work After Combat. Heidi Kraft, Ph.D, International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. San Diego, CA. 1.0 hrs. November B,

2008
Shift Work, Health and Human Performance in Law Enforcement: The Current State of the Research and the Evidence. Charles

Samuels, M.D,, CCFP, Bryan Vila, Ph.D., John Violanti, Ph.D., Laura Barger, Ph.D. & Michael Andrew, Ph,D. International
Association of Chiefs of Police, Psychological Serv¡ces Section, Annual Conference. San Diego, CA. 1.50 hrs. November B,

2008
Research Designs Using the CPI in Police & Public Safety Agencies. Michael Roberts, Ph.D., ABPP, Michael Johnson, Ph.D., James

Tracy, Ph.D,, ABPP, & Dave Corey, Ph.D., ABPP. Johnson-Roberts & Associates, Users Conference. San Diego, CA. 1.0 hrs.
November 6, 2008

Screening Combat Veterans Who Are Receiving VA Compensation for PTSD and Other Mental Disorders, Michael Roberts, Ph.D.,
ABPP. Johnson-Roberts & Associates, Users Conference. San Diego, CA. .50 hrs, November 6, 2008

Status Update on the California POST Psychological Screening Standards and Guidelines. Shelley Weiss Spilberg, Ph,D. Johnson-
Roberts & Associates, Users Conference. San Diego, CA. .50 hrs, November 6, 2008

Revised JR&A Onsite Test Scoring System. Michael Johnson, Ph.D. Johnson-Robefts & Associates, Users Conference. San Diego,
CA. 1.0 hrs. November 6, 2008

Revising the CPI and PAI Selection Reports. Michael Roberts, Ph.D., ABPP. Johnson-Roberts & Associates, Users Conference.
San Diego, CA. 1.0 hrs. November 6, 2008

Confidentiality of Psychological Records: Legal Requirements & Proposed Procedures. Michael Johnson, Ph.D. Johnson-Roberts
& Associates, Users Conference, San Diego, CA. 1.0 hrs. November 6, 2008

Society for Police & Criminal Psychology, Annual Conference. Walnut Creek, CA. 17.0 hrs. October 16-18, 2008
Police & Public Safety Psychology Pre-Convention Mini-Conference, Terrence M. Keane, Ph.D., Stephen Curran, Ph.D., Peter

Papadogiannis, Ph.D., Jon Moss, Ph,D., Dave Corey, Ph,D., ABPP, Juliet Francis, Ph.D., Adrienne Bradford, Ph.D. & W¡lfred
Pigeon, Ph.D. American Psychological Association, Division 18, Police & Public Safety Sect¡on. Boston, MA. 7.0 hrs. August
13, 2008

Current Issues ¡n Police Psychology, Phil Trompetter, Ph.D. & Dan Clark, Ph.D. International Association of Chiefs of Police,

Psychological Services Section, Annual Conference. New Orleans, LA. 2.0 hrs. October 14,2007
Better-Informed Decis¡on Making: Psychologists'Role as Research Consultants. Kevin Jablonski,.Ph,D., MPH & Luann Pannell,

Ph,D. International Association of Chiefs of Police, Psychological Services Section, Annual Conference. New Orleans, LA. 1.0
hrs. October L4,2007

Internet Technology in the Practice of Police Psychology. Bruce M. Cappo, Ph.D. & Michael J, Cuttler, Ph.D. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. New Orleans, LA. 1.0 hrs. October 14,

2007
The Use of Psychology in the Management of Confidential Informants. John Buckley. International Assoc¡at¡on of Chiefs of

Police,Psychological ServicesSection,Annual Conference. NewOrleans,LA. 1.0hrs. OctoberL4,2007
The Changing Face of Police Work: The Impact of Technology, A Changing Workforce, and New Approaches to Keeping America

and the World Safe and Secure, Michael Gelles, Psy.D., David Brant, and Cliff Link. International Association of Chiefs of
Police, Psychological Services Section, Annual Conference. New Orleans, LA. 1.0 hrs. October 13,2007

Psychological Aspects of Deadly Force Encounters: New Research With Substantial Policy Implications. William Lewinski, Ph.D.

International Association of Chiefs of Police, Psychological Services Section, Annual Conference. New Orleans, LA. 1,75 hrs,
October L3,2007

Use of the MMPI-2-RF in Assessing Law Enforcement Candidates. Yossef S. Ben-Porath, Ph.D, International Association of Chiefs
of Police, Psychological ServicesSection, Annual Conference. NewOrleans, LA. 1.0 hrs. October 13,2007

Revised lR&A Onsite Test Scoring System. Michael Johnson, Ph.D, JR&A Users Conference. New Orleans, LA. 1.0 hrs. October
12,2007

Setting Up a Peer Review Group: Practical & Practice Considerations. Dave Corey, Ph.D., ABPP. JR&A Users Conference. New
Orleans, LA, ,50 hrs. October !2,2007

Update on Innovations: Digitizing Records, Computer-Administered Psychological Testing Battery, & Bifurcated Procedures. Dick
Wihera, Psy.D., Dave Corey, Ph.D., ABPP, Michael Roberts, Ph.D., ABPP, RickJeffrey, Ph.D., Tony Stone, Ph,D,, Heather
McElroy, Ph.D., &JimTracy, Ph.D., ABPP, JR&A UsersConference, NewOrleans, LA. 1.0 hrs, October 12,2007

Status Update on the California POST Psychological Screening Manual. Shelley Weiss Spilberg, Ph.D. JR&A Users Conference.
New Orleans, LA. .50 hrs. October 12,2007
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Research With a Pragmatic Purpose. Dave Corey, Ph.D., ABPP, Bill Mclntyre, Ph.D., Jim Tracy, Ph.D., ABPP, Marya Dawkins,
Ph.D., Steve Griffin, Psy.D., Shelley Weiss Spilberg, Ph.D., & Michael Roberts, Ph.D., ABPP. JR&A Users Conference. New
Orleans, LA. 2.0 hrs. October 12,2007

The Public Safety Screening Questionnaire (PSSQ): Designing a Self-RepoftTest to Assess Critical Screening Dimensions. Mark
Axelberd, Ph.D. iR&A Users Conference, New Orleans, LA. 1.0 hrs. October t2,2007

Current Issues in Police Psychology. Phil Trompetter, Ph,D. & Dave Corey, Ph,D., ABPP. International Association of Chiefs of
Police, Psychological Services Section, Annual Conference, Boston, MA. 1.50 hrs, October 16, 2006

Code of Silence/Culture of Suicide: Why Law Enforcement Officers Keep Killing Themselves Despite Our Prevention Efforts.
Denise Jablonski-Kaye, Ph.D. & Stephanie L. Barone, Ph.D. International Association of Chiefs of Police, Psychological
Services Section, Annual Conference. Boston, MA. .75 hrs. October 15, 2006

Maintaining Resilience in PeerSupportTeams. Gerafd Lewis, Ph.D. &Edward LeClair, M.S. International Association of Chiefsof
Police, Psychological Services Section, Annual Conference. Boston, MA. .75 hrs. October 15, 2006

Biofeedback Applications for Law Enforcement: Treating the Career-Ending Disorders, Michael J. Craw, Ph,D. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. Boston, MA. .75 hrs. October 15, 2006

The impact of Recent Combat Experience on the Psychological Suitability of Law Enforcement Applicants. Daniel W. Clark, Ph,D.,
Jocelyn E. Roland, Ph,D., Robin Inwald, Ph.D,, ABPP, Mark Zelig, Ph.D., ABPP & Suzanne Best, Ph,D. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. Boston, MA. 2.0 hrs. October 15, 2006

Psychological Fitness-For-Duty Examination Outcomes. Cary D. Rostow, Ph.D., MP, Robert D. Davis, Ph.D., MP, Marva P.

Dawkins,Ph.D.,StevenP.Griffin,Ph,D.&MarvinP.Dawkins,Ph.D. International AssociationofChiefsofPolice,
Psychological Services Section, Annual Conference, Boston, MA. 1.0 hrs. October 15, 2006

Psychotropic Medication Use and lts Impact on Law Enforcement Assessment. Cary D. Rostow, Ph.D., MP & Robert D. Davis,
Ph.D,, MP. International Association of Chiefs of Police, Psychological Services Section, Annual Conference, Boston, MA. 1.0
hrs. October 14,2006

The MMPI-2 Restructured Form: An Update for Police Psychologists. Yossef S. Ben-Porath, Ph.D., ABPP. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. Boston, MA. 1.0 hrs. October L4,2006

Ethical Challenges for Police Psychologists in Consultation to Police Operations. Michael G. Gelles, Psy.D., Charles A. Morgan,
M.D. & Olivia Moorehead-Slaughter, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual
Conference. Boston, MA. 1,0 hrs. October 14,2006

PsyQ (Revision 2006): Underlying Data & Interpretive Guidelines, Mike Johnson, Ph.D. & Mike Robefts, Ph.D., ABPP. lR&A
Users Conference. Boston, MA. 1.0 hrs. October 13, 2006

Innovative Procedures: Digitizing Assessment Records & Computer-Administered Psychological Testing Battery. Dick Wihera,
Psy.D., Dave Corey, Ph.D., ABPP, Mike Robefts, Ph.D., ABPP, Tony Stone, Ph.D. & Heather McElroy, Ph.D. JR&A Users
Conference. Boston, MA. 2.0 hrs. October 13, 2006

Bìfurcated Psychological Screening. Jim Tracy, Ph.D., ABPP, Dave Corey, Ph.D., ABPP, Dick Wihera, Psy.D., Mark Axelberd, Ph.D.
& Mike Roberts, Ph.D., ABPP. JR&A Users Conference. Boston, MA. 1,50 hrs. October 13, 2006

Status Update on the California POST Psychological Screening Manual. Shelley Weiss Spilberg, Ph.D. JR&A Users Conference,
Boston, MA. .50 hrs. October 13,2006

Screening Out Candidates at Risk for Sexual Offenses, Dave Corey, Ph.D., ABPP & Mike Roberts, Ph.D., ABPP, lR&A Users
Conference. Boston, MA. 1.0 hrs. October 13, 2006

What Constitutes an Invalid CPI Profìle? Mike Roberts, Ph.D., ABPP. JR&A Users Conference. Boston, MA. 1.0 hrs. October 13,

2006
Hogan Personality Instruments For Selection of Special Duty Assignments. Jay A. Supnick, Ph.D. & James Fico, Ph.D.

International Associat¡on of Chiefs of Police, Psychological Services Section, Annual Conference. Miami Beach, FL. .50 hrs,
September 25, 2005

PolicePsychologistasCoachinaHigh-ProfileTrial: TheProsecutionofScottPeterson. Phil Trompetter,Ph.D. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference, Miami Beach, FL, 1.0 hrs. September 25,
2005

To Select and Protect: Innovations in Law Enforcement Hiring. Gill Sitarenios, Ph.D., David Hoath, Ph.D., Robert Davis, Ph.D,, &
Cary D. Rostow, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual Conference. Miami
Beach, FL. 1.25 hrs. September 25, 2005

Ethical IssuesinPolicePsychology: DiscussionofVignettesinSmall Groups. GuyO.Seymour,Ph,D,&AndrewH.Ryan,Ph.D.
international Association of Chiefs of Police, Psychological Services Section, Annual Conference. Miami Beach, FL. 1.0 hrs.
September 25, 2005

Domestìc Violence by Police Officers: Issues & Initiatives. Daniel W. Clark, Ph,D,, Robin Inwald, Ph.D., ABPP, Juliet Wehr Jones,
J.D., Lorraine W. Greene, Ph.D., & Elizabeth K, White, Ph.D. International Association of Chiefs of Police, Psychological
Services Section, Annual Conference. Miami Beach, FL. 1.0 hrs. September 25, 2005

Recent Research ldentifying Psychometric Predictors of Police Officer IntegriÇ Problems. Gary L, Fischler, Ph.D., Yossef S. Ben-
Porath, Ph.D., Matthew Guller, Ph,D., J.D., & Michael D, Roberts, Ph.D., ABPP. International Association of Chiefs of Police,
Psychological Services Section, Annual Conference, Miami Beach, FL. 1.50 hrs. September 24,2005

Identifying Community Oriented Police Candidates. William Nash, Ph.D. International Association of Chiefs of Police,

Psychological Services Section, Annual,Conference. Miami Beach, FL. ,50 hrs. September 24, 2005
Prediction of High Performance in Police Officers & Supervisors. James Fico, Ph.D. & Scott Davies, Ph.D. International

Association of Chiefs of Police, Psychological Services Section, Annual Conference. Miami Beach, FL. .50 hrs. September
24,2005

An Introduction to the MMPI-2 RC Scales for Police Psychologists, Yossef S. Ben-Porath. International Association of Chiefs of
Police, Psychological Services Section, Annual Conference. Miami Beach, FL. 1.0 hrs. September 24, 2005
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Confìdentiality Issues in Conduct¡ng Police Fitness-for-Duty Evaluations. Eric Ostrov, J.D., Ph.D., ABPP. International Association
of Chiefs of Police, Psychological Services Section, Annual Conference. Miami Beach, FL. 1.0 hrs. September 24,2005

Current Issues in Police Psychological Screening. Michael D. Roberts, Ph.D,, ABPP. Users Conference, Law Enforcement
Psychological Services, Inc. Miami Beach, FL. 7.0 hrs. September 23, 2005

Police Psychology in the Asian Context: Personal, Social, Tactical and Organizational Issues. Eddie Li, Ph.D. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. Los Angeles, CA. 1.0 hrs. November 14,
2004

California Commission on POST Preemployment Psychological Guidelines for Entry-Level Peace Offìcers, Revision Project Update,
Shelley Weiss Spilberg, Ph.D., Deniz Ones, Ph.D., Dave Corey, Ph.D., ABPP, Michael Cuttler, Ph.D., Susan Saxe-Clifford, Ph.D.,
Phil Trompetter,Ph.D.,&Michael D,Roberts,Ph,D.,ABPP. International AssociationofChiefsof Police,Psychological
Servíces Section, Annual Conference. Los Angeles, CA. 2.50 hrs, November 14,2004

Psychological Support to Law Enforcement in Military Combat Pre- and Post-Deployment Briefìng Programs and Tracking Police
Agents in Combat for Stress-Related Problems. Michael Gelles, Psy.D., Tina Hawkes, Ph,D., & Michael DeMania, Ph.D.
Internat¡onal Associat¡on of Chiefs of Police, Psychological Services Section, Annual Conference. Los Angeles, CA. 1.0 hrs.
November 14,2004

TrainingforPsychologiststoSuppottlnvestigatorsofChildPornography, JamesShaw,Ph.D. International AssociationofChiefs
of Police, Psychological Serv¡ces Section, Annual Conference, Los Angeles, CA. .50 hrs, November 13,2004

A Day in the Life of a Child Exploitation Inspector. U.S. Postal Inspector Lisa C. Holman. International Association of Chieß of
Police, Psychological Services Section, Annual Conference. Los Angeles, CA. .50 hrs. November 13, 2004

Seeing Things They Shouldn't: Services for the investigators at LAPD's Child Protection Section. Christopher Gelber, Ph.D. &
Luann Pannell, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual Conference. Los
Angeles, CA. .50 hrs, November 13,2004

Decontamination in On-Going Cyber-Sexual Exploitation, Juliet Francis, Ph,D, Internat¡onal Association of Chiefs of Police,
Psychological Services Sect¡on, Annual Conference. Los Angeles, CA. .50 hrs. November L3,2004

Psychological Considerations in Non-Traditional Armed Stand-Offs. Jeni Mccutcheon, Psy,D., Sarah Hallett, Ph.D., &John
Nicoletti, Ph,D. International Association of Chiefs of Police, Psychological Services Section, Annual Conference. Los Angeles,
CA. .75 hrs. November 13,2004

Recalibration of Law Enforcement Psychological Screening Criteria, Michael D, Robeds, Ph.D., ABPP. Users Conference, Law
Enforcement Psychological Services, Inc, Los Angeles, CA. 7.0 hrs. November 12,2004

Psychological Support for Police Operations. James Janik, Psy.D. & Cedric Alexander, Psy.D. International Association of Chiefs
of Police, Psychological Services Section, Annual Conference. Philadelphia, PA. 1.0 hrs, October 25,2003

Recreating Psychological Serv¡ces Units, Jeni McCutcheon, Psy.D. &Adrienne Bradford, Ph.D. International Association of Chiefs
of Police, Psychological Services Section, Annual Conference. Philadelphia, PA, 1.0 hrs. October 25, 2003

F¡tness-for-Duty Evaluations in the New Regulatory Contelt: Forensic Issues, Federal Law and Fitness-for-Duty Examinations.
CaryRostow,Ph.D.&RichardMiller,M,D. International Assoc¡ationofChiefsofPolice,Psychological ServicesSection,Annual
Conference. Philadelphia, PA. 1.0 hrs. October 25, 2003

Ethical Dilemmas. Guy Seymour, Ph.D. International Assoc¡at¡on of Chiefs of Police, Psychological Services Section, Annual
Conference. Philadelphia, PA. 2.0 hrs. October 25,2003

Families of Police Executives in the Spotlight. Ginger Hays, Ph.D. International Association of Ch¡efs of Police, Psychological
Services Section, Annual Conference. Philadelphia, PA, 1.0 hrs. October 24,2003

New Directions in Preemployment Screening. Camille Preston, Ph.D. International Association of Chiefs of Police, Psychological
Services Section, Annual Conference. Philadelphia, PA. 1.50 hrs. October 24,2003

Gender Differences ¡n Police Stress Related to Domestic Violence Within Police Families. Steven Hane, M,A. International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. Philadelphia, PA. .50 hrs. October 24,
2003

Ethical Dilemmas ¡n Police Psychology. Martin J. Mayer, J.D., Audrey L. Honig, Ph.D, & Elizabeth K. White, Ph.D, International
Association of Chiefs of Police, Psychological Services Section, Annual Conference. Minneapolis, MN. 1.75 hrs. October 6,
2002

Behavioral Sciences Consultation in Criminal Investigations. Michael G. Gelles, Psy.D. International Assoc¡ation of Chiefs of
Police, Psychological Services Section, Annual Conference. Minneapolis, MN, 1.0 hrs. October 6,2002

California POST's Effort to Advance the State of the Art in Preemployment Psychological Screening: Near Term Results. Shelley
WeissSpilberg,Ph.D.&DenizOnes,Ph.D. International Assoc¡ationofChiefsof Police,Psychological ServicesSection,
Annual Conference, Minneapolis, MN. .50 hrs. October 6, 2002

Los Angeles Sheriff's Department Suicide Prevention Program. Elizabeth K. White, Ph.D, International Association of Chiefs of
Police, Psychological Services Sect¡on, Annual Conference. Minneapolis, MN. .50 hrs. October 6,2002

Fitness-for-Duty Evaluations: Medical and Psychological Practices of the Offìce of Federal Occupational Health, Law Enforcement
Medical Programs. Richard Miller, M.D. & Neil S. Hibler, Ph.D. International Association of Chiefs of Police, Psychological
Services Section, Annual Conference. Minneapolis, MN. 1.0 hrs. October 5, 2002

Court Related Issues: Preemployment and Fitness-forDuty Evaluations. Catherine L. Flanagan, Ph.D. International Association
of Chiefs of Police, Psychological Services Section, Annual Conference. Minneapolis, MN. 1,0 hrs. October 5, 2002

Supporting Injured/Ill Off;cers, Ginger Hays, Ph.D. Internat¡onal Associat¡on of Chiefs of Police, Psychological Services Section,
Annual Conference. Minneapolis, MN, 1.0 hrs. October 5, 2002

Police Assessment, Selection & Fitness. William Weiss, Ph.D., Robert Davis, Ph.D., Cary Rostow, Ph,D,, Susan R, Cave, Ph,D.,
JoAnne Brewster, Ph.D. & Michael Stoloff, Ph.D. Society for Police & Criminal Psychology. Lake Buena Vista, FL. 3.50 hrs,
October 4,2002

Treatment of Public Safety Personnel Suffering From PTSD. Al Benner, Ph,D. American Psychological Association, Division 18,
Psychologists in Public Service, Police & Public Safety Psychology Section, San Francisco, CA. 1.0 hrs, August 23, 2001
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Research and EEOC Issues in Psychological Testing/Selection of New Employees. Michael D. Roberts, Ph.D., ABPP & Glen
Peterson, Ph.D. American Psychological Association, Division 18, Psychologists in Public Service, Police & Public Safety
Psychology Section. San Francisco, CA. 1.25 hrs. August 23, 2001

Bias Based Policing. Guy O. Seymour, Ph,D, Amer¡can Psychological Association, Division 18, Psychologists in Public Service,
Police & Public Safety Psychology Section. San Francisco, CA. 1.0 hrs. August 23,2001

ACooperat¡ve Program of Law Enforcementand Mental Health. Joel Fay, Ph.D. American Psychological Association, Division 18,

Psychologists in Public Service, Police & Publ¡c Safety Psychology Section. San Francisco, CA. 1.0 hrs, August 23,200I
An Actuarial Approach to Police Selection: A New Model. Cary Rostow, Ph.D. & Robert Davis, Ph.D, International Association of

Chiefs of Police, Psychological Services Section, Annual Conference. San Diego, CA. 1.50 hrs. November 12, 2000
The Effects of Critical Incident Exposure, Posttraumatic Stress, and Routine Work Stress on Police Offìcers. Suzanne R. Best,

Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual Conference. San Diego, CA. 1.25
hrs. November 11,2000

Survey of lllinois Police Testing. Michael A. Campion, Ph.D. International Association of Chiefs of Polìce, Psychological Services
Section, Annual Conference. San Diego, CA. .75 hrs. November 11,2000

Cold Case Homicide Investigation: Partnership Between Investigators and Police Psychologists. Michael G, Gelles, Psy.D.
International Assocìation of Chiefs of Police, Psychological Services Section, Annual Conference. San Diego, CA. 1.50 hrs,
November 11,2000

Don'tAsk,Don'tTell AboutSuicideldeation. JamesJanik,Psy.D.&DavidRay,Ph.D. International AssociationofChiefsof
Police, Psychological Services Section, Annual Conference, San Diego, CA. 1.0 hrs. November 11, 2000

Police & Criminal Psychology. Gary Aumiller, Ph,D, & Dan Goldfarb, Ph,D. Society for Police & Criminal Psychology, Annual
Conference, Port Jefferson, NY. 10.0 hrs, October 6-8, 1999

Survival Strategies, Gary Aumiller, Ph,D. Society for Police & Criminal Psychology, Annual Conference. Porlland, OR. .50 hrs.

October 3, 1998
Use of the PAI to Identify Dropouts From a State Police Academy. William Weiss, PhD. & Gerald F. Serafìno, Ph.D. Society for

Police &Criminal Psychology, Annual Conference, Portland, OR. 1.25 hrs. October 2, I99B
MMPI-2 & Police Screening. James S. Herndon, Ph.D., Cary D. Rostow, Ph.D., & Robert D. Davis, Ph,D. Society for Police &

Criminal Psychology, Annual Conference. Portland, OR. 1.25 hrs, October 2, 1998
Domestic Violence in Policing: Its Link to PTSD. Wayman Mullins, Ph.D. & Michael McMains, Ph.D. SocieÇ for Police & Criminal

Psychology, Annual Conference. Portland, OR. ,50 hrs. October 2, 1998
Ethical Dilemmas Facing Psychologists in Criminal Justice Settings. Gerald F. Serafìno, Ph.D. Society for Police & Criminal

Psychology, Annual Conference. Portland, OR. 1.50 hrs, October 1, 1998
Police Corruption: Lessons From the U.S, Depaftment of Defense. Society for Police & Criminal Psychology, Annual Conference.

Portland, OR. 1.75 hrs. October 1, 1998
Law Enforcement and Batterer MMPI Profiles. JoAnne Brewster, Ph.D., Michael G. Aamodt, Ph.D. & Bobbie L, Raynes. Society for

Police &Criminal Psychology, Annual Conference. Portland, OR. .50 hrs, October 1, 1998
The Warrior Mentality and lts Relationship to Domestic Violence. Michael McMains & Wayman Mullins, Ph.D. Society for Police &

Criminal Psychology, Annual Conference. Portland, OR. .50 hrs. October 1, 1998
LessonsFromConvictedKillersonPredictingViolentBehavior. ChrisHatcher,Ph,D.&JamesT.Turner,Ph.D. SocietyforPolice

& Criminal Psychology, Annual Conference. Portland, OR. 1.0 hrs. October 1, 1998
A Systematic Method for Predicting lmminent Dangerousness in Hostage Situations. Philip Trompetter, PhD. & Audrey Honig,

Ph,D, Society for Police & Criminal Psychology, Annual Conference. Portland, OR. ,75 hrs. October 1, 1998
Officer-lnvolved Shoot¡ngs. Gary Aumiller, Ph.D. International Association of Chiefs of Police, Psychological Services Section,

Annual Conference. Orlando, FL, .75 hrs. October 26,1997
Preemployment Psychological Screening of Police Officers. Steve Curran, Ph. D. International Association of Chìefs of Police,

Psychological Services Section, Annual Conference. Orlando, FL. .75 hrs. October 26, 1997
Psychological Fitness-For-Duty Evaluations of Police Offìcers. Philip Trompetter, Ph,D, International Association of Chiefs of

Police, Psychological Services Section, Annual Conference. Orlando, FL. .75 hrs. October 26, L997
Update on Ethics. James ShaW Ph.D. International Associat¡on of Chiefs of Police, Psychological Services Section, Annual

Conference. Orlando, FL. 1.75 hrs. October 25,1997
Hostage Negotiation. Andrew Ryan, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual

Conference. Orlando, FL. 1.0 hrs. October 25, L997
Police & Criminal Psychology, Eve Buzawa, Ph.D, Society for Police & Criminal Psychology, Annual Conference. Cambridge, MA,

10.0 hrs. October 2-3, 1997
Police Psychology. Gary Aumiller, Ph.D. & Scott W. Allen, Ph,D. International Association of Chiefs of Police, Psychological

Serv¡ces Section, Annual Conference. Phoenix, AZ. 8.0 hrs. October 26-27, 1996
Preemployment Psychological Evaluation Models From 11 States. Gerald Serafino, Ph.D., James Herndon, Ph.D,, Jack Kitaeff,

Ph.D., Rick Bradstreet, Ph.D., Mel French, Ph.D., and Wayman Mullins, Ph,D. Society for Police & Criminal Psychology, Annual
Conference, Santa Fe, NM. 1,25 hrs, October L7, L996

Innovations in the Use of Psychological Testing for Police Personnel Screening. Robin Inwald, Ph.D., ABPP, Society for Police &
Cr¡minal Psychology, Annual Conference. Santa Fe, NM. 1.25 hrs. October 17 , 1996

Politics and Psychological Services in Sheriff's Departments. Robin Ford, Ph,D,, Marc Orner, Ph.D, Peter V, Divasto, Ph.D., and
GeraldF.Serafino,Ph,D, SocieÇforPolice&Criminal Psychology,Annual Conference. SantaFe,NM, 1.50hrs. OctoberlT,
1996

Mandatory Fitness-For-Duty Evaluations: A Psycholegal Quandary, Ewa S. Stamper, Ph.D. Society for Police & Criminal
Psychology, Annual Conference. Santa Fe, NM. 2.25 hrs. October 16, 1996

The "Typical" Police Suicide: A Case Study. JoAnne Brewster, Ph.D. Society for Police & Criminal Psychology, Annual
Conference. Santa Fe, NM. .50 hrs. October 16, 1996
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Women ín Policing: A Police Psychologist's Perspective. Ewa S. Stamper, Ph.D. Socieiy for Police & Criminal Psychology, Annual
Conference. Santa Fe, NM. .50 hrs. October 16, 1996

Organizational Dynamics in Police & Public Safety Psychology. David S. Hargrove, Ph.D. & Scott W. Allen, Ph.D, American
Psychological Association, Division 18, Psychologists in Public Service, Police & Public Safety Psychology Section. Toronto,
Ontario, Canada. 8.0 hrs. August B, 1996

Law EnforcementTurmoil and Transitions and the Evolving Role of the Police Psychologist. Kris Mohandie, Ph.D. Society for
Police & Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 26, L995

Institutionaf and Organizational Antecedents of Role Stress, Work Alienation and Anomie Among Police Executives, Robert G.
Culbertson&JohnD.Hewitt,Ph.D. SocietyforPolice&Criminal Psychology,Annual Conference, Honolulu,HL.50hrs.
October 26, 1995

Drug Policy Study: Opinions of Local Law Enforcement About Various Policy Alternatives. Richard H. Moore, Ph.D. Society for
Police & Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 26, 1995

Leadership Styles of Police Command Staff. Bobbie L. Raynes. Society for Police & Criminal Psychology, Annual Conference.
Honolulu, Hi. .50 hrs. October 26, L995

Att¡tudes on Police Liability in Law Enforcement: A Survey of University Municipal and State Police Offìcers. Arthur H. Garrison.
SocietyforPolice&Criminal Psychology,Annual Conference. Honolulu,Ht..50hrs. October26, 1995

Police Personality, Cognitive Perception and Community-Based Police Training. Robin N. Haar, Jerry Osburn & Steve Hênnessy,
Ph.D. Societyfor Police &Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs, October 26, 1995

Police and Psychology at the Honolulu Pol¡ce Depatment: Uneasy Beginn¡ngs, Rich Promises. Ewa S. Stamper, Ph.D, Society for
Police & Criminal Psychology, Annual Conference. Honolulu, HL .75 hrs. October 26, 1995

Individual and Organizational Factors Affecting Police Discretion in Dealing With the Mentally Ill. Thomas M, Green. Society for
Police & Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 26, Iggs

Sexual Harassment of Female Police Offìcers: Nature of the Problem and Remedies. Susan B. Cave, Ph.D. Society for Police &
Criminal Psychology, Annual Conference. Honolulu, HL .50 hrs. October 26, 1995

The Psychopathic Deviate Scale of the MMPI-2 in Police Selection. William U. Weiss, Ph.D. Society for Police & Criminal
Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 24, L995

Implementing Community Policing: The Patrol Sergeant's Perspective. Rick Bradstreet, Ph.D., J,D. Society for Police & Criminal
Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 24, 1995

Stress Factors in a Communications Center: A Two-Year Follow-Up Study. James S. Herndon, Ph,D, Society for Police & Criminal
Psychology, Annual Conference. Honolulu, HI. .75 hrs. October 23, 1995

A Re-Examination of Police Preemployment Psychological Examinations & Adverse Impact. Gerald F. Serafino, Ph.D, Society for
Police & Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 23, 1995

The Warrior Mentality in Police: Dysfunction in the Family as a Result of Job Survival Attitudes. Wayman C. Mullins, Ph.D.
Society for Police & Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 23, 1995

The Contribution of Unresolved Trauma in Police Shootings. Dwight T. Colley, Psy.D. SocieÇ for Police & Criminal Psychology,
Annual Conference. Honolulu, HI. ,50 hrs. October 23, 1995

Police Suicide: Theoretical and Applied Issues. Thomas E, Baker & Jane P. Baker. SocieÇ for Police & Criminal Psychology,
Annual Conference. Honolulu, HI. .50 hrs. October 23, 1995

InSearchoftheSillyThought: AnAdditiontotheDebriefingProcess. Daniel A.Goldfarb,Ph.D. SocietyforPolice&Criminal
Psychology, Annual Conference. Honolulu, HL .50 hrs. October 23, 1995

Peer-to-Peer Counseling in the Fort Worth Police Depaftment. James L. Greenstone, Ed.D., J.D,, J. Michael Dunn & Sharon C.
Leviton, Ph.D. Society for Police & Criminal Psychology, Annual Conference. Honolulu, HI. .50 hrs. October 23, L995

Police Department Peer SupportTeams: An Examination of the San Marcos, Texas, Police Department. Terry A, Nichols. Society
for Police & Criminal Psychology, Annual Conference. llonolulu, HI. .50 hrs. October 23, L995

Offìcer SafeÇt A Mental Inoculation issue. Peter Jonsson. Society for Police & Criminal Psychology, Annual Conference.
Honolulu, HI. .50 hrs. October 23, L995

Psychokinesiological Intervention and Critical Stress Debriefìng. Gary Smith. SocieÇ for Police & Criminal Psychology, Annual
Conference. Honolulu, HL .50 hrs. October 23, 1995

Zen and the At of Police Psychology. Gary S. Aumlller, Ph.D. Society for Police & Criminal Psychology, Annual Conference.
Honolulu, HI. .50 hrs. October 23, 1995

Innovations in Assessment. Irv Guller, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual
Conference. Albuquerque, NM, ,50 hrs. October 15, 1994

Police Response to the Mentally lll. .lames Jani( Psy.D. Internat¡onal Association of Chiefs of Police, Psychological Serv¡ces
Section, Annual Conference. Albuquerque, NM. .50 hrs. October 15, 1994

Reflections on Being Sued Over a Preêmployment Evaluation. Glen Peterson, Ph.D, International Association of Chiefs of Police,
Psychological Services Section, Annual Conference, Albuquerque, NM. .50 hrs. October 15, 1994

Updating IACP Preemployment Guidelines Regarding ADA. Glen Peterson, Ph.D. International Associat¡on of Chiefs of Police,
Psychological Services Section, Annual Conference. Albuquerque, NM. .50 hrs. October 15, 1994

Innovations in PÏSD Treatment. Roger Solomon, Ph.D. International Association of Chiefs of Police, Psychological Serv¡ces
. Section, Annual Conference, Albuquerque, NM. .50 hrs. October 15, 1994

Death Notification By and About Offìcers, Rev. Daniel DeRevere, International Association of Chiefs of Police, Psychological
Services Section, Annual Conference. Albuquerque¡ NM. 1.0 hrs. October 15, 1994

Posttraumatic Treatment of Officers. Richard Thompson, Ph.D. International Association of Chiefs of Police, Psychological
Services Section, Annual Conference. Albuquerque, NM. .50 hrs. October 15, 1994

Identifying Offìcers Abusing Alcohol. Gary Kaufmann, Ph.D. International Association of Chiefs of Police, Psychological Services
Section, Annual Conference. Albuquerque, NM. 1.0 hrs. October 15, 1994
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Mentoring Minority Officers. WalterTippert, Ph.D. lnternational Association of Chiefs of Police, Psychological Services Section,
Annual Conference. Albuquerque, NM. .50 hrs. October 15, 1994

Regiskies for Preemployment Psychological Assessments. Chief Charles Gruber. International Association of Chiefs of Police,
Psychological Services Section, Annual Conference. Albuquerque, NM. 1,0 hrs. October 15, 1994

Police & Criminal Psychology. Michael Surrette, Ph.D. Society for Police & Criminal Psychology, Annual Conference. Madison,
Wi. 10.0 hrs. October 7-8, L994

Personnel SecuriÇ Issues & Behaviors. M.F. Wiskoff, Ph.D. American Psychological Assoc¡ation, Annual Conference. Los
Angeles, CA. 2.0 hrs. August 16,1994

Evolving Roles of the Police Psychologist. Kris Mohandie, Ph,D. American Psychological Association. Annual Conference. Los
Angeles, CA. 2.0 hrs, August 15, 1994

An Update Regarding the MMPI-2 and the CPI-434 in Police and Public Safety Screening. Michael D. Roberts, Ph.D,, ABPP.
American Psychological Association, Division 18, Psychologists in Public Service, Police & Public Safety Psychology Section.
Los Angeles, CA. 1.50 hrs. August 1I,1994

Sexual Harassment in Law Enforcement. Nanry Baker, Ph.D., ABPP. American Psychological Association, Division 18,
Psychologists in Public Service, Police & Public Safeiy Psychology Section, Los Angeles, CA. 1.25 hrs. August lL, t994

Visionary Issues in Police and Public Safety Psychology. Scott Allen, Ph.D. Amer¡can Psychological Association, Division 18,
Psychologists in Public Service, Police & Public Safety Psychology Sect¡on, Los Angeles, CA. .75 hrs. August lI, 1994

Advances in Police Psychology. James S. Herndon, Ph.D, & Michael J. Cuttler, Ph.D. Consortium of Police Psychological Services,
Lake Buena Vista, FL, 10,0 hrs. May L9-22, t994

Police Psychology. Scott Allen, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual
Conference, St. Louis, MO. 8.0 hrs. October, 1993

Police Psychology, Steve Curran, Ph,D. International Association of Chiefs of Police, Psychological Services Section, Annual
Conference. Detro¡t, MI, 8.0 hrs. October, 1992

Police Psychology. Nancy Bohl, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual
Conference. Minneapolis, MN. 8.0 hrs. October, 1991

THREAT/RISK ASSESSMENT AND MnHaernrrur [33.75 HoURS TorAL]

The Use of Collateral and Third-Èarg Information in Psychological Evaluations for Personnel Providing Homeland Security, Mark
Zelig, Ph.D., ABPP. International Association of Chiefs of Police, Psychological Services Section, Annual Conference. Boston,
MA. .75 hrs. October 15,2006

The Role of Psychologists in Operat¡onal Support and the Use of Threat Assessment for Military Purposes Abroad. Michael Gelles,
Psy.D. & Guy O. Seymour, Ph.D. International Association of Chiefs of Police, Psychological Services Section, Annual
Conference. Los Angeles, CA. 1.0 hrs. November 14, 2004

Violence Risk Assessment & Management Us¡ng Structured Professional Judgment. Kevin Douglas, LL.B,, Ph.D,, ABPP. American
Academy of Forensic Psychology. Las Vegas, NV, 7,0 hrs. January 23,2004

Sex Offender Risk Assessment. Randy Otto, Ph.D., ABPP. Amer¡can Academy of Forensic Psychology, Dallas, TX. 2.0 hrs.
March 22,2003

Violence Risk Assessment. Randy Otto, Ph.D., ABPP. American Academy of Forensic Psychology. Dallas, TX. 2.0 hrs. March 22,
2003

Workplace Violence. David Drummond, Ph.D. Association of Threat Assessment Professionals. Poftland, OR. 2.0 hrs. January
15,2003

Threat Assessment in the 21't Century, James T, Turner, Ph.D., Michael Gelles, Psy.D. & Kelly Brooks, Ph.D. Society for Police &
Criminal Psychology. Lake Buena Vista, FL. 1.0 hrs. October 2,2002

RiskAssessmentof SexOffenders: A Psychologyand PublicSafetyApproach. Merril Berger, Ph.D. &Thomas F. Fichter, Ph.D.
American Psychological Association, D¡vision 18, Psychologists in Public Service, Police & Public Safety Psychology Section.
San Francisco, CA. 1.25 hrs. August 23,2001

Mental lllness, Violence & Risk Assessment. Kirk Heilbrun, Ph.D., ABPP. Oregon Forensic lnstitute. Tualatin, OR. 6.0 hrs,
December \7, 1999

Workplace Violence. Chris Hatcher, Ph.D. National Assessment Services, Inc. San Francisco, CA, 6,0 hrs, August 2, 1996
Violence in Health Care Settings. James T. Turner, Ph.D, SocieÇ for Police & Criminal Psychology, Annual Conference, Honolulu,

HI. ,50 hrs, October 25, 1995
Workplace Violence: A Retrospective Review With the Use of a Psychological Autopsy. Michael G, Gelles, Psy.D. Society for

Police & Criminal Psychology, Annual Conference. Honolulu, HI. ,50 hrs. October 25, 1995
Violent Attachments in the Workplace, James T, Turner, Ph.D. Society for Police & Criminal Psychology, Annual Conference.

Honolulu, HI, ,50 hrs. October 25, 1995
Male Aggression: Nature Guiding Nurture or Nurture Developing From Nature? Robert W. Warfeld, Society for Police & Criminal

Psychology, Annual Conference. Honolulu, HL .50 hrs. October 24, 1995
Ticking Time Bombs: Defusing Violence in the Worþlace. Michael R. Mantell, Ph,D. American Psychological Association, Annual

Conference. Los Angeles, CA. 1,0 hrs. August 12,1994
Workplace Violence: Psychological Issues. Chris Hatcher, Ph.D., Kris Mohandie, Ph.D, & Wayne Light, Ph.D. American

Psychological Associat¡on, Division 18, Psychologists in Public Service, Police & Public Safety Psychology Section. Los Angeles,
CA. 1.25 hrs. August LI,1994

The Prevention of Workplace Violence. James Janik, Psy.D. American Psychological Association, Division 18, Psychologists in
Public Service, Police & Public Safety Psychology Section, Los Angeles, CA, .50 hrs. August t1., 1994
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APPENDIX C:

PERSoNALTW RELATED Pos¡T¡oH REQUIREMENTS FoR

E¡rence¡¡cy Coulqururclr¡o¡rs Open¡ton:
CoMPREHENSTVE REsuLTs

Analysis prepared by Dave Corey, Ph.D., ABPP
May 16, 2001

Set/Item

Set 1: General Leadership
i. lead group activities through exercise of power or authority.
2. take control in group situations,
3. initiate change within the person's work group or areas to enhance productivity or

peformance,
motivate people to accept change.
motivate others to perform effectively.
persuade co-workers or subordinates to take actions (that at first they may not want
to take) to maintain work effectiveness or accomplish a goal.

take charge in unusual or emergency situations.
delegate to others the authoriÇ to get something done.
make decisions when required or requested.

Set 2: Interest in Negotiation
10, negotiate on behalf of the work unit for a fair share of organizational resources.
11, help people in work groups settle interpersonal conflicts that interfere with group

functioning.
12. help settle work-related problems, complaints, or disputes among employees or

organizational units.
mediate and resolve disputes at individual, group/ or organizational levels,
negotiate with people within the organization to achieve a consensus on a proposed
action,
mediate and resolve conflict situations,
compromise to achieve organizational goals, even at a cost of personal or work unit
advantage.

L7. settle disputes among subordinates or coworkers through negotiations and
compromise.

18, work with dissatisfied citizens or service recipients to achieve a mutually agreeable
solution.

19. negotiate with people outside the organization to gain something of value to the
organization.

20. negotiate with people outside the organization to settle conflict on behalf of the
organization through agreement, synthesis, or compromise.

Set 3: Ambition
21: work beyond the established or ordinary work period to accomplish objectives.
22. work to excel rather than work to perform assigned tasks.
23. try always to do the best possible work, not settling for work that is merely "good

enough."
24, find ways to excel by improving the way work is done.

4.
5.

6.

7.

B.
q

13,
T4,

15.
16.
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Mean**

t,2t
0.7r
r.07
0.93

t.07
1.14
0.86

1.93
1.36
1.86

0.60

0.14
0.64

0.57

0.64
0.57

0.93
0.64

0.50

r.57

0.14

0.21

1.54

1.50
1.50
1,86

7.57
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25. improve one's performance by analyzing prior mistakes or problems.
26. persevere in the pursuit of his or her own work goals even when unsuccessful.
27, establish and meet challenging personal deadlines for reports or other work products.
28. seek challenging tasks.

Set 4: Friendly Disposition
29. interact with others in social situations where he or she is representing the

organization.
30, represent and promote the organization in social contacts away from work,
31, arrange and host work-related social activities.
32. please citizens and other service recipients through friendly interactions.
33, interact with citizens, other service recipients, or other employees,
34. start conversations with strangers easily.
35, interact with others in a coufteous, friendly manner.

Set 5: Sensitivity to Interests of Others
36. listen attentively to the work-related problems of others.
37. give constructive criticisms tactfully,
38. deal gently with the feelings of others,
39. work with dissatisfied citizens or other recipients of services,
40. help, advise, and encourage people who are new to the organization or to a particular

position in it,
41. be considerate when duties lead to physical or emotional pain or discomfod of others

(e.9., while administering emergency medical assistance, giving death notifications,
etc.)

42, listen attentively to the family and/or emotional problems of people seen in the course
of one's work (e.9., citizens, recipients of services, etc.)

43. take the time needed to provide sensitive care for children, the elderly, or others who
cannot help themselves.

Set 6r Cooperative and Collaborative Work Tendency
44. work in pairs or small groups where each person's work is dependent on or influenced

by the work of others.
45, work as part of an interacting work group,
46. work with one or more co-workers to complete assigned task.
47. collaborate with other employees to achieve goals as a group.
48. help co-workers solve work-related problems or reach common goals.
49. provide assistance to citizens or other service recipients throughout the work day,
50. assist others when needed, even when some personal sacrifice is involved,
51. help find solutions for the work-related problems of other employees or citizens.
52. voluntarily assist co-workers with their work when the person's own workload permits.

Set 7: General Trustwodhiness
53. avoid temptations inherent in the job for behavior that breaches ethical standards of

the organization and/or profession.

54. refuse to share or release confidential information.
55. make commitments and follow through on them,
56, keep one's word about doing things, even when it is inconvenient or unpleasant to do

so.
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1,86
L7t
t.2r
L.07

7.23

t.43

0.71
0,14
1.57
2,00
0.86
1.93

r.44
1.00
L43
t.29
1,86
1,36

r.77

r.43

L43

1.4s

t.29

t.43
t.43
t.I4
t.2I
2.00
1.50
1.54
1.50

1,39

1.79

2.00
L,57
L79
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57. have access to confidential information while resisting temptations to use it for
personal purposes.

58. deal honestly with citizens, employees, etc.
59. safeguard the property of others.
60. have access to valuables or substantial sums of money while resisting temptations to

use it for personal purposes.
61. testify credibly and accurately in court.
62. prepare credible and accurate sworn affìdavits.

Set 8: Adherence to a Work Ethic
63. see things that need to be done and do them without waiting for instructions,
64. work until task is done rather than stopping at quitting time.
65. meet specified deadlines for completion of work.
66. arrive at appointment on time or ahead of time.
67. work effectively and consistently, with little or no supervision.
68. follow instructions or orders even when disagreeing with them.
69. work in personal isolation for long periods of time,
70. follow established work schedules and procedures.
77. work under conditions that may be physically uncomfortable,
72. conform to limitations and constraints on work and off-duty conduct in the interest of

the organization's needs and reputation.

Set 9: Thoroughness and Attentiveness to Details
73. examine all aspects of written reports to be sure that nothing has been omitted,
74. inspect his or her own work (or the work of co-workers or subordinates) carefully and

in detail,
75. be a stickler for detail in repods, proofreading, planning or other job activities.
76. remain attentive to details over extended periods of time.
77. attend to details in working, or in planning work, to minimize glitches,
78. study all detailed aspects of projects to understand them fully.
79. attend to all aspects of projects and activities to be sure they are completed.
80. review all relevant information about previous projects to be sure that planning for

new ones considers important prior experiences.

81. give close attention to every facet of duties of the position.

Set 10: Emotional Stability
82. adapt easily to changes in work procedures,
83. keep cool when confronted with conflicts.
84. accept unplanned changes to work schedules or priorities,
85, work in potentially stressful situations.
86, remain calm when questioned, criticized, or confronted by citizens, service recipients,

or people in the organization.
87. stay cool in responding to potentially dangerous situations.
BB, peform effectively in environments where people are capable of violence, where even

violent deaths may be anticipated,
89. remain calm in a crisis situation.

Set 11: Desire to Generate ldeas
90. present unconventional ways to do things that decrease costs or improve work

effectiveness.
91. help find solutions for the work problems of other employees or citizens.
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2.00

2,00
r.07
0.43

t.07
0,14

1.55

L.7T
t.29
7.57
1.43
1.86
1,93
7.21
1,93
r.07
r.46

r.29
0.93
1,50

1,43
r.71
L.57
0.86
L.t4
0.77

L79

7,77

1.86
2.00
2.00
2.00
2.00

1.43
0.86

2.00

0.74

0.43

0.86
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0.79
1,00

7.07
0.21
0,43
L07
0.79

1,28

I.29
L79
T.2I

1.64
0.79
0.43
t,79
1,54

2,00
1.50

1.86
0.93
7.07

1-57
1.93
1,s0

92. develop innovative approaches to old everyday problems.
93. suggest alternative conclusions when presented with results that seem to suggest only

one possible conclusion.
94. develop unusual or unique approaches to working with others.
95. develop new areas of expansion of the organization's products or services.
96, suggest new seruices or programs to meet the needs of citizens.
97. find ways to improve the way work is done.
98. develop or suggest creative or original ideas,

Set 12: Tendency to Think Things Through
99, solve complex problems one step at a time.
100, analyze past mistakes when faced with similar problems.
101. critically evaluate information presented to support a proposed decision or course of

action.
L02. identify and evaluate options before taking action.
103. solicit and consider differing options or points of view before making a decision,
104. make decisions or take actions only after considering their long term implications.
105, base decisions on facts, logic, experience, and/or intuition,

Set 13: Cognitive Skills and Control
106. apply memorized information in stressful circumstances.
I07. accurately recall significantdetails of an eventthat has occurred within the past 12

hours.
108. attend to auditory information while performing other duties,
109. prepare written repods without substantial spelling errors,
110. prepare written reports without substantial errors in use of language and/or problems

in readabiliÇ.
111, read and comprehend complex written information,
772. analyze problems and attend to details in the face of noise and other distractions.
113. step into a complex situation involving several people and figure out what probably

happened before he or she arrived and what will likely happen as the situation
unfolds.

**All scores based on 0 = Not Required; 1 = Helpful; 2 = Essential (for effective performance in the
position). Items with a rating score at or above 1.40 are considered required for effective performance,
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APPENDIX D:

Psychological Suitabil¡ty Dimensions for
Public Safety Em ployees

California Commission on Peace Officer Standards and Training, 2003

Social Competence

This involves'communicating with others in a tactful and
respectful manner/ and showing sens¡tivity and concern
in one's daily interactions. It includes several facets,
including:

. The ability to "read" people and be aware of
the impact of their own words and behavior
on others
(Social Awareness)

. Sensitivity and concern towards the feelings
of others (Empathy)

. Tact and impartiality in treating all members
of socieÇ (folerance)

Teamwork

This involves working effectively with others to
accomplish goals, as well as subordinating personal
interests for the good of the working group and agency,
It involves establishing and maintaining effective,
cooperative working relationships with fellow officers,
supervisors, community partners, representatives of
other agencies, and others tasked with serving and
protecting the community, It consists of:

. Shar¡ng information and providing assistance
and support to fellow officers and other
working padners

. Balancing personal ambitions with
organizational/team goals

¡ Performing one's fair share in a group effort
. Collaborating effectively with others to

accomplish work goals, as necessary
. Not allowing personal differences to affect

working relationships

Adaptabil ity-Flexibil ity

This involves the ability to change gears and easily
adjust to the many different, sudden, and sometimes
competing demands inherent in law enforcement work.
It consists of:

. Appropr¡ately shifting between the role of law
enforcer and public servant

. Adjusting to planned and unplanned work
' . changes, including different types of incidents

that must be handled one right after another
r Prioritizing and working effectively on several

very different tasks/projects at the same time
. Appropr¡ately applies laws and regulations;

understands the difference between the letter
and the spirit of the law

. Pedorms duties w¡thout constant supervision
or instructions

. Works in unstructured situations with minimal
supervision

. Adjusts to differing superv¡sory styles

. Can physically and mentally adjust to shift
work

. Makes sudden adjustments in use of force as
appropriate

Conscientiousness-Dependability

This involves dillgent, reliable, conscientious work
patterns, performing in a timely, logical manner in
accordance with rules and regulations and agency
policies. It includes:

. Carrying assigned tasks through to successful
and timely completion

. Maintaining a punctual, reliable attendance
record

. Persevering in the face of obstacles,
diffìculties, long hours and other adverse
working conditions

. Staying organized

. Carefully attending to details (e,9,, typos,
missi ng/incorrect information)

. Stay¡ng current on new rules, procedures, etc.

. Maintaining accountability for one's work, and
analyzlng prior mistakes or problems to
improve performance

. Performing effectively under difficult and
uncomfortable conditions

. A promise made is a promise kept

. Continually works to achieve or restore trust
with peers, supervisors and citizens

Impulse Control-Attention to Safety

This involves taking proper precautions and avoiding
impulsive and/or unnecessarily risky behavior to ensure
both public and offìcer safety, It includes the ability and
inclination to think before acting - to keep one's
impetuous, knee-jerk reactions in check, and instead
behave in conscious regard for the larger situation at
hand. It includes:

. Drives and otherwise behaves within one's own

Integrity-Ethics

This involves maintaining high standards of personal
conduct. It consists of attributes such as honesty,
impartiality, trustworthiness, and abiding laws,
regulations and procedures. it includes:

. Not abusing the system nor using the position

of authority for personal gain
. Not bending rules or otherwise trying to beat

the wstem bv tamoerinq with evidence,
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limits - doesn't excessively speed, take on too
many individuals w¡thout backup, etc.

. Taking proper precautions during and after
vehicle pursuits, traff¡c stops, adm inistering
emergency assistance/fìrst aid, etc.

. Thinking things through before acting
(including considering consequences), rather
than doing the first thing that comes to mind,
yet mainta¡n¡ng a train¡ng edge to respond
optimally to deadly force situations

. Careful use and maintenance of firearms, less
lethal weapons, OC spray, edged weapons,
vehicle, flashlight, baton, tactical vest, radio,
cell phone, etc.; consistently possesses all
issued equipment

. Safe driving practices during routine and high
arousal activities

. Attention to and awareness of hazards

slanting reports, providing inaccurate
testimony, etc.

. Not engaging in illegal or immoral activities -
either on or off duty

Emotional Regulation & Stress
Tolerance

This involves the abil¡ty to ma¡ntain composure and stay
in control, particularly during life-threatening, time-
critical events and other stressful situat¡ons. It includes
taking the negative aspects of the job in stride and
maintaining an even temperament, as well as accepting
criticism rather than becoming overly defensive or
allowing it to hamper job peformance. lt includes:

. Acceptance/ownershipof personal limitations
and mistakes

. Ability to perform under diffìcult, threatening
situations

. Maintaining positive self image under adverse
circumstances

. Maintain¡ng even-tempered composure and
demeanor

. Proper use of force

Decision-Mak¡ng & Judgment

This involves common sense, "street smafts," and the
ability to make sound decisions, demonstrated by the
ability to size up situations quickly and take the
appropriate action. It also involves the abiliÇ to sift
through information to glean that which is important,
and, once identified, to use that information effectively,
It involves:

. Thinking on one's feet, using practical
judgment and efficient problem solving

. Prioritizing competing demands

. Developing creative and innovative solutions
to problems

. Basing decisions on the collection and
consideration of important information

. Applying deductive and inductive reasoning,
as necessary

AsseÊiveness-Persuasiveness

This involves unhesitatingly taking conkol of situations
in a calm and appropriately asseftive manner, even
under dangerous or adverse conditions. It includes the
ability to:

. Confront suspects

. Act assertively and without hesitation

. Not be easily intimidated

. Use force, including deadly force, when
necessary

. Assed ideas and persuade others to
adopt desired course of action

. Command respect

. Emanate professional pride and
demeanor

Note: Extreme dominance and over-aggression are
not part of this dimension; rather, they are
included as anger control in EMOTIONAL
REGULATION AND STRESS TOLERANCE, and
as overbearing insensitivity in SOCIAL
COMPETENCE.

Avoiding Substance Abuse & Other
Risk-Taking Behavior

This involves avoiding participation in behavior that is
inappropriate, self-damaging, and can adversely impact
organ¡zational functioning, such as alcohol and drug
abuse, domestic violence, sale of drugs, and harmful
gambling.




